(w5 (901 (ool &y by
WAA b - FY ojladd - padjlgs Jlo
A-NE o e A

P

i Gl b Gloslw JUalw g glad s aWST ( Slojlw sleiel (g,L8Lw Lly,
Olelre 3,Mos (lend )l (2l (8 L 4wyt

€ e ee 2. ¥ = \
M5 5o 05l s dese T (6 polis w0 ¢y s dou>
VYWAA/ 0/ <A tallds by 5o )b
WA -8/-5 e ke iy o )b LXVLEN

AL Glojlu Jdle 5 gladys M Slojluw dlazel (g)bdlu Lalgy cpuxi ol e} 5l Bun
9 @S wdan bl I 3,0 cpl e Glodes 3)Sdes ol (oule AB L dwjre (25
adS” Jols (gylo] dmals il o ()l lo SYslee Jio g9 5l (Sinen «leMbl ¢yglaen LI )
lesl oy 51 a8 b o WWAV=A s Jlo 55 dneg)) 1o (65ka5 pgd 090 dlawgio pw)lbe yledre
Gged plois 4 )8 Vo8 (Byge (2)S Joix 1 spSone by (s il (Balad by 4
Oylilinl dolidiun y cylodae 0, Slos oludj)l didle Baote doliduoy ¢ yimgh 5l Lud bl
@19) MLL;O dw yo u&.ou ).’1 AW um?d: Mw).v 9 Sloiel ‘5149)> L3M>| ;u)l.o)lw )L.>L.u
5 20l g oy )90 EligS ST Gags )l 2Ll 5 sl lele o 51 oslisl | Lyl
5kl olps b edlatwl AMOS 224 SPSS22 l58ls 5 5l laosls Judoo 5 4325 (6l .88
il 4 glad s M g B /YD iso il 4 slael g B/FY isu gl 4 sl (gla e
Sor o90) b cpomen b b gxe BN isopl 4 0 Slee obdjy g B=0/0A
Gub )l iy il glads M g slaiel g jldle padiae (gl e DD LS Ol il
g ke o daly Sl e 2 Sles Sld)l @l @ ase bbb o b pxe 3 Sles oloij)

S )8 ),;L" cod |y pizy Sl gladys M 4 dlozel

ol cungy) oo Mol 3151 il cgog )| dnly ¢ iy pole 09,8 1SS (cgmaitils =
) ctnogl ool ST oSl casogl sy st psle 09,5 Jlaliusl =Y
m.sameri@iaurmia.ac.ir Jotuwe odiwg g —#

Ol gyl o8I ( objgel Cupta) (i pole 098 slil =¥

Ol dwog )l oDl l5T slRtily cgog )| dnly o oy pole 09,5 Sboluul —F



WA 3l - BV o)leid 1Y Jho— il 9 higel sole 4 ki ¥

Structural Relationships between Organizational Trust, Professional Ethics,
Organizational Structure with school Effectiveness with Mediating Role of
Teachers’ Performance Evaluation

Rahimeh Pourheydari, Maryam Sameri, Mohammad Hassani & Niloufar
Motazanejad

Data of recript: 2019.07.30
Data of acceptance: 2019.11.27

Abstract
The purpose of this study was to investigate the structural relationship between
organizational trust, professional ethics, organizational structure and school
effectiveness with mediating role of teachers’ performance evaluation. Research
method was practical and structural equations model. The statistical population
were all senior high-school teachers in Urmia city in the academic year of 2018-19
that between them utilizing Krejcie and Morgan table and proportionate stratified
random sampling technique 306 teacher were selected as research sample. For data
collection the researcher-made questionnaire for evaluating the performance of the
teachers, the standard questionnaire of the structure, professional ethics, trust and
an abridged questionnaire of school effectiveness were used. The construct validity
and reliability of the instruments were tested and confirmed using confirmatory
factor analysis and Cronbach’s alpha test; respectively. SPSS 22 and AMOUS 22
were two statistical soft-wares to serve the purpose of data analysis. The results
showed that the standard coefficients of structure to effectiveness (0/47), trust to
effectiveness (0/35), professional ethic to effectiveness (0/08) and performance
evaluation to effectiveness (0/16) paths were significant. As well as bootstrap test
results demonstrated that trust, structure, professional ethics to effectiveness by
mediating of performance evaluation indirect paths were significant. According to
these findings performance evaluation can effect on the relationship between trust
structure, professional ethic and effectiveness.

Keywords: school effectiveness, organizational trust, organizational
structure, professional ethics, performance evaluation
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Table 1
Questionnaires reliability

b))
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professional organizational ~ organizational school Questionnaire
performance ethics trust Structure Effectiveness name
evaluation
0.86 0.79 0.83 0.77 0.86 bl

reliability
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Table 2:
Descriptive indexes
S hlS RS 3 |kl il oSl B
kurtosis skewness Std. deviation Mean variable
0.83 -0.59 8.01 50.87 Slojle sl
organizational structure
0.10 -0.49 12.60 59.85 Slojle slazsl
organizational trust
1.04 0.31 11.93 83.38 S 5
professional ethics
-0.22 -0.46 30.49 182.12 5,Sdes i)l
performance evaluation
-0.08 -0.42 9.35 58.15 SWIRVR-E

School effectiveness
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Table 3:
Correlation matrix
5 4 3 2 1 i oot
variable number
1 Slojls ksl 1
organizational structure
1 0.41 lojle slaze! 2
organizational trust
1 0.49** 0.48% g s s 3
professional ethics
1 0.48* 0.46* 0.41% 5,8das bt 4
performance evaluation
1 0.55%* 0.48"* 0.66** 0.65"* A pho Sy il 5

School effectiveness

**p<0.01
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Table 4:
Goodness of fit indexes of research tested model
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Absolute fit indexes
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SRMR index
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ool Cawsdy o
amount obtained
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Comparative fit indexes
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index
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w8l s Gy slapasls
Parsimonious fit indexes

slad Slope (1Ko ppione jel G3ln padls @il (B jglore ol
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RMSEA
0.06 0.62 2.06
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Figure 1:
Research tested model
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Table 5:
Direct effects results of research variables
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o i T ) Standal:d error of Pa_th Pa_ramgter path
Significance statistic estimate coefficient estimation

level
awyde izol gg) 4
to School effectiveness
from
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performance evaluation
0.001 7.44 0.08 0.47 0.65 lojl s le
organizational structure
0.001 6.01 0.04 0.35 0.29 lojlo sloxel
organizational trust
0.19 1.29 0.07 0.08 0.09 Sl 5
professional ethics
S aSlas oludsyl 59, 4
to performance
evaluation from
0.002 3.09 0.07 0.21 0.22 lojlo HlisLo
organizational structure
0.002 3.14 0.04 0.22 0.14 lojlo sloxel
organizational trust
0.001 441 0.07 0.34 0.31 shé s 5

professional ethics
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(P<0.05) el 00 (5155 simgsy (sl puite mudiune yoé Sl 51 &) bgsyo gl # Jgi
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Table 6:
Indirect effects results of research variables
high low limt Significance level Standard error of coefficient variable
limit estimate
0.08 0.01 0.008 0.01 0.03 lojls sl
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structure
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