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Extended Abstract

Obviously, development is the outcome of culture, and the consideration of a developed
society is impossible if its culture does not support development. Culture plays an
important role in companies’ competitiveness and productivity through shaping the
organizational behavior pattern and norms. On the other hand, the level of country or
region development depends on the competitiveness of its companies, especially small
and medium sized enterprises (SMEs). The purpose of this study is to investigate the
cultural reasons of small share of Iranian SMEs in the market and their low
competitiveness and productivity. Therefore, relationship between the productivity of
active SMEs in Yazd textile industry and their employers’ culture was explored using
Edgar Shine's "clinical approach” (2004) and Sariolghalam theory (2003). Pearson
correlation test showed that there is not a statistically significant relationship between the
productivity of these SMEs and their employers' culture. However, employers' interviews
revealed that Lack of economic stability, prevalent smuggling of textile products,
promotion of anti-employer mentality and misguided policies have an adverse effect on
the behavior of customers and suppliers and render it impossible for the employer to
make forecasts and calculations for running and developing the business.
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INTRODUCTION

Development of any country or region relies on the competitiveness of its
companies and SMEs are the core elements of countries' progress (Ahmadpour
Dariani, 2008, 16). However, studies show that despite macro-policies such as 2025
country's vision and five-year development plans indicated on expansion of
competitive economy, Iranian SMEs are not competitive and have not been able to
play an important role in the country's economy. Based on the statistics, Iranian
SMEs accounted for 91.5% of all registered cooperation in the country, but only
24.4% of the capital share, 41.2% of the total employment share of industrial units
and 36% of the total value added of the industrial sector belongs to them.
Meanwhile, in global level, about 70% of the world's innovations and industrial
inventions have been created by SMEs’ entrepreneurs (Sepehrdoost and Kamran,
2013, 157-156). Research findings indicated that the causes of countries and their
businesses’” underdevelopment are not merely economic categories and variables,
but also the political context and social and culture of society are more influential
(Sari al-Qalam, 2013). In companies, the culture of the organization and the
employee's actions and behaviors are significantly influenced by their knowledge,
values and attitudes about the work. In other words, the culture and personality of
employers and governmental policies for development are among the most
important factors shaping the business environment and affect the productivity and
competitiveness of businesses specifically. These three categories are interrelated
and play a vital role in business sustainability in the economic environment.
However, a review of previous studies in the field of productivity in Iran shows that
the technical and specialized fields of organization and economics have been more
studied and fewer researches with an interdisciplinary approach have examined the
competitiveness and productivity of small businesses and the impact of employers'
culture on this field.

PURPOSE

Using an interdisciplinary approach, this study intends to investigate the
relationship between cultural factors and norms prevailing the behavior of
employers on the competitiveness and productivity of small businesses in the
Iranian textile industry. The textile industry has been selected due to its long history
and diverse range of products and companies.

METHODOLOGY

Present study examined the effect of employers' culture on competitiveness of
Iranian SME's small and medium by employing quantitative research approach.
Survey was the research technique and data were collected by questionnaire. Data
were collected from 39 textile companies and in-depth interviews were conducted
with 45 employers to better and more deeply understand the research findings.



RESULT

Results of study showed that there is not a statistically significant relationship
between the productivity of these SMEs and their employers' culture. However,
employers interview revealed some governmental policy-making have caused the
conflict between their fundamental assumptions and basic principles of
development. Analysis of interviews revealed that the existence of intellectual and
cultural context of competitiveness in the organization and the mentality of
employers has a vital role in organizational productivity.

DISCUSSION

This study showed that employers who have instilled a pleasant culture of
development within themselves and have features such as stability in policies,
implementation of system thinking and mastery over culture of tolerance and
cooperation are even more productive. The findings confirmed that in Iran,
environmental and extra-organizational factors have a special impact on the
formation and change of culture and personality, as well as changing the beliefs and
attitudes of employers.

CONCLUSION

Lack of economic stability, prevalent smuggling of textile products, promotion of
anti-employer mentality and misguided policies have an adverse effect on the
behavior of customers and suppliers and render it impossible for the employer to
make forecasts and calculations for running and developing the business. Instability
in the market and sharp fluctuations in policies and prices can spoil all the efforts of
many years and the capital and assets of the employer in a short time. Therefore,
instead of thinking based on promoting competitiveness and business development,
mentality of survival and making a profit in the short term have shaped new
fundamental beliefs and assumptions in the mind of employer. In such a culture,
rational behavior based on order, system, tolerance and cooperation in order to
promote the productivity and competitiveness of the company is not considered a
priority for employers. The research findings showed that the possibility of abusing
the country's development policies and exploiting government support and facilities
in the direction of brokerage and unproductive economy has shaped the attitudes
and beliefs of some people in a way that by using the cover of industry and without
enduring the hardships of a business, they will make huge profits. In general, it can
be said that although the competitiveness of businesses is a product of the culture,
personality and beliefs of their employers, but, the beliefs, personality and culture of
employers are mainly formed or changed under the influence of business
environment and atmosphere. Therefore, the mere fact that the government
provides facilities or imposes some customs barriers for the import of some goods
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into the country cannot be effective in the competitiveness of businesses. The
government should think in a comprehensive and long-term manner in its policies
for the development of the country and consider the factors that influence
motivation, attitude, culture and personality of employers.

NOVELTY

1. Employers' culture and values governing the organization play an important
role in organizational competitiveness and productivity

2. Numerous factors such as economic instability, the existence of large volumes
of smuggled goods in the market, lack of supervision over support processes cause
employers to engage in unproductive activities such as brokerage and trading
instead of investing in a productive economy.

3. Despite the government's allocation of economic and supportive incentives to
employers for business development, many of them enter parallel markets in order
to make more profit, and in practice, the textile industry remains dependent on
imported products.
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organizational behavior pattern and norms. On the other hand, the level of country or
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INTRODUCTION

Development of any country or region relies on the competitiveness of its
companies and SMEs are the core elements of countries' progress (Ahmadpour
Dariani, 2008, 16). However, studies show that despite macro-policies such as 2025
country's vision and five-year development plans indicated on expansion of
competitive economy, Iranian SMEs are not competitive and have not been able to
play an important role in the country's economy. Based on the statistics, Iranian
SMEs accounted for 91.5% of all registered cooperation in the country, but only
24.4% of the capital share, 41.2% of the total employment share of industrial units
and 36% of the total value added of the industrial sector belongs to them.
Meanwhile, in global level, about 70% of the world's innovations and industrial
inventions have been created by SMEs’ entrepreneurs (Sepehrdoost and Kamran,
2013, 157-156). Research findings indicated that the causes of countries and their
businesses’” underdevelopment are not merely economic categories and variables,
but also the political context and social and culture of society are more influential
(Sari al-Qalam, 2013). In companies, the culture of the organization and the
employee's actions and behaviors are significantly influenced by their knowledge,
values and attitudes about the work. In other words, the culture and personality of
employers and governmental policies for development are among the most
important factors shaping the business environment and affect the productivity and
competitiveness of businesses specifically. These three categories are interrelated
and play a vital role in business sustainability in the economic environment.
However, a review of previous studies in the field of productivity in Iran shows that
the technical and specialized fields of organization and economics have been more
studied and fewer researches with an interdisciplinary approach have examined the
competitiveness and productivity of small businesses and the impact of employers'
culture on this field.

PURPOSE

Using an interdisciplinary approach, this study intends to investigate the
relationship between cultural factors and norms prevailing the behavior of
employers on the competitiveness and productivity of small businesses in the
Iranian textile industry. The textile industry has been selected due to its long history
and diverse range of products and companies.

METHODOLOGY

Present study examined the effect of employers' culture on competitiveness of
Iranian SME's small and medium by employing quantitative research approach.
Survey was the research technique and data were collected by questionnaire. Data
were collected from 39 textile companies and in-depth interviews were conducted
with 45 employers to better and more deeply understand the research findings.



RESULT

Results of study showed that there is not a statistically significant relationship
between the productivity of these SMEs and their employers' culture. However,
employers interview revealed some governmental policy-making have caused the
conflict between their fundamental assumptions and basic principles of
development. Analysis of interviews revealed that the existence of intellectual and
cultural context of competitiveness in the organization and the mentality of
employers has a vital role in organizational productivity.

DISCUSSION

This study showed that employers who have instilled a pleasant culture of
development within themselves and have features such as stability in policies,
implementation of system thinking and mastery over culture of tolerance and
cooperation are even more productive. The findings confirmed that in Iran,
environmental and extra-organizational factors have a special impact on the
formation and change of culture and personality, as well as changing the beliefs and
attitudes of employers.

CONCLUSION

Lack of economic stability, prevalent smuggling of textile products, promotion of
anti-employer mentality and misguided policies have an adverse effect on the
behavior of customers and suppliers and render it impossible for the employer to
make forecasts and calculations for running and developing the business. Instability
in the market and sharp fluctuations in policies and prices can spoil all the efforts of
many years and the capital and assets of the employer in a short time. Therefore,
instead of thinking based on promoting competitiveness and business development,
mentality of survival and making a profit in the short term have shaped new
fundamental beliefs and assumptions in the mind of employer. In such a culture,
rational behavior based on order, system, tolerance and cooperation in order to
promote the productivity and competitiveness of the company is not considered a
priority for employers. The research findings showed that the possibility of abusing
the country's development policies and exploiting government support and facilities
in the direction of brokerage and unproductive economy has shaped the attitudes
and beliefs of some people in a way that by using the cover of industry and without
enduring the hardships of a business, they will make huge profits. In general, it can
be said that although the competitiveness of businesses is a product of the culture,
personality and beliefs of their employers, but, the beliefs, personality and culture of
employers are mainly formed or changed under the influence of business
environment and atmosphere. Therefore, the mere fact that the government
provides facilities or imposes some customs barriers for the import of some goods
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into the country cannot be effective in the competitiveness of businesses. The
government should think in a comprehensive and long-term manner in its policies
for the development of the country and consider the factors that influence
motivation, attitude, culture and personality of employers.

NOVELTY

1. Employers' culture and values governing the organization play an important
role in organizational competitiveness and productivity

2. Numerous factors such as economic instability, the existence of large volumes
of smuggled goods in the market, lack of supervision over support processes cause
employers to engage in unproductive activities such as brokerage and trading
instead of investing in a productive economy.

3. Despite the government's allocation of economic and supportive incentives to
employers for business development, many of them enter parallel markets in order
to make more profit, and in practice, the textile industry remains dependent on
imported products.



BIBLIOGRAPHY

Andre B. (2018). Generation spontanee: Fin Dune controverse. In Encyclopedia Universalis
[en ligne]. consulte le 27 juillet 2018.

Arastu (1958). Siyasat [Politic] (H. Enayat, Trans). Tehran, Iran: Nil.

Ariyanpur, Y. (2001). Zendegi va Asare Hedayat [Hedayats Life and works] . Tehran, Iran:
Zavvar.

Behzad, M. (1978). Aya be Rasti Ensan Zadeye Meymun Ast? [Is man really born a monkey?]
Tehran, Iran: Serkat-e Sahami-ye Ketabha-ye Jibi.

Farzane, M. (1997). ASenai ba Sadegh Heddyat [Rencontres avec Sadegh Hedayat]. Tehran,
Iran: Markaz.

Gharayi Moghaddam, A. (2003). EnsansSendsi-e Farhangi [Cultural anthropology]. Tehran,
Iran: Abjad.

Hassanli, K., & Naderi, S. (2015). Bazxani-ye Ghazie-ye namak-e torki-e Sadegh Hedayat bar
paye-ye ¢ahar dowre-ye kalan az tarix-e tahavvolat-e basari [Reading Sadegh Hedayat's
Turkish salt theorem based on four major periods in the history of human evolution].
Journal of Al Derasat-o Al-Adabiyah, (91, 92, 93), 96-69.

Hassanli, K., & Naderi, S. (2017). Sadegh Hedayat's Historical-Materialist Views in The Case
of Cristal Salt (Qazieh Namak Torki). Persian Literary Studies Journal (PLS]), 6(9), 45-57.
doi: 10.22099/]PS.2017.4841

Hedayat, S. (1325). Afsane-ye Afarines [The legend of creation]. Paris, France: Adrienne
Mezon.

Hedayat, S. (1963). Alviye Xanom va Velengdri. Tehran, Iran: Amir Kabir.

Hedayat, S. (1977). Alviye Xanom. Tehran, Iran: Javidan.

Hedayat, S. (1977). Buf-¢ Kur [Blind Owl]. Tehran, Iran: Javidan.

Hedayat, S. (1977). Favayed-e Giyahxdari [The benefits of vegetarianism]. Tehran, Iran: Javidan.

Hedayat, S. (1977). Parvin Doxtar-e Sasan va Esfahan Nesf-e Jahan [Parvin, daughter of Sasan
and Isfahan, half of the world]. Tehran, Iran: Javidan.

Hedayat, S. (1977). Sag-e Velgard [Stray dog]. Tehran, Iran: Javidan.

Hedayat, S. (1977). Saye Rosan. Tehran, Iran: Javidan.

Hedayat, S. (1977). Se Ghatre Xun [Three drops of blood]. Tehran, Iran: Javidan.
Hedayat, S. (1977). Taranehd-ye Khayyam [Khayyam Songs]. Tehran, Iran: Javidan.
Hedayat, S. (1977). Vagh Vagh Sahab [Vagh Vagh Sahab]. Tehran, Iran: Javidan.
Hedayat, S. (1977). Zende be Gur [Alive to the Grave]. Tehran, Iran: Javidan.

Hedayat, S. (1999). Farhang-e amiyane-ye mardom-e Iran [The folk culture of the Iranian
people] with an Introduction by Jahangir Hedayat. Tehran, Iran: Ce$me.

