Research in Cognitive and Behavioral Sciences Vol. 9, No.1, Ser No. (16) , 2019

Research Article
A Survey on the Relationship between Personal and Organizational
Spirituality with Job Engagement: Meaning of Work Mediating Role

I. Hakimi*
Assistant Professor, Faculty of Business Management & IT Management, Payame Noor University, Tehran, Iran

Abstract

Humans can find personal significance through work, and so work can be considered as the
foundation and center of human life. Therefore, the purpose of the present study is to
investigate how the personal and organizational spirituality of nurses can improve the
perception of meaningful work and job engagement. The statistical population of the study
consisted of all nurses working in Rafsanjan University of Medical Sciences in 2019, which
270 of them were selected applying cluster random sampling. The research instruments
included individual spirituality questionnaire, organizational spirituality questionnaire, utrecht
work engagement questionnaire and meaning of work questionnaire. Data was analyzed using
Lisrel 8.8 software and by structural equation modeling approach. Findings indicate that
although individual spirituality does not enhance nurses' experiences of meaningful work, this
construct (Z=.29, T= 4.05), together with organizational spirituality (Z=.31, T= 4.27), can be
considered as antecedents of job engagement. Finally, the evidence confirms the relative
mediating role of meaning of work in the relationship between organizational spirituality with
job engagement in the study population (Zgype= 5.09, T> 1.96). According to the findings of
this study, if managers of health centers seek to enhance the meaning of work experience and
job engagement as a result of it in their nursing staff, they should first focus on spiritual
orientation in organizational culture and then on improving the spiritual health of their staff.

Keywords: Individual Spirituality, Job Engagement, Meaning of Work, Organizational
Spirituality

* hakimi_iman@yahoo.com



Sk, 5 L pdle slatags
WA Db 5 ol €V9) (gl sl lat g Lo
WA AN 1 WALANY ¥R A Y K5k usb WWANY/ 7103l 55 fur s

G-V jew

I Slro (il (g Comed 1 2D BLRSI b Jloile 9 (688 Cugine B (wsp
¥ e Ol

Ot 0l s ply osils Ty e 5 G )5k S ke 055 oLske
hakimi_iman@yahoo.com

Sl oy S5 051 5 0l Bl5 e S onl 5l b Ty s 3 5ms Shime IS dawly 4 oLl
o Bl g Oy Sl 5 (633 S sime 48 5 35§ b 50 () (s p ol Aie O a5 ol 51
o505 Llod 31 5 (63 0,8 (Coa Llowd 31 bl uims 555 OT 31 Jools Jid Blasl 5 4187 (g lskian STl 55
oRils 55 Jols Ok alS  Jazte Jtagh obT el 5 Sowwes g5 3 5 o daosls (5T pax
o Slab s bt (S s s a8 YV LT oy 518 Bl e WYAA Jle s Oty (S e
i Blasl aeliinn  ( Slojl Cu gime dsliin (633 Cusine anliton y Jold B slaslpl s Ol
ol SYslee gilede 5,5, L g Lisrel 8.8 D1l 5 b esls Jou dis 52 5187 (g 5lakns dnlidins 5 o 55
A1 0L, (g labime 115 Ok ol (63,3 Sy gian L a oS 5l Ol g glawil 238 plnl
Olsie & L5155 o Z=2/¥Y, TEF/YY) Glojle Cusine it b ol jan (Z=+/Y4, TZF/40) ojle ol Ll tas o
335 (lsline s (6,5 il S8 Aol 1 STl sl s ool 3,8 13 s e ks Bladl sladslay
6 a5 U (ZgoppL=0/+%, T>V/49) Conl anfllas 5,00 amslr 55 Jad Sladl 5 Slojle Cogime o bl
53 0T 51 Jool (s Gladl 5 )8 (gobslias 2 clil sdo)s (Gloys ST1ie Ol pue ampilir ¢ tasl slaasl
s S 3 gy o 3 Sl a5 Sy siae (6,8 g Il 3 (Sl s 35 (S5l 530S

Asled S 505 3 LS,

($3,9 S sme ¢ Slo il Sy sime S (Gline ¢ Jrd Slasl i Gauls” (Sve 3l

hakimi_iman@yahoo.com i s S 5 SIS L
Copyright©2019, University of Isfahan. This is an Open Access article distributed under the terms of the Creative Commons Attribution
License (http://creativecommons.org/licenses/by-nc-nd/4.0/), which permits others to download this work and share it with others as long as
they credit it, but they can’t change it in any way or use it commercially

DOI: 10.22108/cbs.2020.121525.1384




\YAA UL:M.;U})L@ ;(\‘\)@Lﬁ ;J)‘ D)L‘»j: ‘ré'; JLA ‘LSJL“‘.&J E) L;&'Lv\:' C}i& stbg}i.ﬁ};._::/\//\

5 @) Ll 68 Bladl G Sy swte
Gy b L glms oD (YOI O,K0n
5 0l Olsle oS 5w dex 6,5 sdae
5 OYT) OUSLIS gy Cwdh 5 (Y014 201, Ken
cy opl Sl s el Bl s (YA W01,
Jelin obline SRl 4 dwdde Lol
YU sl (VN STL) s 55 OLST
S das 1y OSGl pl OLSHIE 4 xd slise
5 i 3 Shes o3 505 3k 3 LIS 1 2o )l
5 05 Kus) Aidu s 1y 3 6 Soeds
S5l 5 A Ollas ST (YA LG gl
ot Dl Jule SIS (g lsliae oS Wlos gai ol
5 Kgm) Sl OIS Jad Blasl im0 s
OLSer "o el ol s (YVE oy
& b Sline LSS &7 ol bl s (Y4)Y)
4 OUT o Bladl (S o a0 5,8 5l
Osmen) B0l Jelse s I e
T JT glaasl b o il (Jas ool
OLS S oo sla 3 K5 & sls OLas 5 (YY)
w555 8 5T o ST )sl glime 5 )8 & o
ool Lo e i Blesl b S IS

2o &l okl ol Sl e | SO, gl
Sl Izl b s Ompen G005 AL
Lalt o ey I Gl (TP OL)

