http://www.jmep.ir/

RN QM&)MJQQU{M@;TJ@ 6}&)@)&3%
Obgy yew dawgio

‘&g)}mu).kw

Aol il 5 Co ple dolilas
44 ):J_L; O uﬁl‘-‘i ‘Y'a)l,«..i Al 3)5>

QWA 23l 5 b

WA/

Grd (S, oy e 3T s S S ) Sa b ol walllas
dale gy Soan — oy Gl allan iy b plowil 0Ly e dawge e Olades
o O g0 Jador 3 oslizul b Ly 0L gy abawste uylde Oledrs 5 O pts andllas ol (g5LT
63138 Sl i Cbsl el balas (¢, S a 505 ogy 5l eslitel b a8 A s LB AF 4 505
Thn i (S5, Lot 5 (1e00) 55T 5 b o 3T 5 (50 351kl (gladaliin  Laasls
cnl Sl d plonil o itatin g S5 By 3l e3lizal L aesls Lo 35 (VAAY) 058
sy e aly Jad S, Jow b6 s i 5 SloyT 358 gls ke o 3l 0L anlllas
st 0157 g el 8l S 30 i (S5 oS 2 AT o5 (5505 5 5 (P<e/00) 5505
S s 315 555 Jole ate sladely I S (550) St 500 S o b Bl
T Jor 4 68 sl ol Olakas i

RIIC PR PR WP P P AN [ PGPS PPN

Kiaei7728@gmail.com


http://www.jmep.ir/

‘\‘\J’.ﬁlﬂabu;“.l:.;4\"Z)L».i:4(}33)334Jj}aTj|.U‘rﬁfg-}C‘iﬂ.uMM Q¥

il sin gl Slades ik (K oo ¢ 2 ST o7 (5 S 0031 0lS”

%3

4o\0

«Bigdeli, atal., 2018) ol s 5 ok «Sisml GO danas o Sage
el b lize 155 O3l ST m e SV g b g st 5 ok oo Ll 53 by
AL Al st w Ty s plgs il p&aa 1) OLSLE 5 Olpde (Dl
05 ASTE Olejle 45 1 5w (6, 38 Cueal , 45 (Moghadasi, et al., 2017)
)}.’Q.J 4.5}.&65 a)ub‘ ngﬁ)gigwbgda&h R L;j‘"‘).)l é..«n;dﬁ ng..hj
Herrmann & Felfe,) das o 0l 1) ol (5, £ sede S Sl ola)ls ) as gazs
KO- X R T CPCI Y- S OWA) 5 5 b g &S 1 80w (6o, (Y0NF
dsl asls &S e Olojle &S5 LS s Jlb ysba Lgd e 3 si5 0SS 0T b oS
sl 35 Olgm 53 plol 5 miiasslazel ol | $J s Ol e, (Kim & Shin, 2017)
w2 |y Olom Cupd 5 LS 0 Ol 1) Oljle iy mdly jsbay (S
K S LS b 8K 0 (6,56 blod 4 1y 55 Oy eeees OT L(Liang, et al., 2017)
g adls (635 Colem 5 Ol b 1S Ty Obojle Oolual Gass gl p Lid> 59,
tha,etal,) u\...fdn C".‘._}B Oh{)\f‘}i).} ‘5)&.«.& ;LB)‘ L;‘J'f ‘) a);g}‘u\ﬁ‘ g);j.’.“li
Khodaparast, ) 355 s 65,830 Olajle daxwy s momen | S (5 o, (Y+1A
.(M. 2019

i Kby ow b 655Tob  Llg oo oS ol ol se ala 1 o 3T o5 (50

S sy 2l 58 e b die pl 4 S oluT U1, LS Kby o

Mtransformation
Ytransformational leadership
YBurns, J.M.



B oledee Kby o 0l pde op 3T o0 (60 S LT

f i (SN g OIS I S i ) Sl e (S o o llaels (slaaly
) o psghe A (6,8 oy AL S 015 SRl (6, e S
UK sy s ot gme 4 58 055 b VAVE Jle s L sl s
190 3 e S1B s ek |y ooyl .(Jafari Iraqi, et al., 2016) & o>
¢t (Farsi, etal., 2015) LT o 5y 4 ol glads o 55 Jeld sl 31 55 &S Ul
OT 03 68 (ouT 3 Olsiea 38 o0 sl ()5 (slajlis 4 euly 55 &8 ot LIV
11> 457 3 5h 0 L a8 035 om Sl 5 (ghie 355 IS 4 Lo OLSS 5K 5 el
AL, etal., 2014) Conl (53,5 CuliS oo 5 Coaind s ¢ Slra (Kot slal

e o35 0l 515 035 )15 JLadlon uleort o Sl 55 Ol e 1y Slows St
3015 4 o Wl 5 i 555 55 Conaind s S 0 DLy 353 3 Sl
Sl Ol5 5 S plaal OAS (S 55 603 WS plel S ol Olaarl e
e 2ol 5 S 5 08 b Bl 53 S gt b LIS plonil s aidy jaT b e
il 3 Jxd S35 3 (Emold, etal., 2011; Awa, et al., 2010) ol 35 4 Cone
s3oms 4SS S ,E 5 oy S8 55 oy elazrl il o b 514 s e AU
sas U3 0T Cor ety 8 35 0 odys Oyl sl Lalsy 55 Ygane 5 4T o
S p sladuly 5 sty Yol col S 805,8 o(La) blize 5 &SaS
(Oreyzi, etal., 2013) .l Sglame Jai a js ¢ ol

