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Abstract

The existence of different people with different personality traits, needs, beliefs, expectations and
perceptions has made the emergence of conflict in organizations inevitable. People have different ways
of communicating, aspirations, political and religious views, and different cultural backgrounds. In
different societies, the existence of such differences leads to our conflict between individuals and
groups. Therefore, the existence of differences, risks and different motivations in the employees of
organizations on the one hand and the stability of the organization on the principle of joint participation
and coordination of individuals and components of the organization on the other hand, the
organizational fabric in the organization It is impossible. On the other hand, the governing structure of
organizations based on hierarchy and vertical and horizontal differences, the existence of rigid and rigid
administrative systems, the existence of subsystems and groups with different goals and interests,
inadequate communication system. Lack of resources and facilities, and especially mismanagement,
make organizations that have to align individuals and groups for their goals and aspirations into volatile
and vulnerable systems that are prone to all kinds of tensions and incompatibilities. Have brought. Also
from the consequences related to person-job fit; Organizational commitment is the intention to leave the
job and the psychological pressure that leads to normal behaviors in the organization by employees.
Therefore, in this study, we focused on the appropriateness of job and management in organizations on
bullying behavior.
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