< 99 ©d P JIwilpad> ol dolikad

Journal of Public Administration
Perspective

o 315 i 2 il qalie Gt pre o loia SR g el i

Article Title: Human Resource Management Social Responsibilities: A Meta
Synthesis Approach

IR > 39318 5 (Sloll (o S (SaBidn e e ¢ il A S 3G W g

Authors: Sakineh Hatami, Mir Ali Seyed Naghavi, Seyed Mehdi Alvani &
Davood Hoseinpour

5 S S o Sloll o e (sl Sl (il e I &) (RO Sy gy
FO-£0 N (F) (g0 o poe slailpie oS 51,8

To cite this article: Hatami, S., Seyed Naghavi, M.A., Alvani, S.M,,
Hoseinpour, D. (2019). Human Resource Management Social Responsibilities:
A Meta Synthesis Approach. Journal of Public Administration Perspective,
10(3), 45-65.

WWAA/VY ol & ,6
Salwlus g Co oo cuslidls — (e S olidlo — Olyd = ol b

Publication Date: 2019/September/23
Publisher: Iran — Tehran — Shahid Beheshti University — Faculty of
Management & Accounting




VWAA Sl o 5la coas Sl o 35 Sy ke jioblotr F¥

VEYO-FAOY ;S LLs YYOV-5-52 1 b LLs

S0_F0 Loe

S 3158 il il i oo lin] (Sl ghans

A Yy . =Y o ] . .
2920 39913 ¢ (S (G0 s 7 (G (A pu0 ¢ ol S

ol eolyl (Slblb aeMe oSl (g lhlus 5 Co e 0D ¢ Jed o e (638 gomlild )
2l ol (bl anMe oSl (gyllus g Cu e 0aSisl ¢ g3 Cu e 09,5 Y

sS

2 (il g pgas) olosls gy 3l > )Lt 5 LS elaal Sl 133 ojg el s B
(o opl Bas gycplil il 03938l clainl lacdsiue 4 Sl mlie olpie agr wud
ol Sl mlio oo sloinl clacu)giums ololis

st oy pll oS8 s ok ) el ool 3509, [ (owlni sy, [P
Cygody &S Ghagh YA F VAV loj edgazme o (Sledbl ool )0 g9t 51
J.J?u c\l>).a .))|9 «idg b.))f ) |) L;’L.w‘ C)Luo Co pdo L5°L°‘>| dL@k—«JW EPO90 (ruliins
15 1365 o 138l 5 3l (SIS (s srb Bl elastmgdy 0

G ole s lels plae S5V (SN wlp ) e tobdeh gbadl
9 L;)L»&,.ml,o.m Lglbd.pl)ﬁ ;(\A) la.u)A GAIWI dlﬁwo)ﬁ 2 W uMJ[QA.C ‘D..\.wu.:lmlw)
phasel 1318 )3 (3o0l sy )l JB) 4 s 5 (V) b (S35 b ogad (S5 Jobs
WS oy als yo 53 aizly gsy obMasl )3 gl )l slas s 1) Cuanl oyt cad s V)
A5 Gt porae ¥ i Culpdyd 5 o8 YA LJB jo

oS Casl il ol slassly Sl S 18 Uig) b asle e & el llilo (43,1 b 10
8l b hnghy plo ¢y (298 S5 oo

Oy cbjgel lastinl  Sludl plie Copie clain] clgiume ( slain] clgiume 1 galS OlalS
S Sles objyl loss

sale alis tallie go5

AYAA-0/00 rallis by gyb AYRYAN-Y sallio il s o)
ol (63585 asbbl 5l 7 e dllie oyl

Jw‘ b,\.uwy *
E-mail addresses: modirane@gmail.com; asnaghavi@atu.ac.ir; alvani@atu.ac.ir; hoseinpour@atu.ac.ir



¥o (OhSen 5 (oil>) e mlio Copio cloa] clacugiue

Aoddo .Y

Newman et ) cuol (LS a4 Bolare (S (sloinl slacasiune pre Sl 51 (SO
Del Baldo, ) suss 43,5 Lo > clanl slacdsine S9y 4o olgeas a5 (@l., 2016
Sl Bl copre clain] acdgiue e o 1] Slusl mlie o pie bwss 4 (2018
ool lojls ooyl 5 (elotzl g (pased Sl 4y s, > GSH 4 S (sliaoa,
JWB o lojles ¢ S9l8 Gygots a5 wlby glys ridsius opl (Nie et al., 2018) ol
(Pl @lio )3 iy ) aleyw g 53 (Pleipad lis 4 ol 4B sipe p LS
.(zzzzaaakkka-Woszczyna, 2015) cuwl ;lads s> b Laslg, g lass

g cold) 5 Wsdioe wiwd Cundy ol gl 098 035l GLEK slajls 31
LS b 3ylge (syloms yd plhggl (Turker, 2018) 5,8 Lialgs it Jopm ol gd
0‘9‘:'94'3 O] L o9 .\3)1.\.3 d¢5 Ohf)lf d‘)—.’ u.clo.o‘ L;Lay&ﬁ.]?fﬂm dl);;-l 4 d‘c@)’b
Eops yeiS il Sy 4 S1 (Ciprian-Dumitru, 2013) 4,55 o joeys 0 sacled
Ly el 039 5l g aSh Lol cilos S clainl lacugiue b dasly > (55l Cogal 4
(Turker, 2018) wlosls 1,8 Lo dacugime (sln! cunsS slods |y CiaS pida oplgd oy
3o Ui b hmgss Nigd oo plistinl yioS” Jolao 33l (938 3929 wé) e (Jle (sl
Er ol &S cal aop ¥ 4 S5 cdalre 181 01481 g Joles 01,81 o plasciwl & B
oMe (Markel & Barclay, 2009) sas o iol38l (ool 3l a3 1y ja8 Jleis! g, S0
POV BV aad (b ooy dgng 0 i b amd g i saoled (ulolre p
Jome 53 U1 (gl jsliass g 25 0 485 54 (33 (5,8 lgiea, ’YW o5 <l
Sy g e 0D H e 0 ob jeib cuwis sagld pl g by cani HK
Wik JS4 Jerde pde sacww 0 U5 Moy Vel S oes Gl oy
(Mun & Jung, 2018)

P ki sSgn eSS Feee and SIS g0 (I eesle
YAE il Lol Lilanilis (g ygo e Lol (sl 393 LS bl g blje dand jesiwd
Ui b obas s blileas (Schawbel, 2017) cool xop VA s s e
(Prowse & Prowse, 2010)  yizw il o Slas obj)l i S$ 250 ¢ b)) 33 wogd
Mo 1 55 (Mahdi, 2014) 5jgel 4 Cuns Pgcglds o g deoligS (5,55 il



