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: Abstract

: The purpose of this study was to design and validate a scale virtuous leadership
¢ in Iranian higher education. So far, extensive and wide Efforts have been made
: in this regard, however, to date, it seems there is no comprehensive and credible
¢ valid scale that can be used practically to guide faculty in professional practice.
: The research was descriptive-correlational study based on structural equations.
: The sample of the study consisted of faculty members of Shiraz University,
: Shahid Chamran University of Ahvaz and Persian Gulf University of Bushehr
. selected using multistage Random Sampling Method in a total of 370 samples.
: Data were collected using a Likert scale researcher-made questionnaire.This
: questionnaire was developed based on theoretical and research studies in 53
: items with basic personal (personality, skill) and organizational factors.
¢ Cronbach's alpha coefficient of 92/0 Was obtained. Face and content validity of
. the questionnaire was confirmed by experts. Data were analyzed using SPSS and
: LISREL software. After factor analysis, the findings indicated that personality
: component had the highest factor load (0/892) and then skill (0/873) and
: organizational (0/776) component. According to the RMSEA index the model is
© well-fitted. The results showed that personality components include ethical,
: intellectual, social, intellectual and emotional factors, skill components
:including technical, human and perceptual, organizational components
¢ including planning, structure, decision making, communication and
. organizational culture. Virtual leaders are emphasized in higher education. The
. identified ethical components can be used in the process of selecting, appointing
. and evaluating the performance of higher education managers.
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Extended Abstract

Introduction:

Leadership is a wide and complex process. The
complexity of the leadership process has led to
this process having multiple structures and
methods as well as distinct styles and patterns.
From a theoretical point of view, the leadership
process can be considered as limited and as one
of the important pillars of management. From
another point of view, leadership can be
considered as a broader process than
management, so that this inspiring flow on a
very large scale guides the flow of
management, its elements and components in
interaction with the organization. Multiple
studies have been conducted in the form of
different leadership models such as genuine
leadership, moral leadership, influence
leadership, spiritual leadership and other
different leadership styles such as interactive
leadership, transformational leadership, servant
leadership and accountable leadership, but
ethical issues remain unresolved. Designing
and development of the virtuous leadership
model has always been a serious challenge in
higher education. So far, extensive and wide
efforts have been made in this regard but to
date. It seems that there is no comprehensive
and credible scale that can be valid and from a
practical point of view that can be validated and
practically guides faculty and faculty in
professional practice. This study seeks to
answer the question: What are the factors and
components of virtue-based leadership in
higher education?

Methods: The present study was applied in
terms of purpose, And in terms of how to
collect data, it was descriptive-correlation, with
emphasis on structural equations modeling. The
study population consisted of all faculty
members of Shiraz University, Shahid
Chamran University of Ahvaz and Persian Gulf
University of Bushehr. The sampling process
was performed using multi-stage relative
cluster random sampling method. First, 50% of
the faculties of each university were
determined, then 50% of the educational
departments were determined from each
faculty, and in the last stage, a sample was
selected from each educational group. Based on
this, 370 samples were obtained, of which 170
samples were selected from Shiraz University,
135 samples from Shahid Chamran University

of Ahvaz and 65 samples from Bushehr Persian
Gulf University. The instrument used was a
questionnaire. ~ The  questionnaire  was
developed based on theoretical foundations,
research ~ background and  researcher
experiences, and based on the Likert scale from
very low to very high. This tool has 53 items,
which are directly related to organizational and
individual factors. So that 26 items were related
to personality components, 10 items were
related to skill components and 17 items were
related to organizational components. The
validity of the instrument was obtained during
the scale design process. After identifying the
various aspects of the issue, the opinions of
experts on the appropriateness, transparency
and comprehensiveness of the tool were taken
into account. Item analysis was used to validate
the instrument, and we concluded that the items
were compatible with each other, and there was
an effective relationship between the items and
the whole structure. The validation process
began with item analysis, First, Kaisermeier-
Alkin and Bartlett spherical adequacy sampling
tests were performed, The test result was
calculated to be 0.90 which was significant,
And showed that there is a sufficient correlation
between the items of the questionnaire, And
justified factor analysis for the first and second
order. Therefore, exploratory analysis was
performed. Seven factors were extracted, all of
which had specific values higher than one, And
explained about 70% of the variance of the
measured variable. Seven factors were placed
in both individual and organizational
dimensions. In order to ensure more safety, the
factors were rotated and the same seven factors
were reaffirmed. In this research, descriptive
statistical methods such as tables and graphs
were used and inferential statistical methods
such as correlation coefficient, factor analysis
and structural equation modeling were used.
Data analysis was performed using two
software SPSS 22 and 8.8 LISREL. Reliability
was calculated to be 0.92 using Cronbach's
alpha test, which shows that the questionnaire
has an acceptable validity.

