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Abstract

The purpose of this study was to investigate the
effect of transformational leadership on human
resource efficiency with respect to the mediator role
of psychological empowerment in the Ministry of
Sport and Youth. The statistical sample of this study
consists of 308 senior executives and staff of the
Ministry of Sport and Youth. This is an applied and
descriptive survey study. For collecting data, the
questionnaires such as  Hersey & Goldsmith’s
(1980) human resource efficiency, Bass’s (2003)
transformational leadership, and Spreitzer’s (1995)
psychological empowerment were applied which the
validity and reliability were confirmed. Structural
equations model and Lisrel software were used to test
the hypotheses. The results of this research indicate
that the transformational leadership has a positive
effect on psychological empowerment and workforce
efficiency. Also, psychological empowerment has a
positive effect on workforce efficiency and a partial
mediator role in the relationship between
transformational leadership and human resource
productivity. Therefore, transformational leadership
and psychological empowerment and their
dimensions can be effective factors in improving the
workforce efficiency.
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3. Individual Consideration
4. Intellectual Stimulation
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1. Inspirational Motivation
2. ldealized Influence
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4. Impact
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3. Self. determination



Yo S ilwioilyd ol A 4 dogi b Sl (S (549 0582 22 15 J950 (5, 1 anllao

Oy a8 o ol LT Gadios uls by 23ls g,
o g @39 g (it plafl (Sl 39 L 1S Joo
Ul 5 olisil Bt Cage ADly o oLS,K md
g 8 5 &5 4 & gjlurialys) Bed (LT osdll sl
ol o 5l Sl ls cpomen 2yl o 3 ) lojle (Sl
ol 6y b dualio )15 Jod (6 pem) S b Gy oS
(F0) 25 (o Jos 53390 OLSHE (ilotiailys y3 1,8

A gy Jo & Gimgly ol s )] Slxdg 4 a2 L
OB 4 dag b Sl o8 9 0 2 S JPS o)
“ie Ul g By ©lig > (Bl silesiely (ool
Cusl g9290 cnl hage Glpl laglojls 53 (S 89y (g 8l
9 SSlSgp i daglojle cpl 38150 @Sl Cundy oS
b 555 celogslojlo 45 casl o 55 ol () a8l o sT,50
lesis b (guen slp p3¥ SBlasil 5 plg5 ¢ i lajlislo
ol J) (26 o Sazmy g oladl (1l Sl 5l AU Sele
alogs baes jlisle s )b s sl sl g )l )
Casd &y |y Glea Yoo b ablie ol b aS jeze 2l
338 bl 9 GBi0s ©lig yzmen (9o laglesls o ]
Sy Wlgi o Ghmghy oyl cplply Cand e 0l oy
2 ool gy Hdke Cacdl ae; bl lple
w3 il QLS 6y9 000 (Rl g (ilwsially i,
215 Je5 ) bl &S g ol s Lol lges ol ol
Slwsialy (2obe (i 4 2y b Sl g9 g0
)15 536 (Ulo g 0559 ©)ljg 3 Ll

O 4 g b (Bl (gileialss 15 Jed 5y om
Hp 9iS (Bg 035 Caio 3 Slejle Sind xile
9 1S S Gy o oS 3 QUi lagh guls sy
e W dgng (g)bliae bl sy, (silwiielss
h S ol G e 93 cpl e ) 3 Slojle Sin b
Fole BB (o & (V410) 'Sl 5 o () wleio
GBS 9 1S JooS sy o Al > (B lssly) (gilesielys
aS ol L b a4l sy s jedS 0 (LS 68 sl
)l (Blulilyy (gilwiailys b (gybolixe alaly 1S Joo5 ()
S sl (5L g bline bl 5 3 Liily) (gjleialss o
b gyblize dayly 1,5 Joo0 (s umy dlal do il )by LS,
Silwdiailgr dlal dad puizman g )l 3 liilyy (g jlwieslss
s 35 ()18 (sl 5,85 b (gylobin dll, bl
Srpy o daly ) ggue b s (slily, gjlesiely
(Y2) 3515 ol abawsly 28 (LS )5 slo 13,55 91,5 Joos
9155 Js25 52y Sl gy 42 (VF) e 5 T
byl pd g b Shas (i85 & a5 b (BLiily) g5lusiollys
sdoxta L] Byl slaglojles 5 SlKe 5 SlS)
5 liilyy (gilwaiaslys a8 ol lis iaeh pols amdlyy,
8y 9 QU (sl adbg 5,8 5 )5 J5o5 (50 oy
3929 b Lailyy ol wiomen 21> (2ol 185 Slojles (g9 0
lSan g 55 (VF) LS o L 215 ) SlS) ol 5L
9 1S S oy o lallyy (owpp & S (VIY)
S3kotially e G5 b Sl s o 5o S Jolos

