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1. Robert Greenleaf

2. Beck
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1. exploratory qualitative investigation
2. Grounded theory

3. theoretical sampling

4. In-depth interview

5. Semi-structured interview

6. Seow & Brown

7.Rubin & Rubin
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1. Panel of experts

2. Interview guide

3. Theoretical saturation

4. Open coding

5. Constant comparative method
6. Axial coding
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1. Trustworthiness
2. Corbin & Straus
3. Peer review

4. Member checking
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