S sl pBn 3 Oledne iler eSS L 5 Sl el i 6 s
Oladre 31 oYU do)s &S Wlos ST & (Y1) O, 8a 5 Sl Jdo il oo o 2l
23 Oeomad A OLELT s e el 51 oYL 5 Lo gie 455 4 Ve (Ao ys VO U YY)

J:.BJ)JLLJ' wﬁﬂ‘\l&ﬁdumﬂ M)J\c' Gy S 9> L;))‘ éf;jkf.f; 6@)}&5

)occupational burnout
YFerudenberger



‘\‘\J’.ﬁlﬂabu;“.l:.;4\"Z)L».i:4(}33)334Jj}aTj|.U‘rﬁfg-}C‘iﬂ.uMM LY

&L_MT G,y 5iS 53 doys Ve B0 4 (el Hsba bds)s w\jmé&é})
g Olodas o7 515 Bl 55 (Y0 09) OG5 k& alllan by o D16 5 15 5o
by o il L aST Sl sl Ol g e S e |y (S e 1 e s
5 Shes Al Coge 35 wea &S Ll o JAK,gQLJuMJf(L.& (ad
S LT o8 555 00 = lan I ool jbl addllan 53 5500030 58 0 sle 53 Sl sl
& . & . .o /' - . T -

30 Ol b dam e Goole Oladae (Jad (S, Mo Olade 0 3T 6 0)

Sl
S (Sl

bl o 1,505 Ol 487 Lsls 0las (0881) 55T 5 Wb toy ST S90S 05
o S bl G b Sl s s plewl g 5 S Ols 3 Sl 0 5. slow|
AT o 18 o Ol o sdleay bl ails 55 Olgm 51 (6 5V Sl jtsmplyll
236 15 OUT ol e 5 Ljls 13 595 Oly w lacs dsl 5 L Ol T b Sl 55
(Kayzouri, etal., 2018) 4uS™ eslewul Olas = fouily plod Sl Olejle (sl b 5l e
Sllein o Gy fe it G a e 180 sy S e ol
o) (Carter, etal., 2013) wsb Oy s (5w 31 LOT 2 pds 5 Coldal dacdlay (g5l
(ST 355 ulul  (188)) 3357 5 b Lo g odsialyl Jue IG5 (6 ey 51 &S
Ml o G (935 Dl 5 g b S e implell 5SS

Jos Olssm Slp 6P pde Ulssa S AS o Croy ) Gla) ST 358
Sgi o e 45 Sl (ildde H, 5 S 5 S Dbl a0 by e Sle,T 3 5d5 . aS o
Cuople 5 33 5 s (Bass, 1999) o5, Cusa ulas!| Ol cpl czils b Oly e
(Sayyadi, 2016) 48" Colas 3 5 Ol iy

)dealized influence



W oldee Kby o Ol pde o 3T o0 (6 S LT

5 Sl Olsyy i o ol 0T 51 Shleter 60 oy ol il 35S
5 e 15 Ols s gaslp Shsl &S Sl S, S el .l el
{(Bass, 1999) iy s o 35 SlWasl ol Gl (gl OLT Cablse 5 Slulus! & o0
Gb 0T a5 Lyls YU SlHlast Ol s,y 5l 48T Sl Slyuny oS Cano 55 Jole o]
bl Gios 5wl o OUT dgad Il lanly 53 b ditsu o plgll e
(Moriano, et al., 2014) 4l fuges 15 &S 2l

g > OUT Coddls 5 SIS 0iST (il 4 gty Ol b 4 G20 b
S A8 o sl Olg s sl 1 (Al s B, @lsys 3,03 oslal e slaedl &1
plomil Ll 5 e &S 6,5 598 53 5 LS SN cdas o ol S )8 5590 43 0)lss
(Kayzouri, et al., 2018) uxS™ S5 o )Lgs chias

Ll | S U sy e Slaei S| Kos KoLK w4 fesp Sl
i ol plo 5 5,500 (s 3 b 51 Ol SLSL & o 5 ks (535 4 5
4 pay oS das e 5 Sl Jele nl 3003 Ol senls r aie U sk ) o
Ol dru s g 53 5 AS o0 Sk Olissllan (LS5 & Oy il 53 55 Olg sy
.(Montazeri & Pourhoseinali, 2019) 4l oo A 51,31 0 5ally