9Ty S S 2l ri e Ol i

5 Lme 0L, Walgs o 6T sl jee OIS

8 Sun etal

° Allan etal
! Saks

I Wingerden & Stoep
1 Jung & Yoon

I Chen

1 Albrecht

I Meaning of Work

' Yeoman

A L R W N~ o

Aok
el 5 Sl (Sands Olge &) Jas Sleal
L Sl odd (L Liswe s Cand o 4l
5 by 5 5 OS540 o ge o 65
(8 WL,ET) Wy Sl 58 Olsle Oolual
(Sslme ol 4o Kby Y i Blasd
plel 5 S s 0ds G Lkl (Bl
5 SLLp LT 28) Cul HI 4 i dnla
Logas Jid Blasl JS 5ub 4 (WWAr ( asla e
L E e 5 Groe (S Lils) Conds & Ol pe 4
eia Saih 5 by (SA e ailge aw
P S ailge (YN O, 5" (636) 545
5 65 GV ke Opmes o Sy L
SN YL éa.»: $hhla fled (2ol g dyCallanl
G OIS s b de Sty il
Supll S (8716 L by 0 e et
5 Saenl @ almel U oo S Sl (3T 8
TSt 2l S g S kMl
Cdl oK s Nl 55 0T 3 oS cul
PIRTPH-CNCIN R WS S A BT
ol e LB ol e s e bl Bl spd e el
OLSar 5¥ ) s ;555 0T 55 kb 5

(YNF
Lins 5755 45" ol O 51 Sl il g el ol
a1y 33 dad Blasl alest Olje O psede s
Sl S )y i oo o)) ilises SIS
STyl &8 ol 0T Kby 6,8 ylstins L das

B u:ou oJ’.:iS‘ 9 @‘5)) le.a[f« )L{ ngbbu

! Job Engagement
2 Agarwal

3 Ghadi

4 Vigour

5> Dedication

6 Absorption

TLu



VA oS Olaglf SIS (Sline gilin (2 e 1 JAE Gt b el 5 (633 sinn LU (g

s ol o (VY O 5 Sl aal
OLKan 5 Keul o€ws L Gilbe L5 (g lskae
551y b3 Lol 4l o aw oS ol oo sgin ((Y2NY)
L8 olslae L5 s Cuie (glias :Jj:fu.a 7
S 1y T Sal oo ol 23 (sl 25 Y game
Lo (3 515 pbed Comnl s oo planil 55 65
Sy e s A LT (IS 5k G b )
ol b 338 b Cgmos S gliae STl
4 mie 4 LS, dlale Wl Sl ) et
e sloo 1SSl 35 331 S s e Sl
Sl mly sl Kl dm )" 585
AU sl 1y bre o i o) LIS AS e O

sl aals ol s 6 i
Sslinn 1 ol g pliS” oS ol OT o Wlae cLol
LS gyl Sl J‘JS/J;E oLs L8 L
SLSL S Slojle o8 5 e 1 ks 5Ll
Sl Olge 4 b Sl lojle &S5 (g gre sla i 5 )]
5 Stz 8 HLST Jomn 53 (53,5 S yine
(ol 0d s (55Lnp sgie 5 goad (Y0 ATLOLSen
il L LS (slime el dy o s 4y 10U
635 S ine SRl P9Il SleSbe (6 sime Sla S0
by (63,5 C gme il du 0l OLS LS
Lo e (San ool it 433 (S35
4 935 o paRe 0l s g ge (Lo 5 Oler
Slwdin 0515 1,3 5 5Tws gl sl 3l la 2D
SHA T LSS sl oLl Ol Suij s
& ol o Sl (o e Ly sine )
L adasly 55 5 Line ( S055 3,50 53 olg Y5

9 Positive Meaning in Work

I Meaning Making Through Work
! Greater Good Motivations !
I Kolodinsky et al 2
! Karakas 3

Y WL 5 Kl dil adls e sghe
S A (B LT ys oy e 33 (6 sk
IR 6355 Slme (LI 0ol pleil 6l 3
055 5 Ol Llg e L8 U S . s’f I
s los s K s5d sl 2 S
Sl Bd hagy eip A S (Sle
s aly Gpl say ey Ll (YIF L) col
Solalime (Y010 TeSs 5 odis) ol e;;_< .
@l el o oYL (Lass Caeal 51,18
s @msSosr) Slile oo Sl bt salsll Ol ge
L) Cogme i s (Yorf L0JSLE

Sl ol axst Ll (Yo Y
Slosl Hs G gybblias gl eodaie e
5 s Gy w4l el &l (g
S 2 Jetine L gololas ‘(Y'\')V&bﬁ
(sl 5 50 da B3, o e 1l adl 3o
(o Lol s (uypele o Jad (o1 b) () L
S S5 Ly sime $Kn b 5 (650000 i s
5 el daoy £ 0l 0L Ol K
(Y19 0L " N S WS 5,T (esl sl
A e S5 (golaban Sl s oy a5 53 1) adl e 4w
S T (SIS 4 5 S5 slme iisls ) 3
OLS,H8 ST yal 5 oS, ST glaasl 5 S35
S 3Ly Ol g Dol gy b daes 55 5 )
Cootl (Djlgs g5 Juls (31a=) Hlstas I8
(Ol g Il s sl gl andy

P DA 5 o B (o gae QIS e

I Steger etal

2 Jung & Yoon

3 Geh

4 Shinde & Fleck

5 Jurkiewicz & Giacalone

6 Karakas

7 Rosso, Dekas & Wrzesniewski
8 Arnoux-Nicolas



\YAA UL:M.;U})L@ ;(\‘\)@Lﬁ ;J)‘ D)L‘»j: ‘ré'; JLA ‘LSJL“‘.&J E) L;&'Lv\:' C}i& stbg}i.ﬁ};._:://\'

A Sasn Sl SE5 s bl
Cosme o Goke 4 (VA8 LIS 5 g ele)
Sl by Glan & Cl g Sl Sl
8 9 Cole 55 |y T e OIS,
bows (Yorr Wz 5 osed]) das e Ll
S el iyl 1y s LS LIE 0T jo &8 (g 8
WS Sl ST bl OT 53 5 jsmaie |y 395 (63
Sl Cusine O 53 a8 55 dalg 5,8 Joue
S35, ey ol 31T Y Glgl) el 4Bl s
b gy Ko Dpmer Sl sy
SO, STl 4 jse le Olge 4 015 o0
Y8 Ghal) sl 13 k5 e iy s ST (o lskine
S Blasl 8 cal OT 51 (ST dalys o b b
() Sl ke SIS 5 @3 Cogme Lo
a4 Glojle Cugimn 5 (Vo ¥ 50 5 0 gukS
LS oSS b s 35 LIS
Blaal b ol )8 (YooY WK 5 leSTls S)
S dyls 6,8 Dlasin 4 5L YUl Jis
5 Fll (bl (e (Gpne) Sl e
S o $2 LeaRd & (LB,
b Blasl (Gl Sy giae 5 (Y F LS LK)
Ll W1 L8 e 53 OLSLIS Sle ol
S el 0T Kb el cpl (YA Tl 5a00)
Ol & atoly (@o5d U Jad Bladl 4 o ;J‘}:‘
Sl O (6,8 Loms 55 Cysime gl
sbeel 5 Oles) (S gime (YA 5 &Ki)
5 S 0Ll a8y Ol S o 1y e
Oltia )87 sl o8 uS o slowl 1) owlis Looms

