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Abstract

The purpose of this study was to Explanation, the
effect of career plateau on intention to quit job with
mediating role of burnout in the physical education
teachers Kermanshah Province. The methodology
was descriptive survey. The population included is an
all physical education teachers were working in 1395
in Kermanshah Province, The number of them was
1230. The sample was determined based on Kerejci
& Morgan table comprising 320 people and cluster
random sampling. The statistical sample consisted of
320 teachers of physical education cluster-
randomized sampling method were selected. In order
to collecting the data,three standard questionnaires
was used, career plateau (Mylymn, 1992),intention to
quit job(Kevlar, 1984) and burnout (Mlch- Pines,
2005), The Validity of the questionnaires by using
experts was evaluated and for reliability of the
questionnaire Cronbach's alpha coefficient was used,
which appears to be highly reliable and desirable to
them. was used. To analyze the data, structural
equation modeling and path analysis were used by
the PLS software. The results showed that career
plateau directly impact on quit job physical education
teachers. Also career plateau indirectly through the
variables of burnout on quit job physical education
teachers Kermanshah Province employees.
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