Quarterly Journal of Training & Development of Sl 2l axwgi g u:.v}’.nT aoblad
Human Resources Vol.8, No 28, 2021, 137-167 VYUY OFe e Loy YA ol oz Lo

"B g 3 Ry 3w 101 10 5 SlArwgidgs oI 4!
Taigil e il ymo g0
T I 590 uonds LS podle
¥ Sl cdiolyl

5‘5:}1 obbls Golovexo

OYR/-ANY : 3 go,b OFVAANTYNF cél o k)
oduSe

g8 3l 5 &S Al Gegh by Sl 485 Sjse ol laangings oSl sall Saa b fagh ()
SYY BNV Sl osl 5o ond bl Slallas g b gy Jols idghs 6kl dnals .ol 03y opg% i
Qgos g ipgh £V olaws (rals g Bdo aliee Jolhe 5l e a5 YA slows 4 (6,0 Slarwgiogs 05>
oot ssaieds WS (g JAFAS LBl 5 (5 pme b sl pe dus (6 IAFAS Alsdy Laje ailie i il
0255 LIS oy 5 oad oalitul laatil sl (s pdlimel 5 s pdy anl latel Cbls I (s IS8 kS
Olyey Slarwgiogs anlyd Jos Ghaghy ool Goadl Bk ol ool Cewday < IVO sa8 (L3l o 3315 e
(692 L oadszglon il Lols) slaswgiogs lgl 51 (SO G,k 5l glarwgiogs Julse a5 ail oo g0
(6r53b s palio93 5 (o3ekiiogs (Shnaeds> (5 2)395) Slanwgiog> sla)Sgsl 5 (o 5l eslizul b

s S5 ol lansgiogs wnl b

(P o5 ey s(Slanngiogs tgaudS o E5lg

Al o Jol o5 (5,55 allas, 5l 4t 5 alia ol !

Ol Ol e st e o8l gl s 5 (e sl 0uSdls o pole 09 S gl Lo e (6358 gezmailo "

( gh_Shams@shu.ac.ir: Jstus ediws ) .ol pl oyl 25 it St olKils « pualids 5 5 (i 3 pole 008l o i3 pole 09,8 ¢ Lotils ™
Ol 05 e st St oS> (glid (g 5 ST pole a2 (g pole 09 8 yleadls |

Ol el s S olRils (5,5l g ple Cpolits Slalllas 0uSitghes,3lid 5 ple (5,105 Caliw 09,5 Loliwl ©



YA VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

doddlo

O (e paie SoweolisS ;0 55kl g (oole sladie; )0 @y 9 SRS el £58
ai5e mals sl sloanlid Lad bilaglejlu 500 (o3l (V) 35800 LS (ol &)l 5 Rl
ol 58 s yol 03a] (F) Sk a0 SIS 35900 (sloasli s 4y 55 b ol yan e 5 Jo sl
ol p o glaxwgiogs o 09 Bslars | Glarwgiogs Glaaslyy (ssmar 5oL 4z g 0jg el 4
(s lsoage ply ol e b cews Gl ll Ol g 095 (6 S0l ol Codgine 8,8 el aildbgls
Sbled )l gl anwgings jo (Fawl Juls S g v Shg o loe Sgupe Glarwgiogs 5l Ban
St T (5958 1 gy dxusgi slacio B 5 (el 10 (S (g IS Ao s (590 aiilgi oo
Ok 5 glesles ol (e 0 (Glarwgiogs 9,59, (O)pes dgu Bl drgi g 0yd (bj90]
Gl ¢y 3900 g3l s Byl Sl segas jsbar 6y (Garwgi el 03,5 Iy ()l
P aes e ojlxl oy a4 s glarwgings (FVA) audl o BT jalj0s5 (6,50l g S 4 b ye
WS g0 S5 Gl & lanwgiog (izmen (D3gd 150 @0 LS A ojeiz b Sy arwss
g S dxwgi ) (ol GCadsS b o oo S o | SN pige el (S 395 &4 il
) )5 o SaS 58l g ol (g3l ST 4,

S e Sas By i) oy S sl Wl sm, ) T 5 S A e
SolS 3l (1Y) cul (3053 oy S ol Il ol lasugiogs Lulul 600, (sasmgs
Sl 005 gy Bt O jg0ds 9090 (il jeim Ll ((VF) 00,5 oy VAD and 4 glanwgings
Q0) 2,5 5529 Gl ) Slamugiogs 5550 )0 (Sl mlio arwgi ALl )0 (05 sogein, 3 (VF)
o2 b aS sl oad ool (g i wlaol jo laasis lawg ol GloMasl glarugiogs 5,90 ;0
FSaS 055 5l o le Gl ool 00, 15 4y lool o aS SbMlaol 5l san ails Jlgls been
5 (V)M cogee (SwSog3 (VA) Youds Colamags 05 (V) 7 SaS055 molie ¢(VF) O 505mp0095
Loyl 51 (golans a5 sadsylo Slarwgiogs slp Hlaasine buwg S555UsS ciy s (Y+) lamwgiogs

o oJ..i)Ajl)‘ \ Jsb o

Self-development’

self-directed learning’
Linksy and Lawrence”
self-help?
self-improvement®
self-help resources’
self-guided improvement”
public self-help*



635 okbls Goloveses Sl > cdoll S5 g0 o Lo padléasisilyn Slymo sage | iyl oty Slanwgings 51 VYA

Slarwgiogs oy jlas Y Jgux

oy Ju P T3]
dyz a5 S o Guand 0,8 T 0 a5 il LSS dnwgt I egi (glanmgiogs Y)Y ‘ool g 0y,
(V) a8l g GUS] angs 5 (5 S0k B8 5 S Soj 4z
el (S5 g 0y, ¢jgo0 danld c0di i yaal p A1 o Glarwgiogs VNS oKk
Cast 1) 09> sla)ld, g uils o lge B ausS oo oolaiul (0 )) ol 8l aS
(YY) awles
& el e sanld g Ol Jb 50 ddeed (coans ]2 G el )
S Bass o 1y 0,8 uasassleiel do 5,55 g O lee (il G jd o8 Bu,b )
AVY) 08 o s o] (gl asliyy
(VF) 0iS o Cughi ) 8,8 O Sumdge slo BT 2T iils ol
2 218 gl slaal, dajle] dacs e drwg ol B o (slamwgogs Yo B o 32005 g g
(Y0) conl Sloj oy98 SO 5l i b o980 SO
Slyp Mo Gl e a5 canl (698 Gpdcaginne S Glarwgiogs  YeNY 7 45,9
(Slanw g 10 09 oo eai] (glacarBaa glp 0,8 40,5 solel b b Cxdge
Slarwging> slacus,d Jlos ag 009 Lisdgs (ol 48 >0l Jetume 355 ol ,3
(Y9) s
ocad ) laeud b anwgs p 35 jeie al,F5leTogs slo,lid, (glarwgiogs YoV Yoyl g 0l
(YY) Cl 00ls SloedB (5 e,
Cdginm (58,5 odge 4 lp oy, SO alwgdy a5 el soladl glarwgisgs Vo) "‘551551) 5 g9l
S 3 lolid 5 ol 5 L lam s 59,5 et b 355 a5, Lol
Syt wald S on Sl | 055 ] 5 Ari o e 8 555k ol
(YA)
JrsS colon dacs ool ST sanwgs g s5logs» lgicds ) Glamwgiogs Vo) 5 o8l s
oy Nlgi oo anlp b ailatadls « Gk Sae lp e bawss 5, L
oS Conl plys ulS yate il I8 Slels 5l 2 50 S o y8 ccomy e b
Ren&Chadee’
Madigan®
Verma; Agarwal”
Reider*
Ren; Collins; Zhu®
Odierno

Boyce, Zaccaro & Wisecarver

Reichard;Johnson
Orvis; Ratwani

1
v
A
q



V¥ VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

(YA) il oage 1) 095 (55l

Grpy eyl ol obs)l g L gy Cudgias Gl Gl 0 a5 gun])B
N yS g0 0048 p 5y IS plmil o)l )0 393 segede Slagz )l j0 1) 055
(V)

YooV

O 9 o

S glab>peniz 5 (S plite aly S (ALb Sl 4 ) Glaswgisss

Yooy

(YY) oty 58 (Glanwgiogs | o Kol (ganwgs gl Slelogs o Jled sla i3,

1444

" el g Y

49 S LT T 093 my a5 (6,18, "o 1) (50, Slanmgiogs
why (Shy WS i Coojlpie 08 slecud b il
3925 Olojle ooy slaghigel j0 oS JuS oS canl ] Sanwgiogs e,
bodlbd 50035 ¢ ometd 4 095 S8l a0 wgd ad odud ol Wl

(YY) Wl o0

VAP

1) 095 650l lo cdlad anll 4 5T Cdgiun a1 Jo a5 ol o]
() ko onge 5

S3e9b (oo bgye Slojlu (a5 Bl dinlsg 5l 518 g aililbogl conl gai] 3
YO),10 55 505 (69,8 slo SUlgs g o & lgme 2ild Sgupe g ol jgxe

Va4y

o .
AR 9 5%

A Beb crizmen Wl (s b b (gomy Wi oo Y el 958 055 ange T )l 5 Lk
5 Da>g S aS ol oLl Sl ym ol ile (S99 5 69,8 Dluyes a4 ( Sy pliwls s ls oLl

ol a8l G (215 (slo 90 4 Loy yo Slanusgiogs g,cnlil (TF) WS oo ol 8 (e (gl San
Slamwgiogs Ll (pl ;0 0sd oo ol pae ocad b g bo Sllg ol sbxl cel ey Jsb jo 4
Sy o e0lejlo allowgar a5 (dlad jo cpl by (YY) Wil oo al,S00S 518, (sl ol (e
ABlon ) Slanwgiogs i 5l @) w0gd aileS e, 353 3925 5l e ST 2 5 1)