VWAA Sl o 5la coas Sl o 35 Sy ke jioblotr \td

o590 ¢6)l8 Olebu das,] g bad jesiwd ¢ colisin] cuiel wile  laggsge 4> )51 .l 500
Turker ) sl oals Latl (93 QLS (sl b &5 80 00 guims Sl 35> 0 pié
ShHkisl by g amsly w8 & Cond 665,55 05 e Sy bl (& Altuntas, 2014
(Waring & Lewer, 2004) cuwl juin sl sbals 1350 bldgime pl & 2255 o
slo glal 33 LSS 12a8 8 i sl 5 amd o Lial3dl |y LS 5 e oy GBS
Oy Llgi o gadge opl &S (Inyang et al., 2011) wi salgs  clonl e gime
(Waring & Lewer, 2004) s> yials' |y ¢Sy
S a3 ol Gl @l cople sloinl slacdgine oje> saie (ou)n
(Ciprian-Dumitru, 2013; Barrena-Martinez et al., 2017 ) Sl jlows sl jiags
r3,S ) g o1 plol (Ciprian-Dumitru, 2013) jsme sy el &g logas
(Alcaraz et al., 2017) wloas ololis oj> cpl > Sludl @lio Copie jI (o5 35 3]
oiete 4oz J s gl g 08l Db (sl sl (glaoje aSlexl|
slacdgiue (55000 e ladsly 4 Jl 5 cul Glal gl copde laoje
e Cope loinl bhcugine ololis (b adlas Lol dius dagl > elozs]
38 ool (Sless ol g 38k ) i igel el i ez 53) e
(Jelos cnl @l ol Coledps g 29800 Pl haghy el S 518 oo )b
3201 B35 1) menlie 5 losd s 5> sl glis oo slozal Gl dgiune Jio
455 Sladl glie Copie (slol Clginn (oI e 258 cp pob Glagh Jlge

R

OARgR Ml 9 5 (Sl Y
68 el g 4y Jlate (63,505, oloi] Clsts o Slaia] Clginne popdo
Fayazi azad et al., ) was o )3 dogidyge |y anols p» lojlw S clolidl el
2 S BlP e sl ord slol lacgiue I a5 ool slaciy 5 392 | (2017
e G (053 b g gl (p ) i 9 )5 3929 9S50l iy
5 sl slcdgime dasio gl Jdsay Wiy o &5 (De Stefano et al., 2018)
3 el laie) Jolge a5 gxe cpas J(Alvani, 2011) wib o] jexb 9390 13905 yasuie
» olejle HlB, clpl xS porde Ll (De Stefano et al., 2018) cul s>



¥Y (OhSen 5 (oil>) e mlio Copio cloa] clacugiue

sl sly bl 5 (Newman et al., 2016) cul axags iy )ls olod jo ylads 63

IRV J9§.~m Ol&éjdb ).g]).g 59 395 d)lf

rhcdgine Sl glie Copte o Sl @le Sy e (Slolal (B gume po0do
\ 3 e . & & A . e v,

Ol 9 SHhgl Ggmen SISdngh bwy & Cwl wie pprde S slol
ol (Shen & Zhang, 2017) sl s ke (Y1) Cygusts 5 o5 9 (T2 1)) 555 oY+ +5)
el Sl mlio o pie? & Jgime Sluil lie? wile alise (pslic Cov popao
ol g (Alcaraz et al., 2017) cul o obilgs 0 g Caw Sladl wlio o ppie? & Jgiume
Hedlye I 505 G bl 0l maw dgm0 4 Slal plie Copde s Gy |y
(Schoemaker et al., 2006) >,S" (& 5 S5l8 lol I > 5l 51,8 LS,

2 og home b elarl o LS5 4 bge ¢85 eloin] Clgtus porde Gl
9 Gl (Sen €88 Sy ol Sy glyl oled 05,5 00 porie pl pob Jl
SOyl 0ylsl a9 4 S Wb clain] Cgtme iy yai (3 dmols dadlhe Sl ALSl drels
o SIS el b (5,8 158 plyieas |y laiesd ailgiiee laglojlo ol )3 &S g
azily 8 \lie )35 o il dscls a8 e o clan] o g ey 8 50
Obrad & Gherhes, ) siua 358 GLS) Jotmo S 5 ol 3 &8 Sgyd a0 5 auil
Arnaud & Wasieleski, 2014; Shen & Zhang, ) k> pppte HUS,5 (2018
2 Sy sl sbcdgiue Jgyd da leicds 4(2017; Sharma & Tewari, 2018
(Del Baldo, 2018) xg o 48,5 s

Ay byiie G g s Ll gl ol (e bglosle Sy dily ol
oS JE » clan] slacdgine 4 jiaS ol (g 8 i clan] slacdgime 1550
o b dnp ol @y cwl (e bpljle Sy (Jle Gl WS Joe
Lol ol coo alSy (U)o Lulis o dewgs 0l jl eS8 elain] Culotum
Clytns Sl 3 gl 5 Ggin obcwsil ) ey Mar LSS cul (Ses
.(Shen & Benson,2016) s

W) 0jp el 345 ol e dlan ) sl oo o pre s loin] Cadgiums (sUJ ko
sl phcdsine Sl glie Copae j1(V40Y) 9 9 b (iduaw Jio sl 0ad

1. Orlittzky and Swanson



VWAA Sl o 5la coas Sl o 35 Sy ke jioblotr FA

gt 5 Jutens 3 yprotins ol il glio oo Sl e o o
ool oS sl pile |, S5 GlE G g BB s "ol slars!
slacus,d Jold) w8 cole, 1) )8 (Mol plojlo slasylubul j5 5 (U 4 boyje
xS g G55 (655 K mie g djeiwd JBlas (g8 Glelu ol 5 oD <yl
Coles jl QU 45 WS o o Sl mlie Cupde yemedio)S 3,845, (313 (gl
» el bcdgine 5 s Gladl @lie Cope Xgd o 5l3)58 5 clis 5 Slojle
LS b a a5 Cwl oSS isred 5 Sludl mle Copie slacuslus 5,8 5)g0
Shen & Zhu, ) us 8 b o cloin] Culginn og0s CBEME o U A8 o0 S5
csius b Slal gl Cupde BN 4l (Y1) oKan 5 2555 Jue , (2011
ly wilo slol cacdgine 4 olyte 4ol (ul )3 & 01l og] €8y sloza
ohler g 3,le=b,L (Gond et al., 2011) sia olus §45 Cople b s
Jolgs oS wlon S ) Gl glie oo (olazal clacdgins | ylial Juo (Y-1Y)
e Copte S gl )3 1) 8y sladpaly iz 5 (el (o (slatee;
,» (Barrena-Martinez et al., 2017) xb o J> bl plhedgiue Sl
gle Copde slonl Glacdgine 4 J5 ©jgon wul ord Sl (556 & ol Sl
ol g &Sl o Jaide S ad S Sl oje )0 w9 ol adby Sl

Db e &1y sl cpl 4 mgh

] piscdgume (Sl gl oyt a2 58

gy photinl Coanl )l Jhe (sloia] clacdgine ojp )3 selasdiuw! (I
bl (Dupont et al., 2013) s)b a8t o lalase b eS8 lie o ol )8
plascal 4018 )3 (ol ednd) oy 518y & axg (VooA) TohlKan 5 s (ins,
ey ol 00,550 8 5L 4 a8 das ojlel paye a4 g 0dly Lislial 1y Sbae S Wlg e
DUPONt ) st pg e 31,81 5 S 3131 e, e sotd SIS < oosd (clocedsl Yoano o) 3l
o8L (Barrena-Martinez et al., 2017) sl,8 Sg,5 (sla5)) 0o oyl ) (€T al., 2013
byl ) cusal ¢ (Shastri,2014) Sl b & (il Gyaw 2 il Jab
lords 1S3 elazs] slaculsius lsisds 50 (YU, 2013) _olisel