SaS ol 1) el = (B li0ls, 5K, ) 2Ot JRD (K ukxd
S oy S ol s bl ) ) (S8, e 4 e Il b 58 5
Sl @l S5 a4y Doy add 3o 15 Sl ki il o Jas (S5 o
sible glags il oy s a8 Slows (Kaust b udow Jgl 4l e 51 il jle oS
o3 el ea g Y (3580 b slls S 33 JE OVl by e ases

Jinspirational motivation
Yintellectual stimulation
Yindividual consideration
£social psychological approach



‘\‘\J’.ﬁlﬂabu;“.l:.;4\"Z)L».i:4(}33)334Jj}aTj|.U‘rﬁfg-}C‘iﬂ.uMM qA

Sl olas Jols p 53 add fo . Sl 0 w55 12 IS plowl 5 395000 5 ) S
o335l 65 s o 43 S k5 5s Ll 33 K Syt slan b oditSanrl o 033 o
S go ola] 4l g g S (0 555 Sl b e G D pons g e mols
A2 0T Sl pskte 5 Sl 03 87l 5 4 1) 6 S a5 adl e ol oSl (il 608
ke 4 by S oo Lol an (553 Shee A5 oo olel 33 & ol 2N
Rahimnia &) (sl Cudbsn 5 5,Shas & Sl &l (STl Culgo b 3 Shee 5385
.(Farzaneh Hasanzadeh, 2012
Olsios ible (Fa g3 dla (ol 93 S o S oo e &S 51
bl ible (g ol ods .8 55 das (S8, o i 0 Fpee
S 3 93 ot oS i SIS (S Sl i 43,15 B3I (5,8 Lo YL £ sl
OLadid 55 G 5 ) shtea L)1 OLKT gl (BT iy 457 (6o 31 5 4 oo g SibLe
AST AW STL CEy pl by S oy 1y s ble (o551 51 (ol e Sl (S
Colta ble St (gama 3131 il tule €1 Jod B as o 1y 0l &
Lsls 5Lz (14AY) 058 5 Z3he (Tabarsa & Moeini Korbekandi, 2015) &5
wfgal;,lm.g,i;@w,@w;»t{s,\fwuu_uwwwlfpjs
b bl 45 5 ible (So g3 i 1 Sl SLE L L Craind s oS (ks
orle) gl 4l OLLS) el sbm | (ol 5 55l Ste daly (o bl ISl e

Loty e O ety pwy ) Olge b glaadlas 55 (Y1) oL, )
"‘SL{L;-JCj}‘:’Lg,)b‘UL{)KLQ)))’6"&""-4‘&6;‘:)5‘-"“{)&&;5}“;9

)eeling of low personal accomplishment



W oldee Kby o Ol pde o 3T o5 (60 S LT

b ot/ Jlaiil 51,8 Jolad (6 n 5 LSl o dinls OLES o plowil fuT Ok g5 )
305 355 6 lsbas alaly T IS 3 oS5 55 O Jas Sasm b

OLS L by o,y &K 51 Olgie L (slandlan s (Yo0A) OLKas 5 Kol
o)lsl OUS LIS 51 a8 Vo ¥ gy 5 &S (Ol,g Soos s sl oplsl QLS tandllass ) 4e)
OUSHS o,y 5 1 8 d s (6 by K Lsls Ol (ks ol 015 pos s biseT S
S5l a5 6 (S5 kS Sl 4 e S opl 5 Ll s
25d g 0ylal LS,

VS0 gy S 56 g Olsie b glandllan 3 (1Y) O 5 550 (o
5558 ool glaolils 31 S S La YV gy p &S (aKuls OLSLIST Jas Sa g
6,\;\;&”6&6\@\)6&;j;y;piﬁdﬁéﬂ)ws,\;mou‘utw
2 St e Gy 4 edisas; gllules 5 ST slayls, 5 atils s
Llasls Jas Ssgup

S 2 S s i Olge b gladlas 53 (1) OLKGes 5 s, L)l
(IS St LS Al KK S (s Dbl 5 5 OS5 5 Ok
313 OLES gl s gl gy (oS 3,805 b (b (S5 b 1y sl oo 5 sl
S 3 b Gl e oo (a6 ) Ciliee S o laline (glabal; &
3,503 34

S5 g Gy Sew 50 Olge b gladlas 53 (Y1F) 0LKan 5 ke 3L
Gt S 315 Ol (OIS Olaal SUe gl JS 0,051 (63 g0 anlllas) OLST,IS7 Jad
2 IS s S )l e 3B OSDET as (Soswp p 15T
i (S5 il Il s S Ul oyl e ST OUT ad (s g3