A3 e Bl e e Sady Gl

s Sl 5 SKae ST el Sl 5,58 b Sladie
jtalﬁ-:l_?-.i\\ﬁjwu'ukgl_amTM}S
P w};.a\J:s) ::J_fc"_'.a e gla i
O gt o5 clialy ol 3 (Y014 201, s
iles S o, Ll (Y10 LOLKer 5 0 e gos (51 )
L bl b s (S5 sline 1 (63,5 Sy sine S
S Cr s i 5118 e U 01, s
5 dlis a6 5 Co sime GYL el L OLS S
23 Golliae ol 5 YU gl 1 la 55
5 S dS (YW IsL) 50 dial = 555 LIS
sl il aS us S IVl 55 (Yoo V) o, Kes
3 el pomans 5 QLS IS 5L, o (635 (S sme
cml s 5B, L e e glasly gy 4 T
J;.n)lfdzj_ég;_ijmdusu.«owalf.&_::
AU OLS ) LS glslias wjlow o Ulg o
.J)‘v'\i.:

Clas & Olge 4 @25 ugae bl o
LGl obb o Gl Cogan 3
Slosd 5 L5l Omes ol sl S5y
WL F9) 25 @S 55 (s
Kia b Olge 4 g o Slojle o gme (Y01Y
5 Shs e sale 4l L ok Sulda Lol
Jsjme (plazrl Blod 4 5 ()5 S (glao sl
R T R Y TSP
S e Wl Olsle s OLSLI & ola i
dB,l ) 08 S s S dmed 5 Omd
Cogme ciwly cpl s (YWY Glel) dide

5 Sad SEG A gl 5 s Sl

Sl plnil dauly 4 & Sl OLSLS DL

> Ashmos & Duchon

¢ May, Gilson & Harter
7 Krishnakumar & Neck ! de Campos et al
8, Garg 2Yoon et al
Van Der Walt 3 Pawar

' Singh & Chopra 0 4 Weitz etal




AV oS Olasll SIS Sline gilin (25 e 1 JaS Gt b ol 5 (633 o sinn LU (g

(s Bl (ot o oSl dhar I (sudane
SR eyl s e s Shes (il
ot oL 5 L3S w18 ST
S S o il lslias |y 35 LT Sl Ok
s b LSSt s ol 5 (S5
() 2 LS S g s g s T O b
3 gd oo L IS s Sl ol @ (glolian
ol A ol @ (b (YA TSE)
O 5 e S e 5 s 5 30 LS e
ol o (VL o el b el 5 55 (S5l 4155,
b s (Ol ok sls & gy eb 4
Gl (S i Ol A3 Ve BV
LT doys Y0 Lo 5 ails 1, Lo scsb
Llosy dxlpe  Jlay Sasmp 3l Gl
GV (Keads 1 (Y000 10 5 5575 )
Llg oo Ol ok 4 Slys 8 Jas
Sl 03 Slus VU iS55, Sleass;
53 Bl slaay o 58l 5l o ss Sleys (bl
3505 5 S P Glys il Glagte
@390 By bdl)bey 55 ol 5y Sl 69,
ol L OvF 0L 5 Slasw) bl o
ol b aS OT 31 S dalss Jl-
5 5 0o Hhsles o daly 3556 5o di)lf
Coaotl 3,1 3525 Ol 53 Oyl Jad Gladl
analm )5 1) (e o el pg) (B8 Ll
WG sl Sl 4 ar g Lol e Ol Coua
23 e VIS L Gl e e sde 58I

el 0 &1, i ans 3 OT ulul

5 LI e 5 (Soap S I by et
S s e 65w LS plnil gl S
(Sl Sl g g5 slaly 53 35 Sl
9630 o gme Ol Wgy oS Lz (g L5 O ,Lal
&S o bl 1y OlbieylST Jad Bleal b Sl
wliws w635 Cygme (YHIV 4éf)lf)
S ol r}aljs ) YL osdll by 4 OLS,8
5 e 5 SN (s ST B A s
3she O 03 BT i Jad Slasl Sulg s
XL 5 SE-0le)

Sl Sl g i Bl (B Ll g5 b
5 O L 65,5 5 Sl ;,.u,aujgﬁb“ 3ys6 93
Jol i Blesl 5 )8 (oylsbme 51 LT Olos
4 oaxg L (YW Glsl) Cul sds &1yl T
ln (o) 55 5 5m0 Slsl (Gl s oy 5T
Soma s 25, 5l s awl OWS L LT &
b tiS oo 5187 Jows 5315 OT 5 A28l sy 55
b il Sl ol 1 G el ol ) Sl
¢S a8l eopl ply ol 03l H1 3 cwy 350
S il pleal 550 5o G OIS (g)laliae
o320 Oljle Sap sl 25l L 63,5 s
Do b Sl OT (o pd bl aass 1 Ll
e e oty Oty Sl 5 (633 oy gas
b BLasl y L 5208 s 1) Ol S
..\AJJIJSLQJKUJ)}»QTJWJ..@E

Lok (slel 551 palig gl e 2w
5 05h G plesl G Lol Sl 35
6T 125 cosdee Ok 53 D35 ke 5 Cand
S cew ows w1, 0K Saj el (Ses
33 90 ol 5O OSKes 5 esls) dias Ll
Q\}S@) Sl wLw\ ks.':.fﬁ)lf Solslae ad > O‘l‘
sl 5 Sud 4 el ol Sl kbl

2 Ghislieri etal
3Tong
4 Estabrooks et al

I Osman-Gani et al



\Y4A UL:M.;U})L@ ;(\‘\)@Lﬁ ;J)‘ D)L‘»j: ‘ré'; JLA ‘LSJL“‘.&J 9 L;&'Lv\:' C}i& &Lﬁg}ﬁ}}gg//\‘

