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The impact of organizational structure perceptions
based on decision-making to the organization The
effect of teaching alienation from work (Case study:
Kashani Hospital in Shahrekord)

Abbas Gheadamini Harouni?, Mehrdad Sadeghi De Cheshmeh ",
Meysam Babaeefarsani®, Ghulam Reza Maleki Farsani*

Abstract

The aim of this study was to investigate the impact of organizational
structure perceptions based on decision-making to the organization
The effect of teaching alienation from work in Shahrekord Hospital
in 2018. It has done by descriptive correlation method. The
statistical sample consisted of 257 employees of Kashani Hospital
in Shahrekord in 1398 who were selected by available non-random
sampling method. Data collection tools were three Robins (2006)
organizational structure questionnaire consisting of 24 items, the
Alienation from Integrity Work Questionnaire (2009) consisting of
22 items and the Allen and Meyer (1990) Emotional Commitment
Questionnaire with 24 items on a five-point Likert scale. They were
performed at both descriptive and inferential levels using SPSS
software and at the inferential level the data were analyzed using
warp pls software. Research findings showed that employees'
understanding of organizational structure had an effect on
emotional commitment to the organization but in relation There was
no significant relationship between the variables of organizational
structure and emotional commitment to the organization with the
moderating role of alienation from work.
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