..))‘.) Q".T:ﬁj:}'t QLS‘)L{



‘\‘\J’.ﬁlﬂab&lﬁ.c\"Z)L».i:LC);ZJJAcJJ}ATﬂJ&\Hﬁ-)QﬂMAAM Yoo

s (S b 5 ) S Ol e b landllan 3 (1010) (ST 5 Sl s
oy b (solslian Cote adaly 1S (5mm 45 Lsls 0L €305 3 (slalaly LT
S (S 2 p Lt s 5 bl (Kot slal b i gl 5 635 Sl pe
ayls

5 e St 3 Shes G dalsy gy Olge b Gl 5o (Yeon) Kals 5 J
S 1 oslial b A5l o iyl Ol ke 457 Al ys ( Jid S agm b g pie 6,8 S5
ST lize (213l 5 S O o b 51 (Sl O e 08T (S5 ST 50
kb 5 g OUT Jad ol e ST sbul b g

S35 5 Stk 6 h) G Ay Olse b laadllae 53 (Ye0V) O 5 auils
33 OUSH 51 el o (51,5 Jsos (6ot K disls Ol Gl OLS ™ o 53 Jrs
S o iblons Jad (B3 g b Cnatnd e dmy il 53 09 5 (xS (S5l

S s 5 Oy cpdls iy glaylsy o daly Olge b glandlae 55 (Y+10) s
ST 1 Oliws 3 Jid (S3sm b ke isupll slal 4 sl Ol 10l i
(G355 ol 2als Juli el cpl S s o alS Cls 5 ¢S5 5o boT 4 03 S
ol eiasslazel 5 e85 g5 ] 21580

313 0L 1015y Cudln 05 5 o AT 25 (6 o Olsie b glaalllan 55 (YY) o0&,
s ok (s g 5L it dlaly 5 e GloSloiSin 5 b it dlaly 1 S U o (608,

23 bl (Sopu s Glile sl (5 Ol b slandllan 53 (Y001) 5, 52
5 el (s, b s51se) STl (6 318 OLES 10k sl (65l 2 OLST (
el a5 e Jad (S 5imly s L (ST



OBIR 9

St i) 5 5 o § Sl Bash aes S| G sy i ) s o)
g @ VYV sl 4 Obgy dbaw gie sl Oladas 5 O g ol g5 ansl> .l
Sk Gl Olgea L8 AP sl OB H e Jsde b 5 ol LT anels bl
Sk o b eslimal esle golai (5, S iay Sl Sash opl 43 Ldd Ol
s ol 3kl daliin 93 51 5l

39T 5 ol g aelitn ol 10T 5 Wb o 3T s (6 ey 3 Ikl asliiin
S S o Iul sl ods 48 & (5 my olediz anliiw 5148 48 Y Sl eslizal L (Yers)
ol a8 ST 35806 gl 4 &) 83 b da Hlgz Glols sty ol s
5 Sl (Y0 BV (sla & ) (53 dloDle 5 (17 6V (sl 48 tsmpledl 35010 Y G
3 bl 55T sl ol adlllan sl odbo it & S (gl B ey ole ol
5 Al S0 GloT 358 (a3 b 5 ol o b oslind £ S T
AT s @ VO 5 VAV VP G IVEF S 5 a6 b bl

Sy o o (5151 1058 5 s Jid (K, o 351l aslii
S 455 5 oslizal (VAAY) 058 5 Zoe Jid (K35 s 551l aaliion 51 o
4N 5 Coaind s 4 S 0 ible Soust da 0T 484 5035 48 VY 2 fozi
S e i 0 s oo 1y it (S o (625 L go) gaind ST ol
Gl 3,8 b Soge sl VO ST alie alel o aslie ol glaese
O Sl o7 Slael (ST st e Sl 5 s 40T Sl Sy iy 05037l glaa S
OV g 358 o031 Slaal 53 Lt 90 Ll 5L 5 oF Slaal YU 4 Law ge o Sliel Lo g2
S Sy gt daliie ol (VY O D F AN DY AF AF A AF Y (YY)

slie 035 4 b (MY O F AN AP AP T SV L e S

CA-:-M;‘JML:EA c:ﬁqbﬁf}:}(b AREARIAT- AR D) CJY‘}«: .,\.Jub@ Geb\.ﬁg;:wa-



‘\‘\J'.ﬁ.lg:Lb&l:.g:c\ﬂZ)Lg.fhLC}:ZJJAcJJ}ATJ‘J\H‘g—)QﬂMAAM V¥

lis 03,5 4 by se (F OV @ OY AV OA A ) SV utomen 5 5L o o155
'C@};LGL&JT&%F}‘@\&L, 5581 5 &g ol asdllae 53 AL o (63,5 b g Ol
CINYE S 5 A (635 Cadh e OIS 5 1) ot ( ible  Kaust (5] 457 s oslizal

el Cws 4 /DY 5 /AYY

Al oslaal o paze s O}:-w)f) o9 ) esls J:b‘." Sy

G slyasdl
oS Sl ok o3ls Ol oylet Jgudor 53 Lins sbs ke 4 by e o 57 (slacily
PATS Spa) Slaslie o35 4 bape SuST, 5 65 0 sloesls S
el i Sy o 5 (55 alamDe 5 dueledl 55T ¢ SlyT 358 b b )

