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Abstract

the present mixed research aims in identifying the
roles of school principals in strengthening and
developing thriving at work among teachers and
evaluating the status quo of Khorramabad schools.
For this purpose, descriptive phenomenology was
applied as a qualitative research method. In
qualitative section, by using purposeful and snow-
ball sampling, some famous, experienced and
excellent teachers and principals, who according to
parents' and administrators' report can be regarded
as enjoying thriving at work, were selected and
interviewed. 28 indicators and 6 dimensions were
recognized by using content analysis and coding
procedure of interviews. In the quantitative section
of this research, a descriptive correlation was
applied and based on the identified indicators and
dimensions a valid and reliable questionnaire was
developed and completed by 325 teachers. By
exploratory factor analysis, 28 indicators were
identified and were classified into 6 factors
(stimulating teachers, creation of opportunities to
enhance knowledge, school atmosphere, education
supplies, the opportunity to choose, and playing role
model). By confirmatory factor analysis, 28
indicators were identified and were classified into 6
factors. in the next step, confirmatory factor analysis
revealed that the measurement model of latent
variable has good fit with observed data. In the next
phase, according to the results of one-sample t-test,
the six factors of the roles of school principals in
strengthening and develop thriving at work among
teachers were evaluated significantly higher than
average.

Keywords: stimulating teachers, creation of

opportunities to enhance knowledge, school
atmosphere, education supplies, role model.
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1. Principal Component Analysis
2. Kaiser-Meyer-Oliken (KMO) measure of sampling adequacy
3. Bartlett’s test of sphericity
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1. Root Mean Square Error of Approximation (RMSEA)
2. Goodness of Fit Index (GFI)

3. Adjusted Goodness of Fit Index (AGFI)

4. Comparative Fit Index (CFI)
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1. Normal fit index (NFI)
2. Non — normed fit index (NNFI)
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1. Vermunt
2. Korthagen
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