SRIH (pgede Jow ) SO
Slagslagal 4 db osls Olabl GBS CS s

;M,@jkwuﬁélﬁw,uﬁauﬁ%\f
b 8 dal g 5 e 30 BT
S el eyl aaliion s rag kol 1)
p35 Ui 5 (LE Camex YIS OT sl ise
g0 Soile Jioie Cgr gle S Jazis
Wlel 31,8 V0 4 aeliiw p Jlyl b oo g andles
el Sl e 5 b g DLl lS 5 ol
wliiw p Sose 2195 chJTJEJ ol SNl
@bl ChB e Gl s S35 L5 b sy
W.M@Wé@;ﬁdLJT%J@cuuMﬁ_
oy oKl patle s wile a sl
Sl i oS 7 bl 5 (AVE) adigl sl
s 8wl bojle UL 5 2ls) S 05l
A BRI ;Yl{ L@JT G:YJS bl "y el
AVE Lasls aijlsyss , Jos BB oLL S s
3590 3l wills ) o ys 4 das e 0L 5
4 0T 51 5059 03l OT o Solis 56 Cos andllas
VU @ 2/ ldie Oliises 555 o0 3L 55 1 Ken 2ls,
5 60313) dlessad o el ) 0SS Sln Ly
Sl b besls ot ezulg 3 (YT weslils,
% ¢l LISREL 8.8 ,133lp i (iomas 5 SPSS 19
e S 633 Sy siae i 6l e
(Vo0 8) ' 359,kT wljs, Gome 420 odd ands
o180 0,9, L;_,.:u ol wlie cpl LAl eslanal
Sl 51 s 8 oSy Il 5 i O e
Sl Ll O goman Jlaze sbroi s L LT L5l
o) (Keasls (Y009) 555,87 a8 o (5,8 0510 1

I Underwood Daily Spiritual Experience Scale

SR 5 sans B

5‘)3‘ ;L&)‘ w‘y Q\)L’Lﬂﬂ LS"JB g:,aw‘y;u\
.M:dﬂ\}é‘bL@ﬂd&&éLg&h)K&w
GJKLQL'.M&S‘)J\ ;LE.?)“&.E.«‘}J LS"L‘-}LMI C“',’.,ﬁ:‘,'ﬁ"‘
e o Bl Bl Olhlke Jad el

PRI P90

sﬁ))liw‘ﬁ\nﬁfgi:wj aosls ngjTa)f 5 g
) @bl anslr .l gl le SVl (gled e
@Lﬂ)b ;JA 4w > J&L& Q‘)\L‘.wfl 4:.15 b U':'“j}l
Ol sloy) Olonindy Sy ool oils 4 s
&G ol 5 30,0 Ol ey (p) Al e
Jo 5o G #e 5 A FY S 4 G A S
J"L;"L@“i‘:i L;JLAT M}AJV».MJLSA - W) \V*A
Gy e 3 0855 5 e S Jsde el
@‘5&5l{334>uwl?j\()|;;45ﬂ@l>u
‘)}LJA gJ‘.’."'L’ ..-L.il D)jTJ: J,t:b YY& J}b ).3 CM)J
@b));f ajsdf)j)))).,a}b\u\b‘)béi}u\
Lgytiwm%\ﬁémmji\“éjj}aﬁa)ul
G B S (Jse Sl ob) Je 5 4>
@@j&..&:ﬁ&é:,&& asliin p 70 5L s
85 pldba § 53 sSan S o i i)
Lguacwti Loy Yo vy S9d> > ny JAT@ P
Y g J.:& 33 0y r)"}f O8> ol 6)3TJJ?
YA sl cailbliss (63,5005 by opl Sl Llazsly
S S 4303 05 b o dmals Oyl p m daliins
BT om 51 38 055 (o Glid s ol
‘Cj;) sy eslitel B ad Oyl dsliiewy YV
T TS D A R ARG g



N oS Dlaslf SIS Sline ilin (25 e 1 JaS Gt b ol 5 633 sinn LU (g

o] s @

Jbe &K B s 8 gylaliae canlsl s
Slne B aw glaojlu 31 Kz £33 43 IS
oSl 5 8 Gk Sl e Gl S 5 St
T el b s s T L 585 e
o150 ST B (1) illies Sl 51 oSS sl
OLes 5 Kol lsbine 8 ulie 3 b 51 (®)
Sty 8 51 (514505 .3 5 5 i 5550 (Y41Y)
L e 5l wske alde ol sl ks b
:.r)\fn P (tvj\a@ s gad M s e e
S il w03l i | mf"‘i lims 5 Coula
Conl OT 51 S ol ol oile o 5 ol 1]
SWT 5 /% 51 5Y6 0T ale gyl oles oS
(AR ol 3 Al A GV 5 0T s S
FLsS GWT 5 (oS 7 bl dKes ol polie
AT Cws a1 /PF g0 /A G ION s 5 s

Je &5 IB s 55 s Blasl ol =T s
PP ol Ji‘.:.n 93 45 st&n"
S Gl S s s (S 5 By (S5
S Gl e e i b S sl £
35 38 s (01 Sy iss Toa
B S Ake alie SV Sl sl
4 odad) g s G551 @S (o el 0358
by 3l @las 5 @bl s ol
236l ols b3y slas Sl OT 08 W5l
S S5y o b lalas s 55 (YAY) ol
5 2l Ol cl b8 s Sl s iy
(ass o 53 e OIS s BB, 0T b
FlinS ST 5 (oS5 bl d Kes s, polis
AT s 4 IVE 5 /NS PN LS 5 4

Slojlu adis (o) Cpd skl 4 uonen
bl s ostinal STN- )8 05a5T 51 s

1. Measuring meaningful work
2, Utrecht Work Engagement Scale
3 Fornell & Larcker Test

3 05 Ay 83 SKia 5 53 eslizl (g1 15 L1
i 93 et sl 511 0T YL ise 5 s
2TV lls ol cpl ks 513 AS T 3,5 =b
B b s gl § s gl Cap S
b Gy 3l ke sy s L
Sl as,le ba 8 ol des 1ol 0lis 8
pliine) 5 (ool ol ke 0 4 "y et gl
IO BRGSO S E g rJL@.@\ abuly 4 Lglas
S35 0T edijle Lo g ulde oyl Fls S Wt
IV YL YY) Sl andllas 55 5 0/80 50 /4F |
5 2o OYA) ol 5 o Sl odd 3,18
ol o5 Slal anlr o5 1 el ol 2LL
oy b awl wlin y Slgy a8 Wsls I8
5 b sl 55 Son 5 s Lol jon
bl 5 038 1 b sy 5w et JS
OBy et (LIl i) 4w I 55 el
47 0T olasTib oy & b odomin sy
55 O¥49) ule 5 o i daT Cows 4 Aoy
S A Ol 1y 1) ol s ST WT o o
bl L Rer ol 3l (agl l 53 Lo S
VRY 5N G IOY 5 s S sWT 5 oS s
T s
odd 4ot e b 55 ) Lases )3 Cysine
Y A) OLKer 5 SesssdsS Slojle o sime
Ssme St plis 238 S5 oL 3,
T el e g 2T Y Gl bl
WalSh B (V) (Camny5 SalS) o B s glaw £
- 6L“r‘iT aaz 1 AEL e (0) (Cw )
L 0T 4o & il Gl wsle wlae ol 6l
oo JolS e B Sl odh g oS (o0
Low 3 Gre i)l i s oS Ty
HAF bl OB il il o gl IS el a5l
Cews 4y polide opl gl LS WT G b 5
bl R oy palie (iags cpl o3 syl
AR 5 /AY IO s s S Wl 5 oS5



