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Abstract:

Despite the development of theoretical foundations related to work and life
and its widespread use at the human resource domain in organizations, the
matter is still young in developing countries. Using a systematic review
methodology with accurate and systematic search and identification of studies
related to work and life/family between 1964 and 2017, this article seeks to
examine the thematic scope, methodology and method of analysis used by
researchers to criticize, review and integrate existing literature while reviewing
the themes of this field. The scope of the study covers the two concepts of
"work and life" and "work and family”. The two terms may often be used
interchangeably and in the same sense, but studies show that the term "work-
life" is more comprehensive. From the methodological point of view, the
works were divided into quantitative, qualitative and mixed researches, in
which the quantitative researches had the highest number. As well, the
dominant view in the past was the conflict, but in the continuation and with the
predominance of the positive approach, the concepts related to balance have
been considered by researchers.
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1. Balance: a state where things are of equal weight or force
2. Equilibrium
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. Time based conflict

. Strain based conflict

. Behavior based conflict

. Clarke M, Koch L, Hill E

Time

. Individual’s behavior at work and in personal life

. Strain being a source of inter role conflict

. Energy being a limited resource and relevant for employees.
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7. Truly family-friendly organization

8. Canterbury

9. Dr. Chris Burt (christopher.burt@canterbury.ac.nz)
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1. Initiative

2. Chak-keung Wong & Ko

3. Barbara Haddon & Andrew Hede
4. Initiative

5. Chiang & Birtch & Kwong Kwan
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