1. Legal Compliance HRM (LC-HRM)

2. Employee Oriented HRM (EO-HRM)

3. General CSR Facilitation HRM (GF-HRM)
4. Beaupré et al.



¥a (Ohen g oils) o @lio Cupio slaial slacygins

elaizl ol b a8 (o) liS b (3590l 1o (S 0315l 4y aiilyty b ey 2 (90! (2
Comiz 1 g8 glab > (slaBigel 4y s o yiod sl ) 5> s )l 1) 558 o))5)
2 dY0) Juss o J (Dupont et al., 2013) col cuonl Bl jluw )8 Cuow b
AL Jlo s 5 51 g5 i bigal > S €8 e 45 155,5 pl (shadllns
ces b gl Syl (gHope Sl mle lacuwlw 5 sloin] cuoluw s
Olgiedr (bigal jl g simd (el |y objgel adg Canl Sea (o3baiBl oo I osded
ol egMe (S eolawl D5 LSS el dawsl by (golai8l drwgi gl (o)l
5 O Cominr gl slagsuiaion Gib Jid (bjgel @ (yiod )3 gplp culs,
(2015

5 dlaaie (bl =V led S Sl hey Hle S sl Clotue (gbad)lailinl
Ao o ygr Aile (USHS 4 3L 5l sy lgied adle &l - 0 Sles 5 e)lge
()8 Mo p U S & clan! SaS &l =F < onio)l8 Clawss 5 gmolins]y
(V+VA) Lup )8 43l (Barrena-Martinez et al., 2017) uis” ale Solgls b ez
Oy QB die (98 (Jalds (USHI & bagdo dine) 3 1) e85 0 (sloie] lacgins
L ) wedgw clylael ¢l o Wiy GGl walizen glacuwlio 4 aan  So5
s Sy Sygods (2B b Ghjsel (el LYl cindss S e 4y e
» oplplo (Obrad & gherhes, 2018) usly o ool 3jlg0 51 e B Sloas
Do oo e yol Cpl Golite slrogud 4 calisee glacS i

(25,5 b 28) ool 5 Blad 3,Shae oj) 3,55 oS, J) doys B 5l S
O)Slas byl lapiumw O oddjasuie o lubcl Sl cba el s
ks elaial lacdgine gl 4 Closd Glhe Wgy A8)S 0o gy 1) b Josll g
wbs bl clp oS s (5))5 (a8 iy doio ) den) HBASES 15 5l (oS S bawgs
o |y GUSH yuxie Glodd s puiiane jabay (sloin! slacsiue oll ) 3 Slas
L) s Lagiye o> 4 jeib 3,Skes b)) gul? 15 e 415 Ygame e )3 b



WWOA Gl o o5l ons Jlo ¢ 53 S prike bl o

aiags elon] clacygiue (Alcaraz et al., 2017) «(sls panlgs pbl oan] 3 1, )5 ol
ks (e 3Shos iy 3Shos 251 pige Sladl glie Cupte s3SI
g CS)lie sl 4 cwold Jold  slanl Sl guisres 4L @bt o ol
(Jamali et al., 2014) cuol 3L L o 3,8k e ¢ clonl Ol b oluocSs pi5
Sl mlio o pie sl SIS aghdiin Ao i) pl ;0 Oldlles 3 w2 Jdoay
Ll 045 03)5] & J9J.>; Jo u.cLon-l Lﬁl‘“":"ﬁj%“*" 09>

i gy Y
o S 5 ooy Cnle Blod | slanngs s i 1 3 gy i3y oy
Pl gy site 1 cusl solil doodls (gyglaer gy ol 2 5 &S latmed 95>
5 Syslaen S S5 hgy 5l edlatul b (yimgh (sbresly g Cusl nogim Julo singh

S sla iagh ded (gyle] Analy ] (o)l ((cpSAiges by, o8 lo] droly g diged
ScienceDirect, ) &, 5 I3 SleMbl laoll j5 oddpisie (4oLl o
Emerald, G-Store, ProQuest, Ebsco, Springer, Scopus, Sage, Mag Iran &
5 ldl & (laiges 4 ol jelaiods ondidy yu (slaoflgdls” ol 2 &S ol (SID
0 > aojlotlS wondydiie (slaginghy (sogcme lp Wad Gloley 09d coge |
5IYees Js il g (Boonstoppel, 2011) 54 da 4 VAL o clas! slacu)giume
Barzegar, ) &5 gyhe mhe s (29550 Olyis g his Cuddly 4 Sl Sl

W M)f )]m 5 @Lo) 0940 L)"‘ ¢(2013

=5 Soiegh & Cuns (S sbagiagh 3 2bb g 2ly) @ oS abl g 29,
ool 5l ol ol gl g 352 (sl glyy Smagy cnl sy sline il gl
U osesl (bl Ltoms (el s oslitl plaastie i )l g gyl (25 S5

by )B4 opsS

LBl o Ll o €
o Jhes Lol e s g peds 5 (&S Olallae oS5 S 518 o,
Swoldiw b 5l cuS 518 Lol sl (Naghizadeh et al., 2014) cwl S jaie 5 ues



o) (OhSen 5 (oil>) e mlio Copio cloa] clacugiue

.o a - e o e & )
9 oV (Jgol Sepllss qwyp ¥ iagh g pelai N Jold (VooV) 09l
Sy g Judow o D daiagh 5l leMbl gl sl ¥ owcwle o jingd Gl
sl bl @)Y g iS58 5 dnaly

SoS Sidngh 4 piegh bl mbat (piRgh lgw @S Cwsd o
() Joi2) 295 @)l Loy ozl jl el 3 sbml e S e

SIS e g sl Jlgw ) oot
Bl R gwJlgw et L
Copde (floia] glacdgiue Qs Gl ple copie latz] lac e

: : (What) e &
Pofiady Gob Sl plie § s

Szl L5 ale o3 (glaolSyl an O ST PTE L (Who) adllas axsls
' s b asls

Sloj 0490 d> & bgsye b yadls
YA b VAA- TR R R S (When) il o3gixe
e

Sl cleMbl s 15 ¢l Sgy d>
o s o oS eeld slr sy % (How) 55

Sl 0

I egie @S Gojly | gt Sl - (odBgT Jgol Wopllh (o) yr 1093 P
LS‘“"’C*:"?:-“" cujl.wj‘ é.gl.;,o Copde u_cLo.o-l Lglm&.:.]%m ‘u‘d"“}‘ LSLI”&':J?L"” o
s s g sl slacdgiue ‘ui':)'}a] 5 L] glacdgime plasuwl g cloisl
Caims Bk 3l bojleadS wyp b eolael 5 Slas Sbj) g slan! Clgine
ooy gleolll o > dlls Ojaods b yidoh v g (gAulS GlalS 0 lSs (yie g
cnl 9 ks glusl 4 pliwd Helateds (8,5 Oygo (g)lol diges g dmals w43 sridl

WA )y (Mo YN Jlo VAL Jlas 5l ool puiistio (glo gy dad yidgh

cowlio Slagingy sl sl owle Gl idgs GBIl g 929w togw o
@ g bbbyl ol SleMbl g ggme i lgis wle Llize (gl el
eolis 31as8) sl 005 ool 3 T (815 olaza] (saculgians oj> 53 boing3, 45l
ot Slasl @lie e eloin! laculsiue lolaid] adlas oyl i o (Fra=ols il
Q) ool SleMbl 5 (FF) sgime (VOY) 0uls (VAD) Hloe Jdoas cldllas I sy