35 Sl e Dldalie w5 Glaasls 5 S0k ) Jouer

S Sgpofiblpgls Sy e~ Sk be e
VYf Wats — /e Y EYOYY YA S SR by
“/FFO YALs AR +/F4040 F/VYOA ST 558
OV Wals /14 /EYYRY YAPSY supldl 35S
YA WAls ATV Y FIYAYY 63 >

AR VAtd /0Ng CYAYY Y/ovy AT (S )
8V Als SSTAAL OVM YIPERe e Ko, Low

bl n AT s it e 5 0ks 03 8 Joolor V Uil 3 487 5 5bo0len

¥ osde e 55 a be 5 ol WFFPO 1, Jis (Kb, dow e gl 5 T/OVY
ey § a4 o wasialy Ll 510l &l 368,55 (260 O S Cab b )
PN e g by slae Bl o e Srmen el SL5 S 5 b5 e e
S 5 ol a5 il ay o 4l 3ol 2 SUST 1Ol oS ol tsualyll

Sae o meS ams 5 Sl o TS iy adlie 4 bgse lae O el i



3 S S i i Glae ,5 Sl w a5 bl 3o pl s by e S8,
Wl 035 e w5 4 el 5 4T s e L Sl 4 /0

oole Olalee xS, v 5 Olpde o ST 600 0 iR 4
213 3 gm g alasly Ob g dlaws 520

L aS” s oslinal o puite diz ozt O gew S 5 31 e5 905 0503 T 1y Vb a5 0l g oSl (sl
Ny Jdo 5 AT s Sl 4 by el w5 005 Jug 4 ey
4 p 3 b yane o alaly O35 s e Osa3T 4 b pe 4Bl b okl o 2 5
] Gt

SR Gl e 4 bg s ekl o 9 O g (Steer o Y S0

RESTEN S . ~
Oyl
\/7F0 +/FNFY /YAD +/F\F Vidas

2 eals 5130 I/ dols 53 (V/FFR) & guily yss )T Hldis o olosiT Sl
ot 3,5 eslizal O g 85 51 Olg o0 5 358 35 s o (Steas s oo
Sty Spiin G G S5 Bl dn 5 Jsere o S s Ope iy (Seed
33 O (Sead b Dol 0 OLLS YU s 5 b (K55 o 5 o 3T o
YAO Ll gy Bl s end o 8 5 /FVF Ll el o 8 /PFY L L VL e
St 4 Jad (Fb) S Ly by s 3l s FI/F 1l code Ty
By by o AT
Jeos 5 2 3T s Gl & by G 85 bty ST O Ui

el s S



‘\‘\J'.ﬁ.lg:Lb&l:.g:c\ﬂZ)Lg.fh4(}33)}}4&}}&T}\J&\H@;)Qﬂ.&AAM \oF

Srs Kby o 5 o 3T e (6 mn s gls e Ggm S 5 eyl VT ¥ Jgur

Solsbmnpbow  aB LT Sl oKl eolTerss Oluspseme Ol s

VAR VE/YD A f /vy Y8
A9 A ¥/ 0¥ o
AD YY/YVY J

Obla v/ L ol Lg)\:\.u.ada.»:)\?/\“bl{ﬁlﬁj&goij oyl F Jgd> s
s\"":"ui’éiJ':L’”'ﬁaiﬁmfﬁ6;@)6“,#»@&5@\)&}@\)3@9@!“\;
‘_g\ﬁ‘_g)\sdzmdzﬁui%c,:l{lédjﬂdﬁLgra:)ﬁi;n&.x.a:@ow}@\am.xﬁ;l}
Wyl Uy s Kb,y o e
L;l.aa\.ﬁ}»o.s)ﬁ-)},é:-r.x.cb_)}.é} &L{e-tdij&fa)LaT)@w;)d.u sl o

) ol onls OLES F d)JQ-)J Qw;)diﬁ QU)‘@)J}TJ)&' S 2

i (S s 5 0 AT s (6 s e Gla s 03 5 136 S 85l HUT £ Jourr

e Ty SRS Shre sl S Syl
tAJLnl _ Jv\.ﬂ
Sl e ol Il S S )l e olis 3 Ik

ARR Y/#7Y +/F7A \/Y0 ol yldee
WARA —\/YA? —+/\FY CAYY —+/\VY LT
AR -Y/fay -+ /FFF AT —+ /¥4 ST 35
ARR) —+/AVY —+/+4) /2y —+/*V0 J:*CLG‘“ u:J.SJ
/el —Y/AAY - /Y ¥ o/ —/YPY 634 db>de