Snow’
London, M., & Smither"
Manz"

Ellinger*
George;Brief”
McLean; Pasupathi; Pals"



635 obls Golodeses Slul > cdoll S5 g0 Gued Lo padléctisil g Slymmo sage | gl o) Slanwgiogs s VEY

olRl ln b Glanngs Glacallad a5 cal (ol pp ) Glanngiogs e )0 pgs GlS AT
72y Slanwgiog (b Sldges (o (Sl WIS 93 (pl Wigd (b Gl s e, cod )b
e S 505 W 8l o IS ey o STl iy n o S s JISE S0 5
2 Selnng buls) b 05 o0 Dgmimo i) Glarwgiogs (nl bl ;S oage 5y lojlo (950 50
2§ B, Glrwgings w0 ol (pl a5 Conl pl Zul ©)ls 5925 (5 ey Slool jo S (i bl
Slasl asl asls |y cudled 5 cod b milodass g £g,8 sl Jos 0 oy a5 Sloj yal ol 0, 5
(YAYQ) il oo olmd ) 6, cod )b ]38l gline 4y bxol jo codled il o

L b, jo ) glamugiogs g dw 8,5 Sygo (Vo19) TG ol i3] lawgs a5 Slidss s.b
Slarwgiogs Fauil Lsle glarwgiogs Jold a5 Wlooges Syme 5 olulid (lojle ;0 drwgs
sobas a5 el (650l viejls bl lisle Glarwgisgs .l P50 8 Slarwgisgs g Tonbulan
3 o sl eSol b Sassi solfad 5 b 5 e lpaial i 4], IS ko 5l jeins
Jolis g o Slpiin 5 dnog a5 ol pleial, lamwgiog: o) TS s slaheel
5 60,5, (o8 Ol gl A 0 NS 0)8 4 a5 cul aldbbgls ol las W Sol
Sl 650l (89,8 Slarwgings e oalal T anl, 5 &bl e, slbcodsiase
(YA WS oo iy i |, 00l 3 Ll 1o cBun S 0,8 45 0,5 o0 D90 Sbej g oo jlelogs

Sila Jlo Glgans cilosls a1 1) 355065 sla Jow slanwgiogs (59, » asdllas yloj 5l o] Kawgsy
U)‘ Cw! cé; djb‘ UL\S)LY ‘5‘4:.“:9)05.7- M‘)B ;S)é 6‘;: ‘) ‘505.@‘.9@ u9>)L> ‘(Y’\f) vgd.)‘
by glarwgiogs slaacl p 3bul slapl 4 o Jloz 4 LIS @ 1) Glaswg 095 )l Cg )l
9 s o dme)BAT sl ‘M a0 slacl ‘M sl wye g f"? coulol «dgo
ol saiaias sla,usie a5 c;’l"’) (2o u;‘ SRR 1Y Gld > darwgy oS ,lS (5,155
3 3l 0gd oo el (pl 5 WS o JLis |y Slaxwgiogs slaaslyy LS, 51 g0l olaws sl
390l GolE IS 50 o131 51 (6 s olasi g 093 (slad o 5 e glacs Lo iyt o (g ey
39> sln ) bdae (el 51 (S Ve D) H g crizpen S 0550 lad > glo Lo

mentor’

U.S.Aarmy’

Structured Self-Development®
Guided Self-Development*
Personal Self-Development”
On-the-job learning’
Hang'andu”

Boyce"



VFY VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

G5k g a4y (albZud G5 (6 Sz wiile (else of Joo p3 el osls il 1m) (lanss
o T35 cnl )85 o il Lo lem 5 (256500 3t (Ul 5 sl o (55 g ol
S 3l lanugiogs Cullad el Culed)s a5 9dos pop) Lawgi Slanugi 395 4 hled 4 ke
5 2390] i O BLI Sl e Joe (Vo) oLl 5 Ls ST g e,
Gl 45 el o lge 50 5 carkiiogs slac e Lol ool iols @) d, (slarusgiogs
5ok p Yaiol & iiabya 5 (50,5 (slapeitie (rizran 5 Wil gn L 9,90 e (Slanmst 055
] 31 1oyt 31 aasd das T Sily g Sl (golgiinng Joe ol (F+) Wloabyles 55«53 o il
o o 5,38 58 anngs 0,90 51 9,5 b JeeSS g 03,8 ablol 1 0 el 5 550k )b
3929 4l ol 53 45 (55500 5% (F)) WIS g0 b R0uS, e Jelge )b 3l 4
55 odlas g Wbl sl e b ygl il o 45 el 52T godiig e yaalip 5, (osSH o
S 603 555 5 Slojle slapite p ogdle (Jow (nl (FY) Wigd oo )18 4 pomie ol
SPUS Sl iegs o) Slanwgiog> 8590 13 (F1) 05 (000 50 11, byl g b lnis pamed
g g0 o )Ll gyl 51 > 4y awlsl joaS a8 ud O g0

S 5 2 o) Shrg (il a5 W) 4z al a saehy 5o (V) Tl Sem g0l
09ill jsbds 5 CueS a5 0D onalive (izmes WIS (6 (i | G0, lmugings 4 il
Lol o2y Glanwgisgs i STl bLSI s Cude jsbay o, GBI Glanwss sla)ld; CodS
oo o) dxgi el So Gajb 5l pey (piSu Sl GRIBIL pe) Gamegings i Sl plnil
(FF) el

5 o5 Slalllae oo 5l (oS5 o5 Wiagmsy e ol 4 095 Ghgly 5o (VW) Tg5 5 )
2 add g shie; Sl Jpame dlyin 1) 08, Slasmgiogs Jalai 5 bgy Cusle ¢ aS
P Slangings g patd 5 lae) lajluarailys (3l Ly S5 sl g5le aes oo lis ez
Jos SR &S oz Glpse g Gle) s (patd Cdgtane g dnng lals (SSLS (Al
a3l Jlaiol i S e o p ) 995 dnng Cudsian 5 355 lawg slajls L)
SIS (o0 35505 (58 50, SO e 2 Jsl 873 50 Slanws sl Wi | Glaswgisgs
(F0)

Cortina; Zaccaro; McFarland; Baughman; Wood; Odin’
Wang; Wang"

Reichard; etal”

Ren; Zhu'



635 okbls Goloveses Slul > cdoll S5 g0 o Lo Mgl yn Slimo sage | iyl oty Slanwgiogs o8I VFY

Sy sl Gl G ged a5 W)y e nl & (VD) Vo5 5 3 ) e
iz zolaw )3 (68 lArwgiog® Sy (28 e Jlo Hobds )05 3929 (Slargiog>
Wlools 1,8 0g5 Ban |, laswgings a5 lihg g sz Olpoe bl b sl Logy o o
=7 Olrde GMaugiog aie; 0 (lig 5 (e Ol Ol placalid 092y b (o e
i ) G slas il ity ol a5 s Wls b slolee 4 (ymin hlS
5 oAl e 4 4z 5 b col g 1) Slanagiogs snlh o5 wiad e Gl rized ki oo
a5 315 Gl (VoY) Togmall (g% gl mizpan ((Y0) 3,5 (s 2 01 5 5o slaisj Julse
T mnd (F7) 0iS o0 SIS Glarugiogs pad 1550 50 QLS 4 (Sed gl Jelse
Slr os 02,15 5 (sospie S0 jshaieds culd Culas 93 (g yee) arwgs sl (p97)lr (V2VT)
el G9y9 5l gl cnl 5o aes e Al laglele j0 (6, drwgs Slanwgiog slad oo,
oad 03y pb (Slanwgiog> (sl 5l 3590 oo e Slorear (23 @laide> 99955k (bl o e

V0) el
Loy a5 oleanld g ey Glawgiogs JLSle Grogi 4 (Y1) Toguils 5 05k, Giogly 5o
Wz Joe el odl aiBls el 00y I A Glanwgings ol lacas Wlg o Slojle e,
i 5 golio 5 il gl slbogd o olojlo zoba sloylislo b jin, (gMamgiogs el
4 oad ool plas g wBS I8 pwyp3y0e (leil GlaaSil 5 ey Sew dajlma w0g)F
G5 4l (VY) Sl Glojl Gliea; gamusi sl Ol3)) 9 iu sl (2l) p2) Glanwgiogs
5 5ol Bkl idlanngi ool )5 1 Jols () 63,8 Sla Sy o5 ol plis (V41 +) &
Slarwgiog> Gcollad ;5 pa) (6525 )0 0aiiS Sy 6l b lanngiog 4 )5
wng Sy Slojle Blge cdangs ln Slojle cole ol Slojlo sl Sy (e eizren 3 ul
OMale (yeizmen )1 992y bl )l Glarwgiogs slacodlad ;o po) (655 ,0 b S0k Lame
5 9015 comg (FY) Sl o2 lanwgiogs lassly oaisS cmien Slojle sl Shs 9 2,
o9 ale b as e sla Sy sl)ls a5 (605 45 Waw) s cpl 4 (g p0 (Vo)) 79 Sy
St O lee 9 oy Slarwgings all sl 6 bt (50 Sl Wil oo S8 > 08 6 pT w2 9,8
Ol e e lamgiogs )0 iy Oles 5 05Kl caliiogs g (Bjgel slaany]b el o

Ren;Collins; Zhu'
Thompson®

Nesbit"

Reichard; Johnson®

Putter®

Boyce; Zaccaro; Wisecarver®



VP VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

Sl mals ) abaly cnl (Slojle Colem (s 5SIeill 55k 4y (izred 08 Glarwgisgs slacllad
(Y9)

