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Background and Obijective: Organizational health is the ability of an
organization to reach its goals effectively in order to achieve growth and
development. Organizational health refers to the permanence and survival
of the organization in its environment and adaptation to it and the
promotion and expansion of its ability to further adapt to the environment.
Therefore, investigating the factors affecting organizational health needs
special consideration. Thus, the purpose of the current study is to study
the relationship between spiritual health and organizational health among
the Staff of the Qom University of Medical Sciences.

Methods: The research method is descriptive-correlational and the
statistical population includes 150 staff of Qom University of Medical
Sciences. In order to collect the necessary data, 108 respondents were
determined as the minimum number of the sample size using Krejcie and
Morgan’s(table. To collectt data, two standardizeduquestionnaires were
used for measuring spiritual health and organizational health after
confirming the reliability and validity. Further, for data analysis,
correlation coefficients were used. In this study, all ethical considerations
were observed and no conflict of interest was reported by the authors.

Results: The findings showed that there is a significant relationship
between spiritual health and organizational health. Further, the results
show that the statistical population enjoys a moderate level of
organizational health and high level of spiritual health.

Conclusion: In summary, it can be claimed that spiritual health is one of
the factors which can predict organizational health. Therefore, in order to
improve the level of organizational health, managers of organizations can
pay attention to spiritual health to achieve competitive advantage.

Please cite this article as: Safian M, Hassanpour M, Bahmani A, Mousavi-Davoudi SM. The Relationship between Spiritual Health and
Organizational Health among the Staff of Qom University of Medical Sciences. Journal of Pizhthish dar din va salamat. 2021;7(4):7-18.
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Summary

Background and Objective

individual activities and goals, organizations seek
to improve the quality of their human resources.
Human relations were highlighted by paying
attention to human beings and their values by

Paying attention to human force as the most
important asset of any organization provides the
opportunity for its success, dynamism and
survival in the complex and changing conditions
of today's world. By identifying the variables
affecting the process of organizational and
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emphasizing the role of human beings in the
productivity of organizations. Spirituality in the
workplace is one of the new concepts that have
emerged in recent years in the management and
business literature in the West and is referred to as
a new paradigm whose management and guidance
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in the organization will be one of the most
important future activities of managers in
organizations (1). Spirituality seems to be related
to other wvariables in the organizations.
Researchers have mentioned various variables in
this field. Institutionalizing spirituality in the
workplace can provide for organizational health
(2). The term organizational health was first used
by Miles in 1969 to study the organizational
atmosphere of schools. For this reason,
organizational health refers to a situation beyond
the short-term effectiveness of the organization
and refers to a set of relatively durable
characteristics and is the durability and survival of
the organization in its environment, its adaptation
to this environment and enhancing and expanding
the organization's ability to become further
adapted. Among the various organizations of a
society, educational organizations have a special
place and importance as the different needs of
society are met through the human resources
employed in this organization (3). In particular,
university staff, who are the last management
cycle before students enter the labor market, have
an important role, and therefore, given that the
efficiency of the staff is of great importance, the
purpose of this study is to investigate the
relationship  between spiritual health and
organizational health in the staff of Qom
University of Medical Sciences.

Methods

Compliance with ethical guidelines: Before
administering the questionnaires, the purpose of
this research and also the confidentiality of the
results were first explained to the participants so
that they could participate in the study with
informed consent.

The statistical population of this study
consisted of 150 staff members of Qom
University of Medical Sciences. To determine the
sample size using Krejcie and Morgan’s table, 108
people were estimated as the minimum sample
size. Statistical samples were selected using
simple random sampling method. After
distributing 120 standard questionnaires in person
among the statistical population by simple random
sampling method and using the information
provided to the authors by the University of
Medical Sciences, 113 questionnaires were
considered as appropriate due to the completion of
the questionnaires. The number was statistically
analyzed and the rest of the questionnaires, which
had been incompletely answered, were excluded.
In order to analyze the data, descriptive and
inferential statistics such as Pearson correlation
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coefficient and Chi-square with a significance
level of less than 0.05 were considered.

Results

After distributing the questionnaires among the
statistical population, 113 questionnaires were
identified as appropriate. The demographic
information of the statistical sample is as follows:
59 participants (52.2%) were female and 54
(47.8%) were male; 91 (80.5%) were married and
22 (19.5%) were single. Also, 94 participants
(83.2%) were officially employed and 19 (16.8%)
were working on a contractual basis. The mean
and standard deviation related to their age was
38.73+7.27 years. In addition, according to the
statistical sample responses to the research
questionnaires designed based on a five-point
Likert scale, the average of the larger answers
equal to 3.5 were considered as in the upper
range, the average of the answers between 2.5 and
3.5 were in the medium range and the average of
the answers smaller than 2.5 were in the lower
range. The results indicated a positive relationship
between spiritual health and organizational health.
The results indicate that spiritual health and
organizational health are related by 0.46 and p
value was found to be 0.000, which confirms the
significance of this relationship.

Conclusion
One of the findings of this study was that there
was a positive correlation between spiritual health
and organizational health; with the increase in
spiritual health, organizational health also
increases, and vice versa. Consistent with this
study, Razi et al. also found a significant
relationship  between spirituality at work,
organizational ~ health, and  organizational
entrepreneurship. (4). Further, in the study by
Pakniyat, a significant positive relationship was
confirmed between spiritual intelligence and
organizational health (5). Another finding of this
study was concerned with determining the mean
level of organizational health in the statistical
population. The results of Razi's study also
support this finding (4). Another finding of this
study is determining the current status of the
variables of spiritual health and organizational
health, which is in line with study by Rahmati
Najarkolaei et al. (6). Another finding of the
present study indicates a significant relationship
between organizational health, gender, and marital
status, which is consistent with the results of
Nazari et al. (7).

Higher education centers, as the best indicator
of human force investment, play a key role in the
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promoting talents in the country and, on the other
hand, they face a world full of change. But in
these circumstances, universities are required to
excel in their educational organization and
achieving this goal will need the cooperation of
the individual and the organization to achieve the
highest educational goals (4). Therefore, moving
towards paying attention to the effective
components in increasing organizational health in
academic settings will be an effective step in this
regard. Among these, spiritual health can cause a
sense of hope, purposefulness, and peace, and
create a positive attitude towards the world and
high adaptability in people, and increase a
person's ability to do things, have even less
emotional dependence on others, and also have
meaning and purpose in life leading ultimately to
individual mental health and organizational health
(5). Summarizing the findings of this study, it can
be concluded that spiritual health has a significant
relationship  with organizational health. In
addition, the current status of the organizational
health variable is evaluated as average and the
current status of the spiritual health variable as
high. From the results of this study, it is possible
to improve the status of each of the research
variables in the study population. In addition, in
order to increase the generalizability of the results
of the present study, other researchers and
interested parties are recommended to examine
the relationship between these variables in other
statistical communities and in this way improve
and expand the results of the present study.
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