DEBoR (soorde Jde 1Y JSuS

3. Zhuetal

1. Lan & Chong
2. Dust et al



lyy ol ol )3 (s 3y50 ST (2 i
Siluon) (2Ll 5 lge el o9y Ba)b 5l aslidwyy
Elig,S Wl 5 SPSS 133l o5 5l eolizl b (maysS” (g0
(V) 4 200

0903 4 bl 5 2lsy 3l plisebl 5l ey g nl 5
ey cphe ad plidl Glagy sla 4n2p 5 S
Sy sl ol oo 5 (olsl ©olas 3,50,
b ol ods oozl Limgh sla audyd g Jde 905l
Solel £3589, )l Vol Jro Sl 4 a2g
o bly) ogad 0 ola 4o el lp ol
Gkl sl (19iSe (sl puite g 005 oanliie (gl puite
bl gle Jo 39 o BB olys (o 35509, (0
o iy & gle ol 05 Ggeil Lol el o
b 9iSe Spgo 4 pte sl gk 53 d929e sl
jor b Jeo ol jlhedlil @9y el ey g odndisy
oLl b 55 adlllas ol 53 cnl s 298 (0 pdas jg @
O Sl sl @¥ole Jue 51 )3 133l el
ol 04 odlawl Wa ans 8 yg05l g 4o 5yge Laily,

XL ETY
e Gl (e baly) o GRaog cnl 5l Bas
o 9 Slily) (gilwriallys S Jp0 5y sl
sl Gl bl Ul 9 (5559 035 (LS )9
0925 bld jl g 9 ()8 Ban a5l ) ol ingh
drol> .l dolog — Aoy £ 5l Wodls (56l0,5
Ol S g oo 1,8 Y Jold (4o (gLl
@ a2 b 2l s> 5 (0555 ©)lig sl
B Gl 3.0 diges laie dy Gla adS (o po
iy VoA i3S Opg o saspSo b cale 39
03> (69153 Lol I3l il (gysl per Jod B asls
gl oz ly Al (o sl ity (imghy lo
ol I (Sl 98 x50 00 prite Sl
1S J95 sy yite sl VW) Coronsl A7 g (o
e Slyr g (Voo¥) (Ko g ol gaab iy )
(VAR0) )3yl 4o oy 5| (3Ll (g5luwsioilys
aS Cwl S5 4 p3Y (VYEXY) Cwl oa b odlawl
ool obulys 1y L3 5,55 I ey ) plS o

Oiotiw 2y90 (ko adlge oLl 1Y Jo>

Elsg,S Wi e dgd; g Wi e g,

<AV bl q < AYY ol g5 )
< AYSF z949 Ve + AYY o PLQJI o)'aiil Yy
200 oles N < AYY B Gl ¥
- AYA U 5! A - A¥Y 6oy wllasMe £
< ASY &bl W - AV Saals olus] °
< MY e i - AF & hlixe olus! 1
< AVY e )5k A < AT Sl g elus| \4

- A5 65855 ol A

FYY (Jlo Ve B0 o o VA Jlo 8 5l 1S (68 Gudod gl widly

Jo Yo BV o aopd YOV (Jlo VO B VY (40 duopd
S5l 8 Al Jle Ve 5l i Mo 4K
ol 035 Ao sl oMol ()l go )
dp b (il (sl o) (5 Sojlil slapasl i o
s J58 I ey Sl i sl o
4 boyye a5 o odmliie (gl puxio S 1an] Cunl oY
B ogesl 2)90 lime psbo & i oy (glo it
5ol slogSl sl il IS sl a3l 5,5

