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1. Talent Management
2. Internal marketing
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Abstract

Nowadays, knowledge as the most important capital is the alternative capital of
financial and physical capital, and knowledge - based business environment requires
an approach that encompasses new intangible assets such as human force innovations,
iiiiiiiiil - 11 hhhhtttt 000000@®O0 ttt iim ff y sS
to investigate the impact of talent management on internal marketing. The research
method is descriptive and correlation and the statistical population of this study
consist of 950 employees of Mellat bank in Shiraz city. The measurement tool in this
research has been standard questionnaire assessment of talent management and
internal marketing. The validity of the questionnaires through its content and
reliability has been approved by cronbach's alpha. Data analysis using a Likert scale
(five sections) and LISEREL and Spss software was also used to test the pearson
correlation coefficient and the analysis of variance analysis as well as using regression
to test the hypotheses of the research. Data analysis showed a positive and significant
effect on the impact of talent management on internal marketing.
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