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Abstract

This study aimed to investigate the effect of secure leadership on workplace happiness
with the mediating role of spirituality in the workplace. By stratified random sampling,
178 physical education teachers in Zahedan were studied through questionnaires of
secure-base leadership, workplace happiness, and the spirituality in the workplace.
The data were analyzed by Pearson correlation coefficient and structural equation
modeling. Based on the findings, the correlation coefficient of secure leadership with
workplace happiness and spirituality in the workplace was positive and significant, and
the correlation coefficient between spirituality in the workplace and workplace
happiness was also positive and significant. The direct effect of secure leadership on
workplace happiness, the direct effect of secure leadership on spirituality in the
workplace, and the direct effect the spirituality in the workplace on workplace
happiness was positive and significant. Also, the indirect effect of secure leadership on
workplace happiness mediated by spirituality in the workplace was positive and
significant. According to these results, school principals can play an important role in
increasing teachers' organizational spirituality and organizational happiness by
promoting psychological security, establishing humane and sincere relationships,
strengthening teachers' sense of belonging and competence, and developing a culture
of discourse and cooperation.
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