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The efficiency of resource managers is to understand the talent results on the basis of the
philosophy of organizational talent in order to ensure the superiority of competitive
advantage.

Farzad ramezani rad?

ABSTRACT

talent management is the skill of attracting highly skilled employees, integrating new
employees and improving and maintaining existing employees to achieve business goals.
The management of talents and succession to prospective and prospective organizations is
increasingly important so that succession planning in organizations is directly involved in the
gueue managers as a vital and vital factor.

In order to explore how talent management can and why can contribute to the competitive
advantage of an organization, we need to gain insight into the philosophies of talent and
talent management bases. This paper in tin order to explore how talent management can and
why can contribute to the competitive advantage of an organization, we need to gain insight
into the philosophies of talent and talent management bases. This paper introduces four talent
philosophy that is different in terms of their perception of talent in the form (a), uniqueness
(inclusion), and (b)sustainable, sustainable, inclusion / inclusion, and inclusion expansive . In
this paper, we discussed the underlying assumptions, talent management practices,
opportunities and challenges related to these four philosophies. Based on these investigations,
the experimental postulates are presented for future research.roduces four talent philosophy
that is different in terms of their perception of talent in the form (a), uniqueness (inclusion),
and (b)sustainable, sustainable, inclusion / inclusion, and inclusion / 4= siJJ&, In this paper,
we discussed the underlying assumptions, talent management practices, opportunities and
challenges related to these four philosophies. Based on these investigations, the experimental
postulates are presented for future research.
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2 - PhD,in public Management, organizational behavior Islamic Azad University, Iran, farzad.management.1980@gmail.com

\f_" QMU«&JJL@%&ETJJ@)W¢¢)L@>;JL~