Results: The findings in the descriptive
section showed that the faculty members
participating in this study were ranked at four
levels based on their academic rank. these
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levels include instructor, assistant professor,
associate professor and professor. It also
showed that the views of both sexes are very
close. For all participants, the organizational
structure factor plays less of a role for the
virtue-oriented leader than other factors.
Rational, cultural, and planning factors were
given more attention in this chart. In the
inferential part, the findings show that the
extracted model has the necessary validity. The
extracted virtue-based leadership model
consists of individual and organizational
dimensions. the main components that have
been considered in this model are related to
personality traits, skills and organizational
factors. findings in the personality section
showed that the moral factor has a factor load
of 0.92; Emotional factor with a factor load of
0.90; Social factor with a factor load of 0.87;
The rational factor has a factor load of 0.91; The
intellectual factor has a factor load of 0.86. the
RMSEA index is 0.07, and the model fit indices
indicate that the model has a good fit, the chi-
square index indicates the chi-square value is
57.71, and the p-value Shows = 0.0001.
Findings in the skill section showed that the
value of RMSEA statistic is equal to 0.024, and
the model has the necessary fit. The results of
factor analysis have shown that each of the skill
factors has a factor load as follows: technical
skill factor with a factor load of 0.83; Human
factor with a factor load of 0.83; Perceptual
factors have a factor load of 0.96. Findings in
the organizational section showed that the value
of RMSEA statistics is equal to 0.079, And
since the test p-value = 0.00001 indicates the
significance of the pattern, the pattern has a
good fit. The results of factor analysis show that
each of the organizational factors have a factor
load as follows: Organizational culture factor
with a factor load of 0.70; Organizational
structure factor with a factor load of 0.72; A
planning factor with a factor load of 0.85;
Organizational communication factor with a
factor load of 0.79; The decision factor has a
factor load of 0.82. After factor analysis, the
findings showed that the personality
component with the highest factor load was
0.892, then the skill component was 0.873 and
the organizational component was 0.776.
According to the RMSEA index, the model has
a suitable fit. Based on the findings of this
study, it can be claimed that higher education
leaders need individual and organizational

skills based on moral virtues in order to lead
academic activities.

Conclusion:  The results showed that
personality,  skill ~and  organizational
components are emphasized for virtue-based
leaders in higher education. The positive effect
of the indicators of this research is in line with
the results of other researchers. . Indicators such
as self-confidence, hope, trust, honesty,
altruism, empathy, creating the ground for the
growth of behavior based on mutual respect in
individuals, growing areas of change in
members, spreading the spirit of diversity in
individuals, spreading the spirit of realism in
Encouraging people to behave based on healthy
competition, developing and spreading the
spirit of stability and endurance in people and
encouraging the spirit of paying attention to
appearance, believing in the spread of virtue,
developing the characteristic of honesty in
people, encouraging courageous decisions
among people, promoting behaviors Based on
justice, growth and development of generosity
among members, encouraging the development
of the spirit of rule of law in individuals, growth
and expansion of moderation and avoidance of
excesses, virtue-based futurism and support of
virtue-based strategy, the characteristic of
futurism And foresight, trying to expand the
holistic ability and preferring the interests of the
organization  over  personal interests,
encouraging the development of the spirit of
intellectual and personal independence,
attention and development of organizational
culture based on virtue, growth of learning
areas with emphasis on ethics, expansion and
development of an atmosphere Ethical
organization, creating a suitable platform for
the flourishing of ethics in the organization, t
Lash to create virtue-based organizational
structure, support the formation of ethical
groups and networks, expand the field for
transparent organizational behaviors, support
the expansion of organizational space to
develop  virtuous human relationships,
encourage members to improve ethical
professional development, Motivate to grow
virtue, pave the way for the growth of
individual commitments, strive to limit one-
sidedness and self-centeredness, encourage the
development of a spirit of hope and positivity,
and encourage the development of the
characteristic of self-confidence. Ethical
virtues for higher education can be an immortal
source of organizational rehabilitation, And
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this, in addition to contributing to the short-
term and long-term benefits of higher
education, helps to expand the ethical issues of
society. Based on the findings of this study, it
can be claimed that higher education leaders

need individual and organizational skills based
on moral virtues in order to guide academic
activities, which should be designed and
implemented in the form of training courses.
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