] gy s Dged (BLd Cures Ol b

A (35 Aoy YV 9350 diges 38l 5l o )3 £YF
O FYA JLa Y B Y o 650 0,80 51 a0 WF
Be 2oy WY 5 Jlo e BFY 50 V55 Jlo ¥e b YD
bl wgad o481 5l a0 3 DA L35 YU 4 JLw
5 byl b )8 Aoy VALY ¢l )8 oM
$logs (658 w3 e gyl wo ) YA
Al (gl diged ol,81 5l o3 WYY ()8 adl i



Yy S ilwioilyd ol A 4 dogi b Sl (S (549 0582 22 15 J950 (5, 1 anllao

Ll oo (b (sl o) (5 5S0il0l (sl yas L ) Doz 5le s 3 ool b (sl (el L)
S S ol 253 Ay ey sl pusite ole Jloo sl Jio sl (55l slaadls o 4

g 3 S Gl slapsie 4l oy b

Ui hole 3l sl ldoriw 4S5 aily I8 Lellas

aS g cpl 5l (S g (Y Jods) a0 50

il Jele Jbs b ¥ Joaa
ol ol 5L Jlgws o ol ole )b Jlgws ¥
EAAY Q29 YA Ql
- AN Q30 bl - V¥ Q2 o
-y Q31 N Q3 ool 35
- AY Q32 ¥l Q4
<A Q33 C9ds Y as
- YA Q34
i Q35 - VE Q6 i pled! 05500
NN Q36 +,Yo Q7
VY Q37 e -V Qs
DA Q38 e Q9
-y Q39 2N Q10 .
- 5¥ Q40 -y Qi1 B3 et
2N Q41 o VY Q12
) Q42 5 -vE Qi3
Y- Qa3 -y Q14 o o
-5y Qa4 -y Qis
- Q45 - Q16
o Q46 ) <55 Q17
< FA Q47 < FA Q18 oy Wi ol ]
- Qa8 - Q19
- YE Q49 - 50 Q20
“FA Q50 e .Y Q21 & 13lne ol !
-YY Q51 -y Q22
EA'AY Q52 N4 Q23
e Q53 e oS3k VY Q24 Bl s olwa]
-5V Q54 - VE Q25
-5V Q26
Yy Q27 &5 b ol
-y Q28
sl @Sl Joo Jale sla)le 5 pleny sl 03e3l Sl Bl (nl 0 o lsie a5 jslailen
25 JSb 5 a8 Cloa (s ST gl Joxd e g s ot SYslas 5l gy slaans 3
olis 1y Joe 35l slagasls ¥ Jsos ool bl soalin ¥ S 55 45 665 o sl o ol

el Joho 093 Jloms 315 Sk &5 a0 o0 St sl Sl Joe Gge S ) alp 09t o



YA

3yl colyps cls ) Gimgh cegtde Jde 1Y SIS

Jie 5l slayasls ¥ Jgas

do] Cuwd 4y 4l 5, liliwl ylado ol
\AY4 ¥ jleS x2/df
<50 e leS RMSEA
¥V SR NS VX ¢ SRMR
A A5 Gl CFI
A5 A b NFI
< AA <A1 e NNFI

DS oo )3 a0l 390
Silosisly & 35 e o Gl ple 4l

Sy g oxke 9 1SS sy o dlaly o (3L,
bl 4o )8 b wyp lp b (ol i8Sl
I Sl 59385 (6p9 0 2 1) S5 (6 aitne b
D9 ey Jo & (Puilee yuiie 959

Sy e Sl amd (o (LI ¥ SS o5 ol len
ke piie 399 5| I8 Sludl (59555 s)9 0502 2 LS 2
olime 2uoy3 A yliseb] paws 13 6.93 & o)l L g - ,FA
ol wole e 335 5l o 4 313 L5 ¥ S5 Ll
OBLS & ol ol 5l g (+VA) 887 o by ilS aitane ]
o (V) (V12) phlSen 5 o Clrsg Ly conl jhline
Sy o Ay (Blsly) ilesiely & i Gy
920k G (2Rle W Sl 5958 rg0 e 9 1) Jo
9o b p)ley 4vs

