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45 titles of text contained in scientific databases from 1999 to 2019.
Findings showed that after eliminating duplicate themes and
summarizing similar themes, 50 basic themes, then 9 organizing
themes (development of organizational interactions, participatory
management, formation of efficient teams, emphasis on human
relations, ethics, human resource development, goal orientation,
formulation) Performance indicators (organizational learning cycle
design) and finally 3 categories of inclusive themes were identified
under the headings of (Organizational synergy, humanistic approach
and process-oriented). Using the opinion of experts and university
professors, its content validity was obtained using the Lawshe
method and all themes were confirmed. Also, using Holsti's method,
the reliability of this step was 0.94. Finally, a network of themes for
universities managers was designed and presented.
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