J}JbLL;AJ%;dhﬂ;_,i‘ﬂjgb\])‘@bb;@oMW\c d)-\a-)bgjjbdw
,'l,:‘.s‘_;,lsd;mcb.»}to},jT‘_;m,uT@4?}:;6@\—-/%?)—-/-«\ —/YFF



Vo0 oldee Ko, Jos Ol pde o 3T g (5 <K 50

Sty o 3 315 3y in daly b (S8, o U (633 Mo 5 ST 358
Ll S Jas (S, o o BT

S 5 4o § Som
) oy Olpde o ST g (5 ms &K S gy Da b il anllls
S o 315 0L andllan pl (slaaBl b plawil Olgy g dlam gt oslibe Olabrs i
5 o adlls ams bl oyl )ls s alaly Jas (K8, oo U 1S e )
doly Jas Fogup b gomy K g Sol b Sl Olsan (1114) O,
L )& (W) OLs 5 5 g omes andlan b guad uimmas 8L ol 303 352 (5 lskne
S (Y1) (Bl 5 sl ) (Y1) 0L 5 ok 3L (Y1) 0L 5 1) 5
Lols OLES a7 ol (1e01) sy gl 5 (Y1) GBS, 87 o(¥e0) s o(¥eV) O Kan
a3l opl et 3 303 3y i daly ad (S 5 1SS s S o
G35 el b idlala cuolde Olpde 53 1800 iy Lk, S OS5 o
3L;)lf;v\.ijc,.:i;:x.;Méj@@)ﬁwW\oijsdﬁ\pH)OL@
Oledns das (K, Jlow cusls sl 015 oo cpl ply 6CBls dial s 55 S5 oS
Lbior G st QLSS OT (b o ool (23800 T 3 oS5 o S5 (g0 bl 20l
oiiaslazel lasl 1 8 o0 O ey sl asls &S Hlie Olojle &G L s Jbb | sba
Cund g S W 0l | Olejle iy =y ) sba S e slal 35 Ol 5o el s
4SS o 65 5 5 S0 Bl 1) 05 Ol e LOT i 0 2500 15 O
wils (635 Cule 355 Oyl b 31 S Iy Olejle Colal Gass (gl e S, K
ol S e o sl OSL s K sl gl 1y 05 8 olal 54 s
2 cle Sl sl 4 1S e (605 4 3 8055 5 Olejle 3 Sty S P!
5 QLSS b (S8, s elesd Ll5 e 355 wsia o Sphe e S Lo



‘\‘\J’.ﬁlﬂab&lﬁ.c\"Z)L».i:4(}33)334éj}aTj\Jé\r.&g-)Qﬂ.uAAM \of

23 aasly ol Sl b Ol Oy 5 O e s 2alS 1 0T 51 U (5,0 uomen
Ol 5558 48 8 5 @ Olsle 53 L (65,5 015 woled b Anled oo 5N ool 3 sl
Qal g o e S i 335 a3 IS (65 535 a5 5 Ol o6 SCE 5 A
Dbl Glalous G Sy o LOT 3 See OSLIS Sl Cbldg el s b
Oledne (Sby owt cmnlin s 351 L sl o e O e S 5kt bl 350
Gl Cnd b ShalS il K, o oollasl sladely 5 Lias talS I
LS 6,8 oy 2Ll Ol alS (D g ¢y 4 o SV o
s 5 (10A) Kl 5 J (YA OLan 5 Sl andllan b goen a5 ol 51 4l oy
oby b 3l Cte gladely Comge 1S (6 ) S disls OliS &S Sl (Ye00)
s SH5 Nl 5 Jad Sols, 5 8 (S5 LS iyl LS,

Do b (63,3 alamDa 5 SleyT 3585 (la uita w315 OLES puiomen axfllas ol (slaasl
(V) LK 5 55 oo 4nllan dou b a5 3505 5 it dlaily Oladae o Kb,
i gldaly Jas g3 U1 S Um0 (5, om nls OLES s ol 3)ls Cllas
Sl Sl GlsT 358 bls 56 Jad (Sosup 5 Sl byl 5 3505 5
L GloT o 5 ) 4 Ol SlarsOsr e ool 5 plil cginn b (g5 3l
5 o oS Olseay o 3T Oy sd e ol SloyT 54 e e Jlis!
13 1) S, iy Slao e 5 Sl s il Ol e sl L, oSl
5 Alid o Jie 5 SIS Ol giear 1y gl Oliws 3 el Oliwd 1§ i 3 Slazel 55 50
OLS I Jas S5 5o e gladely 3 cpl domiys g8 5l Aslen 45 S o nwr
el it Sagu g Kby o 2alS 0T I (S &S 355 0 slou

