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Abstract

In the present study, the effect of organizational silence and noise of its employees on the
movement of the organization and the movement and progress of employees has been
studied. The research is descriptive-survey in terms of research method. The statistical
population of the study includes all the staff of private banks in Tehran. The statistical sample
of the study was determined based on the unlimited population and unknown variance of 175.
Questionnaires and interviews were used to collect data. The results showed that there is a
significant relationship between organizational silence and employee development in private
organizations with a secondary strategy.
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