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The Detrimental Effect of Machiavellian Leadership on
Employees ‘job burnout: Organizational Cynicism as a Mediator

Ismail Malek Akhlag!, Mohammad Dostar?, Fatemeh Shanbadi® *

Abstract

the aim of this research is to study and examine the relationship between
Machiavellian Leadership and Employees ‘job burnout with the Mediator role of
Organizational Cynicism. The research method in terms of applied purpose and the
nature of the research is descriptive - survey oriented. This research is applied based
on the nature and correlation based on the method. The population consists of 483
staff of social Security Organization of Busher Province with the degree of associate,
from among 214 were randomly chosen based on Cochran formula. Population of the
current research included personnel of social security organization of Busher province
and of this population, 214 persons were selected through simple random sampling
method. Researchers collected data from questionnaires used was paired comparisons.
Correlation test and structural equations model available in Lisrel and SPSS software
were utilized to analyze the questionnaire's data. Results showed that Machiavellian
leadership has a both direct and indirect, through organizational cynicism, on
Employees ‘job burnout.

Keywords: Machiavellian Leadership, Employees’job burnout, Organizational
Cynicism
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