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Abstract

The purpose of this study was to explain the job performance of firefighters in Rasht city
based on the role of managers, innovative work behavior and Employee Fit, Occupation, and
Organization. The population of the study was 315 firefighters in Rasht. In order to determine
the sample size, a limited Cochran formula was used. Finally, 152 questionnaires were
distributed by simple random sampling. The purpose of this research was applied based on
purpose and in terms of data collection, it was descriptive and correlational. Standard
questionnaires were used to collect the statistical data which were confirmed by content
validity and Cronbach's alpha to assess reliability. SPSS21 and PLS3 were used to analyze
the relationship between variables. The findings of the study showed that the innovative work
behavior of the employees has a positive effect on the job performance of firefighters in
Rasht. Also, employee perception of employee-job fit is related to the innovative work
behavior of firefighters in Rasht, while job perception of employee-organization fit is not
related to the innovative work behavior of firefighters in Rasht. The results showed that there
is no relationship between the role of managers and the innovative work behavior of
firefighters. Finally, the results indicated that trust in innovation did not play a mediating role
in any of the relationships among variables.
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