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Abstract

Coaching culture is introduced as one of the main elements of coaching in the organization
and if you do not pay attention to the appropriate contexts of coaching, including coaching
culture, it is possible to make a mistake. On the other hand, in order to create and develop a
coaching culture, it is necessary for the culture of the organization as the dominant culture to
be considered by experts. Coaching culture is defined as a subculture within the dominant
culture of the organization. But not all organizational cultures will support the implementation
of coaching. Therefore, the present article seeks to review the existing literature on the
relationship between coaching culture and organizational culture. In this paper, using a
systematic literaturer eview, research in this field is reviewed and studied. The findings are
presented in the form of two categories of internal and external research and after a critical
review of the research, the result is provided to researchers in this field in the form of a
research proposal.

Keywords: coaching culture, coaching, organizational culture, systematic review literature.
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