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Model summary

Model R R Square Adjusted R Std. error of
Square the estimate
1 .718a 515 512 11.6222
2 .558a 311 .306 2.762

a. Predictors: (Constant), OC

ANOVA?
Model Sum of df Mean F Sig.
Squares Square

Regression 49181.427 1 49181.427 158.373 .000°
1 Residual 6270.745 89 310.542

Total 95452.172 90

Regression 512.738 1 512.738 67.235 .000°
2  Residual 1136.282 89 7.626

Total 1649.020 90

a. Dependent variable: JS, OCOM b. Predictors: (Constant), OC

Coefficients?
Standardized

Model Unstandardized coefficients - t Sig.
coefficients
B Std. Error Beta
1 JS 944 154 718 12.585 .000
2 0OCOM 199 024 .558 8.200 .000

a. Dependent variable: JS, OCOM
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Abstract

Organizational culture is an important issue of human resource management that affects the
success and sustainability of a company. In organizational environments, culture describes
what is unique about an organization, as expressed by the shared beliefs and values created by
the founders, and communicates in a variety of ways. Be. It shapes employees' perceptions and
behaviors, as well as the principles that apply to members of an organization. Job satisfaction
refers to an employee's feelings about their job and is often studied in relation to organizational
culture and other variables such as job commitment, performance, and organizational
commitment. Organizational commitment refers to whether an employee wants to continue
working in an organization or leaves it. Employees tend to be attracted to organizations that
have a culture that values their work and focuses on organizational well-being. There is a
positive relationship between organizational culture, job satisfaction and organizational
commitment of employees.
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