JWs & 095 gomsy Glagbigel JeaSS sl Lrplolo a8 wiols Las (V) " Jlgil, 5 )l
Mdlos langiags CodS somadplis & olayie iagh (nl 0 widliee Glarwgisgs
(V) o (YA) (225 €95 5 )bl (Gl 00 ol (6505 59 sioms (092 b ya 5l o5 Lee
(FA) ol 032 6l (502 Slamwgiogs slab it 5l (S plsin 2B 1os> 5l os Ghaghy 5o
ot Lol glanwgi 5 3liinly, anyld a8 ol ol OVYAY) g)l5e o Lol Lidgh cloazily
5 siilogs () 5l amle 5 5lingly, Bro o adsl oS ez a5 Cul 032 (50lS' (6l8) il
i p8 ez oSl (F(GhnSies (F calfiags 5 ulidoss (V «laboss
(38 g oadulan il Lalo) slaswgiogs by, GBSO Jolds g 005 (oo poem gLl
(S35 3k 5l )35 5 (2 @laId9S (S w39 (S 18 355) (Slarwgisg Slap lSe SIS (F
@855l 5 Cudgius (A 5 (h))log> 5 (F)lisgs (IS 093) (sl ammgings b)) g &)llai (¥
Ozeed (FA) aiil oo (slanngiags DLeladl 4 (29550l ag5 5 GMaid9> (6 e gtans 595)
Slanwgiog> 5 Slie Gl a5 ad 0slo (Las (VFAB) &lj 8 5 0)L3 (60 (o005 s Mo93 5
9 Sude (Srad (65 8 Glpe e (a3l 5 He2e Slool 3 Sles g ol Sledlbl o (ls 4
el 6l 65l (60,8 dmwgy dnli p aS wisls \Lid (YYAY) o,ls g (6,150 (D) 0,10 0929 (5 Jolixe
BV) w3l oo larwgiog> slasls

3 & (n kel Glanagiogs a5 ams o (LiS ()8 A yiny laysiS jo Slallae 5 b 4
JUsl Cbll sl (02 95 JB Hoboas 059 50l (Slanwgiogs (rizen (A) wiboo Lo oo (s T S5
oS Sl (pl ) Laze 55 650k Gl Sl e cnl Blate (OF OY) Cosl Coeal Bl (603 Bl
b i 5 (0F) 0505 (o0 50 (o y S5 5l 515 Lo ispel it 039 ol (Sl qulin dmnsgi o
lasusgiogs gaasly jo (LSS CS 0 (ggmar ool a4z g8 059 el (BY) 05800 J 205 05 S0k,
Sl mlin Glaswgiogs saw) jo sloasSTy § Swil Gldlas wozgepnl b (YA) 0,5 o0 & j50
a5 ola o ;0 (OODLFBY) wlaisls y aie) cpl ;o ogaome ol 75l w4 a5 300 342
Sy () b aS 3l 02y (63l Jsare slaasiz )ls 3929 (e ) (glarwgiogs b alal) o
A 5o 1 anTs nl 5l ol aiz plaS e 09250 slajiagh Jie olsie ool (lles il
@ Ggh (50 e S92 ge i U ) il pled (oot 20 L o5 (clagly g Wild S
faelaS” (lpep) (Slanwgings o, Sg5le g by, daddlie (Jolse &5 puitwn (5 Jl5w cnl JLis

Orvis; Ratwani'
Mimbs'



635 olbls Goloveses Slul > cdoll S5 g0 o Lo padlésisilyn Slimo sage | iyl oty Slanwgiogs 51 VFO

Olrdy Slanwgiogs sl a1ddS Slalllas 32805 5 oS 5 olol 2 (somns G0 L pomnnie (Joe
2o &1

o3 (e lid b3

Ol D) 5 oS o3 0,509, ol el osd oolil gy i g, 5l pole Ghehy 50
4388 Slalllas lgiome (&5 Jolow § 333 Broe 6,550 Jold (o295 i ol o0 (B9
Jol> 2S5 ooty 5 Dledbol oS )5 5 (DA) ol 039> G 0 oy 12l sla jings sloaisl 4
Sy (0) Cal oy Jb j0 sasay 5l g asle uled g duas iils oloul jglaiedy ol ol
Lol sdbdll | Al o 0 pgas o Slusgr aslsl (o

OB (P9 e el Y S

ETS NI P

ORo% (shel o p. 398 (aidne Giagh (ol G Wb (Bgh i Ghg) izl gl p 0
faialaS laylojles (6 o) Slanwsiog> b, g5ku 5 glosl (Jolge a5 095 oo L)l & j50 (i
colie (slo gy il 5 Sluol aiepllss asllas e 5 50 oI5

oj5> VeV B VAV Sl o3l j0 oo plosl Glalllas g o jimghy Jolds iogh 5kl ansl>
Sarwgs [§ 0y 501395 (50l Slarwgiogs sbojlaands b a5 wilice 00 Slarwgiogs>
Calansgs anugil yal 095 axugil 50 ol 5l (aisallis 0y (SeS053 5y G35009> 16502,
TS ol T Se 350,80 @65 6] ol B! slaelil 1o oy, 6,5 Colipogilond

SID’
Noormags'
Magiran”
Ganj*



VY5

VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

ﬁleg‘e ‘A@'.w ‘Vgim).‘ s;)}‘»’.w‘ e 3\.«»555)4 ;L)a}.:_.iw‘ ‘vajd ‘Y&Sﬁ"é ML“’ ‘\MW
w‘é).s LQQT 6)316"? 4 ‘Q)Jlfwl stfj \f)JlS.w‘ t_i».».’l.o.w ‘\vu_ii)‘ ‘\YM A—JL’ ‘\\QJ‘JA‘ s\)iuj.».w‘
Al o iz 5l e Sldlas sl hos 508,515 s 350 5 bl asdllas YAR laaz g0t

5 SLEl Sldllae axly 7V (ragh slyioe 5 0asSar lare oy n bl o 4 6Ly

b b e Slalllae
Sl sl ojlganls
N= vAq-

sl ol Ba>
s 3l om o el
Cngle
N= vary

)90 sl gl oS

R
N=vsA

sl Jiagl i

sy 3 om fa el
c..\,?_i.?

N=\AY

L bdye gla oy
‘..
N= A\

sl Giogh Bi>
sy 3l om el
N=y.

W sle Lragh IS
N= 61

Loy s (Bailojlw g ¥l (i35 Jolye ¥ IS0

FSlo g ol @83 L 10 150 0pe5 iSTas EYlgw 5l plaS e sl s CASP 1l WS oo At
Gl ol SaS 4y 0,5 0,8 230505 Gubo L o0 O Jﬁ]@@ué@ﬂuﬁ]bd‘ﬁﬁél 0 pod

CIVILICA'
Sciencedirect”
DOAJ

scopus*

ProQuest’

Jstore’
EBSCOhost”

sage”

wiley'

Springer'
Emerald"
PubMed'"

ERIC'™

Semantic Scholar'*
Google Scholar'®
Critical Appraisal Skills Programme’*



635 okbls Goloveses Slul > cdoll S5 g0 o Lo Mgl o Slimo sage | iyl oty Slanwgiogs o8I VFY

BB JLae a5 wilos gl caws a1, YO 51 5V 0,05 Sbl al po j0 oo Sl slo jimgs  solos
(Y 1%, e (V¢ imgh Slaal (Y .(FY) aiylo 55 505 15 9,lae o b Jlges cpl el 5l cul 6l
(A £ B Sllaxdo (V 106 3 polSail (# doools g jslaaz (B 15)lo paised g, (F 1 tgl 25k
(Seg3 o)l (Ve g dlaatdl (53, 9 mdly Ole (1 dlaosls Juloge jos 230

adh coS 5 g Joboo g iy 5l Oledbl gl sl imy 5 )bz 260

a>las (e aiilon (830 45 99 co Cgmme 00l (lgicds oad plonil (sla tmgly (e (B9 ks 50
Sl e el o5l s Gy b gy sl a0 e o
QLS slosbsy 51 Ko el ol 0555 Sy 4 4t Fall sla gy slaazily 5 41538 Slalllas
13 05750 STl gzl LS g Clidh a4 45 ol (6, l050S g0y 43 Iyt oo o a5 Ll
—ools aalysn Kiwghy aS 0,5 colatwl lsi oo Sloj (6,1050S 51.(FY) 04 g0 yomin S slaosls
29 b VARA S50 gl il iy ans 13 Jelodion 325 9 )90 | Laslag) (o) 2 5l Jol> sl
GIATAS L (6 13805 1asles S slpiinn (6 NSRS 8 aw €oly ools 4yl ans» LS sl I,
oeplie ool 5,k 5l as cul Ldss gold b 6,la5as (FY) bkl 5,13508 5 (5yse
15 oadosalive mly il (o NSNS 4o igd oo GitS Laosls 1o lagyT slal 5 b S 5 oads sluliss
ol @by (nl (0D 034 pazie Crge 45 b oo IS eT (pladastin g digd oo (5 IS EL aesls
b S5y rdaw 0 balgie (yold Wgw g algie pj s bralgin polay, ail)d (5 e (5 0505 .ol
i algie Sy ez s (6 JA5S A5 39 e 0dsl g psme Ll 0ol s (6,508 oyl el Sla
Stz g Gean () 50 (FY) Ceslaalsin 940 5 (silwaz ) LSe wil B 50 GBSl 6 )I850ST b o
ol 0als solatiwl gl mil g s y9S (glals pe aw (5,l050S7 (ig, 5l laools Lo gas 1o

CadeS S i ol

«Ban ezen o el (ol B ol (o CasS (g (nl )0 CodsS S L 9500 50
Gt Febin g Gigh ()l deaidl (g 5 zedly Gl o IS Sllaxde ¢ gl 25k g (e
5 Gy el colozel ol 5l lage JASUS g 5l oylipabsl (gl i il lalllas (glaasls
loasdly sazme ()50 Cgzr L)l Ha g9 5l g Conl ot sliul laatdly sl n s pdyolaed]
i Ghosiy ol 53 5 35 o3l 525 LIS s pad 3l sl S pplized a5 s oolic
o s,Ja80S ;o bb,l oo 38l aus,0 YO s ylid a5 sl Cawsd 0 + /YD sae Ll s (385

