-- Management Studies in Development and Evolution-- {?Gﬁ} ATU
Winter 2022, 102(30), 97- 123 N | prESS

jmsd.atu.ac.ir
DOI: 10.22054/jmsd.2021.62395.3990

The Effect of Authoritarian Leadership on Human
Resource Ostracism with Mediating Role of
Emotional Burnout

Assistant Professor, Management & Economic
Hojjat Vahdati Science of Dep, Loresan University,
Khorramabad, Iran

The Student of Ph.D, Public Management-
Maryam Moumeni* Human Resource, Lorestan University,
Khorramabad, Iran

Abstract

The employees are main capital in order to achieve the goals and mission of the
organization that the lack of proper communication and subsequent ostracism
of employees and their isolation and frustration leads to  undesirable
consequences in organizations. The study analyzes the effect of authoritarian
leadership on the ostracism of human resources with the mediating role of
emotional burnout. The present research is a descriptive- survey research in
terms of applied purpose and in terms of method and nature. To measure the
variables of authoritarian leadership, ostracism, and emotional burnout from the
questionnaires of Wong et al (2019), Jiang et al (2011) and Swalga (2017) were
used. Validity and reliability of the questionnaires were confirmed through face
validity and Coronbach’s alpha (0.82). The statistical population includes
organizations of Khorramabad city that 121 employess have been selected as a
sample. Data analyzed through structural equation modeling. Analysis of rsults
at %95 confidence level indicates a positive and significant effect of
authoritarian leadership on ostracism and emotional exhaustion. Indirect path
analysis reveals the mediating role of emotional burnout in the influence of
authoritarian leadership on ostracism. As a general result, authoritarian
leadership is considered as one of the underlying factors of emotional burnout
and consequently ostracism of employees in organizations.
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F tests - Linear multiple regression: Fixed model, R? increase

Number of tested predictors = 3, Total number of predictors = 38,
o err prob = 0.05, Effect size f2 = 0.15

Total sample size
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