Olpde Gty Som i b il Sl 015 o bl adllas slaadl & a5 b
Sy e 515 550 ol e sadaly o S (650 S s Olss b e
5190 3 o D Lk ghatens 353 o0 sty T as 4 6,8 e Oledee a2



e Jolse LT 5800 L L &S 5 G5 5l ce 2l puioman 5 Oledns
oo 31 olesle plo & Goiond pl gl oo ke 13,8 13 w550 1 S U o (58,
338 blod sl 45 5 g andllas opl (SlaCy 5 gudome

Reference

Awa, W. L., Plaumann, M., & Walter, U. (2010). Burnout prevention: A
review of intervention  programs. Patient education and
counseling, 78(2), 184-190.

Baghersalimi, S., Rezaidizgah, M., & Abed, K. (2013). The Impact of
Leadership Style on Employees Burnout (Case Study of Guilan
Province Tax Directorte), Iranian National Tax Administration, 20
(16), 141-161. (In Persian)

Bass, B. M. (1999). Character, and Authentic Transformational
Leadership Behavior. Leadership Quarterly, 10(2), 181-217.

Bass, B. M., & Avolio, B. J. (1991). The Multifactor Leadership
Questionnaire: Form 5x. Center for Leadership Studies, State
University of New York, Binhampton, NY.

Bass, B. M., & Avolio, B. J. (2000). MLQ, Multifactor Leadership
Questionnaire sampler set: Technical report, leader form, rater form,
and scoring key for MLQ form 5x-short. Mind Garden.

Bigdeli, M., Davoudi, R., Kamali, N., Entesar Fomani, G. (2018).
Identifying the Dimensions and Components of Human Resource
Improvement in Education for Proposing a Conceptual Model. Journal
of Research in Human Resources Management, 10(2), 73-100. (In
Persian)

Burns, J.M. (1978). Leadership. New York, NY: Harper & Row.

Carter, M. Z., Armenakis, A. A, Field, H. S., & Mossholder, K. W.
(2013). Transformational Leadership, Relationship Quality, and
Employee Performance During Continuous Incremental
Organizational Change. Journal of Organizational
Behavior, 34(7), 942-958.



‘\‘\ﬁlﬂab&l:.;cVZ)L@.i:;(ajzéjjzcuf&)'}aTj\JJ\r.&g-)Cﬁﬂ.uMM VA

Corrigan, P. W., Diwan, S., Campion, J., & Rashid, F. (2002).
Transformational leadership and the mental health
team. Administration and Policy in Mental Health and Mental Health
Services Research, 30(2), 97-108.

Densten, I. L. (2005). The relationship between visioning behaviours of
leaders and follower burnout. British Journal of Management, 16(2),
105-118.

Emold, C., Schneider, N., Meller, I., & Yagil, Y. (2011). Communication
skills, working environment and burnout among oncology
nurses. European Journal of Oncology Nursing, 15(4), 358-363.

Farsi, Z., Rajaei, N., & Habibi, H. (2015). The relationship between
burnout and quality of working life in nurses of AJA hospitals in
Tehran, Journal of Military Caring Sciences, 1(2), 63. (In Persian)

Fatahi, M., Motevali, T. J., & Ghodrati, H. (2018). Investigating the
relation between leadership styles and occupational burnout in Kaleh,
Amol. Third International Conference on Management and
Humanities Science Research. Tehran, Iran: Tehran University. (In
Persian)

Rahimnia, F., & Farzaneh Hasanzadeh, J. (2012).The Impact of Job
Burnout on the Dimensions of Denison Organizational Culture,
Journal of Tomorrow Management, 11 (33), 143-129. (In Persian)

Garcia-Rivera, B. R., Mendoza-Martinez, 1. A. A., & Ramirez-Baron, M.
C. (2013). The impact of transformational leadership in burnout of
nurses and doctors in a public hospital of Mexico. American Journal of
Health Sciences (AJHS), 4(1), 1-12.

Herrmann, D., & Felfe, J. (2014). Effects of leadership style, creativity
technique and personal initiative on employee creativity. British
Journal of Management, 25(2), 209-227.

Isapour, A., Maozollahi, R., & Rouhollahi, A. A. (2017). The Effect of
Transformational Leadership Style on Job Burnout of University
Employees. Naja Human Resources, 8(47), 9-38. (In Persian)

Jafari Iraqi, I., Mahmoudi, H., Sirati Nir, M., & Ebadi, A. (2016). Burnout
in military hospital nurses in 2015 - a cross-sectional study, Journal of
Military Medicine, 18(3), 262-270. (In Persian)

Jalali Farahani, Sajjadi, S. N., Alidost Ghahfarokhi, E., & Islami, Y.
(2011). The relationship between personality dimensions and job



Ve Lobdee Kb, os Ol pde o 3T g 5y <K 50

burnout in physical education men teachers of Zanjan, , 1(1), 37- 48.
(In Persian)

Kanste, O., Kyngas, H., & Nikkild, J. (2007). The relationship between
multidimensional leadership and burnout among nursing staff. Journal
of nursing management, 15(7), 731-739.