1. Sandelowski & Barros



WWOA Gl o o5l ons Jlo ¢ 53 S prike bl oy

cslain] bcgiue o) 93 &) i 45 Limgh YA Slas Cylosy g ad o Lagye
ol ik A dajimggy cpl Glee 5l sl (Sb g aidly Sl mlie g pde
(Slnng ©ypoh JiBgh £ ()90 ©ygots Simgh A el g0l Gigh TS

bl 2929 USY g (&S g Ghgh A «sdy90 ddlllae Cpg0dy gl ¥

en5S Alsye )3 18,5 Sygo dlge 93 3 S gl Ll gl Bkl te,ke o8
OlBle s SaS b sdelcuwsddy (as dn ds o o Gl olulid e 0 29390 IS slaaS
o eyt 8 A5 glgl S OA dose pl (Y Uge) B sn g 981y
by dagpe (ehisinl (acus)d ) Jhwin Gasmdpis S 4 byye o5
(ool tumsip) ple sy 4 d2g9 g Glb o (S5 L pogad (S5 ol 5 (gjluSinlon

Dy pliscil 51,8 55

Iags ] ylys 5 o lless (b5 F otz

M)b k3
ol
Dupont et al., (2013); Cooke & He, (2010); ) . .
() v Beaupré et al., (2008); Dudovskiy, (2019); bl o) )3 egd amipis
' 1SO26000; Fuentes-Garcia et al., (2008); (Cuogd & (lCuenl) Lo o

Maignan & Ferrell, (2004)

Dupont et al., (2013); Cooke & He, (2010);

celma et al., (2014); Apostol & Nasi, (2014);

Beaupré et al., (2008); Dudovskiy, (2016);

Dudovskiy, (2019); Gond et al., (2011); s i s o
.\A 1SO26000; Fuentes-Garcia et al., (2008); Lé el ot > iz e
(A¥+) & De Nanteuil, (2015); GRI (2011): 1SO (Comizr & pliiCuanl) Loy

26000; Shen & Zhang, (2017); Maignan &

Ferrell, (2004); Nie et al., (2017); Del

Baldo,(2018); European Commission (2011)

Dupont et al., (2013); Cooke & He, (2010);
(#7+)5  Dudovskiy, (2016); Dudovskiy, (2019); Jalee 2131 (glyy olistinl cus)d sl
Gond et al., (2011); Del Baldo, (2018)

Dupont et al., (2013); Cooke & He, (2010);
jamali et al., (2014); celma et al., (2014);

V' Turker, (2018); Beaupré et al, (2008), 20 5 (eeldamspng) plp sy 4 eg
(Zy#) ~ Newman et al, (2016); ILO, (2014); plisecul
Cheruiyot & Maru, (2012); Apostol & Nasi,
(2014)
. Dupont et al., (2013); Austria, (2009); shen S e
A Zhu, (2011); Newman et al., (2016) o3 gyl eslatl
9 092> o) (b sladlpiin S Pl

(#¥)y  Dupontetal., (2013); added et al., (2009) ]
(Sloslo g9

Voegtlin & Greenwood, (2016); celma et al.,
(#7+)%  (2014); Yu, (2013); shastri, (2014); GRI ool 8 slals )3
(2011); 1SO26000




ay (OhKen 5 (o3ls) o plie Copio eloin] slacasius
o yd 5
sl9l2
. Voegtlin & Greenwood, (2016); GRI1(2011); L R el
UD)Y Vo o) (2016); GRIROLLY 5, 1, g plaskil &y s (52l
Shen & Zhu, (2011); jamali et al, (2014);
Apostol & Nasi, (2014); Turker, (2018);
(#30)%  Cooke & He, (2010); Newman et al., (2016); OB (65 54 xis
Agboveh, (2009); Rowan, 2000; Kolr &
Tulder, 2002
Shen & Zhu, (2011); jamali et al, (2014);
Turker, (2018); Cooke & He, (2010);
(Z3¥)A  Newman et al., (2016); Apostol & Nasi, wlSalsl 4 Hlal b glel 5 xe
(2014); Rowan, (2000); Kolr & Tulder,
(2002)
() ¥ Barrena-Martinez et al.,, (2017); Turon, gy sl 51 ooliz
(2016)
& > opisals Jad 8L gly W
(/¥))  Shastri, (2014) 1322 IR J8 Bl sl
Olojlw 2,8 & sl
(Z¥)¥  Turker, (2018); Cheruiyot & Maru,(2012) plascul Jib bdye (59008 clmoygs (IS
Dupont et al.,(2013); L& & De by 9_5”. I o) QS o (g >
VAR Nanteuil, 2015; Ciprian-Dumitru,(2013); s sigel 4 (soliscinl Cunds g5 bl
Cheruiyot & Maru,(2012) ué
sl
4 5 g ) Oless b L ye 500l 431,
(#¥)y  Dupontetal., (2013) PRI 'N;K A
0%,
Shen & Zhu, (2011); Lechuga Sancho et al., i
7o)y I(\io_le); & Farrell. 2004 SUSH el Jwans delsl baylys 9500 wal 3
aignan & Ferrell,
55500 sbaslyy Sl L 5l B ialS
(AY))  Bugitniené & Kazlaukkaité, (2012) il aacky Il Sl SIS ot
ool
saoly o by calaxio Cy e 1 o litul
(#¥)V  Bugilinien¢ & Kazlaukkaité, (2012) b (53,5 5 (QUSHE o) cagn ) (bj9e]
SBb
(#¥)y  Barrena-Martinez et al., (2017) Sl Bade (5 lae (23 S
(#¥)y L& & De Nanteuil 2015 la 590l slyzl 9 syl » 4Vl S )Lt
Rl e 3 (sl saayjo talSpas
(#¥)y L& & De Nanteuil, (2015) gl @lge 3L g olojle S 4
solasdl
(%)Y Dudovskiy, (2019); Barrena-Martinez et al., ooy bl il ey 2l 9 855 He5 5k
: (2017) alises L;L'aob )l Lf‘:’)?"]
(#¥)¥  Obrad & Gherhes, (2018); Mahdi (2014) Oy Sygots (2B b Bjgel
e ghue dine) 33 LS, 5, Sae 51 Slb,a8
(/¥)Y  Dupontetal, (2013); Newman etal,, (2016) = 0 o200 7
slez
Dupont et al., (2013); Barrena-Martinez et ons] Saw 3> AU 13 S o
(/V)¥ al, (2017); Shen & Zhu, (2011); Turker, " Pk 29 o G S
(2018) dg CEby