2155 ) &5 392 008 (i Gl gl ¢ 4n 3

Candy gl Gwluly 0l cute 3l Slusl (g9 (559 000
Sl S58 Sr9o e 2 A Olsse 4215 J925 (6o 0]
Jobias 3 VVF oy il (sl to,lel o8 (ol 0 g Lyl
3o 3590 20,3 A% liselo] o 45 Jol 4y oyl plis sl
Srky 45 O3 038w Gl ped dpdp DpS (e )l
@l )b e S lilly, lesslg » 1S Jes
B e 4 S90S )y & w30 LS ool Cany
toglel &5 oyl & dongs b sy 51 Lislisily, (jlwtiodlys
2 p9d 4nd b cplpls sl Jhline 5 VIV bl ol sl
Py 48 3y oo 31 20l 3)90 103 A% liabl ans
St p SLdily) silediailys a5 g 03)5 i Gl
oS amd oo Ui ool s gl 5y e I Sludl (69
Saxs Sx9 o 3 BN e 4 (BLly) (gilwiaslys
VY ey ol el b oyl o8 b o 51yl 3 Ll
o yd A el o j3 pow aus 3 plpls sl Hbolize



4 G sliailyi ool il &1 dag b el (G969 B0 32 155 J9o5 by 55T axlllae

2l o o3 Ll 53565 190500 2 S35 50 e 515 3 U

Srgose 1S U9 sy o 3 @S Siagh @l
b dioj oyl 50 34855 oyl dont 0y Cote Sl Sludl (6505
blyon (WAY) (oo 5 (S50 (o3l Cliios ol
21595 ey & 2 LS @l imes (1) AL
ol g0 Baiod 4 )b cuge Sl B lisly) (g5lwaiaily
(W) o hed g sllal w a0 s Gladss gols b aue;
9 (V) ol 5 bl (1740) oy Sen 5 (o
ol s (YRORNNYE) w3l o Ll yon (Y+10) s
Jood ol a8 oy i L8 ladss deldl jo gaiod
5 8 Ollasdo g argi (5 pledl (Glo)] Seii L 1S
S 9 4y Olage Wilgie OUSHI (2D by
ool 1) T (g5 Loiadlss) o5l (clo bl g Lodlasil
9 38y S g wlys Slasliggye sl @5 4 o W5l
el alg o o 1y lastes Sl
sl bld 4 4 waily S & sbecws
S5 & pilie ((BlLily) Bld & a2 5 Slejlw
2SS e sbghyy Jlesl g 6y (ngh slroge—s
Olrte Joh 423 )3 cplple sl baglojler (o) (0905
AL Js ) S b oLl 5 (559 )l
ol ol Kiasls 355 e 55418 el sl oS i
G S JS pm) Aid (i) 9 Cu e I S

54l g Coy

Bl al38l Al (o (Fge 4 1D > Ol ey

5 Cawl plagl 9 Olyoss ¢ 0S5 Lo (sbid sl Sg il .l
215 U553 J6lS s 0 45 a4 iz
oS wimd Gl aobl pae pl o Alg o oo lojle
o1 6 05,5 )15 4l lemy 5 e Co e coo
oles H85Lw Y95 g o ol b1y o yloj L Algi
9 i johale &y g lyis b Glbail (gl lojlow G (552,
@ oS alb o ) ol sl Shy > ke > A,
6ol Mo b ol 4 esly (sl lede Jsans ysbo
2 Shs g sl Cabge (S5 05950l Mg S oo a2lge
p e Jla OYed g b coly g0yl Jlojlaw
5 o] ol (S5sS ol cisllsg o clled 5 4o
a6 By b &S Sl el ) 0hg &
60515 9 Wil ascine |y lojlw odi] e 9 cwwlio
L 1S Jso0 ol S5l 2929 42 (LSS 53 1, Joo0 abog
Ssidgnl o (35)) 55 4S9 Sl jlul wia gl
bl plejlw ez g 938 3o (b Kgn g >
LS U525 sy b oy 2 JUd & gy ol S 0
e i A Ay L Sl 655 oo 2
g olal QBlsx 5 hias ©)lig o BLlyy (giluiailys



