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Abstract

The aim of this study was to investigate the relationship
between authentic leadership style with job interest of
General Sport and Young offices employments of west
provinces of Iran. Study population was all
employments and staff of General Sport and Young
offices of west provinces of Iran (N=300). Sampling was
done through category-simple sampling using Morgan
Korsji Table (n=185). Study tools were two standard
questionnaires included authentic leadership
Questionnaire of Ovelyo, Gardner et al (2007) and Job
Interest Questionnaire of Lodahal and Kejner (2001) that
their reliabilities were reported 0.834 and 0.779
respectively. For data analyzing, descriptive and
inferential statistics were used. Study results showed
significant positive correlation between authentic
leadership style and its factors with job interest of
employments. The results of multiple regression showed
that basic leadership style can define and predict 0.240
of job interest changes. Based on the results, it can be
suggested to managers of these organizations for
improving interest of employments to their jobs and
increasing their attitude and thoughts to organization and
also improving organization performance, consider
authentic leadership as their management style.

Keywords
Authentic leadership, Job interest, employments, Sport
and young office.

*Corresponding Author: Sajad Gholami
E-mail: s.gholami_2020@yahoo.com

Accepted: (2015/11/20)

o>

Sedd 5 Jpol oy) S Gy oy oS ol Pl I Ban
ool 8k o 155 i slaglinl (Mg 5 Ghigg IS Sl S8 s
o laisl e 5 b5y JS SLb LSS als el saios s lel
il g 4 (S50 Jo polol 1 g)lol wigad (NZY-0) 59, 508
dolidhnyy 93 ¢Baiods o3l 3y90 I3l (NTVAQ) M s Bolad — (¢
s Jabg i (Sauads 5 (VoY) ofSan 5 syl Juol cspmy il
ol 005 (5155 IV 5 <AV L5 4 Lol b 48 edgy (Yo ) yixS
ol 08 oslitl Lblil 5 Livog bl 5 deedls o 5 a5 sl
Stads b o] slbailie 5 Jsol (gpny o bline g o bl «eios
&S sl uL..) o Al O?ﬁ“’)f) CJLJ e 2l OLI‘.} I ul;f)Lf L;Luf)
QLS (Sl (Soad> @l 51 INYY (0 5 s Ol Jeol 0
S S o 29 e ety aglejle (nl Glnte 4 cplple )b )
@ bl (Saads (Bl g Jad 4 cans GUSLE claolBd g b 5,55
oS 4 sl |y e plojl 3Slae GBI T L culize g plojl

S ol Lol el )0 Juol (g y S

Sowls™ o lg
Lol g B5ys sl (iS¢ s Sids ¢ ool (50

PR IERCINEN PLW g VPt g



yya¥ Q‘:‘”‘“’) N b)lowf’ (@93 8493 ‘QS)'” » u.;Lo)Lw )‘:é) Sy o [ PS 1179 OA

oty elolitng & & st LS ol ol )
ot gl )l (BT o8 wlis 5 kB, (Sissy |
Sgialy g b g )l (S - o55)
Sy 1) il i e clad LT LS 5 48 o), oo
g dien dbeis 5 gmibes olphel iehae el
0ol b g sl (Vo) )l LS EUST s e
Cuidge 53 B8l g gy9pe Sladhe sy 4 Sl
Slozel LB &8 S lgie 4 ol (g2 9 sl lojles
o 315 olal 2 (V) 398 00 o 5 el (il
S ablags 1 als Juol () laadlie gl ()
-y codlid 5 lste il foad g (S e
il e 'l

Waasis 4 dleisl g BT lee a4 i Bl
iy i L] o 813l g lolus] daossSil o))
D9 50

S Al S e pla road (G9yd (SUS] au>
5 Gl b1y lisla o) sy o coge 4 a5 ol
m e G o liglacls

Ml ) ol o &8 sl i zlgte 23
2l o8 jlalgs g A8 o JuloS (S maenas S U
DB Gl 050 1y il oS adse 48l oy sow
.Alb.)h;o

Iy 265 SleMbl cpuny a5 Canl  Sliue s sldasly Codlads
Shynsl a4 1o b 1) leMb] w0 i 1,50 4
(V) 555 o Sl 1y 595 Slslus] 5 IS8 4 5,135 o

4 Slgie US,  slzsl sl b Juol (m,)
WS g Cad QU i (Sd> dler ) pgllae ol
ey & gljle ke Slasl cunsy (VF)
dd )3 e Jole W)y gy 4 gy 48T golexe]
olazl sbel pge ol 1 (o Adbe oLS)S s
Sy el ol glojle 3 Jual Gl 92
@) Jeol p2) & Cul Gl (0le pie G ol
Sy 4 g 3o b5 Gy sa)ldy 5 lay5)5S
Olee & i (Sds (V0) el o oldl ki
8l cuwl odid Cay i 393 S 10 0)8 (60550 5 S lie
g anld 05 J L ciwd 150 Hlw 25,8 o &

1. Self-awareness

2. Internalized moral perspective
3. Balanced processing

4. Relational transparency
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