\YAA UL&NU})L@ ;(\‘\)@Lﬁ ;J)‘ A)Lw.f: ‘r.é_» JLA ;L;JL“;SJ\} L;&'Lv\:' C}J& &Lﬁ&};ﬁ}}i//\i

. Z . . o_/ Z . .
i 5 Gl e b it 0T (Ses o o )
ol lad) el (6, S o3I e —adets
9 OLabl el 53 ) S )3 ok 1) Soean

NEL-{ PPN IR

Gl ite o b awlie 55 Olgy e S5 0 05T oyl
Gl pdoodalie o 1y g i SaST, b Olgs
gl Al Kl sl ol sl il 5
O Kaad ST 3 2t L Olgy ke 8 ol
S 0 Slen il S5 Olgs sla e L Olgs ke

Olgy e A AVE jdo (ol jaein ) Jgda o

&.ﬂbjj@ lehx;’&‘.ow%'}bgAVE > Mlﬁowjl.o.\ Jyu>

ol Sl ¥ ¥ \ \
[

VSR Y/5Y SO | Y LA [ VYA | 635 Ly )
e e e -—-

*/VA¥ Y/7A SOY | YRA | NEY | A | Sl G gaaY
VRN VRN - VRN

AN /14 SO | NPY | FSA | Y S lan¥

Vsl Y/40 CAYD | e/eed |y | ava | s Glasl f
-—- e e e

$553 heari glale 3 BV 5 uld G

NP
sl 0T gl eyl meds 5 (giled e 51 e

Jis (6, 8ol Je LT &8 el ol bl Ul
Gl 3 Jlge ol @l s Ll il
Sl el ) ol Sl O 251 g
SHY Jadar 5 Shesh bl Jue Suijl,
Gt Jds 058 g0 4>V ST b Olas Ll ol
Sy e s Sl Sl el 51, )

RGN P4 ob)}TJ.: Laua>l.&

%Wj)ij\ﬁ)jiéuwaLg\ﬁ

gﬁ.‘f"\":' oslaul &MWGBWJ’H'
Ao s VY (i bl 31 Jabe ds s #4 ¢ Jab
SsYOLYD o 99 c\‘b}‘fafjéi\m‘.bﬁa}»
ALY 4zl LMQ.M\:&J&?O YL ol
e 3 Y B Ve o o ys YY Ve )'\J:Afu\.p)é
Sl emmen il (6,8 azle Jle Yo YL
9?"&@]53\\‘* cr.L;u_:CElA)JJ.ED\ [8) Wers

o2 Jow iy S el Y Jous

RMS| IFI| CFI| NNF| NF Chi- P T
EA l I Square/Df

AR <:/4. <./ <./4 < < <i/4d ol > "ﬂ)\.gu
WAMAN BRRRVACH BRNRZACE BRNRYA\S BENA) Y/FE <e/iny ot JEIF e

L s Slesl s MW) L LS (6 lstae (ORG.S)
Migour L se3ly .l ol i o iw (J.E)
skl KL s 5 4 ;3 Absorption , Dedication

(S5 o Jadin  as Glasl ol a8 4

Cromen g basin oL 5 s I Oluebl 51 da
Sad b 5 Jdn oo sphn 5 i3l o oS
C‘f;’;_w\ J.L.A).) C,..BJ?)\J_; Q‘}_AJTJJ}A U‘:&)}i

L slilbe S sre «(IND.S) L83 2 oy gime ol



A oS Dlagll SIS (Sline ilen (25 e 1 JAS GLaI b el 5 (633 sinn LU (g

Sl 3 i g e caalsl 53 358 e A:;U)a;}{
S-SRI Olrabl edam 53 3 ksl (e

alsl )5)’-9M “—",’,‘j‘*’ LSJ‘JL"&‘ el 0l 43‘)\ Y

ROV PSP KY c:.p}?

OR.5

Chi-Sguare=429.55, df=l1c4,

iy
u
D/D

P—value=0.00000,

O slaa sl aab o Sai 55,8105
O B 48 el 0T Kol e 31,5 (6 l5kime

G pime s DLl or 4 25 SLa pite alas
)L;L;M .,\_.p)) 44 CE_M').} ‘)Lf &)\JLL&A} @Lﬂ)\_ﬁ»

vigour [-=o_13

0.5

]
| dedicat

——-0_""8
. &3 “

-44

1 absorpti |=-+0_.43

EMSER=0.078

TR NP SO | PP T Y T NV 13

Slaosle 5 (65lskas 6,8 amiba IS (g ,l3kas
b Lol ool Slsbae 55 (ol BLadl b (65 3 o sine
b Sl Sosime o s BLI 0B 4 a5
Sl3lan i 5 il Aol e 5 I (slins
thd Bldl b Slle Cosime o LU 3 L
¥ &S 540 Yzl Olg o VAF o,LT Gl
oy Jad Blasl p Slejle Sy gae L5 5l ds s
wE S Ol (gbslne I OLST,IET STl
Gras b sl 05031 mls ¥ Jsdr 5o .l

Ol ol 03l J:".'.L“ gf:&ﬁ}l

el sboels oS5 4 e gl wlsl s

b s Sl eslinal b tags Glaad b g
Colo S soblae mhaw 5 Sl sl
@l B ud Sl per 5
5 Josw 05037 51 0T 31 s s 5 5 (5 )lslne
b elslas Oy g 3 s S eslizal VAF 6 LT
035 ) Loy3 A0 Olabl mhaw )3 (mils i
V4 VAF o,LT a8 ¢(V/AF 51 Lgu O30T lidie
mibe e 3B 03 S 3Ol sl jeSs
bl S35 3 (YT wesl3ls, 5 (55l5) 3,0

b 533 S sime G it U1 T oo @ 4 g

SR95 SBds $ g0l I @l ¥ Joue

o boTt xji? Mﬁﬁ% 3 ylsliw! b)gTﬁ

Fols
VA [ A - A 35y sne €5 g sl
Y/A4 | /¥ - Win% Sl Cogne €5 g lskas
L B EVAL) — /Y4 G35 Cygne € Jis Glasl
F/YV [ /FVY VA2’ /¥ Slile Cogne € L Glasl
YA KV - /FO S5 bl € Lis Glasl

axis VAF| fgw 03T

=le 00T

,\:;_L?(u\;

