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Abstract
Although corporate social responsibility is a topic that involves a rich stream of research, and is

growing rapidly in the management literature,but the role of employees in implementing corporate
social responsibility policies and the impact of its policies on employees has received less attention.
Understanding the relationship between corporate social responsibility and employee performance is
important because the success of a company largely depends on its employees.

so given the importance of employees and the impact that corporate social responsibility policies may
have on them, more attention should be paid to the relationship between Social responsibility and the
attitudes and behavior of employees are essential. Without understanding the impact of social
responsibility on employees, we may draw erroneous conclusions about the usefulness or impact of
social responsibility policies. This article reviews research that has shown how the organization's
activities designed to address social and environmental issues affect employees.
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corporate social responsibility, employee participation, employee behavior, employee attitude
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