GH9d e 51Nl pin> doliliad
BV-IVY olxiio f(5lg2) ) o)lais ((1€00) W 693
PIE0-€10V :(,Sig,aiSJl Ll / YYO-1619 1l L

0Y d=0.0

{rqu.b'.' ;)u Ul

P (W90 CU P g (o (Sl @l Co P Jono
T oo M1l e sl O 2B A copes

oS

A5 pbul (pgs (D93 Copte p e Sl lie Cu e e un b sl dallas :da

K.§°§ 9 umf U»B) 9.) )l Ltbb.)l.) 6)5160 dl)) )..ol> UM_QB)J ).) :3,&»9) /dwli.wu«.’B) /@"b
ool g Bl Hldlu doy Bres slanlas jloslaiwl b S yiso ,d leMbl d)s’l@? A oalaswl
GBS gy 4y 0l ploul sladnlas b ploul dsliiue y jl odlaisl b (o8 Lisu o ¢ 5 ps )l
P d)S 8 dlods 4o 3)90 (5l S 5 gygme SHNSAS L (5 lSNS) gl yo an
SOb ol yiiie 51585 YAY 30 oS Gisu )0 g Cdl asbhl bidslas (o)l gludl & o, U a8 iy
235 oSG ) ol ys 5 B0l S 1y diged poe (Sunne

O (9 S 3,505 bl Gl wlie Co e (slaadlge gl ol 3o 3y (SABL
w5 (235 ol S 509 il S une Jol siluSass Jol «aljiS o8 ol il ogas o)
40,5 ey

aly imgh poB sl Saom o ek clayste dax s 4 iaely g BCadgae
dy 5 opsito Lalyy 505 B 550 gyt (3285 ssb Lot (sloale plo b s12 (slosiny
9 bl pasls 5 Fblas

Sl jlpaasie 5 oo 038 Jpass Sladl 958 605 B 5 il st 43 Jos (ssely
)9..: oaliiwl LS’LMAJI é;l...o u,o.LC 9 uJ}aol L;Lm)l)ﬂ 9

Sl 598 el ol s Sludl glie ilgie 45 5 dnsg jglaie 4y e (05,1 b B!
25 Il g (2l (suiils )acby (Jid C8ydey pe b

ks dlio :le £o5

SSb il pogad (g (H9d Copde ((gilocSe S ¢ Slusl e Cupte g CilolS

1Eoo/ol/o) :allio Ll Ayl WPAY/NIA o (yhpdy &)U

OB s o5 wlasiino

(90 Cupde (655 (gemiile )
W58 e @SB axly oDl ol oKl

tar_setar@yahoo.com

ol olfisls ( Uge Cy e 09,5 Y
Ol et @B ped @ axly (Xl
asadollahmehrara57@gmail.com
a1 olfiils ¢ g Co e 09,5 Y
mo_tabari@yahoo.com

IWAY/oF/VE :llio Cadly)s f)ls

Ohl (lyed (oidigs g oLy (g)lulus § Cayade 63WSIS Jaawgd 84D yikiio

jpap.sbu.ac.ir



Public Administration Perspective (PAP)

Vol 12 (1400), No: 1 (Spring), pages:

157-177

Print ISSN:2251-6069 Online ISSN: 2645-4157

Page 158

Research Paper

The Model of Human Resource Management based on New Public Management
Habibullah Fallah!, Asadullah Mehrara?*, Mojtaba Tabari?

Authors
1. PhD Student in Public
Administration, Islamic Azad

University, Qaemshahr Branch,
Qaemshahr, Iran.

tar_setar@yahoo.com

2. Department of Public
Administration, Islamic Azad
University, Qaemshahr Branch,
Qaemshahr, Iran
(*Corresponding Author).
asadollahmehrara57@gmail.com
3. Department of Public
Administration, Islamic Azad
University, Qaemshahr Branch,
Qaemshahr, Iran .
mo_tabari@yahoo.com

Abstract

Purpose: The present study was conducted with the aim of the role model
of human resource management based on new public management.

Design / methodology / approach: In the present study, two qualitative and
guantitative methods were used to collect data. In the qualitative part, using
deep, semi-structured interviews and using the opinion of experts, and in a
small part, the information questionnaire was collected. The interviews
were analyzed using three-step coding method (open coding, axial coding
and selective coding). In the qualitative part, the interviews continued until
the theoretical saturation, and in the quantitative part, 384 customers of
Maskan Bank formed the sample size and completed the questionnaires.
Findings: The results showed that finally the components of human
resource management were adjusted and proposed based on the new public
management approach (principle of privatization, principle of
decentralization, principle of downsizing, principle of management,
decentralization).

Limitations and Consequences: Due to the multiplicity of research
variables and the specific complexities of the research, other components of
the variables should be carefully considered for future research so that the
other relationships of the variables are more transparent and
comprehensive.

Practical implications: In order to attract and employ educated,
experienced and specialized human resources, the basic and scientific
facilities and tools of human resources should be used.

Originality or value of the article: In order to develop and equipoise the
balanced human resources, a comprehensive human resource planning
system such as career path, succession planning should be designed and
implemented.

Article Type: Scientific Article

Key words: Human Resource Management, Downsizing, New Public
Management, Privatization, Maskan Bank.
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