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Background and Objective: In the 21st century, new perspectives
emerged on the moral aspects of teachers in schools, and the role that
virtue plays in fostering constructive emotions and interactions has
highlighted the growing importance of virtue in improving psychological
well-being. The aim of this study was to explain the mediating role of
spiritual intelligence in the relationship between organizational virtue (as
an Islamic religious variable) and psychological well-being among
primary school teachers in Ardabil.

Methods: The research method is descriptive correlational based on
structural equation modeling. The statistical population of this study
included all primary school teachers in Ardabil (no=3850), out of whom
350 were selected as the statistical sample of the research based on
Cochran's formula and using multi-stage random cluster sampling method
to collect data. Standard questionnaires of psychological well-being,
organizational virtue, and spiritual intelligence were used to collect data.
Also, structural equation modeling was used to analyze the data. In this
study, all the ethical considerations were observed and the authors
reported no conflict of interest.

Results: The results of the correlation coefficient showed a significant
correlation between the variables of organizational virtue, spiritual
intelligence and psychological well-being in a positive direction. The
results also showed that organizational virtue has a positive and
significant direct effect on psychological well-being (0.27).
Organizational virtue has a positive and significant direct effect on
spiritual intelligence (0.84). Spiritual intelligence has a positive and
significant effect on psychological well-being (0.68). In addition,
organizational virtue has a positive and significant indirect effect on
psychological well-being (9.74) through spiritual intelligence.

Conclusion: The higher the teachers 'spiritual intelligence and vigilance
in the organization, the higher the psychological well-being and job
satisfaction. Therefore, virtue as an Islamic moral variable in the
organization can affect the teachers' spiritual intelligence and
psychological well-being.

Please cite this article as: Kazemi S, Zahed-babelan A, Moeini-Kia M, Khaleghkhah A. Explaining the Mediating Role of Spiritual Intelligence in
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Summary

Background and Obijective

The concept of organizational virtue is one of the
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important organizational concepts that have been
considered in the field of humanities. It refers to
the innate moral competencies that lead to the
improvement of social ethics through human
activities (1).
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One of the variables that can be related to
virtue is the concept of psychological well-being.
Well-being is defined in terms of quality and
guantity of the components according to which
people find their life enjoyable. In other words,
how people value their lives is related to well-
being (2). One of the variables that affect
psychological well-being is spiritual intelligence.
Spiritual intelligence is a relatively new structure
that overlaps with religion. Spirituality and
spiritual intelligence is an important concept in
the individual and organizational life of
individuals. Spiritual intelligence integrates inner
and spiritual life with outer life and working
environment (3).

According to what was mentioned, the present
study aimed to investigate the mediating role of
spiritual intelligence in the relationship between
organizational virtue and spiritual well-being
among teachers to determine what effect the
research variables have on each other.

Methods

Compliance with ethical guidelines: Compliance
with ethical guidelines: In this study, all related
ethical  principles, including professional,
scientific and educational responsibility, respect
for the rights and dignity of individuals, practice
of possible and reasoned standards in research,
appropriate use of knowledge and skills, non-
fabrication and distortion of information, conflict
of interest, professional secrecy, confidentiality of
guestionnaires, obtaining informed consent from
the research participants and leaving them free to
leave it have been observed.

The present research is applied based on the
purpose and descriptive-correlational based on the
type of method. The statistical population of this
study included all primary school teachers in
Ardabil with 3850 people. A total of 350 people
were selected as the statistical sample of the study
based on Cochran's formula and using multi-stage
random cluster sampling method for data
collection.

To collect the data, four closed-ended
guestionnaires were used, the description of each
of which is given below:

Spiritual Intelligence Questionnaire: This
questionnaire was designed and developed by
King. It has 24 items and 5 options including ‘I
have no idea’ (0) to ‘completely correct’ (4) and
consists of four scales of critical existential
thinking, creating personal meaning, transcendent
awareness and expanding the state of
CONSCiousness.

Organizational Virtue Questionnaire: Cameron
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Standard Organizational Virtue Questionnaire was
used to measure organizational virtue. This
questionnaire consists of 15 questions in five
dimensions: optimism, trust, compassion, honesty
and forgiveness.

Psychological Welfare Questionnaire: Reef
Psychological ~Welfare  Questionnaire  was
developed in 1998 and revised in 2002. This scale
has six subscales of autonomy, mastery of
personal growth environment, positive
communication with others, purposefulness in life
and self-acceptance. To test the conceptual model
of the study, the model analysis algorithm in
smart pls-SEM was used.

Results

The results of structural equations in the present
study showed that the results of the correlation
coefficient revealed a significant positive
correlation ~ between  the  variables  of
organizational virtue, spiritual intelligence, and
psychological well-being. The results also showed
that organizational virtue has a positive and
significant direct effect on psychological well-
being (0.27). Organizational virtue also has a
positive and significant direct effect on spiritual
intelligence (0.84). Spiritual intelligence has a
positive and significant effect on psychological
well-being (0.68). Organizational virtue has a
positive and significant indirect effect on
psychological well-being (9.74) through spiritual
intelligence.

Conclusion

The present study investigated the causal
relationships between the variables in primary
school teachers in Ardabil. Findings obtained
from the analysis of research information yielded
the following results. Based on the tested research
model, the effect of organizational virtue on
psychological well-being was confirmed. The
results of structural equations showed that the
relationship between organizational virtue and
psychological well-being was significant. These
results are consistent with the research findings of
Silk and Rasen, Chan, Burke et al. and Turkian et
al. (4-7).

Another research hypothesis of the study based
on the direct effect of organizational virtue on
spiritual intelligence was also confirmed. These
results are consistent with the findings of Tabli et
al. (8), and Forotani (9).

Another research hypothesis based on the
direct effect of spiritual intelligence on
psychological well-being was confirmed. These
results are in line with the findings of Shojaei et
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al., Rahimipour, Ziapour et al., Sotoudeh et al.,
Parvaneh et al., Heidari et al. (10-15).

Another research hypothesis based on the
indirect effect of organizational virtue on the
mediating variable of spiritual intelligence on
psychological well-being was confirmed. These
results are in line with the findings of Shojaei et
al. (10), Rahimipour (11), Sotoudeh et al. (13),
Parvaneh et al. (14), Heidari et al. (15), Tabli et al.
(8), and Forotani. (9).

In general, it can be stated that the higher the
teachers’ spiritual intelligence and vigilance in the
organization, the higher their psychological well-
being and job satisfaction. Therefore, as an
Islamic moral variable in the organization virtue
can affect the teachers' spiritual intelligence and
psychological well-being.
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