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Abstract

The overall goal of research is to explain the
impact of psychological factors on the
development of enabling Entrepreneurial
behavior among workers and youth sports
Kermanshah province. The research method is
descriptive in terms of strategy - analysis of
field data collection through questionnaires and
practical purpose . The population consisted of
1225 employees of Sport and Youth offices,
province of Kermanshah. Tables Bartlett with
285 of them were selected by stratified
sampling The main instrument was standard
questionnaire, questionnaire Spears (1995) to
measure psychological empowerment and to
measure the components of Karfrynanh
behavior, Lynn questionnaire (2009), the study
was performed. The analysis by software SPSS,
AMOS done and the results revealed that 33%
of office workers and youth sports
Rftarkarafrynanhshan is relatively low and only
14% of them have lots of Entrepreneurial
behavior. Results from a good fitness model
2.8, was. Which showed that the model, astrong
theoretical model for the design component of
psychological empowerment impact on the
development of entrepreneurial behavior
among employees.The results indicate a total of
twenty empowerment component of 0.72% of
Entrepreneurial behavior in a positive explain
the changes.
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