Interdisciplinary .
Studies in the Humanities

Abstract



https://www.universalis.fr/encyclopedie/generation/
https://www.universalis.fr/encyclopedie/generation/
https://www.adinehbook.com/gp/product/9644453115
http://opac.nlai.ir/opac-prod/bibliographic/610013
http://opac.nlai.ir/opac-prod/bibliographic/610013
https://www.iketab.com/%D8%A2%DB%8C%D8%A7-%D8%A8%D9%87-%D8%B1%D8%A7%D8%B3%D8%AA%DB%8C-%D8%A7%D9%86%D8%B3%D8%A7%D9%86-%D8%B2%D8%A7%D8%AF%D9%87-%D9%85%DB%8C%D9%85%D9%88%D9%86-%D8%A7%D8%B3%D8%AA-%D8%9F-58941
https://www.iketab.com/%D8%A2%DB%8C%D8%A7-%D8%A8%D9%87-%D8%B1%D8%A7%D8%B3%D8%AA%DB%8C-%D8%A7%D9%86%D8%B3%D8%A7%D9%86-%D8%B2%D8%A7%D8%AF%D9%87-%D9%85%DB%8C%D9%85%D9%88%D9%86-%D8%A7%D8%B3%D8%AA-%D8%9F-58941
http://opac.nlai.ir/opac-prod/bibliographic/507348
http://opac.nlai.ir/opac-prod/bibliographic/507348
http://opac.nlai.ir/opac-prod/bibliographic/687940
http://opac.nlai.ir/opac-prod/bibliographic/687940
https://elmnet.ir/Content/UserProfile/Document/10002284-a0ded699-1337-4e50-9527-ba5a37b27d5e.pdf
https://elmnet.ir/Content/UserProfile/Document/10002284-a0ded699-1337-4e50-9527-ba5a37b27d5e.pdf
https://elmnet.ir/Content/UserProfile/Document/10002284-a0ded699-1337-4e50-9527-ba5a37b27d5e.pdf
https://elmnet.ir/Content/UserProfile/Document/10002284-a0ded699-1337-4e50-9527-ba5a37b27d5e.pdf
https://dx.doi.org/10.22099/jps.2017.4841
https://dx.doi.org/10.22099/jps.2017.4841
https://dx.doi.org/10.22099/jps.2017.4841
http://opac.nlai.ir/opac-prod/bibliographic/567496
http://opac.nlai.ir/opac-prod/bibliographic/567496
http://opac.nlai.ir/opac-prod/bibliographic/518737
http://opac.nlai.ir/opac-prod/bibliographic/3470361
http://opac.nlai.ir/opac-prod/bibliographic/942298
http://opac.nlai.ir/opac-prod/bibliographic/2787742
http://opac.nlai.ir/opac-prod/bibliographic/2492270
http://opac.nlai.ir/opac-prod/bibliographic/2492270
http://opac.nlai.ir/opac-prod/bibliographic/889827
http://opac.nlai.ir/opac-prod/bibliographic/717559
http://opac.nlai.ir/opac-prod/bibliographic/5328066
http://opac.nlai.ir/opac-prod/bibliographic/2172679
http://opac.nlai.ir/opac-prod/bibliographic/4343897
http://opac.nlai.ir/opac-prod/bibliographic/7281904
http://opac.nlai.ir/opac-prod/bibliographic/578271
http://opac.nlai.ir/opac-prod/bibliographic/578271

.. Interdisciplinary
Studies in the Humanities

Vol. 12
No. 1
Winter 2020

Hedayat, S. (2000). Ensan-o heyvan [Man and animal]. Tehran, Iran: Ce$me.

Henri Riviyer, G. (1981). Muzeha-ye mardomsenasi [Anthropological museums] (A. Karimi,
Trans). Journal of Museums, 1, 4-13. (Original date published 1930)

Jaha, M. (2003). Moghaddame-i bar makateb-e ensanSenasi [An Introduction to
Anthropological thought] (M. Sa'idi Madani, Trans). Yazd, Iran: Yazd University Press.
(Original work published 1941)

Kajdan, A.Filippov, A, Iline, G., Abramovitch, A., & Nikolski, A., (2000). Tarix-e jahan-e
bastan [History of the Ancient World: East] (S.A. Hamedani et al Trans.). Tehran, Iran:
Andige. (Original work published 1958 & 1975)

Khoobbnazar, H. (1967). Tamaddonha-ye pi$ az tarix [Prehistoric civilizations]. Shiraz, Iran:
Pahlavi University Press.

Linton, R. (1958). Seyr-e tamaddon [The tree of culture] (P. Marzban, Trans.), Tehran Iran:
Danes. (Original work published 1955)

Maghfuri Moghaddam, I. (2000). Dirin-$enasi-ye primatha [Primatology Paleontology]
Tehran Iran: Arg.

Munti, V. (2003). Sadegh Hedayat (H. Gha’emian). Tehran, Iran: Osture. (Original work
published 1943)

Murris, D. (1970). Meymun-e berehne [The Naked ape] (M. Tagallipur, Trans). Tehran, Iran:
Soxan. (Original date 1967)

Nesturkh, M. F. (1979). Mabda’e nezadha-ye ensan [The races of mankind] (Hu$ang-e
Meskinpur & Faramarz-e Na’im). Tehran, Iran: AndiSe. (Original work published 1964)

Reed D.L., Smith, V.S., Hammond, S.L., Rogers, A.R., & Clayton, D.H. (2004). Genetic
analysis of lice supports direct contact between modern and Archaic humans. PLOS Biol,
2(11), €340. doi: 10.1371/journal.pbio.0020340

Sajedi Rad, M., & Naderi, S. (2012). Sima-ye yek ensan-meymun: tahlil-e jam’e- $enaxti-ye
dastan-e Pedaran-e adam asar-e Sadegh-e Hedayat [The image of a monkey man: a
sociological analysis of the story of the fathers of man by Sadegh Hedayat based on
primrology and anthropology]. Persian Language and Literature, Islamic Azad University,
Fasa Branch, 3(1), 95-79.

Sajedi Rad, M., & Naderi, S. (2014). Xadamat-e Sadegh-e Hedayat be takvin-o rahandazi-e
danese ensansenasi dar Iran [Sadegh Hedayat services to the development and launch of
anthropological knowledge in Iran]. Persian Language and Literature, Islamic Azad
University, Fasa Branch, 5(1), 83-103.

Shahshahani, S. (1992). Sadegh Hedayat payegozar-e ensansenasi dar Iran [Sadegh Hedayat,
the founder of anthropology in Iran]. Kelk-e Pazuhes, 35&36, 171-165.

Tabataba’i, M.H. (2017). Osul-e falsafe va raves-e re’alism [Principles of philosophy and
method of realism]. Tehran, Iran: Sadra.


http://opac.nlai.ir/opac-prod/bibliographic/595328
http://ensani.ir/file/download/article/20120514170824-9187-1.pdf
http://ensani.ir/file/download/article/20120514170824-9187-1.pdf
http://opac.nlai.ir/opac-prod/bibliographic/697521
http://opac.nlai.ir/opac-prod/bibliographic/697521
http://opac.nlai.ir/opac-prod/bibliographic/697521
https://www.adinehbook.com/gp/product/9643203009
https://www.adinehbook.com/gp/product/9643203009
https://www.adinehbook.com/gp/product/9643203009
http://opac.nlai.ir/opac-prod/bibliographic/2774631
http://opac.nlai.ir/opac-prod/bibliographic/2774631
http://opac.nlai.ir/opac-prod/bibliographic/500147
http://opac.nlai.ir/opac-prod/bibliographic/500147
https://www.gisoom.com/book/1188925/%DA%A9%D8%AA%D8%A7%D8%A8-%D8%AF%DB%8C%D8%B1%DB%8C%D9%86%D8%B4%D9%86%D8%A7%D8%B3%DB%8C-%D9%BE%D8%B1%DB%8C%D9%85%D8%A7%D8%AA%D9%87%D8%A7/
https://www.gisoom.com/book/1188925/%DA%A9%D8%AA%D8%A7%D8%A8-%D8%AF%DB%8C%D8%B1%DB%8C%D9%86%D8%B4%D9%86%D8%A7%D8%B3%DB%8C-%D9%BE%D8%B1%DB%8C%D9%85%D8%A7%D8%AA%D9%87%D8%A7/
http://opac.nlai.ir/opac-prod/bibliographic/938331
http://opac.nlai.ir/opac-prod/bibliographic/938331
http://opac.nlai.ir/opac-prod/bibliographic/902167
http://opac.nlai.ir/opac-prod/bibliographic/902167
http://opac.nlai.ir/opac-prod/bibliographic/1760448
http://opac.nlai.ir/opac-prod/bibliographic/1760448
https://doi.org/10.1371/journal.pbio.0020340
https://doi.org/10.1371/journal.pbio.0020340
https://doi.org/10.1371/journal.pbio.0020340
https://doi.org/10.1371/journal.pbio.0020340
https://www.sid.ir/Fa/Journal/ViewPaper.aspx?ID=232087
https://www.sid.ir/Fa/Journal/ViewPaper.aspx?ID=232087
https://www.sid.ir/Fa/Journal/ViewPaper.aspx?ID=232087
https://www.sid.ir/Fa/Journal/ViewPaper.aspx?ID=232087
https://www.sid.ir/Fa/Journal/ViewPaper.aspx?ID=232087
https://elmnet.ir/Content/UserProfile/Document/10002281-60723c9c-6568-46db-b198-a7302d7a5171.pdf
https://elmnet.ir/Content/UserProfile/Document/10002281-60723c9c-6568-46db-b198-a7302d7a5171.pdf
https://elmnet.ir/Content/UserProfile/Document/10002281-60723c9c-6568-46db-b198-a7302d7a5171.pdf
https://elmnet.ir/Content/UserProfile/Document/10002281-60723c9c-6568-46db-b198-a7302d7a5171.pdf
http://ensani.ir/file/download/article/20120426145957-5209-472.pdf
http://ensani.ir/file/download/article/20120426145957-5209-472.pdf
http://opac.nlai.ir/opac-prod/bibliographic/560405
http://opac.nlai.ir/opac-prod/bibliographic/560405

Vahdati Nasab, H. (2011). Moruri bar motale’at-e ensan$enasi-ye zisti [A Review of biological
anthropology studies in Iranian archeology (Paleolithic and Neolithic]. Journal of Iranian
Anthropological Research, 1(1), 110-119.

Washburn, S.L. (1981). Takamol-e ensan [Classification and human evolution] (F. Aram, & V.
Movahed, Trans.). Hod Hod Bimonthly, 10(3), 928-949. (Original work published 1951)

Interdisciplinary .
Studies in the Humanities

Abstract



https://ijar.ut.ac.ir/article_30597.html
https://ijar.ut.ac.ir/article_30597.html
https://ijar.ut.ac.ir/article_30597.html
http://opac.nlai.ir/opac-prod/bibliographic/1001714
http://opac.nlai.ir/opac-prod/bibliographic/1001714

WA glis (F8 by AN-VEBLNY (3Ll psle 4 chas ks Olallas aslibuad

cacalllas 3550 €04l Jansia S S (SIS s (6 ol 5 0lle 38 i 3 (W AAY DL ¢ oD 5 ¢y c0olnandiln
doi: 10.22035/isih.2020.3325.3573 MW \=VFO ONY (i pds 55 (Gendiyifoe Dalliae adidods . i Cnio

Doi: http://dx.doi.org/10.22035/isih.2020.3325.3573 URL: http://www.isih.ir/article_334.html Y+ *A-¥#¥1:LLs
(https://creativecommons.org/licenses/by/4.0) «wl 33T CCBY 4.0 LIS 522 S 0l ol i JolS (520 40 gt s | IS0 T

Sz 95 S B gms S IeB) g Dbl 25 Kb
b S adllan 0490 ¢ Il pl fawgio

T lails it ¢ D U
WAA/ VN i opds OFAA/Y/Y il s
0%5.3

45 3505 3 by Slanale Dl se 5 Sl Shap gaares drgs & S ekl oy ol S
5 0kske (5385 B sl Ko b Kom b 3l amnss 0ty 5 Sl s 0 S5 el sy bl
Db 893 S 31215 WS, (3900 5 (S 0ol 2 8550 5 e S4B (Lylomis (3 500 ateds
5SS SIS pnS 0% 90 T GCES,S (G300 5 2By 4 adlaio b )5S p  Silbanws
3 ) Jagio 5 oS GlalSinS S rgor Jlo o) llio el 5] a3l R CHR R
(SRS o 3 sllta s S S Jelse e 51T s ase 0 5 ulB) 58 5 L
2 db hugie 5 Sor S S s Olbe iy ez Sl Wl e 55 5 L S0
48 3,8 A5 (g g (Somat 39031 s A 03t gl bl IS S0 3 5 3 0ol s Cmins
b tomlae Ul 5306 35 s by 6T 15 3 LT LSS e 5 UolSn ol S92 0
ol o5 slowl sl 55 (Slag 1 iKauls S 5 4 3500 Aol | ool pl S, ol plle 28

e 0 s 5 Sl gl 5 Wil sl Sliog a5 Lyl
S8 SIS s hle 318 S b o255 A IS mlow (5 2 i) (S0, Laflatls”

basse

Ol 3 55 plg o8l (elaz pyle adSiils (ale i slas 5 (San b (ISt (5583 (52t
(It 0 55)

hashemianl18@pnu.ac.ir <

Ol 0l olazl 5 (San 3 Sladllas dmnzo (05 Slallas o3 8 canmess 5 05 Hlsliad .Y

Falahati@iscs.ac.ir D4


http://dx.doi.org/10.22035/isih.2020.3325.3573
http://www.isih.ir/article_334.html
https://creativecommons.org/licenses/by/4.0
https://creativecommons.org/licenses/by/4.0

dodio .
5305 (St o SLacS, 8 (6 pd by 4 ailaie b 5528 a Slanus o) 0l
A e oty Ly 28 an s alod (slassly 3l Tlauste 5 SorsS slaylSpnS
(e A s QL Sladlas oS sl Jl= 3 0l L(VF AYAY ¢ SL s Hsudexl)
5SS Gy lSnS el bl 5 Ilador diw 53 OIS (sla g5l iSaulnn
S Ll 58 Ll 3 g G Wil 5 0355 by ) Jas
Ghls Sladmls IS 3 daoys QN0 ol Jasgie 5 SoryS (laylSeanS aylal ol
lopo oo 31 ez )3 YHIY LS Lol cblosls oluaisl s a1y 530S (6510 o
e 03938 sl ST 5 do s YF g oo gladsly S Jli e Ol A2y YA/Y
el glesls Sladlas bl a8 ol Il 3 ) oo LT s slate i
oy ol SIS Jaus g ple amio Sl 5 ag sl 5l daoys Ve s 1S
QVOFNOV AFAY (G018 5 Connss o) sl ks syl Janwste 5 S sS

b o gl LSS 5 a5 2SSl sanngs Jo iS5l (6 ko 15k 4
O 5 amalor ola ) Sam 5 il 3L Sy e (3Ll (gl e 5 Lol
axng 4 ol b odnltin 39 lear los 53 o) cpl (VWA (il ) ol JIIS ST
L8 AYAA (g ol (o) 300 sl 5 ) GLSl ;,L;,_.Mu S b slsul s
SOFRATAY Gy w)b) dsls oo o 5 anale 5 S5 Jgames | Laplsl olulitips 10
Slajts L olils 5 S8 5 b 5 Coalgl S5 5,0 5l a3 S USe 5 e p3,0 SL8) Ldiine
Olo s (S 85s S 55 S8 55 (N AYAY (3 s o IS0 1y UT s
3 s B Dy QLSHIS i 5 Sy e DLl 5 (WYY T4 (g 5Lail) ol

