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Abstract

Digital revolution has fundamentally changed the nature of work,
organizational boundaries, and the responsibilities of business leaders. In this
regard, having leaders who are able to explain the need for digital change, define its
scope and direction for employees, and provide a clear vision and roadmap for their
employees, seems an undisputable necessity. However, one of the fundamental
requirements for giving an effective role to digital leaders is to identify and define a
set of competencies for this role on which they may design and develop their
competency profiles. Hence, this study intends to identify the competencies of
digital leaders using the meta-synthesis method, and provide a conceptual
framework for explaining them. Accordingly, the research population consists of
databases and sound international journals in this field. 40 subjects were selected
based on pre-determined criteria related to the research question through criterion-
oriented purposive sampling method. In the next steps, while analyzing, interpreting
and combining the findings, the competency framework of digital leaders was
formed by identifying 8 dimensions, 21 categories, 86 concepts (open codes) and
259 references. The related identified dimensions included emotional intelligence,
social intelligence, coordination of socio-technical resources, competitive insight,
organizational learning leadership and innovation, technological intelligence, user-
orientation and cultural insight. The findings of this study can help organizational
managers and researchers in this field understand the different aspects of the
competencies of digital leaders, and provide a situation for cultivating and
improving and equipping them with new competencies.
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1. Emotional intelligence

2. Social intelligence

3. Social-technical orchestration
4. Competitive wisdom

5. Technological prudence
6. User-centered

7. Cultural wisdom

8. Adoptability

9. General mood

10. Social- awareness

11. Environmental scanning
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1. Idea management
2. Digital literacy
3. Digital execution
4. Talent-oriented
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2. Gwet
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1. Agile thinking
2. Inquisitive mind
3. Building trust

Yo




VEee sle dEY (aly ooled) ) osled (odd jw Sl ( Sluil @bin o poro SS9 %

oo o bdgio | Sk
5 aols 4TV O, 5 093,57 €Y V) w07 5 s
3 sosaes SV sy 5 araym ((YOA) g5
i - SR e gl 03 53 i 5 by SN 51
5 Sawd cpgadls (YA SIS (YA 0L
_ _ Dz 5o grae ) ¢ 520 SLUS Gy b5l 5 Ty
(YA O 5 sl (Y VA) S (YY) S
(YNF) gy €Y 19D 0L 5 55l
YA s 5 658 (YN 0L 5 T DL, 6l 5 g Sl S oK oSl
(A 01, 5 5K V) kel g 5 S jia Ol pul 55 O3l g oS e lize
| s 4 T ezl (BT it SadUST 05 STl
(YVF) s ST _
RS L OLSHI o p055, ¢
(XA 0Sen 5 531 e 3 At (Slrgly (glo SThe Glasslge Lokt &
(A Oes 5 s S5 e 5 055k G lge 31 5513555 2
B LOLT (i) @108 50 5 Olaiied 03 S aslize Ul 5
(Y10) O1San 5 58 €Y IA) bl g 5 & e
65 sladVaal 4l
YA 0L 5 ggas (YV0) OLKes 5 s sT
_ ’ T ’ o L8 b Dbl 6515 5o Cublad sz slazel sl C%"—
S YN OSen 5 sl (YA 520 3 5 gl X
O, .
(Y+YA) S

et YN O 5 s 8T YA Loy 5 s

Ldt:,.,iw,uA),sjp,\f};utw.\:bw&,,\o;;ﬁn;

(YA 0L, 315 0l 33 jatus 5 g3
(V) K g s g 2dls RSP C AU PP I
(Y10) 0,)an 5 S (S ) 61 an (5557 5 g5l 5 sl

g YA OLaa 5 S (Y4) oL 5 oS
(Y19) 0L 5 g sludl 4(Y+19)

SoSon 5 S e a5 5 e

(VW) 0L 5 5y s

S el s 51 5,80 e b olile 05 S b

(VA S Y219) 01 Kem 5 5 5T

Ol raz 5635 hpn 5 (Sl 17 S slke e3linul

Flos s Dle s by 53

w«)qff’

OSar 5 Kl (YY) g5l 5 e s (YA S
(Y19)

3 Sila 5 il slaps S8 S8 o5
QW'M}L«JT&)&“&@}QJ;V.M)

() sy 5 s (Y1) 0L 5 oS

6033l pammis (Glalga plal y $SSlr (slags S5

T gy nd 3

5\(‘:%

1. Two-way feedback
2. Collaborative innovation
3. Participative use
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