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Purpose: Examines the relationship between organizational creativity and information
and communication skills of librarians in academic libraries.

Methodology: The present study was conducted through an analytical survey among
librarians in the province of East Azarbaijan university libraries. Data was collected by
a researcher designed questionnare.

Findings: The mean of organizational creativity was 26.831 with a standard deviation
of 1.83 the mean of information and communication skills was 61.021 with a standard
deviation of 2.60. Inferential statistical analysis (regression and Pearson test) at a

meaningful level smaller than 0.05, confirmed the relationship between

organizaaational creativity of libraries and information and communication skills with

R =0.615. Conclusion: Organizational creativity of librarians in academic libraries
and their information and communication skills ware in a good state. We found a

direct, positive, and meaningful relationship between organizational creativity of
libraries with information and communication skills.
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