G35 Cu sine € 5 o l5ls € Jis Blail

/Y0

Slile Co s € 8 g sl € is Glasl




\YAA UL:M.;U})L@ ;(\‘\)@Lﬁ ;J)‘ D)L‘»j: ‘ré'; JLA ‘LSJL“‘.&J 9 L;&'Lv\:' C}i& stbg}l.ﬁ})”._{//\-\

ol ST gugsps K 5 Ceds sl
Golslme b odaly s O ol Ll
Aas il ole s
350 Ok (633 S sine dalpd b L o
Ul 1 0L, olalme 31 T STl andllas
&S sses Yl Olg o dalgd b Ll s oo
Sogas dr g Sl Sl mle Sy e glaasl
oL, 4 Ohku, Saads plas! (5,
S 350 iyl Ol e aslsl s by dal gt
Sb G5 goblas STl g & Slesle Co g
widu o Bl 55 1y Dol Ok, Jad Blasl
"y S o ge ;43)' BRI ui:‘“‘fj"
S5 (Jad Sdlb 4 Ol s a8 e VL 5 0L
el o o5 ot Sy Ll s K, Slge
5 OLdl () slaalatn b bl 5 > SRl
5 OhslsD) ol el 2l 1) T )8 A
OLSn 5 305 ol el cpl 53 (VWA (O, Ken
S g 93,3 S ymn Cwdh &S LBl s (VYY)
(algd b1y LSS Slejle oKis b 3 Sy sine
S Olgie 4 5 LS o Sl L g slezel b o B
ol 0BT s ol 5 Jxd Bladl ams
Slslael zils aS Wsls Olas Oladswe ool e
s o (oade gla Il s CST 5 5 s
(Slms alsT o Sl J a8 S8L e
et g ol 5 g (9B S5 S b
A4 gk e O, Jad Gl el >
Sl L Wiy o Sy Sle Olpde duy s
O3l Ol Olole Slsl 51 b, (g5lbleia
g e 0 T e LS 5 LS, w0 pl ]
Sl ol 3K (6, 5 et S

4 5 e immn o o 35550 5 6T (6l 0us 6

S 5 Ao § Som
ey o3 wrs QB sl tagn e de
s 4 Sl Sldles 8 (ghlskas gladely
Llasls oo Syso 4 ojle ol sladnliy
S Sl Lhagy sl candllas cpl (YWY (i)
350 Sol p amalm 53 VL 1) LIS glae 23
313 OLE s clily cpl 53 Wl 03ls )3 SIS
Ll Glojle Sy gme (633 Sy sine OV S
Golbslme I Cae Ok, STl b e
Sl gl 48Tl 0T Kol al ol s yls Ola, I8
Ol pa sla 5N I8 (g latime 1 OLSHS & s
23 S ase obml gl Glos ST
S e OIS s g gl S L 5 0Ll
(ke 4 6T (63, S gme lan el 4 5 LB
Gl Sl Cosine Sy ST Ol pde S
Sl b s il LI glas oSTysl fges
sl 7 g oS SUSHIS Ole o Glejle Sy gine
ol o) dal B Oglame (Lyln 1y (63 8 Lo s
el i S a3 Sl 4 Ooda anelr Ol e 09
34 Cosima YU sk b G i 8L
GF Sl ST ol o asT L
S S i)l p i bl T 635 Sy g
2 AT S s Sl > e
Wbl (Al > Omen o la i)
SOl oK 6K b s slazel 5 Slae ol !
Sloile Sogime Il (See e,
OLS LIS L8 (glstins O 55 o OT abawsly 4 457 ol
6 b b plae oo (YIV lsl) sl 2050
590 IVdal Ol 5 0 (Y0¥ Ll 3) Gsme G,

S Gilleter i ol Glejle gla S5y

U Fry



NI oS Dlasll SIS Sline ilin (25 e 1 JaS Gt b ol 5 (633 o sinn LS| (g

T .cals aals o o3 T Gl 1y 65 lskee
e O Lo 53 il 5 i 3 g 65T AL
I e 4 5 U i GLES B s 2
5 O Gl STus Sl esliad Ll
O (ad a3 05N Gl fe Sl 55l0,5 55
3 ) 55T or pal p OLS IS sl 1) (s slsbns
Golslinn b 51 eslizal csy cpl 51TV Oy
Ll 5 gp OS2 8 (sl ol Ol 4 IS
© T Jad Gladl ghwl) 55 1) x5 JB mls
;ng_‘..pl{;)l:f)lfgh,a-ﬁ\ WOle ol 533,37 Ol
5w Ol o Vb guecsls, 5 Je o)
S s dilg e 0L, Ll 4 T ooy JUs!
Ly opals o5b a1 OLSHIS ,le I8 (g )labas
Cuie daslgy 487 515 QLS dal s poman cdas i153
OS5 Ol e plily, Soles (Gl
anly I o ol 5 (6ol la mbia S5
3 sl sla ssl glleel 4 L;.Af 5 e s
)lf‘_gj:l:.a.ay..ulj:@j:}wb Ol 43 G omn
A L0l & 1 OIS BLadl 0T Js &
Aas
Sy dlaily (s g b Sl Al g gezme o
Slaal 5 8 (ghlaliae STyl b Slejle 5 (65
2 oS Sy bl e 0T I Jol il
Colo @z 55 b3 gad a1 L8 (g)lalms 4is
Oy, (s Blasl o 3500 518 Ol o0 B33
O oylsbine STl b S Lol candllan 3 50
05,8 ol Solsline oyl sl 5 axils T Lawy
sbul 5 Slsle Cugme 4 atwly Oboys H38
5 g el Bl 4 S ol s
sk 1) QLSS e 5 S 5 055yl 55,
ol dalss dim pa a8 Sl ST 0LL addl sl

Alzil 5 g bolias (Coeal ot QLS & 85
sl e 53 sl o2l OLSHS Ho 1y e
G b 85 5 BLadl b ol oS ol sl LB
Al s Sl T (6l L8 50 35 Jad b
bl OFAF (O 5 Ghemeold) 35 5 31,
Gk O eelily) 3y b e slaeslia
JSKoe g5 o s ne Sileys Oy Olaaiee
G380, Mg 5 oL I e olp
om Ll b 55,8 sl wey ol s LKl
ColSs o5 a5 b Bl L Sl &y gee
w5 5 it GOl calie 6,18 4l
5 a0l Sl sl 5 Ok, slaabdes 4
o) S oyl T S iy 5 I Ll b (o5l Lge
JI Ll wils o s 1 T ks Glasl
R N
53 Gl ald e ST Sl diee (Y4IA)
| 0 5 Slesbe Sy sian alon 1 Ol jlo
03 dasly pl ool 3 g 5 BB 1B
S BLzal & sls Ol Sl ey 2T )
Lyls 35 L8 Gliae 1 aST STy el Ok
5 Josw 0503T b pollas Cpmean sl Cglina
Sl S giae 56 51 Aoy YO &S 3 ses SVl
SOl STyl sl abaml g 4 Jid Glasl
S 5 Sla ol L Gaew Olag,S glslas
R N A L L= pE
soor W8 Goblae s 605 Cosme
Cosne om LUl 53 L slslas 6 8 ile
on JB 5 ens Hlalas s Jrd Gladl 5 603
OLas (YA) O 5 (50 ity ol 53 il oo
e LG5 Gl i)l (gamer &S Lol

