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Abstract:

The purpose of this article is to design an employer brand model on social responsibility in
National Iranian South Oil Company (NISOC). The present study was applied in terms of purpose
and in terms of data collection method, it was descriptive exploratory and mixed type. In this
study, in-depth interviews were conducted with 15 specialists and experts of the NISOC.Then, us-
ing the hierarchical method through structural-interpretive method, the relationship and sequence
of dimensions, indicators and components of the employer brand were determined based on social
responsibility. Results showed that in the proposed model, qualitative indicators are located at 4
levels. At the highest level of the model (fourth level) are stakeholders, customers, employees, gov-
ernment, environment and humanitarian. These factors act as the cornerstone of the model, which
affects the social responsibility factor. The proposed model has an acceptable validity and can be

used with high accuracy in NISOC.
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