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Abstract

The aim of this study was to identify and determine 
the components of professional development of faculty 
members of Farhangian University in order to provide a 
conceptual framework. The research method is of explor-
atory composition type, which was performed sequen-
tially in two qualitative and quantitative sections. First, in 
the qualitative stage, through semi-structured interviews 
with 20 experts in human resources and teacher training 
who were selected by purposive sampling, the compo-
nents of faculty members’ professional development, 
including Educational, research, service and personal 
components were identified. In the quantitative section, 
the statistical population of the study was all faculty 
members of campuses of Farhangian University all over 
the country (930 people). A sample of 208 people was se-
lected by relative stratified sampling. A researcher-made 
professional development questionnaire was used to 
collect the data. For additional analyzes, structural equa-
tions were used to model the causal relationships with 
emphasis on LISREL software. The findings showed 
that structural equation modeling analysis supported the 
model’s fitness with the data. The results of this study 
can provide new ways to pay fundamental attention to 
the professional growth of faculty members and make 
desirable changes in the review of the human resource 
improvement program. 
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Determining the Components of Profes-
sional Development of Faculty Members of 

Farhangian University



1. Camblin & Steger
2. Lieberman & Wilkins
3. Elmore
4. Development
5. Faculty Development



1. Sabbatical leaves
2. Eble & Mckeachie
3. Schuster
4. Morrison & Randall
5. Grant
6. Kabakci & Odabasi



1. Professional and Organizational Development (POD)
2. Chisem



POD

1. Drummond
2. Grant
3. Gullat
4. Jennings
5. Feldman
6. Resnik





 

1. Grounded Theory
2. Eshtros & Corbon
3. Gal et al.



1. Triangulation
2. Educational Growth
3. Research Growth
4. Individual Growth
5. Service Growth



CVI

1. Thematic analysis  
2. Open coding
3. Axial Coding
4. Selected Coding
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GFI
AGFI

IFI

AGFI= GFI

1. Root Mean Squared Error of Approximation
2. Goodness Fit Index
3. Adjusted Goodness of Fit Index
4. Standardized Root Mean Square Residual
5. Incremental Fit Index
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