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Abstract

The aim of present research is to present a pattern for the
effect of organizational pessimism and political behavior on
organizational health of the staff of the Ministry of Sports
and Youth. 120 employees of the Sports and Youth
department were selected using simple random method.
Organizational health (Hoy and Feldman, 1996),
organizational pessimism (Dean et al, 1998), and political
behaviors (Dubrin, 1987) questionnaires were used.
Validity of the questionnaires were confirmed by experts
and the reliability were studied in a pilot study with 30
subjects and calculated 0.88, 0.82 and 0.87 respectively.
Analysis of the data done using Pearson correlation
coefficient and structural equation modeling by SPSS 22
and AMOS software. The dimensions of organizational
pessimism and the overall level of organizational pessimism
had a negative relation with organizational health
dimensions as well as general level of organizational health.
There is a negative and significant relationship between the
dimensions of political behaviors and the overall level of
political behavior and overall level of organizational health.
The conceptual model of organizational pessimism,
political behaviors, and organizational health is a suitable
model, because based on the findings of this study,
organizational pessimism and political behaviors have a
direct and negative effect on employees' organizational
health of staff of Sports and Youth department. It is
recommended to all managers of Sport and Youth
department to help improvement of organizational health by
controlling and managing political behaviors and reducing
the pessimism of employees in the organization.

Keywords
Political Behavior, Organizational Health, Department
of Sport and Youth, Organizational Commitment.

*Corresponding Author: Manouchehr tatari
E-mail: manochehr61@gmail.com

Accepted: (2019 May 28 )

oAy

ooy (ool 13y 5 Slojl oty Sl o0l )] i cnl San
9 UBhg ol QU S8 WY g (Ul g (8509 Sl QU (Slejles
G doliaiiun yy dunn iy sl gy diged (gl (Bolal jobo &y Ll
5 (VWAL 5 () Slojls e (AW qails 5 (552) Slojles
i g Goge gy )5 kil (VY i mgd) (b sl
P ol bl g e85 )18 alb 3)50 ol Glaasie bawg by acl iy
5 IAY M g 4 FliS GT L g gedl Yo b e adllas oS,
hdie 5 g (Stred iyl odly oS (gl b dploes /AY
ol 5 il Lusel 5 VY obipsbisid i 5 s)le S¥leo
et I e g Sl o dlel 0 L 4pugy (Sten
IS e 3 g Slojles codlas dlal b chend o 3 el ¢ ito bl lojles
8y IS a9 (b sa)li3) Slal () GUSH Slojls Dl
229y ()b (e g (e dlally Slojl Cuadlo S a5 (il
ol By 5 Glojle G slle Mol (b Jae @l el
Sl ogpte Jdo b Slojlu codw y (fo 5 muiiwe g LSS
L il (o (ommlia Jao (Slojlor ceadls g (b sl (Slojlo (g
Slejlo oMoy (ite g s S (ol bo)lB) 5 Glojlu Gy S
Ol 5 (2hg ol e (eales il |y (bl g (B39 o) LSS
s Bl g b Sla)ld) Co e g S35 B 1 &S 298 (0 a0y
g (Glojl oMo sl )| o Wil o lojlus 4 LS

Wojly wls”

wsloilo dos o )bles g i5ys 0,00l ¢ Slojle oD ¢ guolows B,

Sl ez sie i ghne Dkun g5 *


https://www.researchgate.net/institution/Islamic_Azad_University_Kermanshah_Branch

WA 50l o 8)lesd cuiian Jlo ¢ o559 Copde 1> (63)5 (slaingh Q.

by obolis bl clashictl i gy wlo slagys b
I G oglae JS5 4 Slojlw Blual dap] I eslazul
aw dw 4 ¢ Slojlw Cwodw (YAF VeV A 5ol) wled o
amd o by ol bome L 1) lojls 45 (o2lag 095 0 i
WS o Sinlan g J5S 1) (J9y3 srclad & ()] aw
Yy 9 Gl Guel) 1S (o Mg 1) Jpare o5 5w
b ol 6,8 ale sl B Wl ol (Yoer AR
33 0990 Blao sy 35 dolie 4y ) doldl 253 il
N sl s a5 S (i yael huslity 1) 395 ol
o plojl S 3 (A YA ¢ zxtel) 18 Lge 53
5 3l 358 luie)lS b Sinles 5 ailigs Mol 6)ld) e
Bl 5 otieyl§ o] LSS (el 395 sladaby 5
sgbd g W) plejle )3 (3,5 ) 5 ol sl i
(Sl o cplply wmd o plool 1) )5 (05,550
Slojle (odzu il Gaadls on e 9 ibss Jl S
ol 4 Wl plojl (S PV DAAYS podlh o (gon)
2B aejlyn pd asl wile o ol 395 lazes )0 laddds lixe
piY o oUly oad H55kedes Loz b (3 o3lusley o]
& ggm) WD S 03,8 Sl digy 09> iy sl
(Y naas
plo plojle S o)l (o Shy oK
gty &S glalins (p ke OpS (o0 HE (rpd)9e
) gdiee odaliie (LS I 6)l) a5l
ly plejls oy Gopel sl > ol bl usloes
sy A3l5 adlaedyge bl (49,0 (owliw )8, I (gl
5 lojl dolia o Glinl ey s el o3 4ol
ol eloyls, 4l ] Wl e sl )b o0
Cgue olojle 3 QU o)y by 58 I i
5 ks g8 g gblie Sy o1 b s @ Lol g e
P ol gb)ld) mje Cal s lohy Cuenl
& Jlinl & pliomes s LSy glojls iz gslau
o) a4 &S SlS cuns ply 3 &lee plas o ol ol
b sl glgl a4 slalT K555 0 ©pole sl
D8 glojle Glaal & Jo 0 & &S Nygl e 5oy
2yl 2535 lojls o olayld, s Bls Sl &S wis e
ol 3 1) lpte Wlgie g g 0 5l 2T L
eobow 58y Gb & e aay ()b e