.dy



VFA VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

laazsly al,] rude ol
g g0 Sl iy slaals e 5l ol bl > o cpl o
aidl
a8 glajiegh oliwl Judow b .ol sadiaizloy ragh slaaidl &) 4y iegh 5l Lisw pl jo
sl ol sladlgie Q] 5 5970 Gl NSAS Gyl 5l Wsg Aagh F) gsemaeys oS
el 00155 (V) Jsaz , aazdly cpl 4w gl sl s Gldnsisgs

Sy Slarwgizgs 4 bgrpo gl iy (il g 55970 b 6,155 Y Jgux

P o)l¥

5355 Jolss
S5l

S (55 e (V) S (oo i o) Sl |y Slanmgings )0 &5 ,38 05500 (Bas 65 2 6500
(F0) il oo 50y Slanwgiog slaadlse 5| (S Bun xS cuz x50k

ATV) a5 (oo Jition Gl 50 |) lammgiogs @ hles Bas obivar 6250k

(B0) Conl (glarwgings 638 sla Sy 5 Bas T iez 850k

(F0) oS (oo Slanmgings a5 Conl (o Sla Sy | Bus 65 e 650k

Codidge 4 3Ls ATY) a5 oo yin |) Glanmgiogs 10 &5 1h a4l bled ) Codibge 4 LS

$95° J5S e (YY) a5 oo o ol o | larwgiogs 4y Joled jup, (F9)0 J5uS anie
(BF) ) Slasgiog 55 Julse sy S i

(V) din (gl anwgiogs JLis 4 &5 el sy Glo S5y 5l (F9y JyaS oS

(VA 09l 15 50 Glanwgiogs slacdlad (o p) 090 oo el (S99 J S g

arwss 4 hles (FF) 9 p Slanwgiogs S 4y flivg a5 d9d oo Sl anwgi 4 03 hles
BY) ool S35 Slanagisss ;o Slanagisss & bl

AFV) o, slangioss & GialS

V0 39 o0 (Slammgiog> ;3 Hald 1150 Sl (Som 5 (F9y° Slroasly Sl

(N cansl drwgings ol slo S 5l slarwsiogs sl y 055!

(PR 3t o) Glanagisgs 5L, slaailse §| 55555

(YY) ol 5o Slanwgiogs .x.J).e 5 50l 095

(7)) o410 alayly glaswgings 1o (LSS (6,5 0 b drwgy (6, Kilacosgu

(F0) yo2) lp dnwgs & b5 oles

(F) 08 oo Glanwgiogs a5 sl (s 0, Gl S 5l <8y @ 5ks

(FO) 58 o0 Slarwgiogs el g,mp ) SIS 4 bl

(TV) oS Iy (Slasmgiogs ar hled jlim jop, o5 35800 Sl 500 5l 6 0k & Joles
V) ol Fhe Slanwgiog> )0 Slarwgiogs 55,1 S )9




605 obbls Bolodesy il > clobl SIS )50 eds Lo podleaisil ‘Sﬂ)z,a G |yl ) Slarwgings 5801 1 FQ

i

Py

o)l5

sl 3l asls s

S glas e

(TV) S oo it 59 50 |y Slanwgiogs 4 hled o) (25Lald o S5y @
(59) sl yoiy Glngiogs slaailze 5| S5l sl e ©

(F) csl Glaswgiogs> dué}{j Jeed el e

YY) o 38 51 lanmgings o lisls slacs oo @

(0) coul plpae Glarwgiogs o Shg 5l c0d culyd @

(F) sl Glanngisgs sla Shy 5l cod> @

(13) oo, sltnmgions ;5 g lale 23315 sl Sy @

(00) col (o Slanwgizgs sl Fhy 5l cudds @

(50 W3l oo Slaxwgiogs a as cul Sl s, &5&765}15 i esls oy @
V) sl 5o Slanugiogs ;o (S-S sla Shy @

V) )18 ol 5t larwgiogs jo 5Lt slaailse ®

) sl 5o Slarwgizgs p Lelos glas los @

VE) sl 5o (Slanwgiogs o sLdl s @

(YA) Glarwgiogs 4 iy hled el ol Vb 23ls Sl o

(V) 098 o0 lanmgings )3 Collad el (S g4l @

VF) ol lanwgings el 63,8 SMlis o) (e @

(YY) A8 oy o] 50 1) (slanwgiogs a4 hles o)lpen, (SOlie Eoly @

ledy)log>

ledy)log>

(FO) wibion Ol o) Slanwgizgs 0 N5 ST sadlse (5)970 (2Lt log>
(FR) ablioe o) Slrwgisgs SELLl,; slaadlie Sl oL jlog>

) ol Slanwgings sl 63,8 Sy lebylos>

YY) conl Glanwgiogs Jalge 51 b log>

YA) Sl oy dmngs slo Sg 5l (2b)l095

V) Glanwgiogs sl (oot Sy 2b3)lse>

(F0) 098 o0 50 Slarwgiogs el cdyin b))

Sl GAblel (5] sla S

&, ol

(V) el bl 5o slaswgsoss L 6,8 Q“‘\?B dl..'b‘o
(YY) 058 oo iy o1 0 1, slammgioss & aled olped, s (6,5 ol
(00) ol (Slanwging> 538 Sl Shg 5l o9 wledainby 5 gl

Slojl 25

(VYY) 098 oo slaswgings slacodled jo Hod 15,0 jshaiedy b iy 0550l Eel lojlu 4y ags

AVV) 05 ooyt lanmgiog® 1) 59 hles 5o 53 lajlo 4 s
() @)l Slojle agas sisies Glaswgings Jlis 4 a5 Sl
(FF) col pp )y Slanwgiogs 5551 Jlse 51 Slojle ages

a5

(Y0) 05 oo atein ;b Sl |y Slammgings lacadled ;o 8 lin (l5ee 5 4 b ye slo 5,5




VE- o e YA o)leds eite Jlo o slodl glie dngi 5 ojee] anbilad

sie poRAe o,

(F2) o)l alaly glaswgiogs jo (LS, (6080 b ol i

FF) 0S5 oo F 1) Slarwgiog> 4 hles )15 4 (oDl (5,5

S8 yre Slaliel (Fo) el joe oy Glanwgiogs o (8 e Dlsliiel

(M) 0S8 oo patin |) Glarwgiogs 4 bl 693 slah))

sible gsb (F) oS oo Slanwgings a5 Conl (s, S S 3l Sible g5k

V) conl Foe Glaswgings jo sable slaaalse

(FR) Sl Fho Glammgiogs p ible (555106

SH) Sl V) Cel (largivgs sla T 5l (S5 s )lo e

o &35 (V) 2 ol )0 larwgiogs a4 hled Tl az o ol 655 law

o, 39 V) S n it |y slangiogs 4 s YL 5551 oo
5

hailogs (VY 9 cn o) (slasmgiogs 4 jiny Jlos cely (caanilogs

Sobog> casailsgs

O cl pp ) Glarwgiogs o Shg 5l sialog>
AV el onizle Jlaws glanwgings b bLs I s Lasailses

B wibo b, Slarwgogs 5Ly, slaailse 5l Lol g5 5 Liaslogs

(AY) ol Glaswgiogs eplas 5l Jalisgs
(AY) conl Glanwgiogs 1o ol pplie 5l S cauailogs
O0) conl joy slaxwging gl 3o, 00 slos g 5l ol o950




635 obls Goloseses Slul > cdoll SIS g0 Gued Lo padléctisil g Slymmo sage | gl o2y Slanwgiogs s V0N

N

Py o)l

00) cl Yl pae Glaawgiogs sl Sy 5l 2BTses

(FY) conl Glarwgisgs sla s 5l owliiog>

(F) ool Glanwgings sla S5 5 28 Toss

(FY) 095 5l ol 3l STl

YY) 0l aols glanwgiogs slacadlad 1o o8 1o a4 bled i o dgd oo b pp, 2Togs

(AY) ol glaruging sladalzs ;| alETogs

(AD) sl glarwgings sladalzs ;| alETogs

(AT) el Gmlf]o? Qb glarwgiogs

(AD) conl lanwgiogs slaadlie 51 cwliiog>

3 (AP) 355 g0 Slarugioss 4 i culibogs
%, (AP) 355 00 Slarmgiogs &4 yin sagdos>
AV) sl oy dxosi sl e (Ths sl 5l (o (2BT09>

AN ol (g2 drngs )0 i Shole Gmlf]op

AR fgn e 5 i lols alSTogs

AY) G2, drnwg 4 (S5 0SS b.mlfb}}

(A0) oyls alaly po) Glarwgiog b og Cogn a4 25T

(V) o) lanwgiog> slp (9551 (G99 e 395 Cugn 4 2]

.(AY) ..\...JIJGA Slarnging slaailis 5 G:olfb?