VWAA Sl o 5la coas Sl o 35 Sy ke jioblotr

Of

o yd 5
Slgly
Dupont et al., (2013); Bucitniené &
Kazlaukkaité, (2012); Shen & Zhang,(2017);
Cooke & He,(2010); celma et al., (2014); - ) _ )
W Bugdiil. iené & Kazlauskaite, (2012); De S¥5 Py gileSalen (slaasl
VAR Stefano et al., (2018); Shen & Zhu, (2011); b 55: L ;
) Turker, (2018); Fuentes-Garcia et al., e A
(2008); Maignan & Ferrell, 2004; Del
Baldo,(2018) ; Bardoel et al., (2008)
. Aoula & Guedira, (2013), Obrad & Gherhes, e T
(/o) (2018); Barrena-Martinez et al., (2017) Oy (S el L)
(#¥)y  Aoula & Guedira,(2013) Py gladsly
Aoula & Guedira, (2013); Obrad & Gherhes,
(7v)¥ §20183; Dudovskiy, (2017); Rok & Mulej, (13 o) syss b il
2014
Shen & Zhu, (2011); Turker , (2018);
(#A)o  Newman et al., (2016); Rowan, (2000); Kolr Sjeiwd JBls cole,
& Tulder, (2002)
. Turker, (2018); Fuentes-Garcia et al, .. . =« e .
()Y 2008) Del Baldo, (2018) 555 Gp3lge b Gate L) 4 AL &)
Bucitnien¢ &  Kazlaukkaite, (2012);
(#v)¥  Barrena-Martinez et al., (2017); Turker, (S8 a00) 8368 51 cudlye loss dgupe
(2018); Dudovskiy,2019
Shen &  Zhang,(2017); Obrad &
(/A) & Gherhes,(2018); Barrena-Martinez et ol
: al.,(2017);  Pfeffer,(2010); Rok & 78 e O
Mulej,(2014)
Cooke & He, (2010); Shen & Zhang, (2017);
(Zv)¥ I(\élgi&r;an & Ferrell, (2004); Rok & Mulej, B ke &y g zBgedy Gai> by
Cuodl) OMuass  wlal p Go8> Pedilias
(/¥)\  Cheruiyot & Maru,(2012) nl) a3 ol 2 ot 023
(o 3y o CMuass
b caonl) 68 L olol p 5a8> 3¢ dilbuaie
(A¥)\  Cheruiyot & Maru, (2012) et Sk el 35 o5
(b3 &)
. Barrena-Martinez et al., (2017); 1SO26000; . . s
(/o) ¥ Fuentes-Garcia et al., (2008) basiye le 23 e 5 b5 2 e ABY
SLSLK 4 calisee glacawlio 3 di yoly
(4¥)\  Obrad & Gherhes, (2018) omR R ARSO

S

Obrad & Gherhes, (2018)

5329 DUl (2,51l 8

Obrad & Gherhes, (2018)

Cilisee eSSl ) dedgw lylael cdl

S IS

N I

|2 =
-

Obrad & Gherhes, (2018)

(oo 9 )8 oo =J30) K, sl

(#¥)y  Barrena-Martinez et al.,(2017) 5Sles bl obl (slacl

(AN Barrena-Martinez et al.,(2017) OUSHE @ luast duwye sllasl

. Barrena-Martinez et al., (2017); Shen & Zhu, o s L

(V) ¥ (2011); Dudovskiy,2019; Turker, (2018) Shdifly sl (5

(Z¥)¥  Dudovskiy, (2019); Cooke & He, (2010) O&ly (Solgls g asi oygliv 4y (g yiawd

Dudovskiy,2019; Turker , (2018)

olielles 1 cudlye closs &l

Dudovskiy, (2019)

SMdasi b (g5l oly9d 98> cSby




(7)) Dudovskiy, (2017) U5y9 cwlie 9 0xisSp S o cla e b

b 4 LS, old, an; (PSNPRTS
(#¥)y  Shen & Benson, (2016) 2R OTOR B SR oo

Slegdge
(1) ¥ Barrena-Martinez et al., (2017); Obrad & Sl @95 Wile) (ke S liniss )|
’ Gherhes, (2018) (S Cunsd b (ol

laybme Obl) b)) slajlee (3g4ilaaie

(#¥) ¥ Thurston Jr & McNall, (2010) )
(adloe bl (2L

dlaidl 5 slozs!

laal | yolwl Lyl el o Sluyse
(#¥)y  Jamalietal., (2014) TR RSBS00

2 ipde) i)l Sy 3 gyl cwspas

(#¥)y  Prowse & Prowse, (2010) ) . .
(Casbge a3 L)l Syl

Dupont et al, (2013); Cheruiyot & Maru, & oUSHE (slal clgins b)) bj)

MY o1 i i

(#¥)y  Alcaraz et al., (2017) S el byl anld o Slas
(#¥)y  Alcaraz et al., (2017) Sladd gy 4 obj)l s Sew
(#¥)y  Bucitniené & Kazlaukkaité, (2012) 3,Sas il glys 55 (o)) sl drwss

Ui @b (uegd g (amir asmdpas

(%)Y Prowse & Prowse, (2010) )
(Caogh g Cumizr 4 lC0nl)

Sl ad QUlid mulie 5 i dbjpe (ol ) S5 g o 50ty @8
sl s JeoSs Juol =Y ¢ oline pples Juol =) 1 oolisl (o3 ol 93 51 bl olwlis
@l B8 e (iagh mealie (VL aw )3 g o8 cJeol 93 ol el p gk
1 sadigl gl @aS alsye yl y> ul ond odygl F Jsia 3 bl ol j) Jols
o 0ad g porie ¥ B ) 65V aw )3 oad glolid slans 5 o5 VA B
o ool alee 3l el ol cde 8l i 08 FY 4 S ol e ol ) il
Ca e I 03l 05 a5 Lo iy 0505 S5 5,5 slala Lolul s 45 sl oS
35 g0 4y (Bl i (05 5 (L) ) csln) (obigel slaaslyy o loj cilanis
5 oolazub> o «(LUS anly (o) (bjeel slaasky 43 oy chlaxio o e I edlazub
9 Z8gedy Gof> CADD,» e e b SSE LS higel (ol S Jas 50,5
s 9 €wlio Jlado ay 3oi> Cabp» g KxBgody Goa> Cldy» S 90 & Cwlio Hlade &

s

3890 4y «( Cungd g Canmminr 4 plNiCuenl) Sbj) 2l O (suesd 5 (dwin (uxdpied



VWAA Sl o 5la coas Sl o 35 Sy ke jioblotr of

2 w98 (el g «( Camin 4 cpldCaenl) obj)l b ) ewis [Aipie»
W S8 «( Caogd Ay plcuanl) oLl ol

94:‘.{);/)_9'}.) A.J.wu_JLuA.«J mub[ﬂ.cr} [épf.’ytjj.b

s

PRk ™ was
(Cungd & lCsenl) Laye (alisiial lacus B ) (e Janmdipas
P oadpse (S 4 Cuenlpic) bidie bl lacus B ) i pasdpde
plascl Jolee 31331 (sl (oalascial cum b slox]

plisal 118 )5 (el Jasns ) il )13y 4 dr g

23,18 5 el

0ol ) sdld)l)3

: o] cBgo)ly slogys pliscil & blod usly
PIAM | =
OB x5 4 e
2 @Ml coley @l dlal 4y jlalb gl ) s
plasctl Olejbs )3 3,8 & Al 90 53 (3ol b (8L sl B
OuiliS Coglel yo o9 gy I eolaiwl
Ol g3 92> &)l ool
OB 4 g 50 Sl b Laspe bjsel )
sy 4l r .
e gid 0Pl (gl saely Il (5)lee SIS ials
Gl ()90 - - p P
plssl 8 badye 5j9el5" slogd 5135
ool (sl2l g sispb o 4V 5L
2Ly olojle JS 4 ials asesys J.;‘s)',{l sledl o ialpas
dlaidl gla oyl #8lge
o o S5k Ggde ) Lo (23S
gl Sigel il coles - — - . T
(OS5 oy slp) (bjael slaaol y yd loj calaxio cy o jl edliwl
SUSHS niel el L8l ks s, 5l oolizl
SIS el s aolsl Ll 33,500l
Oy Eygot (28 lagl; il
L cilises (gloely Sl objg0l slooygd (bl J) gy 2edi) 9 855,85k
o9 les : —
oo (ohisitnl Cundg g5 bl 2 b 3p0 5 0 5l pel) QLSH o (oo
I ) L
Sl sl bigel 4
dgw CAy ynouds dgw yd HUSH 2SS
S L sl g )wefww%w g 3 QU (2568
S (6y9logm b Badale US4y 3L &)
Oy (b yd OMuass Cuodl) OMuass olul s §si> dgdilivaie
KHPXES AYole xj5 (b o )8 5L caodl) )5 )b bl p o> Padiliaio
b2l Laipe 3)lge 3 goye 9 (U5 4 Pl BB

