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Abstract

Green human resource management refers to all activities in the field of development, implementation,
and ongoing maintenance of the system is intended to alert employees of an organization refer to the
environment and environmental factors. This study aimed to assess the impact of human resource
strategies in the creation and development of green human resource management. The present study
objective as applied research and in terms of methods, among survey research - analysis and temporally
is a cross-sectional study. The statistical population of this study includes all employees of sepah bank
in Shiraz that according to surveys is 500 people. The sampling method was stratified randomly. A
survey method was used to collect information and research data. The data collection tool was a
structured questionnaire on green human resources management and human resources strategy
questionnaire. Hypotheses using structural equation modelling and analysis using SMART PLS
software were analysed. Hypothesis test results showed that among the aspects of human resource
strategies, The reward strategy with a coefficient of 0.51 has the greatest impact on green human
resources management and the performance management strategy with a coefficient of 0.28 has the
least impact on green human resource management. Considering the confirmation of all the hypotheses
in this study, the conceptual model of research is an appropriate model for creating and developing
green human resource management.
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