AY) 3,18 Slarwgiogs » coge b 25T 0l

(P 2l oo o2 lanwgiog> SFLA) slaadlis 5l (alogS 5 (calidisg>

Srdildhl

PR F0) ol e o, laniog 13 (5 ikt 5 Gk
(V) sl 5o Glarwgiogs ;o (5 pdyBllasil

(F) 35l p o0 Slanmgiogs a4 a5 Coal (6508, Sla T 5l (6 pdEeb) )5l

(FY) ] Ji5o ) larwgings 10 (6 ,50b sllasl

o)b.l.;o}}

o, lan o4 AY) coul Glamwgiogs sl Jle o layog>
(AY) ol glamwgiogs gl dale 055 Cugn 4y 25T

YY) Conl Glanwgiogs sl (69,8 (Sig 095 5l cude g2d pgas

V) oyls Sl Glarwgiogs 10 095 4y (0,5

YY) il oo glarwgings sbo S5 5l o lanog>

S 095] 5y Uaisgs

o> (F0) 5 anwgiogs o) laShs 5l ()lkise>
P wiboe yop) Slanwgings SSLb0ly,; slaadlie 5| (5)laisg>

AF) sl hrmgiogs Jalse 5| 5 o lsogs

(AV) oy dnwgi sl onho S 5,5 G Waos>

JrSes ) A3l gn o Shanagings SHiily, slaailsa | J S 0gs
(A0) il oo Slarwgings san3¥ JpuSses




QY

VE- o e YA o)leds eite Jlo o slodl glie dngi 5 ojee] anbilad

N

o)l5

(4F) witlion Blany Jolye | (o e JiSop

9 S rdCalsiundgs
5

(FO) dnsi sl o) (sl Codshn

(F) Wl oo yop) (Slanwgiog> SHLAs) slaadlie 5l gagaisg>

B 2Bl oo yop) larwgisgs SFLAG) sadlie 5| g pdidsiess>
P 2Bl oo o) Slarwgiogs SELiy) sadlie | (o sSulioe>
(VF) sl (698 (s iy iadston S (Glarwgiogs

el 5045

Gl 8095

(V) Glarwgiogs ;5 ol 655, ol el 055

(YY) 08 o i ooy 50 1) (Glrwgiogs & Joled (ol Sag3 ol
(Y 048 o0 Slarwgiog cel o] Sog5 ol

(PO) 08 o it ) lamwgiogs 4y biled (gl 5055 ulus]
(F2) o) langisgs sl Shs 5l sl Sa55 el

(FF) (52 lanwgiogs sla Sy 5l el 5055wl
PV Sl I35 51 Glanwgings 10 sowl Sy

(F9) o) Slanugizgs sla S 5l 2,655k 92 gt

(D) el glarwgings 63,8 slo S5g 5l el Sos5

(FF) Sl oy Glarmwgiogs sl g 5l sl Sags

(FY) Conl Jiho oty Glammgiogs 0 aldnwgs ol S

ST 9o
555k

3,955k

(V) p2) Glaxwgisgs slogasls 51,655k oy

(0) el Fhe Slarwgiog o QLS S5k 50,035k S92 g
(F7) o)l alal) Glaswgiogs )0 (LS 650 b oys3k s nSiur
107 3,555 (hle g pte 3,5y il e

V) Sl larwgings sla Fhg 5l 6 pdy Sl

(V) Col J5o Slarwgiogs 1o oBsSios>
(Vo) conl Glanwgings slaaalie 51 (SO (oBgSihogs

S22l
S22l
505

(AV) Gl Glanwgings slaailis 5l Bus a4 joww, glp SO 5 (5,18 Bue




635 okbls Goloveses Slul > cdoll S5 g0 o Lo padléatigil o Slimo sge | iyl o) Slanwgiogs o501 VAT

N

Py

o)l5

05551 ol

GLv...u o};f.?‘

(YA) larwgogs codlad jo o) ol 150 cel Jad 0.5

(V) 85 oo it (55 50 1) Slamugiogs 4 Jlod o) (it (555

(FF) 030 (Slrwgiogs Cuoms d Tl 0,5 45 05 oo el i (255
(Fe) a2 o0 Gl oy larwgiogs it (il o5l

V0) ol (lanugisgs el Jas 35Sl

(V0) Glaswss sloclas bl 4 ilol ool

AV 0) 09 o (Glasusgiogs )5 God 15,0 el Sgym g Ss,0 soasl Sl
) loslo GBub 5l 6 S0l slacudled jo oS i bl 4y ol 3l 4 sl

o3l Jolge

EES TR SN

(V) 358 o0 (Slanwgiog> laculad ;o &850 (sl i 0550l Cel (Jod (6550
(FB) WL lanwgiog JUs & i ;8 998 o0 el 1S IS

ATV) 0580 Glamugiogs ay yiic Jiled cucl (o)I5 aulbs o 4ty o & )500 (525 5
(F) amd oo Gl 6700, 50 ) (Slanmgiogs & hles (Jod (5550

FF) Sl yop) Slanmgiogs (25Kl Jalge 5l ik (55255

(FB) WL (lanwgiog JLis 4 i ;8 99l o0 Sl (275 S55UsS

Sl ilecs

AYA) 0SS o iy | ey (largiogs Jloio! ) glad > Cilacs]
(F9) 031010 Glarwgiogs 4 1o, aS 0ad oo Eely Lol Bluss]

(F) ol S5e 08 Slasmgings )3 Slarwss 6,5 @)l

oo Tjb loles

(F0) G310 0 o0 (6 ey lArmgiogs 4 aS el (g3l Bl oo Shg 5l LI 0 o] s olols

olejlo ol

Slejle ol Ul

(YO) WS oo aseinn |y Glamwgiogs jo o5 )liw ()l Slojle ol U]

Career exploration’



\of

VE- o e YA o)leds eite Jlo o slodl glie dngi 5 ojee] anbilad

N

Py

o)l5

Sl colex

(FF) 09, Slanwgiogs Coow 4y Jlion 0,8 a5 058 o0 Sl (lojle Coles
FF) 35 Slanugiogs Cuoms ay yiie 3,8 095 co Sasly Cas s Zolom
(Fe) 0gd o0 sty Slamwgiogs el ool S )0 Caw o Colox
(FF) Glarwgoss 4 i bled cel ol poe coles

(F0) 058 o0 2y SMrwgings del oo STyol Slojle coles

(V0) el p3Y (Glarwgings gl Slojle colos

(YB) &S oo SaS Glaxwgings ay lojle jo (g3lwauiailys 4y slael
(V) 5,50k slacudlad yo ol 3l &8 i g

(VO LSS @ las 5 iissS o3l>]

A1) ol o (slanagions 3 plosles 53 5l Senp 59,5 ol

OV o0) G mpy 2 glglsloslannl b Slojle slacgle>

(FY) el ige ) lanwgiogs 1o Slojle coles

YY) Gl JI3S )1 slarwgiogs yo HlawoYl coles

(B0) 5 )ls abasly slaxwgiogs b )5 laswe colom

Olesle 3,953k

Skl syt
olesbe

(V0) DS 4 gdgass 2,955k ol

(D) Cunl S5o (Glamwgiog 10 Caw p p 3595 5L

) el Glanwgisgs 10 pow Shle Sy o 359550
O Sl 3,955k b Cov pa, Slarwgioss

() Gleslos b 5l salagagd e 3,555k o5 ol

oo/ o

sl S

sla S5

SKinp

e

AV0) asl ails Ogles alises sl ,8 ;0 glarwgiog 4 hles a5 08 o0 el (S 3 slo S

(F7) o)y alal,y Glarwgings 1o (LSS 6,50 b ol Saezl ol,50,8 asle K )3 olul

)

S50k b

(FY) el Ji5o yup ) Glanwgiogs 10 (5,50L Lo
(F9) ol Slarwgiogs 1o moe dinling SO (sol> s

Sl Jolge

(F2) o)l alayly Glaswgiogs jo LS, (6,8 0 b slaie; Jalge

(F7) ol alayl,y Glamwgiogs o (LS, (6,8 0 b @ jad calold

&l

Slazwgiogs

wlﬁ)L"L"" UZB)

O Y) ol (Sl a8 S glanwgiogs
O F) ol il Lo 5 oy SLlS (Slarwgiogs

Colan| adl s L

odd Culan b,

o0




635 okbls Goloveses Slul > cdoll SIS g0 o Lo Mgl n Slimo sage | iyl oty Slanwgiogs o8I 100

N

Py

o)ljf

$o 2

63,4

) 535 hnmgiogs s,

6‘4&»:93:55 6"“ p)aulfw

SRy 09>

(O 0) ol slarwgings sla ) g5le 5l (6 mp 09>
(F) wiboo Slanmging slo 0o 5l (5 0,095
(TY) sl S50 Slarwsiogs 10 (6 095

sa 55 (5pmy 055

(SRR s>

(V0 0) cul slaswgings s, g5le 51 2y powsss

(FA) Col Slaxwgiogs sla 05815 51 20 pawsss
YY) o ls ddayl) glaxwgiogs b o paesg>

S

@ pliiog>

(F0) Conl 50 ) Glanwgiogs ;o (20 ol 095 &)l

(FF) 0510 oo (Slanmgiogs & a8 Conl (6 pub) (Shg (om0 pliiogs
(BF) ooy Slanmsgiogs slasilis j| oo liings (slos oo

VF) Sl (lamngings (o)1) S2Lily) slo)lSgile 5l (a5 plaisg>
(FO) s Glarwgiogs JLis 4 a5 coul o) sla Shs 5l (00 plaiss>
(V) ol Jho lanwgiogs 1o (20 olas 09>

(V2 0) cel glarwgings e Sg5lu 51 2o olaoss

() Col Glaxwgings o 03505 51 o0 plaisgs

AY) Csl Glarwgiogs glaadlio 5l oo plaisgs

O 7)) conl Glarwgiogs loadse 51 (S 20 pliiog>

O0) col o) Glarusgiogs (sl 5L 990 Slalew I (20 pliiog>
(V) )l Gl ppy slaxwging slp 2o plaiog>

S s a5

S

O Cawd o b

4,25

(YY) WS oo yidion lpd ) 5o 1) Slaxwgings a bled ey 28 a4 Cod (090 50

Y9) a8 4l Slanagion & Bl Lty jun, &5 S5b0n el (5,55l 5 425 4 S 032

(F0) S oo larwgings a5 ol (0, o S 5l 4,58 4 Cawd og b
(00) conl Slanwgiogs (69,8 sla Shg 5l 4,08 4 Cod og 5L