b e ol 2 35 cnl @l ) (2obe S35 Sl
OhlSor 5555 (WAF) (gpa g smolos oo @l
@ @295 by pelel ol 2 (V70) a3l oo Ll o (V41 1)
bl 4 Ll o5 Sladl o8 xgo e 095lis) ol
Silodiolly 4y dogi 23,5 o ymin plajlow sl 2]
2l 900 ORIPl Sy Sl (o plyis 4 LS
ol 2 p5Y Sloserai g 43,5 )15 e laladl Ll
k8 liass ol jo ime ol bt 20,5 Ml A
Foo sbylpl il (S (lsily) (gjlusiels o ol o Ls
lacd b 5l i oaliil 5 LS (590 000 (1331
Glial bl 3 gl (295 5 028 slally
OUSHE sjlwiailss Sose (sly AW 5 ol (Slojlws
Sl 6y90 e dge Sl ded) sl S Wl oo
2 Oble 9 UBiyg ©)lig Olpde 48T il Y el
oe o3l 313 b S (g3 el il (sl
(e 395 ly g (3S] LE)) Fee Cm s
5 S8 (sl 2 )8 el g Cansd o slabigel
L) og Jad QLS5 sl wald ) el (Sl
a o] S (g0 e (e g ailes i 55))
2oL g el Aoz iyllsg plosil (gl 93 cd o g Uy
5 Sl (gt e bzl ol ol S0, 4 5
69 0% il Caw 395yl &S ail asly  (So4iS
9 038 ORIl o ggeome )3 35 pal (pl 2gb o0 38
P Culibge &y Sl5 oo g 0ad (Ule> 5 (B1)9 ©)ljg degecne
(S SBan h)yg ol ploT 53 )5S (559 s 4>
Db e s8> g (Sley

D9 g0 iy (92 Jholime bl jogiad )
390 (2hb sy Jelite U380 )50 (B ST
5 oSl ds b g sl cgenl b 5 353l by 48
Sl (G b S (Jid (2Ll g S0y,
355 ) log)S) pr—in ) slaog)S 5 JElie
@y Jelode (phb ) (pizmen g odlatul (o5
b aiS angi a8l o 09390 (slacugles &y ol 3l (g)leS
dgy S A5l Byl by bolixe 1) 355 ,LS 1,8
Sz Olpte &5 33,5 o0 ey ((Simnld (olws]
QUSHB 59— 5l dinj (1905 wal )3 g Gl S| Gl Cug
Ay pas xS gl sl oS cpl Blude j)g plesal

503, Splyogs Jas (#Bly (sline «)US,IS aS 55 5 o
il L (s loline) L5 BB el 35yl &8 ok (sl
& Sloj hbiee GB35 gilwiiallys G5 )3 ()bl
oy gl 5 5l 5wl o ym) a2 3y0 1) 25 Ll
S5 liolayls 5l g 03,8 Sy )y bl Jgine Hobas
Sl somae |y 263 gy cpl 5l i (55l o) Ko (00
sty 4 aploslas o S, oS il ol i
S oo i el |y 365 3,Shes b 5,15 5l 1,8y
g bl (nlp (10) Mtz dgup (ABly (S5 0 )y
Sox Spgore LBl pohate a0 1S o5 5y 4
6l el ) S bl (ojluiallss o Lo
Olnte 415 J95 (60 Sl 4 s bl )05
S ol 02latwl b 398 o0 dnogs Ul 9 45559 &)l
25 OB a4l Sy e glac g )
gy Sy b aiS SaS by 4 g Jooe 365 dcgesme
b opioman bl 4 s &b ylig 0 Ld)ls & cous
ol g Yo ol b ohlanl gl Gl e ia cpgn
rcl?u'] & |) LmL'j J)Lw ‘Ol;f)l_f )’l Lga)é dl_ﬁ&—?‘l—v
2B g ygly il 5 (—ile 5 S la)ls
o0 U aiS o S8 yol () S w5 08 slacJlad
o ) 9 48l Gl Ul 9 Uh)y9 ©)lig QUSLE g
2945 (559 Yy Cuidge 3 1) (Ul 3 S dgut0 ol
g dloiel s 4 plysl IS cpl b S Jup s |y (29
Arwgf [mcj oo I UJJB Slaal 4 O ly OL.,._M;‘
A o) Wi 05551 386 aST SLS S 4 Wb lpde L) e
i 4y dgy (S job 4y aiS SIS il sniaslys
39 ccinlbg ploxil )3 Culidge jon oy > GUS)
(b )] e g3l @S (U (i paens Jlos]
G Jas 8 ol lis ZBlas o (gads bbb gllacl 4
P9 ol 9 U9 ©lie QU 3 Sles (i)
et laily)y (gjlwiaily a8 b Ll sadod guls
S9x8 90 9 1S 925 6y o dlally > (B,