Lggoge plo 4 (U)ol auja oladlpss




(Ohen g oils) o @lio Cupio slaial slacygins

NG
PR » LS
S 8568 5 cudlye less >
o plsl, (sllae! (’ 9§4fz°)u 95)“‘)0 Fw
Slgls O&ly (Solgls 5 azed ojgliv 4y (o yiwd
b

Olielle 1 cudlye closs &l

ool cyls,

Boeds o> by

S e &) o> cBDy

Cloy p o e ot

(1ie ;o) (5)55 b il

L] 1) 39 Ul 3590 wnl b
<28 (S g ) oo = J3ia) K 2oy
P)ag o 5 0S5 s Sl (b

Oy Sy glacddlye )]
) slaasl
o, lass &) o8 tow ol

calises el ) diedgw wlylael cdl

QS 4 (leass dvwygr llas!

(58 Cuod b (o> slodiu 1)5) o) DliriSS )

LSS 51 s

sl st e (USHE 5 Slos 51 g,a8

Py OUSHE @ calisee slacawlie jd dsan ol

Sl S35l ogas (S35 P 5 silnSinlon (slosoly

oS, 5l eoles Sanis s gladoly oysls
Mdasi b gyles 90 o> cEby
(adllae olsl yy 2lj)) sloline L) o)) (sl yline (g2ailinic
(Commiz & PlSCwanl) Sbj)l Zls 55 Camis cBopas
2 el cole, (Cungd &y plCaanl) Sbj)l guls 15 3,8 Cusgd cBapas
i) e 238 (b)) Slpes )3 peiipae) (Dbl el 53 (5 Cusrpas
(cubse
b)) QU (sl o)) b oo S dlas
2 Ses 5 Shoyjor ,8es il Cae 53 (b))l Sl dxwgs
O lodig
EUSF S —" @bl g slazal Blaal (93 1 (bl 2 b)) lo)lbme (Slo)iga
> Slas
= 1 eolal Slosd s 4 b5l ol Wew

ki)

a8 Gan y (USHS cloin] Culgtune slaylsy L)




WWOA Gl o o5l ons Jlo ¢ 53 S prike bl oA

9o L Simgy y ol alis ) (5l (slaed JS ol oSS (ow) 2 b o
Ol 2ol sl diS o (suas) |y gl wdiadds)y g3 &S Jloj b odlitwl 0y
U yoo o dde cpl jlade g oo odlaiwl y2e8" (cLlS jadli jlonmdagy o5 (pl o 38le5

ol 002345y 90y yiudon (3815 odimd Ll il S0 E SO A Hais g Cul SO

255 U oy Slhslne 403 pis F pt>

(e o o A ]
5513k w o T e o
Vo . \ Gilge
ofee NA7a) Y Y ) o

A v \F o>

e (s bban a3 VP iagsy ool sl oasS S o F s il
&S imgh o ¥ Ol Ll s vyl jolaiedy a3 aul o (ybline g sel conday
90 oyl ol Mol byl Sy Hlas sl idg 03 )8 KW Iy QT Odgrculiol « bl 9>
a plpnl 4 G a5 dg bigel dgscpoles g by bslilinl cole, Jold o

Bl s G590l sl CusS (61K 5 LS o>

@l S 8 il Jlalspo (031 )3 g5 (s S9N g Bl &) 1kiid o5
25 0l ooy p 55 & jeblon () JS5) 35800 W)l 0ad gl (551 g Julos
(" Jge) Gl plie copie elatal lacdsiue Glgisd pordo ¥ g o VA Lioghy ol

A5 2wl bl cuiS gejl g (olulis



A

Obad 4l s
oS8 L eslys -
aYole 595 —
Lo ol
sl bl glas! -
Solgls
Gsi> 4 ply -
oS,

plasciw!
plsawl 3 (aumdpse -
csehiscuol aloyly8 ) el —
plaseial o M colsy —

oleisd G218 Cagyl 2 -

A

(Ohen g oils) o @lio Cupio slaial slacygins

o3
hisel sgimme @) -
wtﬁ
Hisel J cales -
slpl cuds pfn -

2By bl &l - Uj9el

2By leas &l -

OS5 Slsya8 -
OlSHE 5l coles —

A 4

3 ,5es bl

il ekl eole, -

i (pSlodisgs 9 (Sleyjerd =
3Sdee o)l
by @l ) ealawl -

il lio o clain] slocsive o55].) S

Wodlgiu 9 (6 a5 4 .0

(ol glie copre slanl Gacdgins olold joateas iagh ool »
Simgg YA Coligyd Ab grgcus oMo VAU BV Jlo 5l odbpitto clo gy
saloto 5 21 dageS oo 33l 5 b o 101,851 (5 S o eyt Lag o
b e 5l a5 wioly LS5 1y o3 VA YL daw 55 ol plolis slanS s plulis
2 50 et Colegy s 1y S slawd oy iy 0l glold 0SSV L (higel 5l Coles
i Slghd i Slosd Gy 58 S nl 3 0l JSB ) porie ¥ 6 VL e
Scdsiue o)l g0 jolateds 5 sadleidyy oadpbnl Jlod (Slive 2 39 LI 1) baes
D9 o Ay Sl mlie Co e cloisl
bl eadplolis Sl mle copte slanl s dan 43,51 -