S rol,09>
S5k

YY) conl o3 glaswgings sla S5 5l yly095 5,50k

(VF) ol Glarwgings (5,L8 ) cxliigly, slo S gsle 5l (6,50l (5l 05>
X1) ool sl slangiogs ol iy 3l 5555k 5 (s 5el 055

O+ 0) conl glazwgiogs sla 5 g5lw 5l (6 mSol (5 poly00>

(F) Col Slaxwgings slo 05505 51 6 ,.50L (5 0l 09>

OV 2V) 358 o0 lanwgs Slaal 4 oy el 650k )3 s 0,095




\oF VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

yie

Potie o)l55

(00) Gl e larwgiogs o Shg 5l 6,50k wole 5 & )lo
Aol f5o Slanwgiogs T3k Gl

(AD) sl Slarwgings sloadlse 5l (5,5 0bogs

(AF) ol 59,0 Slanwgiogs sl aS cul ole (5, 50bsg>
O N) cl Glaswgings 10 ot ol (5,500 (6,5 uriog>
O+ 2) 095 Slarwgiogs cel Wlgi oo 655 (reivg>

S50k o les

Slojbo w538 ole dw o (IS jobots jo2) (lanwgiogs Jelge a5 amd so (LS (V) Jguz slaasdly
(Ll g2l Ul 55D slaadlie Jold (69,8 a9 oo oS (arzee [(slais 9
(P T055 1 (Laliogs stanilsgs t somr lo T 1,5 B/ 55,] sl S e 05>
(gl )5055 1055k 5 S ndiidstansss (IS a53 ) ings e laass 1 iyl
) i Jelge 105Kl ol laadlie Jolt (Slojlo am (5 ,aebn 123955 10,955k
5 (Olojbo 2,555k tglojlel uns oo Zlaz Lol ST ()18 o)l ¢ Jis (65 0 (Sl
@ slaadly Bub Guizmes adl e (4o (023 Sla Shg) slaadlie Jold Laoudlare; us
Bl a5 0l co (69,8 5 Al ,LSLus ool Colas Slamwgiogs Jolds (slarwgiogs glsil odnl Cuws
S5 Slanagizgs sy lS53le sl 039y IS T 23] lalllan Lansgs 0 (o (slangiogs el b
Geb il 6 emly09% 5 (2 plaidgS (L paedsS 15093 iagh slaatdly 5 ol
SRl (0 J58) Sl oalail)] caspie 6551 4SS Sl inghy 3l 5l Jol> ragh slaasdly
oSl ples 05,5 o JSits laiojf bazme 5 (Slojlo (53,2 Julge 5l aiws dw &5 a3 o L
GrS e 5 Lon Caand 50 (] Yo o o olgiley lammalatee; Jolse sy Slanwgiogs
Jelss 4 0iloe ©y5oinn Ol Glamugiogs auld Joe (l Gob wb walys ools medss
Log ailbioo 69,8 b ooy Colas a8l )Lisly oS laswgings glgl 51 SO 3o,k 5l slaswgings
Sr0l,095 5 (B plaisgS (L pdede (6 8,093) SlanmgingS b, Sg5le 5l (Kol sl

gl so Ol Slanmgings el (6 50b



635 okbls Goloveses Slul > cdoll SIS g0 o Lo Mgl yn Slimo sage | iyl oty Slanwgiogs 51 VAV

Ol Slanwgiogs o3I .¥ JSb

S oS A g Sy
WS35 Gl gty (P e ik 3l Ol Glaswgiogs o5 sail)] (raghy (ul plsil 5 Soa
Coddge pas b Cudge 5 Wgd oo 45Ul laglosl )3 (Sludl (55,05 yaie (ol &5 (a0
Lolpa L) 05 asilys ojlsen Wb o)l (K gl 0 ,8des 4 (s34 0> b oS 15 5 laplosls
a5 el ol pikine pal cpl saims las colin STy 5 339 a3l 3 T 0 a5 By 5 Slo
5 £S5 Sl b Cuple Wylap a5 053 aregl Cu )O jeltes Djgoar wilsy ol
0SB sl 03,5 Jae (55900 50l ]y Glarwgiogs oy Glasijsel (og diry rizen
o b as ol ymagh Lol cowl oals ploxl 95053 ol jo (gl arwgivgs pgas ;o ol slaaidl
e 9% ol 5 5)0nlil WIS Wl e aims GLas T ey sl dnasgiogs anTE (IS5 (et
w2l 3 Basles gl et 5 (S g bl CuS 5 AT o e Baes axllacl a5 0l

=

38,8



VOA VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

5 Slawgiogs glol GIASS1 Jalse a5 agh Sl ool @ ol jshaieds oy slaasil
Slarwgogs anld g9, » Jelse 5l diws dw a5 olo Lis SaslaS ] e ) larwgings sla 55l
Sl Dbl s @ el & i
bl g ol Ul Y (FYFALEYATYF - FEEAFOLYEON )
G g F «FONAYAN XYY olis logs ¥ «(PAFFD TV FAUVYVTYIVVELV.YY)
(YAYY) o o S5g O «FAFFELFTOSIFDANVIYAN A FVVY) L5 S able/ &5
AMIYVAYAFAOFY)  BTogs ¥ «(AYADANVFVAYEVN +)  Labogs/ ciaailsgs £
NdFYXYAY) onijlansgs A«FFYLOLY) pdildal A «AFA-AYAIAN D £
(YEEUFD) o5l 5 6 pdcasivasys N1 (AFABAFSEY AY Fr) JuSoss/ 5 Lisgs
SBsSisgs  AY(FENOF DY) 56550 AVFEFFE FVFOFFAVD0) sl s
Vo) oSl obul ) sbhadlie Jols  Slojle Jolge «FYAYV)  (opial, NF(FVY )
Colem ¥ «Y0) glojle aljllanl YeP# oF- YR ¥V #0) Jxs ¥ «FF VO FV.VAF- XY
s (YO ¥V Y ) ) losls 5,556 DAYTYVAFTFN - cF e FY DO A9) Lol o ys yun
FAEY 7 VY) a) «(FF Y0) Kol sl Shy sbadse Jold do)/laaxme Jolge
63,8 ¥ g oal Colae Vel Lole N eg aw 1) Glarwgiogs glgl lbadl yismes aiil oo
G2 y9 N Juld laswgiogs slo,Sg5le imgh sboaidl 4 azgr b ols L (V- ¥ - Y)
VAN AAD) 6,50k bl ¥ (VY S D) Supdeses  YiPR BoYYT)
Wbl oo (P D ATV N FO FF) o0 plaingd g «(YF BN ANV LOFY.VAS-VYAY
Ol Slanwgiogs sl a8 sla eyl (ol 21y (goeaie Joo g5 sloaidly (pizron

5 oo (g2 Jabe 4 Jals glanasings e Jlse Jao al Gab ol olis
wlp s o Cool nflae Jose (s, 2 Joo oB5 1B S aitle Laonlaiss;
el Dol K00 Gy A A S 5l AT dgdioe plonl (asme die) o Slangings
ool gl 459,85 0 S g g, slaaSid Jold (i d g eloizl sladie; )0 lanwgiog>
A dily aloz 3l aiey 4 anly petion Oldlas VYV Y 0) v o S |y Ll ansgs o L3,
b e e Jolse imgi 5o oad a5l Joe @b 5 (V) Wilos S anli 1) (lanwgiogs og Kin b
9 602 0ad Zolan) laxwgiog> elgl 5l (S &b 5l (A bsnai Slojluisd sl anmgiog>
GRSl 6 al)093 (Sl paedsB (5 ,055) SlarwgingS sla ) Sg5le sl esliiul b g (axdly )izl
Ol 50 S9zge Ly 5l plaidn wims e IS 1) ol lanwgiog anl (o plaisgs
Slg (Ve o %) e g Ls ,S oY+ + F) Lo (V2 1F) 9l Sl (glagSl o conisddll 545Ul Jolge
Ole a8 Laslgy ol pls (FY QXA FY ) wil o comlice B (V22Y) (52T 5 (Ve - F) Kilg 4



635 okbls Goloveses Sl > cdoll S5 g0 o Lo padléasisil o Slymo (sage | iyl oty Slanwgings o501 104

3 a8l Sy Clils 0ezg gt cpl boakal, jo aS hogaone L Lol g9o40
6999 B ooy (o) g aslllas sl [, )15 a5 05 larwgiog> g9d9e 5l ()] Siagiy
S aS 058 o a1l (60 5,15 Slolpiinn (ipgh (pl 3l Jol> sloaidl @ azgi b og 00,5 Cow
el )5 ol
5 el 50 Jole b Shanmgisgt Gk 5l lapleile ot Gt ety -
Gegi onl )3 &S @bbadlie 5 Jelos 5l g e ol (m cdS s ) A lae
25 1ol pgras anld I B oo 5 el ol o)Ll byl 4
PS8 calas g blze ol yem 4 [ (slanwgiogs el 5l (Jol5 colids wb laplosls Glpe, -
il asls oyl 5l plaS e (6,5 IS4 jglaieas
S og llyd 4 azgi b g annlils | laswgiogs sla)lSgile b bolols olye, -

RO S LIRS



10.

11.

12.

13.

14.

VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

&b
Pena, Y.F.; Alonso Castillo,M.Factors influencing nursing staff members'
participation in continuing education. Revista latino-americana de enfermagem,
2006, 14.3: 309-315.
O’Toole, J. & E.F. Lawler. The new American workplace. Palgrave Macmillan,
2006.
Feldman, J.Creativity, Leadership, and Self-Development. Submitted in partial
fulfillment of the requirements for the degree of the Master of Arts from Prescott
College in Education with a Concentration in Leadership and Creativity
Thesis.2017, Los Angeles, CA
Greer, J. K. Employing PLNs for the Self-development of Army Leaders: A
Connectivist Approach. Doctorial Dissertation, Walden University,2015
Cavanaugh, C. M. Beyond cheerleaders and checklists: The effects of the
feedback environment on employee self-development (Doctoral dissertation,
University of Akron), 2016.
Day, D. V., & Zaccaro, S. J. oward a science of leader development. Leader
development for transforming organizations, 2004, 383-399
Zaccaro, S. J., & Banks, D. Leader visioning and adaptability: Bridging the gap
between research and practice on developing the ability to manage change. Human
Resource Management: Published in Cooperation with the School of Business
Administration, The University of Michigan and in alliance with the Society of
Human Resources Management, 2004, 43.4: 367-380

Zaccaro, S. J., Wood, G., & Herman, J. Developing the adaptive and global leader:
HRM strategies within a career-long perspective. The human resources revolution:
Why putting people first matters, 2006, 277-302

Pitichat, T., Reichard, R. J., Kea-Edwards, A., Middleton, E., & Norman, S. M .

Psychological capital for leader development. Journal of Leadership &
Organizational Studies, 2018,25(1), 47-62

Pedler, M., Burgoyne, J., & Boydell, T. A Manager's Guide to Self-development.
Fifth Edition, McGraw-Hill Education (UK).2007,p5

Linksy, M. and Lawrence, J. Adaptive Challenges for School Leadership
inO’Sullivan, H. and West-Burnham, J. (eds.) Leading and Managing
Schools,London: Sage,2011.p.6

De Simone, L.Youth leadership development from the grade 8 perspective: A case
study of a school-based program. 2012. PhD Thesis

Fried, S. American popular psychology: An interdisciplinary research guide. New
York: Garland, 1994

Farrand, P. Development of a supported self-help book prescription scheme in
primary care. Primary Care Mental Health, 2005, 3.1: 61



635 okbls Goloseses Slul > cdoll S5 g0 Guod Lo padléatisil o Slymmo soge | gl oy Slanwgiogs o V7)Y

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

217.

28.

29.

30.

Nesbit, P. L. The role of self-reflection, emotional management of feedback, and
self-regulation processes in self-directed leadership development. Human
Resource Development Review, 2012, 11.2: 203-226

McGee, M. Self-help, Inc.: Makeover culture in American life. Oxford University
Press on Demand, 2005

Williams, C. Overcoming depression: A practical workbook. A five areas
approach. London: Arnold, 2003

VandenBos, G. R. APA dictionary of psychology. American Psychological
Assaciation, 2007
Holzinger, A., Matschinger, H., & Angermeyer, M. What to do about depression?

Self-help recommendations of the public. International Journal of Social
Psychiatry, 2012, 58.4: 343-349

Holm, M., Tyssen, R., Stordal, K., & Haver, B. Self-development groups reduce
medical school stress: a controlled intervention study. BMC medical education,
2010, 10.1: 23

Ren, S., & Chadee, D. Is guanxi always good for employee self-development in
China? Examining non-linear and moderated relationships. Journal of VVocational
Behavior, 2017, 98: 108-117

Madigan, J.C. Self-Development and the Art of Battle Command. Ph.
D.thesis,Command and Control Research, London.2016
Available:https://www.google.com/search?q= Self-development.

Verma, R., Agarwal, R.P. Self-development through Human Value
Education.International Journal of Engineering and Technical Research
(IJETR),2016, 4(3), 5-8.

Reider, B. J. Self-development handbook. The Combined Arms Center, Center for
Army Leadership at (913) 758-3160 or http://usacac.army.mil/CAC/CAL.2016
Ren, S., Collins, N., Zhu, Y. Leadership self-development in C hina and V ietnam.
Asia Pacific Journal of Human Resources, 2014, 52.1: 42-59

Odierno, R.T. Army Leader Development Program. Working Paper, Department
of the Army Washington, DC,2012,1-24

Reichard, R. J., & Johnson, S. K. Leader self-development as organizational
strategy. The Leadership Quarterly, 2011, 22.1: 33-42.

Orvis, K. A., & Ratwani, K. L. Leader self-development: A contemporary context
for leader development evaluation. The Leadership Quarterly, 2010, 21.4: 657-
674

Boyce, L. A., Zaccaro, S. J., & Wisecarver, M. Z. Propensity for self-development
of leadership attributes: Understanding, predicting, and supporting performance
of leader self-development. The Leadership Quarterly, 2010, 21.1: 159-178.
Boyce, L. A., Zaccaro, S. J., & Wisecarver, M. Propensity for selfdevelopment of
leadership attributes: Understanding, predicting, and supporting performance
ofleader self-development. Unpublished manuscript.2007



\FY

3L

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42,

43.

44,

45,

VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

Snow, J. J. Self-development: An important aspect of leader development. ARMY
WAR COLL CARLISLE BARRACKS PA, 2003.

London, M., & Smither, J. W. Empowered self-development and continuous
learning. Human Resource Management: Published in Cooperation with the
School of Business Administration, The University of Michigan and in alliance
with the Society of Human Resources Management, 1999, 38.1: 3-15.

Manz, C.C. Self-leadership: Toward an expanded theory of self-influence
processes in organizations. Academy of Management review, 1986, 11.3: 585-
600.

Ellinger, A. D. The concept of self-directed learning and its implications for
human resource development. Advances in developing human resources,2004,
6(2), 158-177.

George, J. M., & Brief, A. P. Feeling good-doing good: a conceptual analysis of
the mood at work-organizational spontaneity relationship. Psychological bulletin,
1992, 112.2: 310.

McLean, K. C., Pasupathi, M., & Pals, J. L. Selves creating stories creating selves:
A process model of self-development. Personality and social psychology review,
2007, 11.3: 262-278.

Parker, S. K., Bindl, U. K., & Strauss, K. Making things happen: A model of
proactive motivation. Journal of management, 2010, 36.4: 827-856

U.S. Department of the Army. Leader development.2016, https:// armypubs.
us.army.mil /doctrine/ index.html.

Boyce, L. A. Propensity for self-development of leadership attributes:
Understanding, predicting, and supporting leader self-development performance.
2004. PhD Thesis. George Mason University.

Cortina, J., Zaccaro, S., McFarland, L., Baughman, K., Wood, G., & Odin, E.
Promoting realistic self-assessment as the basis for effective leader self-
development. ARI Research Leader Development Research Unit (1-69), 2004.
Wang, G.G., & Wang, JIA. Toward a theory of human resource development
learning participation. Human Resource Development Review, 2004, 3.4: 326-
353

Ajzen, I. The theory of planned behavior. Organizational behavior and human
decision processes, 1991, 50.2: 179-211.

Noe, R.A. & S.L. Wilk Investigation of the factors that influence employees'
participation in development activities. Journal of applied psychology, 1993, 78.2:
291.

Reichard, R. J., Walker, D. O., Putter, S. E., Middleton, E., & Johnson, S. K.
Believing is becoming: The role of leader developmental efficacy in leader self-
development. Journal of Leadership & Organizational Studies, 2017, 24.2: 137-
156.

Ren, S., & Zhu, Y. Context, self-regulation and developmental foci: a mixed-
method study analyzing self-development of leadership competencies in China.
Personnel review, 2017, 46.8: 1977-1996




635 okbls Goloveses Slul > cdoll S5 g0 o Lo Mgl yn Slimo soge | iyl oty Slanwgiogs oS VFY

46

47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

Thompson, D. J. Understanding the contextual, cultural, and individual
antecedents of self-directed development. 2013. PhD Thesis. University of Akron.
Putter, S. E. Leaders in the nonprofit sector: Leader and organizational level
predictors of leader engagement in self-development activities. 2010. PhD Thesis.
Colorado State University

Mimbs, C. Leadership development as self-development: An integrated process.

Action in Teacher Education, 2002, 24.3: 20-25.

Abili, K., Mazari, E. Psychological self-Development Process of Academic
Leaders (A Meta-Synthesis Study). Journal of Applied Psycology Research, 2018;
9(3): 15-34. doi: 10.22059/japr.2018.69110

pourkarimi, J., Mazari, E., KHabareh, K., Farzaneh, S. A study on the relationship
between Self-development meta-qualities, basic knowledge and information of
administrators and their performance (Case Study: School administrators of Rey
city). Journal of New Approaches in Educational Administration, 2016; 7(25): 63-
86.

Mazari, A., Khabar, K.Examine the self-development needs of school principals
and provide suggestions for developing their individual development plans. First
International Conference on Economics, Management, Accounting and Social
Sciences, Iran, Rasht,2014.

Noe, R. A., Clarke, A. D., & Klein, H. J. Learning in the twenty-first-century
workplace. Annu. Rev. Organ. Psychol. Organ. Behav., 2014, 1.1: 245-275.
Savickas, M. L., Nota, L., Rossier, J., Dauwalder, J. P., Duarte, M. E., Guichard,
J., ... & Van Vianen, A. E. Life designing: A paradigm for career construction in
the 21st century. Journal of vocational behavior, 2009, 75.3: 239-250

Billett, S. (2014). Mimesis: Learning through everyday activities and interactions
at work. Human resource development review, 2014, 13.4: 462-482

Orvis, K A. & Leffler, G P. Individual and contextual factors: An interactionist
approach to understanding employee self-development. Personality and individual
differences, 2011, 51.2: 172-177.

Maurer, T. J., Lippstreu, M., & Judge, T. A. Structural model of employee
involvement in skill development activity: The role of individual differences.
Journal of Vocational Behavior, 2008, 72.3: 336-350.

Xu, Q. (2007). Apredictive Model of Employee Self-Development: The Effects of
Individualand Contextual Variables, Dissertation for the Degree of Philosophy in
Management,University of California,2007.

