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Analyzing the impact of transformational leadership on job performance by

Leader—-Member Exchange and Employee engagement

Abstract:

Selecting the appropriate leadership style,can act as a competitive advantage for organizations.
Transformational leadership with the ability to motivate employees and develop a corporate
culture in which Ethical practices are considered as norm,trying to predict environmental changes
and to control them to achieve optimal performance.The present study evaluate the impact of
transformational leadership on job performance by Leader—-Member Exchange and Employee
engagement.The population was Official employees of Kerman Province Gas Company, which
VY« of them as a sample had been chosen based on Morgan table and by using Random Stratified
Sampling.This research is practical and survey based.The questionnaire used to collect data and to
describe the research’s data,confirmatory factor analysis and structural equation test,SPSSYY and
SmartPLSY had been used.The results showed despite Employee engagement are acceptable as a
mediator in the relationship between Transformational leadership and job performance,but the
mediator effect of Leader—Member Exchange will not be accepted.

Keywords: Transformational leadership, Leader—-Member Exchange, Employee engagement, job

performance



WA L o ) oo Qoo 1Py A

o293 6 (Gl Y
oy Ol 0191578 Ol 31978 s ey VY
e 5 anlei e B9 o Lol iS5 [,
wwgs oy it s Slacal 4y pliws plaieas | (lasly
A8 e B 1y (st QBT 10 ol g (Sgmdanisn oo
OBl g o arsis ) GLo)ls (550 5 (e Olgm U
Sl ey ez (V10 Sl 5 (V) Wl 5 50
I o 25 9 55k w0, Shos VL ol 4 (oliws
DS (e o 28 )L 5 5, 4 3l (500 n00le 8
iz 3dle (58,5 I3 0 b cnl 2 ogdle 5(V+ 10 «iS)
@ Ohlaelew SaeclisS” @Me 5 By S e slra Glaind
(e 5 guians Yol glojlw Bloal 5o JLdo
S ol Gl 1y L8, e (VAAD) Jlo yo T el (Y410
(Rl T olayl 30 5l a e 45 55 lulis (5,
2y 3l Do Sl s0ez e 63l 5 pl il i gaien b
ek T aSupledl (5eSHlamo o JU ) Gle)T e oS
olzdlanl (U L ol yen a5 jsb ol sbwl cuz 5o olsm
ssbatedsy Ol il £ 88 Sy sl (alias LB
(Plos S J> o U1 31925 5 a o], s
sgbiiedn sy SESS (glajls pansis {ge 8 abi>dle
5 k) plsdlial ag o) gl QBT oo les o5:t

FOAGLRNCOR
abal)  gie ey 4k (LMX) gze — yom) alolio Y-V
Soadobie Gl )3 WSS (o0 35005 Gl 9 ) o JelS L
9 99 s Sbml Giliwd 5 5l Sy g oy G Jlite anl 2
4TS (o0 18 Sglite alall) 48 S (LTl plaS 58 L yea
9 S92) 3,0 s Ban amie sl Sy LI, e
95 S Lol LMX a5 (Y418 o LSen

' Transformational leadership
* Bass

"Idealized Influence
‘Inspirational Motivation
°Intellectual Stimulation
*Individual Consideration
“Leader—Member Exchange
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