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Abstract

Empowering leaders motivate people to increase their
responsibility and be more accountable for the
consequences of their work. The purpose of this study is to
design an interpretive structural model of empowering
leadership antecedents in sports organizations. The
research method is descriptive-survey, the data collection
tool is a questionnaire and the data analysis method is
based on the structural-interpretive modeling approach. In
this study, after studying the research literature and
identifying the precedents of empowering leadership and
including them in a semi-closed questionnaire based on
the Likert spectrum, a questionnaire was distributed
among 18 managers and experts of sports organizations in
Kerman province. Snowballs were identified. The
reliability of the questionnaire was confirmed by the
acceptable retest method and the validity of its content
was also confirmed. The data were analyzed by MATLAB
9 software and Mick Mac 2 analysis. Findings show that
12 variables in 5 levels, first, second (organizational
climate), third (organizational structure, power distance
and avoidance of uncertainty) The fourth (leader
personality and desire for control) and the fifth (gender)
were identified as the precursors of empowering
leadership. As a result, it can be said that paying attention
to the precedents of empowering leadership when
selecting top sports managers increases the chances of
success of such organizations. Therefore, planning to
realize the antecedents of empowering leadership in sports
organizations and team-based organizations is important.
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