4 poriions jobdy 45 (o3lal 4 da g usyo HS &y 005 Al 0l sy slo g,



VWAA Sl o 5la coas Sl o 35 Sy ke jioblotr fe

Lg)lif),;t Wlels )l sl &4 do i b el dtusly b po  olasuinl slacus,d 3 (audpas
dagpe olhsl glacuoyd 3 iy pamipde SO 4 g b odl aih gl
S (g slislay 398 oo Sodbyecuitls (ingh lapite plo Gm 3 1) gl n i
1l 3)ly SSE o ey ol i oige g Cusl pre gl ) Coin
S ) dejls g Nadioe plxl (28D Cjgod & 5 Jelde (S p3 9 pliscil
35 ) 4y ged it szl g GMS 45 LS 1 dslne 1 s3ld b ol oe e
5 iloSinlen claaely udls (iagh cnl 3 VU gyl & s 51 ,Ks (S Y
Oy 35 QSIS ) oo o3 3 08 ol gy Glabys (S5 b pogas (S5 ol
S Sle ool ol 5 ) (S85 ileSialon i) 3 e85 18 closs
ol (Bardoel et al., 2008) LSS (gl (s304eb s 4 S8 pgmod SLlEl g e
&S Slels §1 odlizal o (Turker, 2018) baplojls b 5l Jolete (63,Sdae iyl
2l plal 1y (Lechuga Sancho et al., 2018) 4, 3laal
S phsl )3 Gamspis o5 ) plisdl w018 )3 (el pdmdpd ) plp 18, 4 4y Y
Jlesl 51593 & > bl (Slb b 1) gl (it o 3y WS ) S
ol 53 39 laiisd Culis, 5 Lelein] slaculsime gjluodly sl cel Blg e oms
g g0 dpogh 8l (655 ) b Jad Mol gy 5l anl b glocdlad dayy
ool 2 b 3pm 9 05 31 o) QIS S o s 3 @0 glol (it Bige poiie > ¥
oolansl (bigel gl bS8 o 3 b slaghipel 4 (elisl Cundy g5
e (Bigel slaoygd 9 39 pll (LBjgel (el Il )3 398 e Sletidiy culpliy ey
b albands oS5 093 I35 5 o |y 5l oyt ] 4 o8 SUSHIS (ol peipns j1 06
L3550l IS 0 055 (bl (S Smmenad yolalods (gloygd Ojpody LS 363 S Lt
Wl Ao Wilgy o
2 sl Couenl sl Al porie 3 ae (@S jiia 8,55 -0
Sl glie Glpte 2980 Sty & Cunl Glasl glie Copire (eloial slacgine
Gl @ o gl Cogdl 4 g by wms JhE i | easglelis laaS
A8 pladl el (el osius

Sl glio e sloial Glacdgine Gl ojg> )3 & aidas SISS 4 4257 L
oip> 3 b Ll 4 Wlg e adlas pl mls wdil dens S &l aelym
2le (oS Glagiagh e g 09 e Sl plie Copie (sloal lacdyin.
Slp bploils oo 3 (gyuin S Oldllas 39 0 duog (pbezol 9,5 )8 Cldllas



£ (OhSen 5 (oil>) e mlio Copio cloa] clacugiue

P @ Jbe Gilees sy plagiagy pbsl el plsl b yiegg (o) eSS
shls o pliscial oje> )3 ogMleds D9800 duogi 5 (lnl (pogad (iFu b (g Ao
2l e g ucaglyl amlie ST laingh ) 3580 dogi g Cuenl oy

DyS Syyo oyt g (9> iy 93y plistiul slaes I pluS



VWAA Sl o 5la coas Sl o 35 Sy ke jioblotr 7Y

&l
1. Alcaraz,J.M., Susaeta, L., Suarez, E., Colén,C., Gutiérrez-Martinez, 1., Cunha,
R., Leguizamén, F., Idrovo, S., Weisz, N., Correia, M.F. & Pin, J.R. (2019). The
Human Resources Management Contribution To Social Responsibility And
Environmental Sustainability: Explorations From Ibero-- -America, The
International Journal Of Human Resource Management, 30(22), 3166-3189.
2. Alvani, S.M. (2011). General management. 42 th printing, ney publication,
Tehran (in Persian).
3. Arnaud, S., & Wasieleski, D. M. (2014). Corporate humanistic responsibility:
Social performance through managerial discretion of the HRM. Journal of Business
Ethics, 120(3), 313-334.
4. Bardoel, E.A., De Cieri, H., And Mayson, S. (2008). Bridging The Research-
Practice Gap: Developing A Measurement Framework For Work-Life Initiatives.
Journal Of Management And Organization, 14(3), 239-258.
5. Barrena-Martinez, J., Lépez-Fernandez, M., & Romero-Fernandez, P. M. (2017).
Socially Responsible Human Resource Policies And Practices: Academic And
Professional Validation. European Research On Management And Business
Economics, 23(1), 55-61.
6. Barzegar, Gh. (2013). A Model for Exposing Corporate Social Responsibility
(CSR) and its Relation to Financial Performance, PHD thesis, allameh tabatabaei
university, management & accounting faculty (In Persian).
7. Beaupré, D., Cloutier, J., Gendron, C., Jiménez, A., & Morin, D. (2008). Gestion
Des Ressources Humaines, Développement Durable Et Responsabilité Sociale.
Revue Internationale De Psychosociologie Pp. (77-140). Editions ESKA.
8. Boonstoppel, A. (2011). The Relationship between Corporate Social
Responsibility and Financial Performance: an empirical study of companies
included in the Dow Jones Sustainability Index (Doctoral dissertation,
Master  Thesis, Erasmus University Rotterdam, Erasmus School of
Economics, Accounting, Auditing and Control).
9. Cllm,, .., aa rnnmz(trr ,,,, E., & Conndrrs, .. (2014). Corporeee Social
Responsibility In Human Resource Management: An Analysis Of Common
Practices And Their Determinants In Spain. Corporate Social Responsibility And
Environmental Management, 21(2), 82-99.
10. Cheruiyot, T.K. & Maru, L. C. (2012). Employee Social Responsibility Practices
And Outcomes In Kenya's Tourist Hotels. African Journal Of Economic And
Management Studies, 3(1), 23-41.
11. Ciprian-Dumitru, S. (2013). How To Deal With Corporate Social Responsibility
Related To Employees. Annals Of The University Of Oradea. Economic Science
Series, 22(1), 1675-1681.
12. Del Baldo M. (2018). CSR, Innovation And Human Resource Management: The
Rnnii ssanee Of iii viiii ’s uu mnnsscccaa nagement In Loccoai 1t oup, Illly. In: Lu
H., Schmidpeter R., Capaldi N., Zu L. (Eds) Building New Bridges Between
Business And Society. CSR, Sustainability, Ethics & Governance. Springer, Cham.
13. De Stefano, F., Bagdadli, S., & Camuffo, A. (2018). The HR Role In Corporate
Social Responsibility And Sustainability: A Boundary Shifting Literature Review.
Human Resource Management, 57(2), 549-566.



Y (OhSen 5 (oil>) e mlio Copio cloa] clacugiue

14. Dupont, C., Ferauge, P., & Giuliano, R. (2013). The Impact Of Corporate Social
Rppponsblittty On uu man Rssouree aa nagemnn:: GFF UUEZ’s C.... International
Business Research, 6(12), 145-155.

15. Fayazi azad, A.; Rahmati, M.H; KHanifar, H. (2017). Designing a Model of
Factors Affecting the Social Responsibility of Iranian Oil National Company.
Journal of Social Capital Management, 4(2), 181-197 (In persian).

16.Gond, J. P., Igalens, J., Swaen, V., & El Akremi, A. (2011). The Human
Resources Contribution To Responsible Leadership: An Exploration Of The CSR—
HR Interface. In Responsible Leadership (115-132). Springer, Dordrecht.

17.Jamali, D. R., El Dirani, A. M., & Harwood, I. A. (2015). Exploring Human
Resource Management Roles In Corporate Social Responsibility: The CSR HRM
Co[Craaooa oo d... Business Ethics: A European Review, 24(2), 125-143.

18. Inyang, B. J., Awa, H. O., & Enuoh, R. O. (2011). CSR-HRM Nexus: Defining
The Role Engagement Of The Human Resources Professionals. International
Journal Of Business And Social Science, 2(5), 118-126.