1. Kuo



£) g jlwrdioilys il LA 4 do gl b Sl (G955 (S19 0p42 22 155 J95G (5 1 anllao

el Glojlw (295 5 3, Slas S9ue (53900 4 &S
s (o 0B ol 1 5 Ul 5 (559 &)l
ol JWis 4 (blex 5 (8559 S )lig ol pae STl pliy
Sty S Jgl 420 3 Ll s 55 LS (5590500
Ol S b g wiSgn Joo sl oS yobo a1 1 Sgos
ke Saiaslgr |y LS,

@rcadgion (Ao j bl pe 3 S G5
cudgize pl il oo Hlada 1) Guimd SIS 4 5)ly 3959
ool Al o Cglite oS 3)90 dnol> g o904 d2g L
Gz & Sl 0392 5y 1 5y (2brCudgaze b o Buos
98 o0 ol dobl yd gdm ylaiee oolawl g gMb]

oximsgesly 3,5 (clagusly 5 odlizl | laasls slos
Sl Lased B o dy (St Ul 45 Slors g ,uSojl]
o] Clagiog ) &S 395 0 oty o Submgfy 4l b
ool SleMbl xio wi> Gl L g 5 alib o sleodly
@l ol o Slulid)S Gdow ol (g )lel ansle ks
b gl Oglis 3929 392 (Ulex 5 5559 &)l
S Culgadio aS 395 oo 9o wilisie gblio g b lojls
2oils ool (05,8 @ g 500 laglojls ,d osd S
Syl oS ey g5 oo )y Ketingy Al yiiiy bl
@y phegg ool Bl 6k presd Cabl () g yila
dgi (pogad Sy pogad 4 3 3ble 5 baglejl
(8dy90 Slalllas guyb 1y Gaios claans,d b g da
Aoled (6538 ()

Gkl glejle ol QU o g3 (Stanld (ol
9 UlP Cendd b (Jos g (aaSS glrogd )5S
Jid 4 by pe lacld plsl caa ) 1) (LS8 © )l
b abaly o 50 ) 4 ela] ol ilsél slil, 5 ol
x5 b oblg> 9 (859 ©)lig e bl 3> ol
s Joe @3l b QUSHIS (gylisnngs bl b oS ailes
CaBMs g A8 o Joo AV ghus (asuie ilaal s )
ol by 5o b wales L 098 5l o iy
&) QU Sl g bonl & Wb olpte 55 )35
Il 4y 6lsyl59 )0 Mos 1) LSS cblpaiy pllas 4 odlgs
4 il o5k pladly |y QUK a5l g sl 5
ol Sl g g o s > S, Lo Co )b ol
& by plodl ) coddge b1 4 g dal 1) oli)l8
S 1,S5 1y Ll g eoly alsly o]l
& S (g o0 Bald s 5l (IS o pex S 0
Sileiallys 2 1S J5o5 sy SIS Jl 4 ang Ly
Obls> 5 bBiog s (Wl 8 09 x5 Sl
P 1S ) S jll &bl 4l e
Kailgi (gl byl oo U 08 oolii ol 095 0 pydo 09
o yioke ol Jl o 9 355 alp wilolig (LS (0
ke B 4 429 b (pomen b G131 QLSS (6
o 9 NS ) dally 3 (Bliily) il sy
OUSHE (0,8 wiailyy (gly byl ys slowl ¢ Sl (5955 (559
o)t b (g 25 )18 Alljg (e ) Hgren )3 il
L by plojlo g ol pde plos cuslgs (Slusl 95 )9
&l

.

1. Abaspour A, Badri M. The Relationship between psychological empowerment an
effective factors of human resource productivity. Management Studies.2016; 24(79):

73-100. [Persian].

2. Abdallahi B, Nave ebrahim A. Employee empowerment, the golden key of human
resource management. First Edition. Virayesh Publications. 2006. [Persian].

3. Abiyavi N, Mehralizade Y, Hoosinpour M. Investigating the factors affecting
organizational entrepreneurship and its relationship with organizational performance.
Second National Entrepreneurship Conference, Tehran. 2013. [Persian].

4. Aghayar S. Empowerment. Journal of Management Information.2006;109: 60-62.

[Persian]

5. Ahmad RB, bin Mohamed AM, Manaf HB. The relationship between transformational
leadership characteristic and succession planning program in the Malaysian public
sector. International Journal of Asian Social Science. 2017; 7(1):19-30.