Bench, S., & Day, T. (2010). The user experience of critical care discharge: a
meta-synthesis of qualitative research. International journal of nursing studies,
2010, 47.4: 487-499.

Sohrabi, B., Azami, A., Yazdani, H. The pathology of Islamic management
research with synthesis approach. The Perspective of Public Administration,2011,
Volume 2, Number 6, pp. 24-9



\#f

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

Sandelowski, M., & Barroso, J. Handbook for synthesizing qualitative research.
springer publishing company, 2006.

mohamadian, A., manian, A., khodadadberomy, M. A systematic review of
research and future research directions of the virtual business incubators. IT
Management Studies, 2015; 3(12): 123-150.

Hsieh, H.-F., & Shannon, S.E. Three approaches to qualitative content analysis.
Qualitative health research, 2005, 15.9: 1277-1288.

Lee, J. A grounded theory: integration and internalization in ERP adoption and
use. 2001.

Forootani, Z., Azar, A., Ahmadi, S., Asgarinejad, M. Design and Define Self -
development of Human Resources Model. Quarterly Journal of Public
Organzations Management, 2014; 1(4): 61-78

Simmons, M. J. Leader self-development: An emerging strategy for building
leadership capacity. 2017. PhD Thesis. Kansas State University.
Shirbagi. N. (Ph.D.), M. AmjadZebardast & S. Amani (MA)The study of

Principals’ Leadership self-development and its relationship with motivation
factors and self-regulatory skills. Vol. 9, No. 2, Fall & Winter 2017,.Journal of
Management and Planning in Educational Systems 2017, Vol. 9 (17), 111-130
Garanina, Z. G., Andronova, N. V., Lashmaykina, L. I., Maltseva, O. E., &
Polyakov, O. E. The structural model of future employees personal and
professional self-development. MuTerparus obpazosanus, 2017, 21.4: 596.
Aboalshamat, Yu Hou and Strodi, E. Towards understanding self-development
coaching programs. International Journal of Psychology and Behavioral Sciences,
2014, 4.4: 136-145.

Abili, K., Pourkarimi, J., Mazari, E., Khabare, K., adehban, S. The role of self-
development of school administrators in enhancing their performances (A case
study: School administrators of Ray city). Journal of Instruction and Evaluation,
2014; 7(26): 103-124.

Doghonadze, N. (2016). The State of School and University Teacher Self-
Development in Georgia. International Journal of Research in Education and

Science, 2016, 2.1: 104-113.
Tomassini M., Zanazzi S. Reflexivity and self-development of competencies as

key drivers in individuals’ learning and careerpaths: cases from Italy // Research
in Comparative and International Education. 2014. Vol. 9, no. 3. Pp. 301-312.
DOI:10.2304/rcie.2014.9.3.30

Stansfield L. M. Is self-development the key to the future? Participant views
ofself-directed and experiential learning methods // Management Learning.
1996.Vol. 27, no. 40. Pp. 429-445. DOI: 10.1177/1350507696274003

Bergsma, A. Do self-help books help?. Journal of Happiness Studies, 2008, 9.3:
341-360.



635 okbls Goloveses Sl > cdoll S5 g0 o Lo padléisisilyn Slymo soge | iyl oty Slanwgiogs oS0 120

74.

75.

76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

Narikbayeva, L.M. The Self-Development of Non-Academic Intelligence Forms
in a Future Pedagogue. International Electronic Journal of Mathematics
Education, 2016, 11.8: 2985-2994.

Ahmadian, M. Investigating the Relationship between Self-Development
Behavior and Factors Affecting it with the Productivity of the NAJA Staff.2016,
M.Sc., Payame Noor University, West Tehran Center

Mazari, E; Zamani, M.The influence of psychological-behavioral mechanisms of
self-development (Self-regulation, Self-management, Self-leadership and self-
directed learning) on human capital. Journal of Applied Psycology Research,
2016; 7(3): 39-54. doi: 10.22059/japr.2016.58768

Granko, R. P., Wolfe, A. S., Kelley, L. R., Morton, C. S., & Delgado, O. Assessing
the self-development potential of a pharmacy management practitioner through
self-assessment survey. American Journal of Health-System Pharmacy, 2015,
72.2: 149-157.

Rothstein, M.G., Burke, R.J. Self-assessment and leadership development: an
overview. Downloaded from Elgar Online at 02/23/2017 09:58:51AM via
communal account

Langkamer, K. L. (2008). Development of a nomological net surrounding leader
self-development. 2008. PhD Thesis.

Maurer, T. J., & Tarulli, B. A. Investigation of perceived environment, perceived
outcome, and person variables in relationship to voluntary development activity
by employees. Journal of applied psychology, 1994, 79.1: 3.

Yip, K. S. Self-reflection in reflective practice: A note of caution. British Journal
of Social Work, 2006, 36.5: 777-788.

Lester, D., and Lester, C. 12 Steps of Self-Leadership: The Difference Maker's
Guide to Living and Leading on Purpose. FriesenPress, 2016.

Nesbit, P (2007). Self-awareness, self-reflection and self-regulation: an integrated
model of managerial self-development. In: Australian and New Zealand Academy
of Management Conference. 2007

Kaiser, R. B., & Kaplan, R. B. The deeper work of executive development:
Outgrowing sensitivities. Academy of Management Learning & Education, 2006,
5.4: 463-483.

Andrén, U. Self-awareness and self-knowledge in professions. Something we are
or a skill we learn. 2012.

Tosati, S., Lawthong, N., & Suwanmonkha, S. Development of an appreciative
inquiry and assessment processes for students’ self-knowing and self-
development. Procedia-Social and Behavioral Sciences,2015, 191, 753-758
London, M. Leadership development: Paths to self-insight and professional
growth. Personnel Psychology, 2002, 55.4: 1027.

Peck, D. ‘Leadership Development Through Self-awareness’, TalentManagement
Magazine. Available
at:http://www.talentmgt.com/learning_development/2007/August/393/index.php



http://www.talentmgt.com/learning_development/2007/August/393/index.php

Y2

89.

90.

91.

92.

93.

94.

95.

96.

97.

VE o ler YA o)l i Jlo o Slasl polis dnwgs 5 (yj90] dalilad

Bourner, T. Effective management and the development of self-awareness: a plain
manager’s guide. Career Development International, 1996.

Hiller, N. J. An examination of leadership beliefs and leadership self-identity:
Constructs, correlates, and outcomes. 2005

Murphy, H. J., & Young, J. D. Management self-development and small business:
Exploring emergent issues. Management Learning, 1995, 26.3: 319-330.

Segall, S. R. MINDFULNESS AND SELF-DEVELOPMENT IN
PSYCHOTHERAPY. Journal of Transpersonal Psychology, 2005, 37.2

Super, D. E. (1969). Vocational development theory: Persons, positions, and
processes. The counseling psychologist, 1969, 1.1: 2-9.

Kolb, D.A. Experiential learning: Experience as the source of learning and
development. FT press, 2014.

Burgoyne, J. G. Self-development, managerial success and effectiveness: some
empirical evidence. Management Education and Development, 1977, 8.1: 16-20.

BURGOYNE, J. G. The case for self-controlled management development and
some implications. European Training, 1973, 2.1: 10.

Zaccaro, S.J., Foti, R.J., & Kenny, D.A. Self-monitoring and trait-based variance
in leadership: An investigation of leader flexibility across multiple group
situations. Journal of applied psychology, 1991, 76.2: 308.

98.Hang'andu,m.THE PROMOTION OF THE SELF-DEVELOPMENT OF THE

EMPLOYEES IN ZAMBIA'S PUBLIC SERVICE: THE CASE OF THE
MINISTRY OF EDUCATION, SCIENCE, VOCATIONAL TRAINING AND
EARLY EDUCATION.2016,A Dissertation submitted to the University of
Zambia in partial fulfilment of the requirements for the degree of Master of Public
Administration

99. Ghanbari, S; Eskandari, A. The effect of virtuous leadership on teachers’ self-

100.

101.

102.

103.

104.

105.

development with the mediation of organizational learning. 3. 2017; 6 (1):73-102
Orvis, K. A. Supervisory performance feedback as a catalyst for high quality
employee self-development. 2007. PhD Thesis. George Mason University
Reichard, R. J. Leader self-development intervention study: The impact of self-
discrepancy and feedback. The University of Nebraska-Lincoln, 2006.

Burgoyne, J. Moving Forward from Self-Development. Management Education
and Development.1981, 12 (2): 67-80

U.S. Department of the Army. Leader development.2015, https:// armypubs.
us.army.mil /doctrine/ index.html

poorkarimi, J., Mazari, E. The Mediating Role of Self-Development on the
Relationship between Transformational Leadership and Human Capital
Agility. Organizational Behaviour Studies Quarterly, 2017; 6(2): 101-124.
Murphy, S. E. Leader self-regulation: The role of self-efficacy and multiple
intelligences. In: Multiple intelligences and leadership. Psychology Press, 2001.
p. 176-200



635 okbls Goloveses Slul > cdoll S5 g0 o Lo Mgl pn Slymo st/ iyl oty Slanwgiogs oS VY

106.

107.
108.

109.

110.

Tough, A. Major learning efforts: Recent research and future directions. Adult
education, 1978, 28.4: 250-263.

Gould, C. C. Self-development and self-management: A response to doppelt. 1984
Solansky, S. T. Self-determination and leader development. Management
Learning, 2015, 46.5: 618-635.

Claes, R., & Ruiz-Quintanilla. Influences of early career experiences,
occupational group, and national culture on proactive career behavior. Journal of
Vocational Behavior, 1998, 52.3: 357-378.

Reis, H. T., Collins, W. A., & Berscheid, E. The relationship context of human
behavior and development. Psychological bulletin, 2000, 126.6: 844.