Kayzouri, A., Mohammadi Hosseini, A., Hossein Poor, O. (2018). The
role of Transformational Leadership in Organizational health in
schools: Testing the Mediator Role OF Organizational Justice. Jsa,
5(2), 151-171. (In Persian)

Khodaparast, M. (2019). The Impact of Transformational Leadership on
Learning Organization Development (Case Study: West-Mazandaran
Universities of Applied Sciences, Journal of Management and
educational perspective, 1(1), 31-43.
https://dx.doi.org/10.22034/jmep.2019.100582.(In Persian)

Kim, S., & Shin, M. (2017). The effectiveness of transformational
leadership on empowerment: the roles of gender and gender
dyads. Cross Cultural & Strategic Management, 24(2), 271-287.

Lee, H., & Cummings, G. G. (2008). Examining relationships between
director leadership  practices and manager worklife and
burnout. Journal of Leadership Studies, 2(2), 47-62.

Li, A., Early, S. F., Mahrer, N. E., Klaristenfeld, J. L., & Gold, J. I.
(2014). Group cohesion and organizational commitment: protective
factors for nurse residents' job satisfaction, compassion fatigue,
compassion satisfaction, and burnout. Journal of Professional
Nursing, 30(1), 89-99.

Liang, T. L., Chang, H. F., Ko, M. H., & Lin, C. W. (2017).
Transformational leadership and employee voices in the hospitality
industry. International  Journal of Contemporary Hospitality
Management, 29(1), 374-392.

Maslach, C., & Jackson, S. E. (1981). The measurement of experienced
burnout. Journal of organizational behavior, 2(2), 99-113.

Moghadasi, J., Mohammadkhani, K., Mohammaddavoudi, A. (2017).
Compare current and desired status dimensions and components of
staff development in higher educational system of Iran (case of study:
Islamic Azad University). The Journal of Modern Thoughts in
Education, 12(3), 81-63. (In Persian)



https://dx.doi.org/10.22034/jmep.2019.100582

«iﬁl{tab&l:.g:cVZ)wg(a}Jijzcéjij\JJ\r.&g-)qﬂ.hMM AN

Montazeri, M., Pourhoseinali, N. (2019). The relationship between
transformational leadership of schools’ managers and teachers’
performance: exploting the moderator role of public service
motivation. Journal of School Administration, 7(3), 67-45. doi:
10.34785/J010.1398.291. (In Persian)

Moriano, J. A., Molero, F., Topa, G., & Mangin, J. P. L. (2014). The
influence of transformational leadership and organizational
identification on intrapreneurship. International Entrepreneurship and
Management Journal, 10(1), 103-119.

Ojha, D., Acharya, C., & Cooper, D. (2018). Transformational leadership
and supply chain ambidexterity: Mediating role of supply chain
organizational learning and moderating role of
uncertainty. International Journal of Production Economics, 197, 215-
231.

Oreyzi, H. R., Nouri, A., Zare, R., Amiri, M. (2013). Meta-Analysis of
the Researches Done About the Relationship between Burnout and
Mental Health, Social Welfare, 13(48), 93-112.

Oskoo, Z., Piraliyi, N., & Yazdan Panah, A. A. (2018). The effect of
leadership style on employees Welfare (case Study: The employees of
Education and instruction office of Tehran province), Journal of
Educational Leadership and Management, 2(8), 71-95. (In Persian)

Sayyadi, Y. (2016). The Effect of Dimensions of Transformational,
Transactional, and Non-leadership on the Job Satisfaction and
Organizational Commitment of Teachers in Iran. Management in
Education, 30(2), 57-65. (In Persian)

Stordeur, S., D'hoore, W., & Vandenberghe, C. (2001). Leadership,
organizational stress, and emotional exhaustion among hospital
nursing staff. Journal of advanced nursing, 35(4), 533-542.

Tabarsa, Gh., & Moeini Korbekandi, M. (2015). Investigation The
Relationship  Between  Impression Management and Job
Burnout, Management Studies in Development &
Evolution, 23(76), 157-186. (In Persian)

Tsigilis, N., Zachopoulou, E., & Grammatikopoulos, V. (2006). Job
satisfaction and burnout among Greek early educators: A comparison
between public and private sector employees. Educational Research
and Reviews, 1(8), 256-261.



Zopiatis, A., & Constanti, P. (2010). Leadership styles and burnout: is
there an association?. International Journal of Contemporary
Hospitality Management.