19.Lppog, L., aa urnn,, .. , & rrrr giee,, .. (2014). uu mnn roocuree mnnggmnmnt
models: aspects of knowledge management and corporate social responsibility.
Procedia-social and behavioral sciences, 110, 577-586.

20.L,, T. T. T. & ee nnnuuy,, .. (2015). Empogyees’ oo aaooall Trnnmrg nn d
Corporeee oollll 1 ppponsbtiity (CSR): Beyond “Primrry Rppponsblittt..... GSTF
Journal On Business Review (GBR), 4(2), 21-27.

21.Lechuga Sancho, M. P., Martinez-Martinez, D., Larran Jorge, M., & Herrera
Maduefio, J. (2018). Understanding The Link Between Socially Responsible Human
Resource Management And Competitive Performance In Smes. Personnel Review,
47(6), 1211-1243.

22.Mahdi, R. (2014). Analysis Of The Status Of Education And Human Resources
Improvement Of Enterprises From The Perspective Of Social Responsibility,
Journal Of Human Resource Train And Development, 1(2), 123-139 (In Persian).
23.Markel, K. S., & Barclay, L. A. (2009). Addressing The Underemployment Of
Persons With Disabilities: Recommendations For Expanding Organizational Social
Responsibility. Employee Responsibilities And Rights Journal, 21(4), 305-318.
24.Mun, E., & Jung, J. (2018). Change Above The Glass Ceiling: Corporate Social
Responsibility And Gender Diversity In Japanese Firms. Administrative Science
Quarterly, 63(2), 409-440.

25.Naghizadeh, R., Elahi, Sh., Manteghi, M., Ghazi Noori, S.S. (2014). The Meta
Analysis Of Regional Innovation Models; An Overview Of The Years 1990-2013,
Innovation Management, 3(4): 25-56 (In Persian).

26.Newman, A., Miao, Q., Hofman, P. S., & Zhu, C. J. (2016). The Impact Of
Socially Responsible Human Resource Management On Employees' Organizational
Citizenship Behaviour: The Mediating Role Of Organizational ldentification. The
International Journal Of Human Resource Management, 27(4), 440-455.

27..... .., Lams, A.. , & Puééaa,,, R. (2018). Effccss Of Rppponsbtee Human
Rooauree aa nagemnnt Prccsssss s n eemeee Empogyees’ Turnovir Ineenooas.
Business Ethics: A European Review, 27(1), 29-41.

28.bbrdd, C., & hhrrh,, .. (2018). A uuman Rooaurees Prrspccvve On
Responsible Corporate Behavior. Case Study: The Multinational Companies In
Western Romania. Sustainability, 10(3), 726-740.



VWAA Sl o 5la coas Sl o 35 Sy ke jioblotr 7¥

29.Prowse, P. & Prowse, J. (2010). Business Performance Measurement and
Management, P. Taticchi (ed.). England, UK.

30. Sandelowski, M. And Barros, J. .(2007). Handbook for Synthesizing Qualitative
Research, Springer publishing company Inc.

31. Schoemaker, M., Nijhof, A., & Jonker, J. (2006). Human value management.
The influence of the contemporary developments of corporate social responsibility
and social capital on HRM. Management Revue, 17(4), 448-465.

32. Schawbel, D. (2017). Employee Burnout Is Becoming A Huge Problem In The
American  Workforce.  Quartz.  Accessed March 20, 2017, From
Https://Qz.Com/932813/Employee-Burnout-Isbecoming  A-Huge-Problem-In-The-
American-Workforce.

33.Sharma, E., & Tewari, R. (2018). Engaging Employee Perception for Effective
Corporate Social Responsibility: Role of Human Resource Professionals. Global
Business Review, 19(1), 111-130.

34. Shastri, S. (2014). Corporate Social Responsibility Towards Employees (Case Of
Kingfisher Airlines And Jet Airways). Journal Of Accounting & Marketing, 3(1), 1-
5.

35.Shen, J., & Benson, J. (2016). When CSR Is A Social Norm: How Socially
Responsible Human Resource Management Affects Employee Work Behavior.
Journal Of Management, 42(6), 1723-1746.

36.Shen, J., & Zhu, C.J. (2011). Effects Of Socially Responsible Human Resource
Management On Employee Organizational Commitment. The International Journal
Of Human Resource Management, 22(15), 3020-3035.

37.Shen, J., & Zhang, H. (2019). Socially Responsible Human Resource
Management And Employee Support For External CSR: Roles Of Organizational
CSR Climate And Perceived CSR Directed Toward Employees. Journal Of Business
Ethics, 156(3), 875-888.

38. zzzzppnnska-Woszczyna, K. (2015). Responsible Leadership Contribution To
Human Resource Management-A Study Of Csr-Hr Interface. Procedia Economics
And Finance, 34, 403-409.

39. Turker, D. (2018). Social Responsibility And Human Resource Management
Managing Social Responsibility (131-144): Springer.

40. Turker, D., & Altuntas, C. (2014). Sustainable Supply Chain Management In
The Fast Fashion Industry: An Analysis Of Corporate Reports. European
Management Journal, 32(5), 837-849.

41.Voegtlin, C., & Greenwood, M. (2016). Corporate Social Responsibility And
Human Resource Management: A Systematic Review And Conceptual Analysis.
Human Resource Management Review, 26(3), 181-197.

42. Waring, P., & Lewer, J. (2004). The Impact Of Socially Responsible Investment
On Human Resource Management: A Conceptual Framework. Journal Of Business
Ethics, 52(1), 99-108.

43.Yu, H. (2013). Human Resource Management Strategy In Corporate Social
Responsibility. In Proceedings Of The International Conference On Information
Engineering And Applications (IEA) 2012 (277-283). Springer, London.



Human Resource Management Social
Responsibilities: A Meta Synthesis Approach

Sakineh Hatami', Mir Ali Seyed Naghavi®,
Seyed Mehdi Alvani?, Davood Hoseinpour?

1. Ph.D student, Management and Accounting faculty, Allameh Tabatabaei University, Iran, Tehran.
2. Associate Professor, Public Management group, Management and Accounting faculty , Allameh
Tabatabaei University, Iran, Tehran.

Abstract

Purpose: ddday, hhe ccoeeannig elll oyeess eeeeaeeexeecsssssss and
pressures even out of organization (public and media) have added to
HRM emphasis intensity towards social responsibility. Hence, the
purpose of this paper is to identify social responsibilities of human
resource management.

Design/ Methodology/ Approach: This paper was done through the
Meta synthesis analysis. For this purpose, after searching the
databases in a time limitation 1980-2019, 38 researches were selected
that directly examined the subject of social responsibility of human
resources management and entered the analysis phase. The selected
researches were entered to MAXQDA software for coding.

Research Findings: After coding process 61 codes were identified.
From the referral point of view, among the identified codes are gender
nondiscrimination codes for related employment opportunities (18
referrals), Coordination programs and balances of private life with
professional life (13 referrals), Pay attention to equal behavior (non-
discriminatory) in the recruitment process (10 referrals) were the most
important in terms of the number of referrals in research terms
respectively. In the next step, codes were divided into 18 themes and
themes were categorized into 4 conception.

Innovation or Value of the Article: Achieving a comprehensive
model with Meta Synthesis approach is one of the innovations of this
study, which could be a pattern for other research.
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