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1- Human Resource Development-HRD
2- Training
3- Education
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1- Participative Management 5- Self-determination
2- Employee Involvement 6- Impact
3- Meaning

4- Self-efficiency
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1- Connectedness
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1- Structural Equation Modeling-SEM
2- Dimensions of Learning Organization Questionnaire-DLOQ
3- Workplace Adaptation Questionnaire-WAQ
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1- Analysis of Moment Structures-AMOS
2- Statistical Package for Social Sciences-SPSS
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