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Abstract

This study aimed to investigate relationship the
effect of servant leadership on intellectual capital;
test the role of mediator organizational socialization
mong the staff departments of Youth and Sports
West Azerbaijan province is done. The research
method was descriptive and co relational study,
structural equation modeling. Statistical population
included all male and female employees in the
departments of Youth and Sports in Western
Azerbaijan province is 219 that by using sampling
method purposefully non-random statistical sample
196 persons as sample were select for study. For
gathering data, three standard questionnaires
Servant  leadership, intellectual capital and
socialization were used. Research data after
collecting by using statistical software LISREL,
SPSS at descriptive level (mean, standard deviation,
skew and kurtosis) and inferential statistics (Pearson
correlation coefficient, structural modeling) were
analyzed were analyzed. Results of Structural
equation modeling showed that the direct effect of
servant leadership (0/35) and organizational
socialization (0/47) on intellectual capital at the
level of 0/001is positive and significant. The direct
effect of servant leadership (0/69) on organizational
socialization at level of 0/001 is positive and
significant. Indirect effect of servant leadership on
intellectual capital with role of mediator
organizational socialization (0/30) at level of 0/001
is positive and significant
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