10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Bass BM, Avolio BJ, Jung DI, Berson Y. Predicting unit performance by assessing
transformational and transactional leadership. Journal of applied psychology. 2003
Apr; 88(2): 207.

Bonias D, Bartram T, Leggat SG, Stanton P. Does psychological empowerment
mediate the relationship between high performance work systems and patient care
quality in hospitals?. Asia Pacific Journal of Human Resources. 2010 Dec 1; 48(3):
319-37.

BorborJafari M, Rastegar A. The impact of transformational leadership on employee
empowerment with the mediation of learning orientation. Human Resource
Management Research. 2016; 5(1): 25-42. [Persian]

Braun S, Peus C, Weisweiler S, Frey D. Transformational leadership, job satisfaction,
and team performance: A multilevel mediation model of trust. The Leadership
Quarterly. 2013 Feb 1; 24(1): 270-83.

Collins MD. Understanding the relationships between leader-member exchange
(LMX), psychological empowerment, job satisfaction, and turnover intent in a limited-
service restaurant environment (Doctoral dissertation, The Ohio State University).
Draucker P.Management challenges in the 21st century. Translated by
AbdolrezaRezaeiNejad,First Edition.Fara Publications. 2008. [Persian]

Dust SB, Resick CJ, Mawritz MB. Transformational leadership, psychological
empowerment, and the moderating role of mechanistic—organic contexts. Journal of
Organizational Behavior. 2014 Apr 1; 35(3):413-33.

Erkutlu H. The impact of transformational leadership on organizational and leadership
effectiveness: The Turkish case. Journal of management development. 2008 Jul 18;
27(7): 708-26.

Fok-Yew O. The Relationship between Transformational Leadership and Followers’
Work Characteristics and Task Performance. International Journal of Academic
Research in Business and Social Sciences. 2015; 5(6): 365-77.

Garcia-Morales  VJ,  Jiménez-Barrionuevo MM,  Gutiérrez-Gutiérrez L.
Transformational leadership influence on organizational performance through
organizational learning and innovation. Journal of business research. 2012 Jul 1,
65(7):1040-50.

Gazzoli G, Hancer M, Park Y. The role and effect of job satisfaction and empowerment
on customers’ perception of service quality: a study in the restaurant industry. Journal
of Hospitality & Tourism Research. 2010 Feb; 34(1): 56-77.

Ghochani F, Heidari H, Yazdani M. Investigating the relationship between
psychological empowerment of staff and negative psychological stress (Case Study:
Qom Labor and Social Organization). Journal of Industrial Psychology Organization.
2012; 3(12): 77-86. [Persian]

Hair Jr JF, Hult GT, Ringle C, Sarstedt M. A primer on partial least squares structural
equation modeling (PLS-SEM). Sage Publications; 2016 Feb 29.

Hasani R, Tavakoli M, Zandi K. The mediating role of psychological empowerment in
explaining the relationship between transformational leadership and employee
involvement. Organizational Culture Management.2016; 14(3): 883-907. [Persian].
Hasanzadeh M. The Relationship between lifestyle and job satisfaction among nurses.
Master's Thesis, Allameh Tabatabai University of Tehran. 2011. [Persian]

Hersey P, Goldsmith M. A situational approach to performance planning. Training and
Development Journal. 1980 Jan 1; 34(11):38.



gy

22.

23.

24.

25.

26.

217.

28.

29.

30.

31.

32.

33.

34.

35.

36.

S jlwiailys (il (i 4 g7 U Sl (S95 (S 59 282 32 105 J9oS (50 5T axlllne

Jain P, Duggal T. The role of transformational leadership in organizational
commitment. International Journal of Business Quantitative Economics and Applied
Management Research. 2015; 2(5):1-1.

Jamshidian M, Yazdanshenas M.The role of transformational leadership in change
management. Sixth International Management Conference. Ariana Research Group.
Tehran. 2008. [Persian]

KalifehSoltani H, Soltani A, Etemadian, S. The effect of transformational leadership
on psychological empowerment of employees to develop organizational capabilities
and entrepreneurship activities. Organizational Behavior Studies.2017; 6(1): 121-146.
[Persian].

Kuo TH, Ho LA, Lin C, Lai KK. Employee empowerment in a technology advanced
work environment. Industrial Management & Data Systems. 2010 Feb 2; 110(1): 24-
42,

Lan XM, Chong WY. The mediating role of psychological empowerment between
transformational leadership and employee work attitudes. Procedia-Social and
Behavioral Sciences. 2015 Jan 27; 172: 184-91.

