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The effectiveness of group counseling on acceptance-based therapy (ACT) on the

organizational commitment of university staffs
Bahram Bakhtiari Said*, Kianoush Zahrakar?, Abdurrahim Kasaee®, Azizallah Tajikesmaeili*
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Background: There has been some research on the impact of acceptance and commitment therapy on job stress,
occupational depression and perception, but there is a research gap on the impact of group counseling on acceptance
and commitment therapy on organizational commitment. Aims: The purpose of the present study was to determine
the effectiveness of group counseling based on acceptance and commitment therapy on organizational commitment
of staff of Gorgan Islamic Azad University. Method: This study was a quasi-experimental study with pre-test and
post-test design with control group. The statistical population of this study consisted of all the administrative staff
(except faculty members) of Islamic Azad University of Gorgan in the academic year of 2017-2018. 24 subjects
were randomly selected and randomly divided into experimental and control groups Group 12) were replaced.
Research tools include the Allen & Meyer (1990) Organizational Commitment Questionnaire and Flexman et al.
(1970) acceptance and commitment group therapy counseling sessions. Data were analyzed using univariate
analysis of covariance and multivariate analysis of covariance. Results: Group counseling based on acceptance and
commitment therapy significantly improved the organizational commitment of the experimental group in the post-
test phase, and group counseling based on acceptance and commitment therapy in improving the organizational
commitment components of employees (emotional commitment)., Continuous commitment and normative
commitment had a positive and significant effect (P< 0/01). Conclusions: Group counseling based on acceptance

and commitment improved and enhanced organizational commitment of employees. Key Words: Acceptance and
commitment therapy, group counseling, organizational commitment, staff

Corresponding Author: rastin1357@yahoo.com

-

N

w

I

(J s ookt )00 51 ¢33 €030l 55 oS i 3 psle 3 ol odSCai13 o slin (65575 (g gl )

. Ph.D Student in Counseling, Faculty of Psychology and Educational Sciences, Kharazmi University, Tehran, Iran(Corresponding Author)

Ol 608 e gnisl st o5 i 7 e 5 gl 0SS co sl 05,5 5Lkl T

. Associate Professor, Department of Counseling, Faculty of Psychology and Educational Sciences, Kharazmi University, Tehran, Iran

Ol 608 e gn3sl g5 o8l (3 sk 5 (glitilyy 0SSl copslie 03,5 slhstind

. Assistant Professor, Counseling Department, Faculty of Psychology and Educational Sciences, Kharazmi University, Tehran, Iran

121 015 ¢l o5 ¢ i p sl 5 oliily 5 a0 coyslin 0 8 ylstinl

. Assistant Professor, Counseling Department, Faculty of Psychology and Educational Sciences, Kharazmi University, Tehran, Iran

LRV SRV LVVARVA TG F

AYY


mailto:rastin1357@yahoo.com
mailto:rastin1357@yahoo.com

¥4 (ﬁ))ﬁh A\e)l.a.ﬁ: AR 09>

Ll psle e

53.088) (T 5 L) s s SG s Slesle s Jesl gl
Ay e S Ol e S et g 1 5k ol
skt 53131 (gl Olejl 3l g 5 457 ol OT ol oL
2 T 0kl BLLT )0 el jan & plaay o 4 Ol sl
AL LT ol ol S0 Canite Olojl 51T 2 5 51 2ty Olejla
i Gyl (Y 1F el 87 5 Sl S Sty L Ol )
YL sk G b Sl S (oo e bl 3 5§ g DS &
5 Sk B ol ol 5 T S e g a5 Shes
5 A e RGBSl s gl
Sty Olojlw 4 ¢ Glo sl dga (Tl 3,5 (YT (bl blgs
S S OT j3 Cugue 5l 3505 CS e Olejla 53 0yls
N gbatels b Slejle dgn &5l OT 51 (S La a3 ool
e Sbilw sy LS fome )3 Hpas o Jad Solo, b
5 il «K) s> Cote oy s 5, Shee 5 ol
RCERL

b Sl laze 53y o a4 oS Sloys slae et I SO
(s Oloys b ol )1y Sl jle dgns pelas il 5 oo OOl Sl
VIAF Jls 3 g 5 5oy r (s Oleys ol g 5 Sy
SOl pow mge 5l (Faed gyl AS Sl s bw s
L Oleys o8 ST adlys calpgs o ge Jlis 4y Sl (6518,
L Y08 OIS 5 15 guls (g o) (wla) T Ly (5l
O O 5 o gemee G035 iysls (ki e 5 &
0L 3550 53 65, sl &L et lid 4 Oloys opl 5 S0,
25t g otal” a3 Sladaly Cooler B S Cl cs b
B 0Ll (a3 laaaly 4k o (YooA (uls)
A3 ol ey LT & 3505 1S ma 133 8 5Bl ol
LS e 4 3l grnly 4L el () S8, STG 55 50 57 (5 5r)
35 (Ko 35 K5 Gsllygy b S e oyl Jlite Ly 4,
(Yo o la)

s &8 Ll g 5 B2y 2 (55 2 S35 (ol (sl
Bl gl g s Sl 1 (AU sl g SIS o Las

b Jlel GG Jon il 550 o gt jlo 1Sl 4y e

4. Normative Commitment
3. Acceptance and Commitment Therapy (ACT)
6. Relational Frame Theory (RFT)
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I, Organizational Commitment
2, Emotional Commitment
3, Continuous Commitment
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4, Observing Self

3. Values
6, Committed Action
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1. Defusion
2, Acceptance
3. Contact with the Present Moment
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