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Abstract

The aim of this study was to present a model for the
effect between organizational culture on
organisational learning  and human resources
efficiency among the staff of sports and youth
ministry. The research was descriptive and
correlational, it was practical in terms of purpose.
The study population was all employees of the sports
and youth ministry among which 285 persons were
randomly selected. With studying the research
background and theoretical frameworks, the
variables were identified; then the primary model of
the research was designed and a questionnaire was
prepared according the model. After confirmation of
the  questionnaire  validity and reliability,
questionnaires were handed out among the staff of
sports and youth ministry. Structural Equation
Modeling was used for data analysis.The results
showed that multiplier effect of Organizational
Culture on Organisational Learning was 0.43 and
multiplier effect on Human resources productivity
was 0.63. Multiplier effect of Organisational
Learning on workforce efficiency was also achieved
0.53. The presented model confirmed the impact of
Organizational Culture Organisational Learning on
Human resources efficiency. Finally, according to
the findings of this model it is suggested that by
managing the change of organizational culture,
change or modify the undesirable and ineffective
characteristics to increase organizational learning
and efficiency of the workforce.
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