1. competitiveness
2. SMEs
YoVY Dl 5o ol S8 5enS lames 51 Jle= L )18 Y
WA s 3 (55,0 SOL L3158 5 WWAY Jlos 5o Coploss 5 e cCars Sl 55155 L8
5.1ILO

Sl e 9o 53 gladilhe Sallas

WY

\ a)Lo.:a L\Yy}.;
VYA Sl
O ok




S e s ghe 3 gl e Sladllas
VY

okl s K
e Sy

b odesiies Kb laden psbas 5 olosle San b SIISS11) (6 ,m) S 35y 5y
XY AN (gols o) dils oy paseds (6 iy S Ol 5 S50
Jelse o St 3l anmns (51 o5 Glacs liSaubo 5 Olle 318 a5 Sn b
055 D0t LSS (6 p o B 5 (Suse g 2 9 005 HShnS (sliab adias S
S 55 o Sl S5 KA b lize bL3yI 53 e aw o) 055108 s 56
i 0y 5= ol Olalllas a8 Sl Jl= 55 cpl Lijls (ooliaBl oo 53 5SS
Nigl €Y e v A fwﬂuj‘_;ﬂ WJla €YoV Y ‘\_;jms&) 2 slwyis g s Gl gros
SIS 5SS se e I3 53 ool il gt (YA Sy 5 Jys e S
Joo st St i Bilasls s o 4 gble 3518 oS Sladllae i S 0me S sS
) 3 Gsden Jolse 5 (Yo 0 Y Kb 5 J20) (63,8 el Syl 5 udbauslazel
J=lse 2 S i Saserg 0y Slallas (plply ilesls Sl B a5 350 ) S
DB ) a Sladyole 5,505, L Dladllas 28 5035 (g ollu 5 (ool
LU, oy aadllae () G ilansls 5y 5 5 (slasSs S (550,40 9 (6 lyalsy
3035 Sl agie s Ko yS SlaslSsm Ole L3 (5203 u, 2 Ohle 58 Kb
Sl o Sl s g ol Jalle ) ol 3l (631 5 83 sudomn Sl oo Sty 5y
.>j_.:g:;L>’v:Jl@&,WQM%@\FMWMJL;&)G&;
2 adleas 9oyl e 55 i8S s SVeb Cwdd oS Gl mlis do 3 lid S
Cued3 Bl dsan Conn pl 315 I 3 o)j.iSd:a.;p slaes S 51 Ul ‘\;MJ@ Ol
Sl bs (s edle 2 Oer OV guame Sl oo b ol ( SV
23 Ol (Ll S5 e 3 s TV 4 S5535 55 il 1358 o0 SLgy 53 (63,18
Sl 55 ol LT A (mandie) 358 o il oyl mles L ol gisay 5 50 s

1. Consoli
2. Hall, B., Lotti, & Mairesse
3. Owalla, Gherhes, Vorley, & Brooks
4. Lee & Tsang
FYY AT eS8 golel asldl 0


https://doi.org/10.3386/w14594

jgf-w;:)y‘}_&wdb_’)}_;'vs@w))OJMJBLLSJ;J.{&LGBJM“SCM‘
axlge gl 2= L plad 5o @L;.a ol 3 e e laypiS 4 Dyl s b
SC 3 S snS liad a5 (S0 5 Co e A (Sl g W) SsnS ol
d[ﬂbf}[f%hbwbd‘)b cﬁ)@)%&@.v\ka)‘]’éw)ﬁé)ybéém\lﬂ?w

WDl 35 1B ) 2 2950 12lo ) SR 5 Sose i GRS 52

S ezl Y
OV guae @il 5 45 (1 5 Sl CulBy p3ktuns Gl e a5 o 5 L 108 55 (659
(80 AYAY (ol g lie 5 531 35 sl 5 S 4 S oyl pod il 5 5 ot
o o O B 3l e SR 3 1 oSy bl S il endly (6 B s 0
ozl eld)y b8l 50 5 ol Gacad b CodSL Dlods 5 NS & s s 2158
B 1S s ) LTV AWAR (IS 5115) 55 e ek o Sl gl anals
Sntr pygie o 0l 4 (6B () Y 110 IIS) ol (g0, o8B
el S50 RIS 5 (b o 5 A5 Jalse 5] TS esland Bl 5o o3kt
oo Ol tABdsiddny 53) dlad go e |y SU5) (slajlliad bl camss j3 48
S S5 0350 pdataliy (sl slio a3l |y (650,80 (9L Oluamaseze (FY (IYAY
S esliud (K55S slinsts 5 (S0 Ay bl 2 Oledlos (60008 555 sls 0
N 388 S o 5 4 5 il 35 Al pos 5 b molis o Sladl mlia S e b e sl
ST AVAY el 5y ) 8 4) Sl 03,8 iy 15 25N geamen (gl Sl Lol
LAY 5 AY YA (Gllins 5 Sl puple

50T ety Sl eslial ol ddaly 50 5 5588 G Ll Gl Gline S50

2S5 935 e (81915 g (SLimoay (sl )5 s o LS |y edbd] g5 Jguames

1. productivity
2. Kalwa

Sl e 9o 53 gladilhe Sallas

WY

\ a)Lo.:a L\Yy}.;
VYA Sl
O ok




S e s ghe 3 gl e Sladllas
\o

okl s K
e Sy

Sl 9333 W go 5 A5 o pb Glimoas ol 31553 5 (F OFVA laglas 5 1)
e b Ssemtt ¢ s s die (YO OYAY ()5 (5 SLo 5 LabIS) )
b S lnliy o (650,40 Conl Aine 5 a2ils OS85 o dmnss gl
G302 A dEas (ysialy 5 S (1FQ 510 Y (AWAD ¢ 2Se) LS o Lol
Seds 55 0T YL (6 ooy (slimssy Ll oo H5S b 5 Comins (25,50 G (VL
() g o i QLS (S50 5 (S dgalBy BAS s slse copl by 55
AVE50) - OY AYFAY (s

d7ms 4 e slil (S8 45 25 395 Sl mlis (60,0 Slaa 55 S Lol S
S50 3 ol Qlasln 53 (6 503 S5 Jale n 0ipsl 3525 40 5 (S s0 e o5
3 mng ol 03,8 iy 5 A5 Jolss 51 S 30 30 o3l a3 1 s Ll
S 45 (550,80 KB Lok 31 5 Sase SE bl 03l b (6550, potlis b3
YV ATAY ( JLS) db o JSE o500 ES o ¢ ot 5 Silotnsnn

e a8y (b oy 1o 515 (55002 (Cadlad oS5 31 (550,000 40
iy 5 pal 3 S gn g 5 B e S s amal 5oy 0l 5 Wl e Son b
o0 roion 3 o3 (5 Glrosed 5 Tl (San i elazxl Jolss Jol> (55504
LBV AYAD ¢ oo S L) 35,5 dels 5 Lgo Sin b as ) 45 ASL Sl S Lol g5 o
dols o Sloilo Kin b 1 LaySscnS 3 Ses 5 (550,40 3500 S 35 ZCSMAJJ:.«{S
AYYV AYAY (o BIS) 515 (lodiS s 2 Lol ConSa b 5 Cobga j3 a8

S Sl e slusl ke, b Sy S 1) Ko b Olaldes o 31 gl
ol |y K s S o 350533 (6l Sl aS 3505 |y oS- e Ll asel
0I5 0 53 Slre ol cpl 5,8 oo oy 3 5 S Tl aS dils o Slre )
e 3 52523 53 S 1y O] pmige 45 Culaalgia 5 B lao) S e lSlaus

1. Institute of Management Developement (IMD)
2. McKee & Robinson

3.EPA

4. Kaster & Hachette



ey 1y S 55 (V44A) Sl b olg 5158 L(YY OYAD (g pis) AS
J”’f."“”d" 6)@)0)})?;3 Lu)\ ‘-.L«Sdo gSJ"J ﬁ&)w‘)) J\Jﬁ‘ 45.30\.3&
9 Q\J_*st Laslad 5o aS dtan g laxdl dujﬁj oS oyl u&f ‘CM Br)
ol SLalIled aam odiyls 5 53 Kinp ¢ s cped 4 lodds loete laiind

:J;S@Mcla.uw)a JRECTy cYO.iLi:)@.s\ “‘Muﬁ'ﬁ)” YUY

ol codud S ol &L&c%-’d’: dcw JAL& h.{s@ﬁ)m‘i‘ch“\idjﬁckﬂ (A
c)b)_f) dw\jGL::d\ )‘ oslaul c)L“I.if (bl )‘;" C))}.,ac\.gj.))&do u»l.wp-\j
(PR ATAY () S o by o (65,5 pallan 5 Sl 25 5 el

DBl Aol S a4l 513 a s a e el b e e (0
oy s ey dibe ol (6108 5551 slaylrs 2358 o GBI (o oS ax ol 3 gl
A Sy 53 ol o sLn S350 51 padlis s 5 bl 5 5 ot
c@U}ﬂ@Jﬁ\j&éwng@jmﬁ (ol Slios i Lla i35l it
L&AQTQJ;;{&L@)W)J ¢oj;6>f)&muj@)yuw¢@ﬁw

903540 By om0 K;AJ.@L;U.;UCE_‘A{!iﬁjm‘men‘QLijblide:chﬂ(%

S 1y 5L, Slse ol Sl e S (Slae pamen 450 & Kin b ey i ) 53
byaly Sloilwdnus 5 Jios i 5 2 (pls O0V-NOF 5 FO-FV (glan) LS e
SO lan) Wlsoo ey ool Dliog e ki 5 oo il oy e 5k
#SU e 5 S0 S it ol ol gl \Saly 5 ) el (San b

O S 5 S e 5 Ol dlon S el s 325 (5l o2l )
2. Edgar Schein
3. espoused values
4. basic-assumption

Sl e 9o 53 gladilhe Sallas

A4

\ a)Lo.:a L\Yy}.;
VYA Sl
O ok




S e s ghe 3 gl e Sladllas
Y\

okl s K
e Sy

Sl i b T 58 (Kom s o e sy aluols a1l cpl sl oo b,
(0¥ A plor) Ll oo «unl 3L gladler 3 a1l ool (gl (gl oS o Mo

(e (e DMKy 1S G (65 99 ploiln S (5 005 5 Ko bl a5
A e laslw S bl Sliog e 5 Sl ks 5 3loml 53 5 Akt O3l Sin
a5y o5 S s el 5 gl ol i3 S5 3550 55 binc LT s ik
LFVF-TN0 lon) dias o 3 S aCad o (lbinaseds 5 (SKon b 5o b

g g JoSES OIS 15 53 ) (Shanwss ol e 25 51803 (g5m )
w58 ) 5 ol Jpediler ((Slana s Jgmol wilises slasSJl 5 ol oo
Ll £ o oy i O shas 5 (52,008 Sl g a8y 058 03 J3oin 500 (5558
2l G e Sl Ly 58 0,858l b ol 4 (KB an s sla ST
5D S le (olie lamalr o St |y amas ) B 5 655 o @il a5
L s Ll o S Comaiid 5 (ode (a3 ool dutd g5 Glodl 4 a3l
Uy stS ol (K3 g 3580 0 Tk 558 5 Gl ¢ 52 5,5 & 25 4 o)L
4S Gl b S e ASTE 5 hastlu o |y (olaBl nwss (s (Kon b p3Y sl
@bzl 5 b plal )Ll i i Conased 4 g byl
A0 OYAY (il ) A dialgi 55,55

48 ol () G 4o b el 2l

Comad 5 S L Glal lawste 5 S8 gUylSseanS (52 0B, 1) o b
Sl gl ls gme B3I LT plle 5,8

anllas 3)50 SLalS, 5 gl 318 sl Sl jae 5 Laysk Ole V-V a0 b
)13 352 5 (Sl e iglE

LU, e sis 3y 50 laS b olle 38 ol sla 251 glee Y=Y ano b
215 3459 (13 s

Ol Slios e 5 Laysh L andlas 5y 50 (SLalS, b (550, =) 4o b

Sl glel ls gme B3I LT plle 5,8



Olysans (S se gy el el 30 il g s 5 ol (Sl 5 Do b s 5 Sl

Olgsan 55 gy Sl Jyasl 5 (S G5 pedan) 558 (03 Shos allas 3 (S
U s S 5 (k08 ‘VL-"” oy ey B 3 jyrmstnnng Saap paliy Do o
g 5 ($2,)8) ssmee Jomely SED 5 (agrlse Juoh) (CiDien sy Ken 5 Ll

CM»‘OMJJJSJ&)J&‘DC))MMASQ;)‘JEV‘};J)}A ((LA.,\.'%\J:!

e g (Sia b s S
[

| |

Glaysl s Sliog a0 ..