Latifian A, Doaei H. Drawing a conceptual model of employee productivity using a
Structural Interpretative Modeling Approach. Public Management Research.2013;
6(33): 5-20. [Persian]

Mburu DK., Tiri, G. & Ogollah, K. Influence of transformational leadership role on
performance of virtual project teams in safaricom limited. International Journal of
Economics, Commerce and Management. Feb 2015; 3(2): 1-27.

Mohseni AR, Zanjani H, Taleghani M. The alienation from work and its impact on
workforce productivity. Monthly Journal of Management Engineering. 2012; 5(47):
82-87. [Persian]

Nazem F, Mohsen Sheikhi A.The relationship between control position, organizational
climate and employee productivity in Tehran Tax Office. Management Quarterly
Journal. 2009; 6(13):11-22. [Persian]

Pradhan RK, Panda M, Jena LK. Transformational leadership and psychological
empowerment: The mediating effect of organizational culture in Indian retail industry.
Journal of Enterprise Information Management. 2017 Feb 13; 30(1): 82-95.

Reuvers M, Van Engen ML, Vinkenburg CJ, Wilson- Evered E. Transformational
leadership and innovative work behaviour: Exploring the relevance of gender
differences. Creativity and Innovation Management. 2008 Sep 1; 17(3): 227-44.
SafaeiShakib A, Abdalmaleki B, Hosseinzadeh AA, Mosivand M. The effect of
transformational leadership on organizational excellence with the mediating role of
structural and psychological empowerment of employees. Journal of Organizational
Behavior Studies.2016; 4(5):1-24. [Persian]

SafaeiShakib A, Abdalmaleki B, Hosseinzadeh AA, Mosivand M. The effect of
transformational leadership on organizational excellence with the mediating role of
structural and psychological empowerment of employees. Journal of Organizational
Behavior Studies.2016; 4(5):1-24. [Persian]

Sapelli G. Does work have a meaning? Basis for a positive work culture. La Medicina
del lavoro. 2010; 101: 7-10.

ShaemiBarzaki A, Mohammadi M. Investigating the effect of transformational
leadership on work force productivity with the mediating role of corporate
entrepreneurship. Tahavol Management Research journal.2014; 6(12):1-28. [Persian]



37.

38.

39.

40.

41.

42.

43.

44,

45.

Sharifzadeh F, Mohammadi Moghadam Y. The relationship between employee
empowerment and labor productivity of police commanders in Lorestan Province.
Quarterly Journal of Law Enforcement Management Studies. 2009; 4(1): 5-18.
[Persian]

Shojaei S, Jmali GR, Manteghi N. Identification of factors affecting human resource
productivity. Quarterly Journal of Human Resource Management Researches at Imam
Hossein University. 2017. [Persian]

Sirmon DG, Hitt MA, Ireland RD. Managing firm resources in dynamic environments
to create value: Looking inside the black box. Academy of management review. 2007
Jan 1; 32 (1):273-92.

Spreitzer GM, Perttula KH, Xin K. Traditionality matters: An examination of the
effectiveness of transformational leadership in the United States and Taiwan. Journal
of Organizational Behavior. 2005 May 1; 26(3): 205-27.

Spreitzer GM. Psychological empowerment in the workplace: Dimensions,
measurement, and validation. Academy of management Journal. 1995 Oct 1; 38(5): 42-
65.

Tangen S. Demystifying productivity and performance. International Journal of
Productivity and performance management. 2005 Jan 1; 54(1): 34-46.

Tetik N. The Effects of Psychological Empowerment on Job Satisfaction and Job
Performance of Tourist Guides. International Journal of Academic Research in
Business and Social Sciences. 2016; 6(2): 221-39.

Tu Q, Vonderembse MA, Ragu-Nathan TS, Sharkey TW. Absorptive capacity:
Enhancing the assimilation of time-based manufacturing practices. Journal of
operations management. 2006 Sep 1; 24(5): 692-710.

Zhu W, Sosik JJ, Riggio RE, Yang B. Relationships between transformational and
active transactional leadership and followers' organizational identification: The role of
psychological empowerment. Journal of Behavioral and Applied Management. 2012
May 1; 13(3): 186.









