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. Interpersonal and intrapersonal abilities
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. Personal skills
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. Self-Awareness

. Positive attitude

. Time management

. Critical thinking, decision making and problem solving
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. Strategic thinking

. Lifelong learning

. Information management

. Adaptability

. Resilience

. Flexibility

. Creativity and innovation

. Ethics and professionalism
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. Initiative

. Entrepreneur skill

. Courtesy

. Sociability

. Etiquettes

. Negotiation skill

. Adaptability culture
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. Cultural awareness

. Diversity

. Team work

. Customer/User orientation
. Conflict management
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. Northouse
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. John

2, Get and keep a job

3. World Economic Forum

4. The top 10 skills for 2025

5. Analytical thinking and innovation

6. Active learning and learning strategies
7. Complex problem-solving
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. Critical thinking and analysis

. Creativity, originality and initiative

. Social influence

. Stress tolerance

. Reasoning, problem-solving and ideation
. Technology use, monitoring and control
. Technology design and programming
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