[C*53)
ol
| l I l |
5 Glmodsls (ol ; S g ooy S&
oo 51l ~as | |
o 5B T e e batslb o s

SN0 g  odww $SA5 (pli V-
LSl s ol o cpdipy «Blal la g & 5 (69,5 Ao ils (S p» OASa-L
iy S (8l B s e 5 sl 0 0S5 a5 gy s
saa0 ) g e w0 saldles Gild (638 Gasliad (Lol ang 5 S350y
Ol S oy (B 050 S s Jo= (Sl 390 0N L3 b At (s Laaalyf
alang psly 5 (\Ya¥ ‘VJ,SJ\@J.») 3l JKJM@T)_sQ.&fQ\}S& sl
;Ujjﬁbwjlj.uawﬁv\_ﬁj\ by comem S 5633 S Wl S5 sl 3l
o Lageal 5 La STy dlaa lydil (6,5 JSCo 4 il o JBl- 431y (6 5 5mn0 5
oDl ) 355 g0 oS S kD g 4l S plocr] ) T A3 o (5
laglas! (oo 5 Cmul (gdood el 3 (oolaBl 5 sla! ¢ ol SL3 (R0 AYAY

VWV oyay crw\cjw) JJSL_:J’ )L’b-L-.u d‘)}'d"-’ Loodeld

Sl e 2 gk 5 ghndnyils Salllae

WA

\ u)Lo.:: AAOTH
VWAA Slins
fosk




S e s ghe 3 gl e Sladllas
4

okl s K
e Sy

S50 glylue Y=Y

2 5 egdar i) Solg LT ol S ptlae s opls 5 GledT e 50 Codse 30
ol Ll (g )L dses 5 (oolazsl o eseie b Slozmg Ol Glal el Ldils 595 s
o5 58 03,5 S50 5m (Ol pa el o Codbgn a4 (L L (638 )18 0 00 e
W) elazn) K85 03l 51 il e 5 mex 0 5 (5 xS15  (bLs)
GoLSer 5 Ll Jlde ) QU CHD B PR 53 gl Seddla
Sondy il Js3 b SSs (03 5 SKialer (03,55 oa b s e gids 5o
5 hona 3l onn a)lS 53555 g s calbs ploul KUSS wpl il 5 sls
5 S (5SSt 53 sl BBl i 5555 3l g 4 S GRSs o 5
(PS5 ATAY (@il o) Sl (65800 5 e K b lawslis 3l dlajls,
CiMas ¥ ¥

O3 5lomn Zle o]y S e )Ll IS a el r.l&jjg;).‘ S5 o 4 i
SR ao, 4355 Symeed s 0o Sleber) O35 Gatn JB S e oo
(o) (2 SCnibo) S b o, 53 fmins B I g ool C3Mie 5 oo
o o laie bkl B s ol S5 gl il b xS (5, K0 5
233 B ol 5 Skl 4y o g dieedsl 5 Chate o ade o ilate baplul
23 o33 Ao L sl 95,5 ly e 0l o5 (ol b bl sl 5L J3o Il
S 35 d e aalg Sley S (Y8 5 VA ATAY (o Lillm ) 5,8 e 513 o 5l
NS 058 Ly ez o g andllae ooy s 013,000 00 5 g e 5135 5 LSS
248 Sl (o glrainns ) (N D3 p e ool b GaCllsn n
3L, Spaas 4 L3 B 0gh ol b psmiler 03,0 aale 5 (K50 Kin b
Iy aalsl Glizean Ko Jiame ol 35,5 25 kS cala gl bas Ses
CRVCRA 5 YA OYAY (il ) 55 sl

1. self-absorption



Bl 4 495 9 ;90 J0l) 9 (53 0, ;585 F-F

e [y analor ol g 5 ol (S 3 ST 035 Ul 5 (Kb U S 03l
6370 IS i 355 3 Ladls il cmnsh &5 LioiDle b 5 adliamnss amol S o
an J5 5 el SSedal g |y Gladl Ayl a4 AL Jomly SB 4 5 Al
5SS oo SSoae gamm |y 03 diglp And o Gy Glaie 5 i (Gt 5035 (Shal> o
LFA Olen) silu oo i 1y olaza] (glaoduds 4y Sl (335 S

a>lgo Jo! .O-F

o3 2,85 513 5508 Sl s il V5l 0o pludl 255 5 05 S
b s s 655 A (s g Al ol S e Bl 5 Wil e 4T
ag=loe S S5 55 i o Sl g pludl a4 s LLES s e o 035 33 gl e
b (S p e S5 5 (SBL Jio Slmgo 03,8 o5 Lale sy 5 Audbpl3 L
o s (5 5 U Gy 555 |y agrlpe oS Sl (Sn 3l Kn byl o a3
5 Jols > Lad dabla 5 laalyl .wTﬁ\,a Ly olas] e sl Ay S b s b
agzrlge ) a8 lanel iS00 g5 Slime (S 5 Canb ( SA) 4 4S Sl agx e
s )8 Gl 350 ]y aagarlse oS Glanel ¢ Jilie 53 5 )10 s 4y slazel el
(¥ glar) 5538 o yiolad ]y 395 CopdB 5l @ slazel «Culys (235 ks s>

Tl ek il (635 Slalllae (6 330,42 5 (el SBltnanss i3l
2 Ky elaml b (o3ladl Lalse 28 o oms axws 5> (\YAY)
Sl i [y 3T 5 (owlidl (SLa T 528 3o 42 1) dnanss 5038 ) 2 mn 5
o S 5 s S 3 55 OVFA) (il w5 oo Wapladl (SW05 oS ot
soladl o San b ploe Bl 5 55Ken 31 GV Ol 31 513595 2 |y albanass wslg
Sl Y (olaizl 5 (Shn b v go il 5 L BB 1) psmniler 5 Conlons

1. Amartya Sen

Sl e 9o 53 gladilhe Sallas

\Y.

Y oyleds <V Yoy
\Y’ﬂ/\bl:.wﬁ_}
0




S e s ghe 3 gl e Sladllas
AAA

okl s K
e Sy

Al lw was 5 s, p ASTL (s Lils oo gmins drwgs 5 (g3l e
o | Sl oS aedls Sodly ol SO 1) s tiS pl o gl gl piS
Sl al o 31 il odls Jool |l al o 55 4T 31 18 LT 51 (6 5lomns (5303l
ol o JET a8 5 ilats 8 (el il

dgbaids 5 lpad ol 5058 (WW40) L35I Gmen Slal oLl
b S (KIS Gl Mol 5 ils a3l 53 N3 3105 ol e |y
Sl eds 55 B4 s o Ol ol amel 53 OV es ool oS Cole o5 (1 S
V5 Sty 8 Sl e 5 Kn b ¢ sl dnan 5 (5l (Sl o ko5
Sl e uS e ST 50 )y L OYAQ) 355 b .l adss sy
(mezr (5358 ol a0 (Sily o 35008 dislo Julpe 53 il |y Sbiannns
I3 ST 08 ot i oS35 5 Shas b jlassil 5 55505 4 e 218
G35 aSSlor gl am i el Loy ) S b 5 Dby oo 51 (5505 Jalse 4 il
Ahholss ol o s s ails 5yiS  Sdbianws o3k Jale | ol Sl (17F4)
£ 0ol By e L;LA))QCMUJ_Q&.,L OB 5l Coad g ilad) el &S
(sikare (Aol ol gl aS sloy bl s (\WAY) V.Ls“dl@ﬂ S e B re
iy £ Bl 35 5 S50 Jlm 53 pdud® 5 edlicy ;5 (kb 35 5 Chais 5 ol
5 At S b edlosl (slalid DLl (g5 bl dnss 5588 bl sl ol e
& S s anale S gaily 5 (Son b syl L (sl SKia b ¢ Sloms
e 48 Ll Oln) ez e (Kb 5 matnd Slasgeas 5l Lale S5 b ode
AdEre Ol ] 5 dxngs )5 Ok lo 2l JS Sline S 53 55508 dnesd (5
W) 58 Amns 33 (5 s ) G Ol (S 5 el Slsguas

Sl Jle (55 etz bgsladl Jole oadias (WWA) (o el 5 g3
o gdane 580 s s ks ol pl G 5 Cand AL Aren s 53 316 S
o @Bl anwg hate Sl anw s glaael p GhSHI0ICws 35 GG anw s

OYAP) ghlan 5 o IS o Ll oo S35 5131 la 5,5 5 (Ko sla S



S 5 Sy 585 Lo S G yme sxino (ke el 53 LS Jole S b UG5
bl OBl Rl Sss 0 5 JoSe S 3) 350 elazls3lasl CS)lie 5 B,
e s e 5 fed (o 2 1) (el ST 5 lL a4 SIS Sledb|
slailiel Bl glaas 5 b SLalil anu s 5 sbul 4 KaS BL 5L 5> o
5 s Cole s 5 (4 5 32 525) (A5 ol S 35 (lal () 5 el
la b (ol 4y 58 [1alS) 535 5 LAl Q) cpy o 2liad (Sowo g s 2w
DL A s 53 dy oo e Lol gl oo 5L (2B, Sl 35 ompe oS i
3Bl 50l 5 (65 sl Cislne aSilar €315 3555 OUS b 53 05 95 (G3das wilse
sde (SLaslg 035 |5 45 ooy s (ol 355 oy 2 53 (WWAA) G850 &l
S snS 55 gl 53 Sapleslw Ol G35 355 5 0Ll 53 1Kl
WSl (523l LB, gliad sl )3 edes &l ge 3 buge 3 S8

Somp U 0L S Jslse 505 SIS 3 Coul ditae (WWVE) ST ol
S olo sl aaselino gl s 4y s J1 3 a5 5500 1) glole Colsy Ulg o sbejla
i OIS 5 ol O SSLES 5 3131 1 oSt 3ol (g5l S s8
Sy «Srdae glaal ghls gLS)S as uS o s |8 jsbay b w
53l cele il LU gLl 5 o 130 o (s1eS 5 ([ KedS 5
pde Joo Slosluiys Jolge aims 53 4 plsSy 55 555 axdlas ,3 (YY) YQ}MS
SLasSla ) g s pde ol S5 1 ¢ ol DS pke  Jlo mlin a4y g 2
OIS (QUSHS (55 2 ol <30T QI ygmman Sladle(ys)3 5005 5 (o 5es
S G5 Ay wilga plyieay CS1,0 5 o s0s Sy s 53 ins 05|
Llodw

adoor 31 leslyl 3 STE 3590 (500 o Ol [y ezt Jalse oo Slalllas
Szt Sl g Ml 5 Al 3131 53,5 1y & gy e SIS il o

1. Ogawa
2. Muneeb, Ejaz & Kahut
3. people talent and skills

Sl e 9o 53 gladilhe Sallas

\YY

\ HJLQ-:I L\YB)}.}
VYA Sl
O ks




S e s ghe 3 gl e Sladllas
\YY

okl s K
e Sy

& . . . . \ - » - &
jjf)éjjoj_@gu@.\jﬁ‘djta-bcbﬂ)l Qbﬁ@wﬁbqbﬁfum ¢g,SJw
(Y018 Sy 55 5 Kittomns) L) ey 5 0l s Lo iyl b ko (53 ntSs
Ol La ol el 5SS 5 g &l 53 oy slaciia Sl 30 5
33 s oyt 53 (FAD) b il S 15 05T 5,50 (Y004 b 5 il
e 3 B B e 5,5 315 AST Jasgne 5 S8 (slaolSy (6 Ay
YL sl o (g5 .08 DU RS il S Sl as Sl glalil g Ladly
Do) sskite &y g (6 Conatl (YN sl ilad oo 0l ol ate 53
503 OLii |y 555,55 31 S Ol s (81 Oliedsl i) 5 SLSL Slosl K b
oIS rl_{ﬁ QLSS Gls o pme 5 SLI bl 8l (5,8 Ul a5 das o ]
oy g Sl Jole SO ¢ oo (55585 0 ez Canslio 5 SIS S2alS ()
olss ol Cdn il 5 ey pn 2alS a5 5 el 53 (55l OTAY) oBIS . e
23 g g il L A8 e ol 5 s e ;,Lo)'u@j%j;,&w;%pw

CJL.{ .J.Ab?— &.‘Jsl dLo)Lw (5090182 4@\.4)\.«‘5 Q;‘”j)f c&;} <alal
&Aj&‘\.k)bw)j)b(\" 'V)vx:.ﬂj(\QQO)‘f{M‘ c(\" ~‘\) o[)b&oﬁj@ib
Ly Sl g a5 0l 5 o S snS (SLiad 53 (S g0, 5 kST Sl
gs“‘“))‘.’)))b(“‘/\?)Obl—{‘“‘h‘)‘)\f"ﬂ;’:”()bﬂ‘)b W\)bgj&bjbd‘ww&ﬁ
&Jﬁugﬂéwﬁw((4.4».:'CM)JJLM\&)J,;:&))&.@;)JL@)L»&A}@‘)
c&)%‘jfw\ ‘C,il.c:- ‘Cﬁ:%yb-)l.u\wﬂj L&C,Sf'hd\j..u LS),9°)€JJU,JL"JLV‘

S50t Lt Ll 6lm s 5 o s slmoddy b 35l ¢ L s 3 (S

1. access to capital

2. Krishantha Wisenthige & Cheng Guoping
3. Ibarraran, Maffioli, & Stuchi

4. Sara Rasmussen

5. Philip C. Wright er al.

6. Alan Stainer

7. Jossy Mathew



355 iy 33 (WWAY) o o0 lisy 5 (Shameally 3515 59 5 (6 sline 5 e Seiera
S s p a5l s alelid ) 355 Slasle Kb il oo o5 K515 ASTS
g s Sl 5 Oloal ag Gy 55 A8l Jlays 5 (VL Slojle Kn b 5l S5
(WA (U L (60,0 50 ae) 53 13,5 Malss S (g iy Cadgo sl oS
5431wl lpdas Slad s (50,80 b Slodlor SLiad 5 (6 o) S alay oy 4
3 S game Sl Jsd o)l dnadalis (D pa (tsd bl (Slnls Gazmen else
S eoplpls ol e S50 Ol pde Sleds (g0, 315 032 Vb 3 s 4 ) sl
0k =l 5305 s L oes dlaily Sle3le Kan S 5 0 M )
da 53 01 3l or i 4 35 P Slosls 150 5 Slodlutrs Jalse 36 31 0l ool
ol o ls Ol ks 5 OLLe 3 oyl
Vsl cSas0rt2 5 Sleslon Ko b (6 dutals okdplol Dlalllas (g gaee 5
Sty 5o L tesls 3 fowiwsysely (2B Jolse bl 5 WES )5 (650,00 L
Sloilw Smp b s 5l S el 5 ES 8 leile Kaap o3 S Eom WS,
S 3l ol o gl SSH b lisen mlios (550, b 50305 S5 b5l 5550
Sl Joole bl 5 Carins G 53 AES 8 (6550, B okl (205 allida oyl 55 48 sl

258 B ot 250 (Ml 5 (s 8 GG (ann s S8 )

GuiS g, F
23 bagie 5 SosS Sy Sl (655 S0, e ool (Sl e
3 Sosorte Hied LT lle 3518 Conaivd 5 Kb 535 Ol L G
Ol Pl ol SO Gl 5o s sl 0l sl QLSS 2y 58 il S

1wl 0l Sl CS 5 (gl e g3l 551 Hd8 ax (LSS Sleds

objj'fe\ u:').)l

sLus! 5 ° =
el B S
IS8 Sleds ol

Sl e 9o 53 gladilhe Sallas

\Y¥

\ a)Lo.:a L\Yy}.;
VYA Sl
O ok




S e s ghe 3 gl e Sladllas
\YO

okl s K
e Sy

Wl odds aculows 3 alaly 5 b 3l CS S en g 58l 35
—Laazy 38) + (Ul 0L 53 Jgmams (635330 = b 5T 53 Jsuames (6395 50) }

o)j}‘ J;))‘ = {(LQJ.AT).)

o il 5l o 51 55 QLSS o ol
Slod s oyl o = (jews + HLSBLil + aay + (e + Dlsw+ bl + 25 10)
S

