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1. International Labour Standard
2. Employment and Decent Work for Peace and Resilience
TS e i b oo 1, (ReSIliENCe) (5Tt o5l Yro asbas 5 (0) Y

The term “resilience” means the ability of a system, community or society exposed to hazards
to resist, absorb, accommodate, adapt to, transform and recover from the effects of a hazard in
a timely and efficient manner, including through the preservation and restoration of its
essential basic structures and functions through risk management.

:@%Q%M&Aé‘ﬁ‘r
ILO, Recommendation No. R205: Employment and Decent Work for Peace and Resilience
Recommendation (No. 205), 2017.
ILO, 106th Session of the International Labour Conference: Building a future with decent
work, June 2017.
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ILO, International Labour Standards: Workers’ Guide to Employment and Decent Work for
Peace and Resilience Recommendation (No. 205), 2019.

1. Freedom of Association

2. Collective Bargaining

3. International Labour Organization Constitution

4. Declaration concerning the aims and purposes of the International Labour Organization
(DECLARATION OF PHILADELPHIA)

5. Declaration on Fundamental Principles and Rights at Work

6. The Universal Declaration of Human Rights (UDHR)
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ETUC, Briefing Notes: Trade Union Rights and COVID-19,2020.
8. ILO Centenary Declaration for the Future of Work.
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1. United Nation Development System (UNDS)

b S iy 4l gl Y
ILO, Briefing Notes: A policy Framework for Tackling the Economic and Social Impact of
the Covid-19 Crisis, 2020
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ETUC, Briefing Notes: Trade Union Rights and COVID-19,2020
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1. The International Covenant on Civil and Political Rights

2. The international Covenant on Economic, Social and Cultural
3. Committee on Economic, Social and Cultural Rights

4. Human Right Committee
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1. Office of the United Nations High Commissioner for Human Rights (OHCHR)
2. United Nation Special Rapporteurs
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1. Joint Statement on the Basic Principles of Freedom of Association
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1. The Right to Just and Favorable Conditions at Work
2. Fiscal Consolidation programs

3. Michelle Bachlet

4. UN Guidance on Covid-19 and Human Rights
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1. ILO Constitution

2. ILO Declaration of Philadelphia

3. ILO Declaration of Fundamental Principle and Rights at Work
4. ILO Centenary Declaration for the Future of Work

5. Global Jobs Pact
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ILO, Guidelines: Guidelines on decent work in public emergency services (Meeting of
Experts to adopt Guidelines on Decent Work in Public Emergency Services), 2018.
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1. Shutdown of Major Parts of the Economy
2. Lockdowns
3. Generate Flexibility in Working Time Arrangements
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ILO, Report: Social Dialogue, Skills and COVID-19 (The Global Deal for Decent Work and
Inclusive Growth Flagship Report), 2020.
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United Nations Sustainable Development Group (UNSDG), Policy Brief: The World of Work
and COVID-19, pp 18, 2020.
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1. Strengthening of the Health System

2. The Extension of Social Protection Coverage

3. The Provision of Support to Enterprises

4. Ensuring Occupational Safe and Healthy at Work
5. Income Support for Those not able to Work
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1. Zanzibar Trade Union Congress
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2. Strategy on Descent Work and Employment
3. Freedom of Association
4. Capacity and Strength of Trade Unions
5. Systematic Advocacy and Lobbying Campaign
6. Collective Bargaining
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1. Trade Union Rights
2. Productivity Improvement
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ILO, National Employment Policies (No.3): The Role of Trade Union in the Policy Cycle,
2015
4. Tunisian National Dialogue Quartet
5. Social contract
6. Tunisian National Council for Social Dialogue
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ILO, Report VI of 107th Session. Social dialogue and tripartism, 2018
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