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Abstract

High-performance work systems can be part of the first plan of managers in the organization.
If the organization wants good human resource management, it must pay attention to the
performance of employees. The negative consequences of social idleness for the organization
are very wide, which threatens the performance of the organization. In fact, idleness is
synonymous with low performance in the organization. Loss of human resources and
consequent financial capital, lack of strategic planning for human resources as a competitive
advantage and lack of coherence and coordination between human resource subsystems. In
this article, we analyzed the data using smart pls 23 software. And we have achieved
remarkable results. Considering the acceptance of the hypotheses, it was concluded that high
performance has a direct and significant relationship with social idleness. High performance
indicates the absence of idleness in the organization.
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