5 e e 53 ensn «SLedbl 5 bl 4 Cond LS 8 Conbo 4 455 L
L35 3815 5 A ool Sl 4 YL Jpe b ol enlinad (6)lebla s s, 51 e 56550
S 53 gt a8 ol 5 aSTB L 5 Jlie slazel 5 Cilis Jol ole, L s,
b o5 Goso g LRSS, 03505 53 Gl laslaged 5 Lad s 55 OS5 (S50,
31 oy <033 513 Lo Ll 3 5 03 503 draloes WWAO B T4 Lo 51 6l Oy pmty
idle S 53 (o iie S Dy geots Jlw o (550580 < Sl 55 DB (65T o
23 G SRl S gd 55 QUSHS gla ol Sromis (gl i3 S &3 SPSS-22
FA ol e S gl il s gl (185 OTAA (ol olasl S
sl 0l a3 S L35 3 g
sy candllan (gl oY SIS, 31U 935208 4 a2 b Laesls (gl sl
23 ELA g aan 3l 3o S8 o555 YU sl 5 Sy 58 ol b (5 S g
5SS SIS (s (T el Ly 450 e o ool e s
il e 5 ol Sl st 5 o lus Cons 53 1148 L B e 55 o Jassie
¥ 3l ol 3 s by P S, ol 31w ol ST 350 sobeT asldlu b s

S-S YA odiny i85 Slaasliliny fsazes )L LALS Gl SKen 4 Lol OS5

1. sampling method
2. sample size
YOO AYAY 53 ol (gl asldles ¥



Lo ools CiSy 5 3 S eSS (Amys AD 31 i) 0lle 58 31 L FO slaaeliion
Laosls J‘:l".“ﬁ R L C,é;)b:‘! oslizul S) 90 L}:;oﬁduob\.} J:J’JJ‘:’;’J LS\J'.’)
St a plle 58 SO (gl S 5 S b 68 bl 51 S 2 655
mgq}fgﬁz&iﬁ
Sli=l 3l Wesls L;),ch Slr 5 ol oS 5 olany Slidow £ 3 Shass o

o=l Ll sl oslinad  blad (5Ll (slagy o 3T 5l anio 3 (g0 3T (51 5 anlidins s
Ol adaly 5 ColS a5 lls )8 4 by e Slawidly SGees 5 g o Sl 257
slrosls 3l ‘J)_gu_,c QLg.LoJﬁ)LgC,.:.M.\D) &Af La L@jél.h)ls)g,w\s 6ﬂu\iC,.»u)
s s a5 b bl IS 51 5 FO o plate sy ks eolil aslids s s s &S
@_3)'1 a-lae .A_ATJ_A.p‘t_»wl_.p.o Ll 3l 5 Lds olsesl (63,5 Colio,
ool gk ap adBa Vo v lagis jsbay amlias a5 55 4l L Luaos

d@&j_&wl.lzn &Lho@.lib‘g ol R R f‘)‘b MK@ skl Coyeoee L ML.:M.«J:».
el a8 S 15 Lol see &S cih Lsddigdus sl e S JB s
g:,‘,\\‘/\;,l.:a;\ 35 A 5ol decons aalilins p 4 55 Hlo b (6 gen gla ) b
L_:é_?saﬁu_i\ Sl OJJSUL?:Q)\ \)U'L))‘c‘i cC,.i)J}\ péji: c@wﬂﬁw\)bcj.u
dL—‘:‘“i‘ ML'_;MJ:{ )\ ML_.:MJ..:. L;L_Am_lﬁ Ls—"“ij")l" BER) oJ.&rbu\ V'lﬂ‘@ﬂ &Mb
‘_QJJAQJ.GG cr.)d.v JJU R B ) 0l o3laul QL&:{\ C_)\Jld.)ﬁj (W‘/\‘\ cr.l.aj‘@}w)
0 Cidie ey 50 ()L 5 hlis 4 550 (55506n 5 Ll 4 50 ot S5 5
L S Y il p s ans 5 sy ooy 5 62,08 S 5455 ¥ agxle Jol a8
J)_>-j.o ‘)\J_:l cwb.:l.u Cﬂw\ 4.29)? rt?u‘ (\V/\Q) V-Lﬁ‘@ﬂ Lsudﬁﬁ m}:)b )\ oalaul
)‘ ('._A ‘LAMWJ‘{ u’ib)‘j)w‘ LJ:’:M'JLS‘J) 60‘93&9@ C,wo\ )\J))}JJ g,‘..‘j:b‘"’ uﬁb) )‘
sobs)l$ cdl_ll.ajs)ls lmoyslins 3l —2 QEAK.&:‘J} dslul u_..aLJUS C)L._)a.»
Ladsliow  cads o dir b 5 dd oslinad Cmto by L e (slaslg 5 Sblsl glulil )l
LT a2 51 5 Unaolaonn sy gl ooy 2 (812 o238 )13 Al )50 Sl 3 5 Dol
.Cﬂw‘obﬁg}nﬂﬂ b))gﬁﬂdl)ﬁb)@\é@j}

Sl e 9o 53 gladilhe Sallas

\Y#

\a)‘.o.:a L\Yy}.;
VYA Sl
O ok




Lodld xS g 4 3x5.0

(ol ol s e Kb suaas |LSCES 5 sl a1 sl (slaysl 5 Slios jae ol
S, e 1S 5las 5 S als) (sl s 5 55 £33 355 31 L
L oalawl ‘d\ﬂjlé&i U"‘)L.’JU );JL)T)\ AR 43»,9).9 Oj“)TLS\J’ & u:w.k.ﬁ Aa.nh.a J)j.a
)50 Ol S ol Sy pde o b yd 7y (S)l3 sne cl:.w)s sls ol s
LS snS ol OLle 358" cas acio b ool LI Lo)ls 55 g (5l sme D] aallas
50K Ul Ll 31 plaS a 503 1oy p5 o5 cpslis laysl 5 Slios e
ol )ng;.,.ws 0)‘3\ ‘5‘4,; Jj>.- u.pb- oLf.Li.)

LS, oLl 3ylS sl Sliog jan il sly o 53031 (V) o5leds Jgdm

Soslme o 2 F oSk e @l | Sl paers
R Y \00/ + AV YA OAAY oS o
\ ¥ \AA oS 08
VA Fm 15

A 5 5 S don Aol
WY | LS i e oalind Soinp s 50 i) ol il 5 bl
s S | TV o T (Sl Bl e s Sialon ol Sl 5 Sl e
P |1 e 5o Lagi)) (S e dsdr B g o LT sl
2o ladsds (Hlwanad (gl ol ol o3l T 45 b 1o (Slals god 5 ey 5

ol 0l ) claiils 1y slgld o iy oS 5] aw (g 8l

S slsl g2 2 0ble B8 ool gla 20 sl a5 (Y] oplad s

Loys ‘JW‘ bl )l Loys bgl;l,‘e‘ bl ) \.u,; Sl el il

pas o 55! £9° o 5ls! S sl
VIV | OY | clagite | Y0 [ V) [ ZomSLBpbul | Y0 [ V) [ ZokS LIS el
\0/4 v Do Sty | VO/F |V ol mbn  [NY/F| P Gl g s
an ¥ | ko s | VWV | O | ok s s | VWP P o=
oy sl ol o !
WF [ 0 | wesis |WW/F] § o
WF | o CAE [V 0 | oolge i
W7 [ 0 | ooegmehs [WF|[ 0 | oo el

1. one way ANOVA



Sl 51y VLl (SUST, 5080y Ml (F) 5leds J g (slaesls
YL Gl o sl o 5s )l 4w LS s e LS andlae 5) 50 5L 31T Sleslu
235 sl (uldes pinn (o) as ST dslesls Lolaisl s s s an ]y dowsys) e
Alod s Ll oSy o) saoas W 55 ) 4 Lal ol 51,55 bl 318" slacy 5l
2 3 BN 3 15 e cnl 4l el s 5 090 4o 555 B L <l 2l
Ol IS 635,05 Ly dom 53 35lpe cpl Sl Glym Ls o3 0, OlLe 518 Sin 3
Al oo sl 4 S )

(F) )lecss Jpdor s o3lital {ygon g (Stnrad 93031 51 ¥V a0 3 5031 (5
OLle 8 ol (sla sl s Slios jie b anllan 5) 50 GOS0 (5550 0 A o0 QLIS
LT ol s B3 LT sl Dlios s 5 Lyl 68ty sl 51 o L 5 5 LT
el S Ll e Sl me ey 0 ) rl.)S@ Lo pa Sl am g LB asS Llus
s S Gl e Caonn (St o 2

i bye GO enS 2 plss 5 Uy o o Ll Al ALl oS g 40 5 7S]
Olale )8 Comaseds 5 S b 55 sl laysl 5 Slios sae cpl 51 Bl 54
5o D250 Blods W) o 3 0l ey omie oS Lol ol 05V ¢l e
58 13 S

Oble B8 by Do e 5 Ly sk b S, (6550, (et (Somrad (¥) o)lecd gt

9042
S cslts Siling e alad
Solsbms o 0 S o 2
/Y /oA o S 5 (5 Ha00e B (i
/Yo — /08 oSon 5 Ll
vy o /Y¥Y i
/YO /10v gty Joo!
[ ASY /vy Lol b 4 = 55 9 gme Jool, S
WARN -/ F¥ QQB},\SJ:%&L@}Q}QW},&A

Sl e 9o 53 gladilhe Sallas

\YA

Y oyleds <V Yoy
\Y’ﬂ/\bl:.wﬁ_}
0




S e s ghe 3 gl e Sladllas
Y4

okl s K
e Sy

g Sl .f
30 adul) 3l (35 o5 05 o0 Geos (LT slaesls bl p oS pl @ e L
i JLS 5 a3 5 5503 0l T plle IS Comasnds 5 SKan b L S %
GlacS, 8 gLl S L paioge 5385 o 5 o) 2 (8l 5 3L (gl diepllis
Gk 3l L Ll olsn a8 555 (glas Sa Oble 38 slaguly dls 4Lz aslas 540
gl s LadNumal 51 lamy oplpls 290 Jdowi 5 o) 2 By o Slacyge T 5 Lajlisle 5
S 4555, 130 04 Oy o 48 ol Glion e 5 3N bl SlalS
5 i 4 3535 ) 0ble 58 5a 3Kl e B ok O Laamlozs ol 5o kil
Joolse 5 5 S 4 ol 0lle 1518 S8 5,5 5 WolS s s 5 S350 s
13,5 513 55815 350 WylSsnS ol 0ble 2)IS S s i b 5 (5,8 IS e
SEgens 4 Oblo Byl5 5 557
2153,5 5Lebl amlaas 53 YU (osegr L SLaS o plle 318 281 5 Sl olSS
3 ol (ISl s ol ) 5513 Cmgs Gt 355 IS8 Gl &S e 38
e Do 5 g 5 B0 5 9l g 5 IS0 G 4 0 b 5 S8 g e
5 el pLrosl 5L 53 L aS ol oS 631U sLa S Vgl (LT aiS o Ly
0dz3 i gel 503 )8 pU g 5 ptme 313155 aleze Il b 5o oy 5 S
L O G ol 5 il o 35 il o o S 15 355 (6503 5 5Lzl s
DLt 5 poly o3l ol (S8 5 el gl S dlalas GS93 er =
(SOL sl ed s am S 0,5 ale p b paed) o jur o8 )l o o LT o2
340y Sege a5 et b o late § ol LA S0« e
NGV 737 EYWIP ROV JSNVISeRT-SIR L PR VSO P FUNPA P

23 el St 5 U Jah GLLe 318 51 (5,505 038 ol 03l slSLe oSS
3 A Bl K3 o 0los & I S (5 S oo a5 |y ey s Ll sl
Syd Jsm M dbasd S s Conl Kee s and 5358 00 0]y abl> 4 5SS

aon 358 0 Jp L) by (Sl Jo BB joracn JGL aS ) a5 W5 50 ) L3l



250 48 sl ol Ml (el SNSs IV 3 5y (oS 2 5
o e s> i 3 Ol 518 05,5 oyl 358 oo H1SS 331l slaansS

I3 5 oS 4 b 93 ES 8 el 31 i 0ble 558 3 s ol oYY (LI
.&)JQSFWQJMJﬁ)jWQ&‘@;M&YJQngjabﬁdjii.ﬁ
oty |y QBISU 5 DY a5 Casl O b 5 0S80 5 L Ay SN
N 5 S e oM A oS5 5l o BLLBIL L 5 Ay 3o (s S5
OTL coles S5 L oSt 5 U o Gl b ad 503,530 53 550 S VIS o 3
23355 Je S 3,8 o IS8 @Sty IV 3 S0 5 55k S e 63k DMl oy
A L asa Pl Lo o s Jlinas o3l pl iS5 (IS 3l s S 5nS
el a5 @T ol 53 39 3 4 e a5 At LBl 53031 51 580 0

e 533 4 OS5 Sy ke 5 SoS0be oy (oS3l s b b L Laesli BT (0
Rl 3 ol S o 13815 HIG) B 4y 1) S8 g ke sy on (S350 50 200 o0
S Ty Ao 1 5l ey o Lol (S e S 555 b alKE Sy (0l e
ol i oLST S, 5511 (5 5l 5 ool S 4y Lo 3 )\S ey 25 53 0l 50
4S 558 n LSS byl LT (o 53 1S o j5add Jiliws 2 43 olST 5 UIs 1y 555 (Jl
S Ol A b s Lk Gt b 3,106 ol 8 5 ol ol &85 S e
LT L 5y gems 45 ol 5l 5 ABl5 s 555 ol 3 |y GLSHSTL bLs 1 .5 ad olsl by |
S o L leh) WS S

S5 4y oy LT 4 5y 51 ST 2a3018 (63355 b 0lle 5518 5l s Yyl
Ll a8 S o sla SO0 5 e oSl o 5 OS5 e A o
S0l bl e ol clilodss S8 )5 Comloo (il 03 S ued 1) S8, Ansss
a5 ditn A dS QLSS 05 g4 SISl b 5 50 5 Shes (2814
Al o 0S5 la 8L s s s Jgiens 5 e |y glis >

40 S35 (G 3l (ammrs I32) Sl A o Ghle B8 5 s oK (2

OB ) s o Consl 0359 Cominz a0 LT 5 (305 88 5555 ool 83551 5 B e (b

Sl e 9o 53 gladilhe Sallas

Y.