O el ol s il 1y T s S oS



\YAA UL:M.;U})L@ ;(\‘\)@Lﬁ ;J)‘ D)L‘»j: ‘ré'; JLA ‘LSJL“‘.&J E) L;&'Lv\:' C}i& stbg}i.ﬁ};._:://\/\

Sl gzt gy 2 VYA (s ol 50 p (58
o iligy Gyme ol plas il
AFANED Vv oDl

e Dy b S hs (I¥AY) O Gl
Cor il s Bladl e oS e Sl
bty s gy 5 i (UWES-9)
SA-FN (YN (o3,

e (YA (s s CE ke o (3l
S Obk 5y Sl s Siss s
ool 5 (goli y 0l SCils anlinlogs ( aS anllas
SYAPY O+ cdaa g/

etde ablie &S )y (VWAY) Ly (il s
J L AST L el oRails Ol essls o
NOF-AYD (PN ( Sy G (6 sima

oledde O¥AY) T eslilsy 5 owp syl
oljle [PLS Sy b goltle Yol
O o A&l slg Syl

OWAF) o cosTir 5 e ey siaan o ¢ 15 g
Sl 5 635 Gl e S8 L 5 o3l alal
Co ko aolidas (Ol ke 5 5> Jad LS:.W'J;\{
OY-FY (M)F g low

(b 5 GF S e OVl ol (glasaals
S5 53 5 Ssme pay dal, (ITAF) S
Oliws S o&ils QLSS 163, 50 andllan . i
NOF=AVD (WD ¢l mrlio olalln

Sl o LLOFAB) L o b 5 e (o
SE 5 Sl 5 AL L wls, s
wllas AYAY Jle s Olgawl b Olddle
FOYF (YW Otialles (6l

O¥49) b (5l 5 ez G mbe cz Onmle

2 0T sl 5 Gljle Cogme Sb o)

Lyl Ok, 935 Cogme & il OT
Ll oyl 6T LI obsline ploo| b oo
yls Jid Bladl 35 &S (glsline U dauly
sl an a5 ol ply oph 8l SAis 3,50 LS
ool Sl ys (ol T (G pme Sjla
o) Cad] Sl il Oyl 5
Shls Lo fags plow diile 55 fagim ol
BN X S TR I P I B PG PR
Sl (6557 mer 51 o B s sleasliin
P Gy s gidimen i3l ol & Sl 0l o3Licul
et Sesls Gl Ul g e ST Sladllas s yls 1) 5
22 e slaojle sl b OUS IS Gl b dayl 5o
Sy Gk il 51505, eslinl ey ol
jijﬁi:é.uzdul_fbuub&ﬁf;}_w
O O3 9 rbie anllbe ol sdas glalus gl
j\J'_:Su_ﬁ:_w,.‘..aQbJLb L;l.o R RGE PR PRI
ST IS L NGV Y P SR - L YGIE PRE IO
S pse o8y Ol 4 sai 09 8 5l
Ol S peen ol ol & A (o Jola | Olaeid
(ml 2L 35l go 5lsbs pal s 5 Loy 8,
Sbdised 695 5 S S AR5 355 o0 Sl
Seslinal s 8 plonil s el S S0
FL) (5 5 G sl ple s (Jsb Dl
allls ol () Sl ST 0 (S 5 (S

.u\..&‘.f ju\lﬁ.}_}w

&b
pesobdle (8 5 p sl com lpl,T
SIS o 53 S 4 szl s (V)
G5 Sy gme g s 4 S 3 10k les

YR (FONY ¢ ilojlo g i oy sl


https://www.noormags.ir/view/fa/creator/220535/%d9%85%d8%ad%d9%85%d8%af%d8%b1%d8%b6%d8%a7_%d8%aa%d9%82%d9%88%db%8c
https://www.noormags.ir/view/fa/creator/240466/%d8%ad%d9%85%db%8c%d8%af_%d8%a7%d9%85%db%8c%d8%b1%db%8c
https://www.noormags.ir/view/fa/creator/240466/%d8%ad%d9%85%db%8c%d8%af_%d8%a7%d9%85%db%8c%d8%b1%db%8c

A/ oS Olagll SIS Sline ilin (25 e 1 JaS Gt b ol 5 633 sinn LU (g

C., ..., & Chebli, J. (2019). The Impact of
Spirituality and Religiosity on Mental
Health and Quality of Life of Patients with
Active Crohn’s Disease. Journal of
religion and health, 1-14.

Estabrooks, C., Midodzi, W., Cummings, G.,
Ricker, K., & Giovannetti, P. (2005). The
impact of hospital nursing characteristics
on 30-day mortality. Nursing research,
54(2), 74-84.

Fry, L. (2003). Toward a theory of spiritual
leadership. Leadership Quarterly, 14(6),
693-727.

Garg, N. (2014). Employee engagement and
individual differences: A study in Indian
context.  Management  Studies and
Economic Systems, 54(1398), 1-10.

Garg, N. (2017). Workplace spirituality and
organizational performance in Indian
context: Mediating effect of organizational
commitment, work motivation and
employee engagement. South  Asian
Journal of Human Resources
Management, 4(2), 191-211.

Geh, E. (2014). Organizational spiritual
leadership of worlds “made” and “found”
An experiential learning model for “feel”.
Leadership & Organization Development
Journal, 35(2), 137-151.

Ghadi, M., Fernando, M., & Caputi, P. (2013).
Transformational leadership and work
engagement: the mediating effect of
meaning in  work. Leadership &
Organization Development, 34(6), 532-
550.

Ghislieri, C., Cortese, C., Molino, M., &
Gatti, P. (2019). The relationships of
meaningful ~ work and  narcissistic
leadership with nurses' job satisfaction.
Journal of nursing management.

Jung, H. S., & Yoon, H. H. (2016). What does
work meaning to hospitality employees?
The effects of meaningful work on
employees’ organizational commitment:
The mediating role of job engagement.
Journal of Hospitality Management, 53,
59-68.

Jurkiewicz, C., & Giacalone, R. (2004). A
values framework for measuring the
impact of workplace spirituality on
organizational  performance.  Business
ethics, 49(2), 129-142.

