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Abstract

The purpose of this structural analysis is to investigate the relationship between transformational leadership
and organizational agility with the mediating role of job involvement in the health system. The method of this
study is correlational descriptive. The statistical population of this study was composed of all of Health and
Medical Staff of the University of Medical Sciences (N = 450). Through Cochran formula, a sample of 208 were
selected via random sampling method. Standardized questionnaire was used to collect data for
transformational leadership (Bass & Avolio, 1995), organizational agility (Spitzer, 2007), and job involvement
(Schaufeli et al., 2002). Reliability of the scales computed by Cronbach’s alpha were 0.92, 0.91, and 0.87,
respectively. Validity of the scales was confirmed by experts. For analyzing data, structural equation modeling
was employed .The results showed that transformational leadership has direct effect on job involvement and
indirect effect on organizational agility. The results of the path analysis further indicated that the
transformational leadership and job involvement has direct effect on organizational agility. The direct effect
of the transformational leadership on job involvement is also positive and significant. The indirect effect of
transformational leadership on organizational agility is positive and significant with the mediation of job
involvement. In light of the results obtained it can be said that the transformational leadership style in Urmia
University of Medical Sciences, is likely to increasing job involvement of employees, which in turn will make

this university more agile.
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