Y oyleds <V Yoy
\Y’ﬂ/\bl:.wﬁ_}
0




S e s ghe 3 gl e Sladllas
AR

okl s K
e Sy

Mg glbael (g5, slacoles 5 lag,liuliw L s YA aas S5l G
3505 Gl 14,85 5 (S ,68 Glalossdos sloul 5 ol Sleds 5 aSbl s
LolE o)y 455 S bl o)y S 1y (26, 18 JBL G 588 4 DY s
S 5 e A LD S 8 SV pame gy s Ol e 5 35 40,0 )
S5 Aok OIS (las gun (Cuazy Jilm b (3L SlalS,laps0 ) 53 .k 5
503 s olele « S Gl S (6 SIa g s Lasles ol B Slods 0y o @
Dbl 318 3l (oot 550 5 13k Smio cal i S 03l Wge o 3Ll (slaeie)
WS (2B 5 a0 ) S8 0D S S Sl s 0 Y 45 0l ISC (g1 5S s
S 5 S 93 S Dbl 5 Sl S3L s gl Ay Olsea OS5 ) Ol e oS
3 505 03Liunl 03,513L 5 LS e (LA g
6 7N Sl ghunno § Soiro0 e B 4y Lo 3,157 (5o S5 -7
ST 555 Lo IS (0l (st b GOS8 bl 1S (lacoms 53 Yool
Sl b as (65l 5 3liel 5 S o s (gol e Homeo 5 (S JaeD o 5l 2o
O At el oy LT e 533 Sos ol s o) 5 (55 2158 o y2Ss
a0 oSS sl by S o LT 5l (6l i SDSCos ae Jginms 01,503 (L@l s
sy plbu@wl Can o> r.\Tch;\ 0S4z 45 vagd oo o 2L s s
L i) o) s Lol 3 S 5 ol e S plisinal 555 o8 SLS)S
Sl 3 s o s S o iy a3 1) S50 Sy e Conw ol B
Slazsl S an 35 S od 503D 5 (Llodds 55 (i 2 0240 o aslitule g 0
S s Sl 5 diw 5 gad Lo )18 3 asidS e LSHS g ol oge 6lo3) (5 S
S S8 5 () ) g |y 0 5 LBl (oliiel Il e slagsy 585«
il e pLSHS (s

sle 8 as Sley U a0 YU (g0, b slaS,a oLl 18 ¢ olis s
S S8 51 Ol el il s 5 5Ll (56 Sl 50k 5 Al QLSHS
L s Lo 1S plysliie Jousl s QLSS i o LT o obls Codga 5 (5515 5



Jj_;l.’eﬁoas\sol_id i o doiS e L@l sl asls | 5 Slas (g Llgn &S5
5623155 Gl QLSS Ggtn 5 Sy o i Sy s o 0501 53l 4 48 o
b OLT L 3)lS 5358 00 oid OS54 55 i Shas A8 ulor a8 Sl o) o lad
Jeol) S8, 53 10 ls jUanl GLSHIS aziS e gLle 3518 ol 3yl o Ol
@IS gl Jauls; 5 SSp8 el ol Yl 355 analg (3o 5 0 S,
o Sy bl 45 iy 5 Sy S50 0038 5 035 Blal 5 el LSS 5 Ol ke
ol 0T a5 o 555 SV 5 45,8 o 13 ot 5 2l 250 (Bli 5 SVl
Loyl st 63800 5 Jools ¢ s Jarlgy 6 Sl LT g8 5 3 5 eS8
5SS Sl S5 3 i (lesly 5 > 1b QL 58 ol aniS
O ol Lo j3)lS 5 ga oal 3 S5 o ) o Jaul 8 5 Sledis b 5 ol L il
o 4 S Al e 550 45 S el o Sl e (Al e e
Aol Lo 38 pimman (T olias) 5o ap Jley o)l ax 3 15 0l 2dee 5 5030
bye 5039 (Aimgm 5 (2m 300 (Sl (S snS anu s 5 Ady oS AL alls )4l
el g s 531 S 5 Ll Sl 05 L 5 S8 L (g S S
S e 5 )LSan a0 3ty (6l S iy o8 olS0n 5 il 0le) 01,50
Aol (Kor GUSHIS 5 Lo 518 58 o0 LS 1] 5 (6 S ronsd ab pon 45 ol as
Slaaals 5t (61 a5 olalges 5 lalion oS A ausly OS,5 13 1, Ko b oyl
S ks BT 5 48 5 el Slpe 45,8 o0 JSS S
851008 o 41 Lo P15 3 501 -F
Olads &) (LS50 (63555 akundd a5 US o Ozl L 53 50 5 Bige GBS S
L slaes,s olle 358 bl (g 28 Coods 5o Al aar 5 Conl Ol 28 4 el
gl e Sl LolE 5l 28 VS alo 0 5 0dls Jose Lo A28 o VU (5590 0
W el ) sls 53 a8 30 b Lo B8 ol Ol G (6 e 5 L YIS
S Ol e dol el (6t (M 5 il 4 g S5 anns
S LT ol Sl (sl 5 00 Sl 4355 Sl

Sl e 9o 53 gladilhe Sallas

\YY

\ a)Lo.:a L\Yy}.;
VYA Sl
O ok




S e s ghe 3 gl e Sladllas
Yy

okl s K
e Sy

S ibun)) 1S e g Al o L;J;_:Mr.j_z\);j_;ﬁ;@gu;)ls (Jolie 5
dal_ﬁb L3y s 05 VS 4 5 Gl O VIS 4 Wils ol 5 dagd o0

o 4o Ll el s b oo LT 0 CodS o SV pammms 5 038 0slitule gou 3L 2o
= Lol Lol 0 it JUd) 5550 el 63 51 (5 O puaes 45 iy
S s DL b 255 CedS L 45 0 o) S ed W5 Ll i SV s
s 5 YIS IS 5 Sl g VIS 6118 iy ol ol 30

A A s (035 g Sl a8 K5 S e ol bS5l 0Ll 38 ) (S
Al 2 1L 5 0ol Cnsd ~SMansl 4y 55 50l Lol ) g g 8 4y kil S o
023 e (Al o VS s & i (5 i 0,8 5 ot VIS il dniS e T
Asle dandls el (B S 3l g LT VS oS 55 ol oble 5,18 ol 550
ool U 5 ALSTHLL 3)lS ) das o olis ol ol (LS Jas 503,58 ,SG LT
6 LBy Sl 5 0l e 5 egh (SIS0 el 5 Jgesl (S s 0
Sl ilelgys Sy 4l Byls 3,55 .F-#
s S sl e 45 55 0l el s b SES,S 0LLe 3 (5
S SIS e s A3 o g il HUS) aes SISk She CS05 5 (e
Sy (e ool slowl 4 .50 CS,4 5o Q.U.Q\ e ol e Ll ‘AMSL},Q;V.A
40 Ol o LS oo LT Al (65 5 slinel (glad - o5 s 5 S0 g e
J@C}u)dm\fT.((ﬁ)lSL;ﬁ.s S oS S SN L 5 (0,8 slazel WS
Slalible o b 5 ydam Slalle 5 (golsl & a5l Ao 55 et 31 LT )
Sa by s an g bl asbe 5 sblis (gla 55 bl csolubas 5 5o15)
PLS 53 Conioy ol 803 el bl an vn a8 5 (Bl 5 iy,
e (plgl gLiad) Kz o plle 3 1S 51 s candl b e oo oSSl Ly e
(g |y LT Censd - IMansl 4 535k 53 e LT S 51 15 o S 5 o

Slaaebonl s 8l (ol Gose e b SLSS 8 3 o5 50 0Ll 518 51 (5ol
33 S sliab diiS o Lol . 50 03,55 (05 S8 8 olsl (gl ke 5 DBlAL



(s 5 By Gladl o Jad SS8 55 0l 45 S 48 iy (L S 5o
5 0L Gl ylod s SLacS, 5 5 adS 1,8 ol | 53 Sl e 5 oSl
I B Sy 55 opl bl oo 1SS 0ble )87l 31 (gl e 3 0L 2o
G5 551853 am 5 6,108 e plal 0505 4 ckitan I3y 5 05,8 35 LT aS
S e Ll gy e L ol Tl (alS o oo et At iy 55
Sl (Gloyiw 33,5 S 5 Jadl (Gl aney sbowl Lads &S5 CIlab aals) 5l plisus
el OLSHIS
g oo o 915 (5,55.0-7
W) O g e (S5 Ko (S snS on g SIS SE 5 pge Jalye S
5 La i8S sl pole O poty oS 83,5 0 LSTB YL (S0, b saSS S Bl jilS
GBI 2 g I3 15 o0 B S5 5 e oS 5 0l i 4 g0
beo¥ slbadlge s LB L 58 81 Llan il CS8 Sy e 135 bl
53 2L o) g o3l 55 s by sl (S el 48,55 13 S8 Sy ke 51,
S 0T (3L 5 Caias g 5 0S5

L eS8 0ble )8 sl (S5 2 o e (Sla s 0 31 6, Sok]
03,5 iy 5 Gled 03l ol (Sosld w5 S8 Dl G g YU (s )s0 s
GLac B 5 uil eslal odnl g 35,5 6l b 3ige slo 250 LT 55k 4 ooy
(S San 50 L Ll aniS 4 10 arsh S pnS arasi bolyon o |y 255
L SR (355 s 53 S50 1658 4ol SS5 9o 1) (gl (Ssey 5 Mo
S a8 ol a5 0,8 o 1 G 0T s ) (e ST L el 2
L slacs i bl 318 ¢ olis 55 503 58 5 511 (50 by 503 S Wy 1) oS
5 Do 4 0l 5 o0 S Sl gl S Lo 58S 53 Tl AiS s ol (S50
3 g0 g ke |y S5’ (gl
Oblo 8,15 W GG ol g Ol yxi . #-F
23l a0 S o)l ES8 b 0l 55 oLl Sk 5 Sl 2 4 0Ll 28

Sl e 9o 53 gladilhe Sallas

\Y¥

\ a)Lo.:a L\Yy}.;
VYA Sl
O ok




S e s ghe 3 gl e Sladllas
Yo

okl s K
e Sy

3 o G oage Sl 45 L5153 55 (s3dae Slojlucys p Jolse LT
Ll S5 g e 1 0L 358 s Sas
ij ;ALA.A) LS oD (ﬁ.)&j Lﬁd&)b}j LA&L: cC,..SjJ Lg‘o)i}?- bjﬁaﬁ 9}15
3 SISl d (Cnizy (ol isliad 5 ol 53 e b (63)lpe o 4y S o
CJLL.JJJ;.O c.LﬁT)Lgb 6)\.)‘ MJL"&; b LAJ:‘!)K‘} OJ.:AL?J‘ LQC,.:JL’!J LS)SO)L}J&?;
SLASTL L LUyl slacansions 5 boaiy 3o bl 5 s 20 olble 318 &S o,
4QYTO.:_&LA Slayls Sl oSS slads x5 5 SLOMgas YU TP P o
Solws OS] pe (onzs ol e el L S 8 1y le mjg’yw
Ll (25 L) e s LB, pl 53 OS5 6 pAa il
OBbras 3 OBbaien T 55k 4 el 0352 (D3l 5 Sl 2 D 2 5 Comio
&“U}ﬁjvjbé"w‘ Q:JLQOB)\McgﬁJL;)b;w}ASb))\jckgm cwﬁ)
el U T sladel )z anglie . ilos) o 0 (GOS Slad g «Jp b (53 Joes )
c&.}b cC)L:SLA (Ao ‘)}Q.T.w.} Aile QT)\ U)":QLY LSLALSJLU;L’ a\joJ& C,S):o ;‘MJSJ':M
Oble 5,18 .ol odslooil SIS snS aalsl (g1 Lo 3)lS 03501 jhalS weccd) 5 (5 2bme
O e b Jsm 3l Jeolm 35 b 5038 Jbass | 0858 5l oles a8 (60l
S ol 355 (Sl g Sy 5 rh el
°W@H})uﬁ‘;‘>)\ﬁﬁd%gwﬁ QLjL&})\S .&%B;ubc)\aaadl(y
(SpS 5 I slacaly 5 Shilassl 3 posas b boges GLACS 4 613,55
Cien LT 31 6ok (61 1 IS aslsl e g 3lol 5588 53 oo gonns 5 05 8 (gLid



5 SLaa 38 e Al LT L U o e 1S sl 03,5 o Kon 8 L
oo e cdal bl s i s LT 31 ol S350 1y ) 5SS
GYLS 0db by )18 ol iz oS B 1 355 6la B 0ot gnmmes Sk S
e aelsl e 5S4 503 S Coaglie Cunioy ol ol 53 Alg o (G U Ll s
Loles ;S SIS Silals an 03551 a5 5SS Judans U (9305 0ble 3,18 LT S
Ay 553 S @ (3b By s SliS

A ool sl a8 Ll plaxl (oladl Vs 5 glils el aes (OS5 ol (C
(e 3955 Blad (g )10 ale o Coel (3595 IR oLl 5wl S
ol 02055 =2 5 (3 Ol ok (D) e 5 (il 4SS S (S
o)b,o.h LAJ;USU .J.s).&@ p&-jﬂg&b ‘C,&Lw.l.q-)‘;.q.gjbkgjgdjw &L&Q))
3355 325 05555 65 DLl 31 (6l £A5L AISIN 5 SIS Conios S
Sl S s 3l taedS olle oS A il S HS 5SSl (5 a0l oSl
(S5 Bl Sl K oot o B sl Colex

5 i8S SLasSr 5l sl b LT agalge dbaylSscnS glsycanel [Son (il
Sheiwd g i S )5 Sl g adsl slse Q':"t S vfﬂi.ﬂu 5508 ol JLisay
Cosla 33 3 Wl (L Mg S50 5 Sl B0 pll QLSS
Cewd )l P alt) d’iﬁLﬂ)b @ Oligss (:L>u\ BE Jzo-‘b ‘JJ&qu.c os,is oﬁi)l 3 céjib-
cu.:a)\j_&j u.i:L_: LLusl (oIl ey C’"""J‘:’. BE Jza-‘l_}') J.AL?:J‘JO REVIE
ﬁdwd\i@)\bsl.&‘jw;guj:&jgb Lgl.hdl.u

QY}LW.A B u;’.'ﬁ u"""’g;‘}-ﬁ Ladluy 5 4.:L:~.A u.a.\.o slredly o (€355 2 4.5,0)) (v