Karakas, F. (2010). Spirituality and
performance in organizations: A literature

(Y9I ¢ ilol mplie Slafllan OLSJS (5150
AV=1)

OY4) o ol 5 0 oSl @olT a3
b S Ll Ol ety
93 5 po e SLESSL 0L, 53 asd
bl 2 Ry s R OLE e
F1=0Y AN ((g3,,l8

O ey s oep Whdeme € w0 ol el
35 i 6,8 3 b (g gme Cadl alaf, .(1F4)
2 M o plie wllad (Lo Sla glasl
AYONY e AW ¢ Lo sl

Agarwal, U. A. (2016). Examining perceived
organizational politics among Indian
managers: Engagement as mediator and
locus of control as moderator. Journal of
Organizational Analysis, 24(3), 415-437.

Albrecht, S. L. (2013). Work engagement and
the positive power of meaningful work. In
Advances in positive organizational
psychology, 1, 237-260.

Allan, B. A., Dexter, C., Kinsey, R., & Parker,
S. (2018). Meaningful work and mental
health: Job satisfaction as a moderator.
Journal of Mental Health, 27(1), 38-44.

Arnoux-Nicolas, C., Sovet, L., Lhotellier, L.,
Di Fabio, A.,, & Bernaud, J. L. (2016).
Perceived work conditions and turnover
intentions: The mediating role of meaning
of work. Frontiers in psychology, 7, 704.

Ashmos, D., & Duchon, D. (2000).
Spirituality at work: a conceptualization
and measure. Management Inquiry, 9(2),
134-145.

Caniéls, M. C., Semeijn, J. H., & Renders, I.
H. (2018). Mind the mindset! The
interaction of proactive personality,
transformational leadership and growth
mindset for engagement at work. Career
Development International, 23(1), 48-66.

Chen, Z. J., Zhang, X., & Vogel, D. (2011).
Exploring the Underlying Processes
Between Conflict and Knowledge Sharing:
A Work-Engagement  Perspective 1.
Journal of applied social psychology,
41(5), 1005-1033.

de Campos, R. J., Lucchetti, G., Lucchetti, A.,
da Rocha Ribeiro, T., Chebli, L., Malaguti,



\YAA UL:M.;U})L@ ;(\‘\)@Lﬁ ;J}‘ D)L‘»j: ‘ré'; JLA ;L;JL“;QJ}L;'Z}LIM; C}i& LSL:&V,Z.A}J“._{/Q'

2003]. Utrecht:  Utrecht  University.
Occupational Health Psychology Unit.

Shinde, U., & Fleck, E. (2015). What
spirituality can bring to leaders and
managers: Enabling creativity, empathy
and a stress free  workplace.
Organizational Psychology, 15(1), 101.

Singh, J., & Chopra, V. G. (2018). Workplace
spirituality, grit and work engagement.
Asia-Pacific Journal of Management
Research and Innovation, 14(1-2), 50-59.

Steger, M. F., Dik, B. J., & Duffy, R. D.
(2012). Measuring meaningful work: The
work and meaning inventory (WAMI).
Journal of Career Assessment, 20(3), 322-
337.

Sun, J., Lee, J. W.,, & Sohn, Y. W. (2019).
Work context and turnover intention in
social enterprises: the mediating role of
meaning of work. Managerial Psychology,
34(1), 46-60.

Tong, L. (2018). Relationship between
meaningful work and job performance in
nurses. International journal of nursing
practice, 24(2), €12620.

Underwood, L. (2006). Ordinary spiritual
experience: Qualitative research,
interpretive guidelines, and population
distribution for the Daily Spiritual
Experience Scale. Archive for the
Psychology of Religion, 28(1), 181-218.

Van den Heuvel, M., Demerouti, E., Bakker,
A. B., & Schaufeli, W. B. (2010). Personal
resources and work engagement in the face
of change. Contemporary occupational
health psychology: Global perspectives on
research and practice, 1, 124-150.

Van der Walt, F. (2018). Workplace
spirituality, work engagement and thriving
at work. SA Journal of Industrial
Psychology, 44(1), 1-10.

Weitz, E., Vardi, Y., & Setter, O. (2012),
Spirituality and Organizational behavior,
Journal of Management, Spirituality and
Religion, 9(3), 255-281.

Wingerden, J., & Stoep, J. (2018). The
motivational potential of meaningful work:
Relationships with strengths use, work
engagement, and performance. PloS one,
13(6), Yeoman, R. (2014). Conceptualising
meaningful work as a fundamental human
need. Business Ethics, 125(2), 235-251.

Yoon, E., Chang, C., Clawson, A., Knoll, M.,
Barsigian, L., & Hughes, K. (2015).
Religiousness, spirituality, and eudaimonic
and hedonic well-being. Counselling
Psychology Quarterly, 28(2), 132-149.

review. Journal of business ethics, 94(1),
89-106.

Kolodinsky, R. W., Giacalone, R. A., &
Jurkiewicz, C. L. (2008). Workplace
values and outcomes: Exploring personal,
organizational, and interactive workplace
spirituality. Journal of business ethics,
81(2), 465-480.

Krishnakumar, S., & Neck, C. P. (2002). The
“what”,“why” and “how” of spirituality in
the workplace. Journal of managerial
psychology, 17(3), 153-164.

Lu, C., Wang, H., Lu, J., Du, D., & Bakker,
A. (2014). Does work engagement increase
person—job fit?. The role of job crafting
and job insecurity. Vocational Behavior,
(84), 142-152.

May, D. R., Gilson, R. L., & Harter, L. M.
(2004). The psychological conditions of
meaningfulness, safety and availability and
the engagement of the human spirit at
work. Journal of occupational and
organizational psychology, 77(1), 11-37.

Osman-Gani, A. M., Hashim, J., & Ismail, Y.
(2013). Establishing linkages between
religiosity and spirituality on employee
performance. Employee relations, 35(4),
360-376.

Pawar, B. S. (2009). Individual spirituality,
workplace spirituality and work attitudes:
an empirical test of direct and interaction
effects. Leadership & Organization
Development, 30(8), 759-777.

Pawar, B. S. (2017). The relationship of
individual spirituality and organizational
spirituality with meaning and community
at work: An empirical examination of
direct and moderating effect models.
Leadership & Organization Development
Journal, 38(7), 986-1003.

Rosso, B. D., Dekas, K. H., & Wrzesniewski,
A.(2010). On the meaning of work: a
theoretical  integration and  review.
Research in Organizational Behavior, 30,
91-127.

Saks, A. M. (2011). Workplace spirituality
and employee engagement. Journal of
management, spirituality & religion, 8(4),
317-340.

contingencies in the east and west. Journal of
Applied Social Psychology, 48(11), 593-
607.

Schaufeli, W. B., & Bakker, A. B. (2003).
Uwes Utrecht Work Engagement Scale.
Preliminary Manual [Version 1, November