Sl e 9o 53 gladilhe Sallas

\\nd

\ a)Lo.:a L\Yy}.;
VYA Sl
O ok




S e s ghe 3 gl e Sladllas
\Yv

okl s K
e Sy

L (QLSHS 5 La 318 Julin 503,8 sboml ansl 55 BT 51 e i3 5 sk 552
L fas e slapleslow s DL 31 (50 2,50 5 S gl S ol 03,5 15
ekl o 2ee SO ale GLLe ST 5 Sl e (hle 318 4 Cod Cmis 5 S
o B 4 5 Qa8 o b aslsl gl Lo 318 03,800 5l S glalns IS 0 )55

Jv.bu‘;o CJJ.&\)OTJ 0d) U.A\.S LAJ.ULSL;QLS)LS

S5 4 9 S Y
S b sl Jagte 5 S8 ) S5enS (s uld) ddal)y gy sl o
o83 31 (550 A o) oy i 48y olen 3 LT 0ble 38
L5 e ey OF homtan 53 (B (Slaesed 4 Sl (Kb £5000 (55080 «Zllnd
LU e oS slaosls 35 (hassy cpl 53355 delius 5 Lgo (Sin b by aS AL 5L )lS
s 31 il 0l IS Lol Lo 65,5 0B 1 o i s 56T o sons
S35 (6, i g aia) S oy b aS s g0 Al 5 SRash cnl s o |, O
230 S Dot S lilul) 5 (5504 5 AL @l B amal 55 (6 o) 5 (550,
0 S snS el 59 gay 3,585 sl Qlile 1S o3 a0 313 K s o3 5
Bl 5 i s Sl L by s Sl d 3 p i

Cdl bl Sl e ) (glaspamen ¢ oplls a0 53 Kan b ol o)lisl a5 j5blen
A3l A e 53 355 Sl rl ) 5o ES A 5 US o Culda |y )l oS
Sl s LS s SlSt e 5l (S dimen ol o33 el 5 (San 3 Slio e
Sl oS g ae Sl ke b Ll 35S (S b Slio i ol el bags 3l
4S5, Al 5 et ol Sl e Tl 3L pladle 3 Ll ) gl
355 45 U515 5l 5 sl sl 555 (953 3 ) arens opllan Kin S S B)IS
il 3V s 5 0l CS 0 Sy ke (6l i S50 Ly 5 A e
plgh i byt et S8 (G3lmosly 5 LS50S sl 55 Ol sbx

t;‘}o‘j LACA_QT)\JJIOJ LS)YL»)J:{ ch))zAbjé Sl &Jm‘j b\J.A &AJQUI'O-L«:



= a3 (Solmilinad! (6 e bbus (LiMie 5 A HSs S anun s (-
Syl g amm s ol (Slas s 0 5l Ol il g 05 s 4 5 (Sl 5 el
352 1555 2 on 65V (6 Ao, T JWos @0 5 (S0 ) s SIS ynnS

salay polir 5 Uy sdS dnns gase 4 OIS s b (il e K05 S5m0 5]
50l S Coasits 5 Kb ) el il o Dgaler 5 ol ) anangs I
Sl gl LT oLl 558 a8 a8 i a8 5 505 Aol baamLias ) 3o (slabolizl
Ll LT ey 55 o o5 e S anale SSaeenS & 355 (555 5 Lapsl 53 |y amss
LT 0ble 318 oS placs s Sos 4 o 65V (5205006, 5 (S50, 5 clitenn
b gl 4 5500 Lol iz Ol er oplpl 1355 2 g (Sl e (i LB
53 45 0335 S el 53 Layp2S anlllas f30n oy pomstnnss Kinp 5 dns
ol e JiB 5 LaylSsnS 55 5 pedas

Ll 15U 5 0ble 518 Conaieds 5 Sin b o8 LBl 325 5 5ds ol Gl ST 3
slaail . Coul Sl sbyShenS a1 wlad V5 5 CS,8 oy e 5o
Olle S pedas 53 Ly B ey omie e [l 4 03 Sy 315 0L a3y
NGkt bl a8 | Al dalys 5550 5 Sage Jolse 5l S 5 a)Ssns
ol Al S5 e A San b (S IS8 53 e alge (o San 3 S
e 5SS IS 53 Gleilwins 5 (aos Jolse lpl 5348 3,5 W 5 hasn
Ltz 515 Gl 5 S le S (slaolSus 5 Laysl it 35 5 Comaind 5 S b
sliab 3l L ge Bl (Lot Jbab Jowe 3135w S 53S0 b (33 0 S8
56 S Lol an (2 Jlab 45 Sl 48 550 o gl 4 4 25 Lol i oSS S
oo a3 a5 e pelal ool Bl dal el 5o Sl Olgl (gl e
(_;JL..a:é\Jf.ﬁ:..S«SJL{;m el 515 e Q\,(p b 395 S sewnS el ys 5 Comiog
Sl Uy 1 2aS (la s Joosi b 5 SdeolisS 53 il 5 g0 45 sy oo e ol &
L el S 25 (6 ity S ms mlo (il Sl 5 W5 8 (oLl

)\L_?A_iLwﬂ.\iCALBJJM:wj&\uf)wlpéuulj)wu\j\J>}>)L§j‘_,m§

Sl e 9o 53 gladilhe Sallas

YA

Y oyleds <V Yoy
\Y’ﬂ/\bl:.wﬁ_}
0




S e s ghe 3 gl e Sladllas
4

okl s K
e Sy

ol 5 ool Jal b cably )3 058 Faieds oy B SSemS 3AS 5y5l3 e Jous
Aas o Bgw dtge 8 (3Ll S Caw ay | 311 sl Sliog jie 9 aysl HslS
=3l aS Sl ola sl 5 Slios e OV Sliog yhe 5yl i opl oS T LI
Hola S5 Laaluy 53 55 5 ol&S1s 5 s ybo o3l gl 3 o gos (Sla iy gl ulual

4S il e ALK 8,5 S 3 s 5 o35 (55130 5 0086 ull L Jos
OB B 1) 55 DS 5 eaels (o 51 5055l 5 T 53 855 S Glamsl 5 Lo
S g 3 5 Al S (gl Sl o3 S BB eolal LS 5 ol
DBy e 5 e 3 Syl (Sla Sl 5 (513 5L (S 5mla S
sol) (sl Lo lS Slloes 5 La iy iy dlags Sodil 5 515 QASS 0l 5 0l e
5 ladbas 53 it Slugs 5 5L 5o S S e T 5B 1y S S dxs s
S5 Lo S s 5 ale e 5 ki (gla AN plad 4 bS5 o LaCnd
RSB S drng 5 6 pdilall) Sl Gl e SE a0l pl
Lo 208 (53 dodam sl Slios s 5 Laysl Ol seay cdoslisS )3 5 5m S 5 s
Gl 5 15lus (s cvbiﬂ;;ﬁ»%;ﬁic)l:é) ST RGN P g L
o ey 0lle IS ey il 51 S (5235 0u) 5 Sse e U slany )

SISl 3l o3l wle gow LSl 485 503 a1y 0l ) oo (glaazily
Mo b sladl 5 JVs s 53 (Fss OVl 5 bilule (S) 80 5 5588 anuys
O 5 Comimas ) (iuigy o3l L oS o0ls JSCa (gl S |y 33 S ssl s 5SS
e 4 b (8lo3,31L 5 5OS (glas s 5SS (gl s ys 5 sdews Joos
b Sleds s VLS sl 5 ddg Joms 313w oS (51 03 0550 Canio s cpl Dy
335w S 5 g3 5 cmale 53 (I3 5 g se (NS (3L K @ 1035 K peS
Sl i 1) S S 5 0l i 01,503 B il Cand 4y - Lo
Sl 03 503 (GA>

il « K3 Jgnams WlSpnnS (6 s ol o S) S 015 o yomms 53
OLale )8 Comaseds 5 Kb 5 La 5,55 caysly ol ol LT 0ble 318 (slaysly



ol IS e i U 53,8 e IS S enS slinb 5 lames 3B ow b
2333 Sl (S5 lse A dlesl b OO lasl 4 Sdgs s O o
20k Cdss Bl S5 byl nS (6 B o dSlS i 5555 4 YIS
Jeelse 5 didig Sdedidy 5 adloaan O pots 5388 s G 355 slayliSKeal
rosds a1 e |y oble 3lS Conasid 5 Kin b (S5 @3S0l IS8
ol Sl Sl 5 G Jlasl 3 0l IS 4 13 (sl 35T b1 e g
Cdleb sl 53355 Sl ol 5 s (5L U5 55 s (514655 il

b oalh 5588 50 Il 5 Age solatl Sla)lSh S 4 03I L UL 51

Sl e 9o 53 gladilhe Sallas

\F.

\ a)Lo.:a AAOTH
VYA i
fosk




S (‘,\9 P dnile Sallas
\Fy

okl s K
e Sy

&l
w5 A5 0L (b (59 demadaes 10 20) G s ans 3 LO\WAY) oyl Lol

il L ol il Kan b s 35 b 3 IS 4 L LOYAR) Lo jderes (555 5 (g (53
\V\—\‘\? t(\)Y . 46>ﬁ)\5

9y Kaa b B LOYAY) Lslasl ¢ JU31 5 ¢Sl ¢ sl eIy 5 €3 50mm0 ¢ Sl sska]
REEAY4 ‘\'Oj\'f ‘W\?j)\s

Olslidiansl> 1oL . Son b 6 )& Bgs » Gasdie (VW) & 058 (b 23]

s Slows 100,65 - das SOEL S (VWA o (5,001

S Sy s (55501 a0l LOYA) e (g i 5 ¢ e (oS5 eild ¢ feslanslibanes (5 Ll
AVYY (63,5 ) S wldianal ((sd )5 08,5 S 16390 andllas) (glazey 5,555, b Sboslu
AYA-NYY

9 ul.‘.ls ‘_)L,.@S .6)3%.@.3 w\».» K) L}:S’d (“‘V/\) éJL.pM ‘)‘J‘JLA’:LJ ‘(JaLSJ:..v ‘u“’Jﬁ‘

bty dgeine GolBedl S 51 Culs) Gsi 5,08 (VAN pligy ¢ L)l (6 )ie €3 50es (5 3L
AV-12YF £0 . 28550

w5 il A Slem s 55 Ol gl slaBl L(VWWAD) (sigsdams ¢ aSg

A (el Lo jdar) aaslos Jloss 5 o0 50 (6 10Kl Sle LOTAY) ]y (555l
(V280 31 Juol g 6) .53 oly Slalllas a5 101,65 (s> Sl

AL.LJ:[J_A Lgua.x_{:;b u’.vLAJLw @Jﬁ O (\V/\V) L..ojry\& 4‘_;-“}3 )SLi.j EMJ.W 4&\5)}3‘

YV-2Y X8 Q\ﬁ\ BEYSYRERVY 6\.&&3} LaedSisls S50 2 QTL}”L} Qlj.@:v 6@5\.{&3\.}
Jpwodnd 131 ol Ol el 5 S5 (VWAY) ugoden b S

SLaolesbu o> Glusl mlie G50, 2 F50 Jolse G OVAO) Loy ol 5 £ Jrles om0 S 21>
OV=AF (Y L e S p anldudd . s ol ST 5l ol b 25
Canos b ol ey 5 o, L;Laqujjr}@.ia 3y90 55 cilizes GlaolSlus L(VWAA) sla b ¢ 5lS slslas

YO OV (oha) (G 3\ fa gk aslidad Ll ) St o )5 Col,

XEYY NE 510 o e Sl sl Kan b o e 5 e Kinp Lt L(VWWAD) il (g 55


http://opac.nlai.ir/opac-prod/bibliographic/731515
http://jas.ui.ac.ir/article_18176.html
http://jas.ui.ac.ir/article_18176.html
https://www.noormags.ir/view/fa/articlepage/423533/%d9%82%d8%a7%d8%a8%d9%84%db%8c%d8%aa-%d9%81%d8%b1%d9%87%d9%86%da%af-%d8%b1%d9%82%d8%a7%d8%a8%d8%aa%db%8c
https://www.noormags.ir/view/fa/articlepage/423533/%d9%82%d8%a7%d8%a8%d9%84%db%8c%d8%aa-%d9%81%d8%b1%d9%87%d9%86%da%af-%d8%b1%d9%82%d8%a7%d8%a8%d8%aa%db%8c
http://opac.nlai.ir/opac-prod/bibliographic/2273806
http://opac.nlai.ir/opac-prod/bibliographic/570391
http://opac.nlai.ir/opac-prod/bibliographic/2646615
http://jas.ui.ac.ir/article_18227.html
http://jas.ui.ac.ir/article_18227.html
http://jas.ui.ac.ir/article_18227.html
http://opac.nlai.ir/opac-prod/bibliographic/587761
http://pajooheshnameh.itsr.ir/article_6627.html
http://pajooheshnameh.itsr.ir/article_6627.html
http://opac.nlai.ir/opac-prod/bibliographic/639981
http://opac.nlai.ir/opac-prod/bibliographic/768793
http://opac.nlai.ir/opac-prod/bibliographic/768793
http://ensani.ir/file/download/article/20101107154333-6.pdf
http://ensani.ir/file/download/article/20101107154333-6.pdf
http://opac.nlai.ir/opac-prod/bibliographic/728930
https://jomc.ut.ac.ir/article_19352_1a1930ef51579f5afdba43a1c340c7ab.pdf
https://jomc.ut.ac.ir/article_19352_1a1930ef51579f5afdba43a1c340c7ab.pdf
http://qjerp.ir/browse.php?a_id=250&sid=1&slc_lang=fa
http://qjerp.ir/browse.php?a_id=250&sid=1&slc_lang=fa
http://ensani.ir/fa/article/59683/%D8%B4%D9%86%D8%A7%D8%AE%D8%AA-%D9%81%D8%B1%D9%87%D9%86%DA%AF-%D9%85%D9%84%DB%8C-%D9%88-%D9%85%D8%AF%DB%8C%D8%B1%DB%8C%D8%AA-%D9%81%D8%B1%D9%87%D9%86%DA%AF-%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C
http://ensani.ir/fa/article/59683/%D8%B4%D9%86%D8%A7%D8%AE%D8%AA-%D9%81%D8%B1%D9%87%D9%86%DA%AF-%D9%85%D9%84%DB%8C-%D9%88-%D9%85%D8%AF%DB%8C%D8%B1%DB%8C%D8%AA-%D9%81%D8%B1%D9%87%D9%86%DA%AF-%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C

cWC..;_ﬁ.\.AQLxS\JaA e)‘:ﬁﬁwjéjug‘fww ‘JS)).;L;UBJQQLA}J?:
£Y-av (YN

9 &;.-)SGL_»A C».:Z.%}.A ('_.@,a J.A\}G (“‘/\/\) &ﬂL:w ‘J',:;-fwj ‘M‘M ‘gbu “JJ&) 4@@)

S8 LB 53 il Sy e slal 13U ol ey OFAY) L by 5t oalom 53
YV-YY 4 ‘C.\M >\j u\gx.f.}\) W Ca.gﬁ_.\.a A.A\A-«GB .]a...u):.nj &%}Sébﬁuu‘)u Ls).i.bv@u)

&\ﬁj Q‘)@J )\S g?"\"":"’\jj (“‘/\O) .5}4.2-.4 c@dﬁu
Ol ST 55 10,6 558 ol aslle L(VWAF) o)1 LT 55,0

ub).%]:».: Q‘J‘é (VJ.:\JA :JL{) )L>l:9 J\-@-P ;;"J‘.’.‘ &lﬁ)\xé\ (\Y“\Y‘) )).o}r.ﬂ cr.l.ﬁl@jw

C)\_Pw\ )&deb@r‘ﬂ‘ “._ > ‘AL_.S;A(\V/\Y)AJM 4"_1,31‘@)_«4
AY=YY A-NAY (gl e

Q0 5 1oL (e o) Ol (SKlana s 5 CoMie ((VWWRY) 3 gamms o dillm e

u’..v‘bu)_:;j_n LP‘};&;:ML«?‘ &J@J}é)joj.@.: u;'li))‘ (\Y“\Y)w cb‘f\f} [N ‘QM}JM
AOO-IVY DY (sl e jinst, aolihas S i

S Ml s 5 Sy f})}ﬂlbk}:ﬂ)dﬁ)j@bjb&b}@%ﬂﬂ L(WWAY) L8 (el
Ol Sloaw 10168 (o

g Slaassl s o Kan b (S ab p Dys o LVWAA) agdl ol ydio 5 (Lo el Lo
.‘\—O~ ARY cA.A\.'.:.-.hj}:

http://www.irna.ir/news/83420253 3| 4:5}?,, (AYEY YOV

Sl e 2 gk 5 ghndnyils Salllae

\FY

\ a)Lo.:a AAOTH
VYA i
fosk



http://jims.atu.ac.ir/article_1261.html
http://jims.atu.ac.ir/article_1261.html
http://jims.atu.ac.ir/article_1261.html
file:///C:/Users/Shahalizadeh.ISCS/Downloads/4007613902204.pdf
file:///C:/Users/Shahalizadeh.ISCS/Downloads/4007613902204.pdf
https://ajsr.aut.ac.ir/article_2609_e98dd6797fbbcfac74770282a170c3c1.pdf
https://ajsr.aut.ac.ir/article_2609_e98dd6797fbbcfac74770282a170c3c1.pdf
http://ensani.ir/file/download/article/20150908163829-9764-116.pdf
http://ensani.ir/file/download/article/20150908163829-9764-116.pdf
http://opac.nlai.ir/opac-prod/bibliographic/975928
https://www.amar.org.ir/Portals/0/Files/fulltext/1394/n_salname_keshvar_94.pdf
http://opac.nlai.ir/opac-prod/bibliographic/2456296
http://ensani.ir/file/download/article/20120329112123-2111-172.pdf
http://ensani.ir/file/download/article/20120329112123-2111-172.pdf
http://opac.nlai.ir/opac-prod/bibliographic/2341310
http://ensani.ir/file/download/article/20101209101713-71.pdf
http://opac.nlai.ir/opac-prod/bibliographic/1305500
http://ensani.ir/file/download/article/20130702160536-9461-48.pdf
http://ensani.ir/file/download/article/20130702160536-9461-48.pdf
http://opac.nlai.ir/opac-prod/bibliographic/705851
http://opac.nlai.ir/opac-prod/bibliographic/705851
https://www.noormags.ir/view/fa/articlepage/905224/%d8%b6%d8%b1%d9%88%d8%b1%d8%aa-%d8%a8%d8%b1%d9%86%d8%a7%d9%85%d9%87-%d8%b1%db%8c%d8%b2%db%8c-%d9%81%d8%b1%d9%87%d9%86%da%af%db%8c-%d8%af%d8%b1-%d8%a8%d8%b1%d9%86%d8%a7%d9%85%d9%87-%d9%87%d8%a7%db%8c-%d8%aa%d9%88%d8%b3%d8%b9%d9%87
https://www.noormags.ir/view/fa/articlepage/905224/%d8%b6%d8%b1%d9%88%d8%b1%d8%aa-%d8%a8%d8%b1%d9%86%d8%a7%d9%85%d9%87-%d8%b1%db%8c%d8%b2%db%8c-%d9%81%d8%b1%d9%87%d9%86%da%af%db%8c-%d8%af%d8%b1-%d8%a8%d8%b1%d9%86%d8%a7%d9%85%d9%87-%d9%87%d8%a7%db%8c-%d8%aa%d9%88%d8%b3%d8%b9%d9%87
http://www.irna.ir/news/83420253/
http://www.irna.ir/news/83420253/
http://www.irna.ir/news/83420253/
http://opac.nlai.ir/opac-prod/bibliographic/505010

S (‘,\9 P dnile Sallas
VFY

okl s K
e Sy

oo Q‘Jéj LAOLA)LM BE QTJ._J.»SJ q}gd) TSI .(\\‘/\\) uﬂL&.L_wv ‘&J&Ls

Ay e los ol 4 BLodl Lo sl (6 B, (OTAR) s 1S3 LS

Sloea 5 b LL a3l OYAY) Baloo L 5 ¢ Jedames ((53030Lans ¢35, 55 (531545
\QV—Y\\ ‘(Y‘)V ‘(.)\)i\ 63\.@.‘:5\ 6\.&&.}\9}3‘ u@wujw d_)#u"w )llé) 6\): a.\.‘:)m.‘{

e mies oIS 1)) 5 . mies x5 55 Jawgie &;Cu;@ OYAY) W oS
https://modiriran.ir

l—'d‘).’.‘ w‘,:: f)l.@);jtjw MUJ._:)AJU.:L; W)Sj LﬁJﬁw\}S (\VQ')N ‘d)’\?ﬂw‘j EJUA} (3R
99—\‘\/ L(YY)\\ 15“\“3’,'\ a\:B) .&.AL::‘)LOT\}JQJJ

LgLACASJ_& QL.)*JDT)S CA:EAJA Q‘J:A Lv L.J)A UL&:\); (““/\/\) w.....;-.k:.w ‘déb.wj ‘A.UL\i :o)bd)&)@ﬂ
Y-0A YO 4)\33) )j“:”.‘\) P g.gq-‘,s

J_;.‘)S J—"‘}GL_}SLSJ‘P)—@'.’ J.&)} W)de:ﬁ;d C)l}r.a (\Y“W)JX;J TV ‘_;:Ual.mj f))L? 4‘)\5/#
AR RS (A)) R NP RSN SUP U NGB VAT W SRV S P

o> L sleslw sliab auls 1 x5 gl sLagle il 55 (S50, 3,81, (VWWAY) - ‘rm;

‘_;9\_“.’1}‘ QJ\J_GJ sl2sl (\Y’A;‘) Jl.’.ny\.ﬁ« 46.)\.‘:-).9) HE VN cuL:w:Ja f@”}“ ‘J\}?dl.é EJ}M c;;\.:':
P IESARN PP

NO-¥)Y :.).33) Q‘J‘.’.‘ szl LTSI s (“"/\Y) é@jﬁ c}}:}o)bé}) ‘..\:.AL: ¢6J.3f3r.kin

e e 10| odeoli S amal= ol bl (AW Y) dodeses (L8l (plen
Ambastha, A, & Momaya, K. (2004). Competitiveness of firms: review of theory, frameworks
and models. Singapore Management Review, 26(1), 45-61.

Consoli, D. (2012). Literature analysis on determinant factors and the impact of ICT in
SMEs. Procedia - Social and Behavioral Sciences, 62, 93-97.
do0i:10.1016/j.sbspro.2012.09.016


http://opac.nlai.ir/opac-prod/bibliographic/1843086
http://opac.nlai.ir/opac-prod/bibliographic/1843086
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=114637
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=114637
http://ijer.atu.ac.ir/article_3737.html
http://ijer.atu.ac.ir/article_3737.html
http://opac.nlai.ir/opac-prod/bibliographic/744840
https://modiriran.ir/%D9%88%D8%B6%D8%B9%DB%8C%D8%AA-%D8%A7%DB%8C%D8%B1%D8%A7%D9%86-%D8%AF%D8%B1-%DA%A9%D8%B3%D8%A8-%D9%88-%DA%A9%D8%A7%D8%B1/
https://modiriran.ir/
https://modiriran.ir/
http://refahj.uswr.ac.ir/article-1-727-fa.html
http://refahj.uswr.ac.ir/article-1-727-fa.html
http://ensani.ir/file/download/article/20120329110953-2104-128.pdf
http://ensani.ir/file/download/article/20120329110953-2104-128.pdf
http://www.jmsp.ir/article_6591.html
http://www.jmsp.ir/article_6591.html
http://ensani.ir/file/download/article/20100929171008-%D8%B1%D8%A7%D9%87%D8%A8%D8%B1%D8%AF%20%D8%A8%D9%87%D8%B1%D9%87%20%D9%88%D8%B1%D9%8A%20%D8%AF%D8%B1%20%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%20%D9%87%D8%A7%D9%8A%20%D8%A7%D9%85%D9%88%D8%B2%D8%B4%D9%8A%20%D9%88%20%D8%B5%D9%86%D8%B9%D8%AA%D9%8A%20%D8%A8%D8%B1%20%D9%BE%D8%A7%D9%8A%D9%87%20%D9%81%D8%B6%D8%A7%D9%8A%20%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%D9%8A.pdf
http://ensani.ir/file/download/article/20100929171008-%D8%B1%D8%A7%D9%87%D8%A8%D8%B1%D8%AF%20%D8%A8%D9%87%D8%B1%D9%87%20%D9%88%D8%B1%D9%8A%20%D8%AF%D8%B1%20%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%20%D9%87%D8%A7%D9%8A%20%D8%A7%D9%85%D9%88%D8%B2%D8%B4%D9%8A%20%D9%88%20%D8%B5%D9%86%D8%B9%D8%AA%D9%8A%20%D8%A8%D8%B1%20%D9%BE%D8%A7%D9%8A%D9%87%20%D9%81%D8%B6%D8%A7%D9%8A%20%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%D9%8A.pdf
http://opac.nlai.ir/opac-prod/bibliographic/1015402
http://opac.nlai.ir/opac-prod/bibliographic/1015402
http://jmsd.atu.ac.ir/article_212.html
http://jmsd.atu.ac.ir/article_212.html
file:///C:/Users/Shahalizadeh.ISCS/Downloads/ravand4902.pdf
http://opac.nlai.ir/opac-prod/bibliographic/2422355
https://www.researchgate.net/publication/253539431_Competitiveness_of_Firms_Review_of_Theory_Frameworks_and_Models
https://www.researchgate.net/publication/253539431_Competitiveness_of_Firms_Review_of_Theory_Frameworks_and_Models
https://doi.org/10.1016/j.sbspro.2012.09.016
https://doi.org/10.1016/j.sbspro.2012.09.016
https://doi.org/10.1016/j.sbspro.2012.09.016

Hall, B., Lotti, F., & Mairesse, J. (2008). Innovation and Productivity in SMEs: Empirical
Evidence for Italy. doi:10.3386/w14594

Ibarraran, P, Maffioli, A, & Stuchi, R. (2009). SME Policy and Firms Productivity in Latin
America. IZA Discussion Paper, 4480, 1-41.

Jossy, M. (2007). The relationship of organisational culture with productivity and quality.
Employee Relations, 29(6), 677-695. doi: 10.1108/01425450710826140

Kalaw, A. (2015). Hand book on productivity. Japan: Asian Productivity Organization.

Lee, D. Y., & Tsang, E. W. K. (2001). The effects of entrepreneurial personality, background
and network activities on venture growth. Journal of Management Studies, 38(4), 583-
602. doi:10.1111/1467-6486.00250

Muneeb, A, Ejaz, A, & Kahut, M. (2012). New determination of factors affecting the growth
of small and medium Sized enterprises in Pakistan. Interdisciplinary Journal of
Contemporary Research in Business, 4(6), 513-530.

Owalla, B., Gherhes, C., Vorley, T., & Brooks, C. (2019, July). Factors Affecting SME
Productivity: A Systematic Review and Research Agenda. Academy of Management
Proceedings, 1, p. 16184). Briarcliff Manor.

Rasmussen, S. (2013). Organizational Culture in Innovative Small to Medium Sized
Enterprises (SMEs). KTH Industrial Engineering and Management, Stockholm, Sweden.

Stainer, A (1995). Productivity management: the Japanese experience. Management Decision,
3(8), 4-12. doi: 10.1108/00251749510093888

Wisenthige, K., & Guoping, C. (2016). Firm level competitiveness of small and medium
enterprises (SMEs): analytical framework based on pillars of competitiveness model.
International Research Journal of Management, IT & Social Sciences, 3(9), 5I.
doi:10.21744/irjmis.v3i9.172

Sl e 2 gk 5 ghndnyils Salllae

\FF
\ u)\.o.:: AAOTH
VWAA Slins
fosk



https://doi.org/10.3386/w14594
https://doi.org/10.3386/w14594
https://www.researchgate.net/publication/45143449_SME_policy_and_firms%27_productivity_in_Latin_America
https://www.researchgate.net/publication/45143449_SME_policy_and_firms%27_productivity_in_Latin_America
https://doi.org/10.1108/01425450710826140
https://doi.org/10.1108/01425450710826140
https://www.apo-tokyo.org/publications/ebooks/handbook-on-productivity/
https://doi.org/10.1111/1467-6486.00250
https://doi.org/10.1111/1467-6486.00250
https://doi.org/10.1111/1467-6486.00250
https://journal-archieves24.webs.com/513-530.pdf
https://journal-archieves24.webs.com/513-530.pdf
https://journal-archieves24.webs.com/513-530.pdf
https://journals.aom.org/journal/amproc
https://journals.aom.org/journal/amproc
https://journals.aom.org/journal/amproc
https://www.diva-portal.org/smash/get/diva2:632780/FULLTEXT01.pdf
https://www.diva-portal.org/smash/get/diva2:632780/FULLTEXT01.pdf
https://doi.org/10.1108/00251749510093888
https://doi.org/10.1108/00251749510093888
https://doi.org/10.21744/irjmis.v3i9.172
https://doi.org/10.21744/irjmis.v3i9.172
https://doi.org/10.21744/irjmis.v3i9.172
https://doi.org/10.21744/irjmis.v3i9.172