8. Bevans
9. Hoy and Feldman
10. Hoy

LYRY-Y
Sl ol 3 a8 oyl msy 4 o)lsl Slojle Dl
s olly g 208 JBjludg s oo b (8K ojlulay cusl
22> S g 03, ool duwsy 1) 295 sLay gl piY
oo Slojlwgy adlae > Vihle by VASA Jle
d‘é&}o?tn LY 9 (\ﬂﬂﬂ 6‘“9»-5 HERYS 6Y}05)9§) A b.))-))lgdg
5 ply> 5l ol Silie 5 45 o 0l plyyy T arlas
S g o) 5 T L ()3l 08 Lo 13 lojle sl
ool VA YA wals) i 685k glp bl oUlys
Oleibe slis 5 polis avix> plo sl )b eess & kol
5 o kg i)y IS elul (285 )15 eolitly)ge
Ul5 olgsa 1A2)) T USs 5 gom 5 (VAAY) O5)6
slael Gl Salan sbol 0 o b lojle (6850
VeoF oS yS) b iy o Bl 4 pbcws g olojle
a g auib ¥y lojle GaeelisS aisupl Gl 1,8
&S o 0ylsl plgd g bwd Slojle Laslas j clasgemxe
Il 05 b 3 e dize (pl 4 o lojle S
bow L 8 ojluley cwl ol wusjly o oSl wile o
gy 5> Sl sl |y oY o ally wud B jluogs
4 (0N AYAY (nis bLE) san (Bl g A8 sl
olojlw oUls Slojle cooduw V++Y) Yol )8 slizel
sloSa oy obil gy Lol lojle
2 il Sy gl (g9 03,8 3)55  jralcadbge
widl S o colin lojle ol wolie 5 Blial gl
b il Cal (e (pasuie jo) S plejle 3Sles
o sllojls » Gaejly wMe Lol Wil jisu il e
4 Sbjle cwdw pized g Cwl isul Goclue
Cle g 1o 03l play bas parlas ) lacgarne
9 Cj L )65k wg> ot o lojle sl g flsa 1 Conl
i Bl lp gljle LUlg Ghps 5 o)
Slojle juelcadbse aslge 4 yoxie a8 gpobas (VWAY L)

. Miles

. Korkmaz

. Tsui

. Parsons

. Hoy & Tarter
. Hoy & Miskel
. Cartwrith

~No b wNE



AY Ll g Ubing )l (S Slosle cadls s qulias )13y 5 lojls oty 51 s ) 2o g gyl ppzgie

oRlPl 4y cwl (Bli oy bl ()8 slaas
e lojls Wbee g basye slacllad s 5 (ooleis] o
» Sbile o WS plye (V00) Ve 29ds
AL KU g Canl 03,8 3985 (S938 slaglajle I ()l
g oL gl Gl S cwl glojle 4 Caws (40,8
NSy ol (Son dlad g 3)5 oo el (5395 p
SRleds b S pob lacunsy Gk 5l L
olislejl 4 GUSHI (ke Gl 4 o)Ll Slejle
Jyol &5 sy sk ool 4 Clups o QLS )b
Sppy ad @le GBSy g s wwilio
b o & b gl SLbEl s cwl oad
9 &ln Js5) 5 Cope s g Sl sbopSl
) & Comd QS Slojle g (Vo2 TS
55 sy b 25L363 6 B3 e |y Caasd s sy
3 2e)l8 ()8 0l 15 oo o il 1) LS, A, g
Cawyyo (S0l JUB) nlply 5 Comgl Gy s
398 omd MalS lojl 4 G i)l 290 (0 el
@ QS Slojlu Limts IYSA A5 ¥ Ll 5 ,l50s1)
o il ol ) Jols e (58, @l 5 IS8 (e )55
(el ke & (0A NV 0 Kea 5 Jlggly) o)l
QUL Gl Sls (V) Vhag 5 gl
g wllie 4 cuws ablasl o 4 R gl 8)S
Myl )5 g (Su5 slaass plod ailinw ol cuola o il
gyl GpS IS o & glaigSay odly 5 b o |,
oxd Glojl g Jad (GUSHE sloial (o siilon
MBS g e DA M Sllas g esly (opd) cusl
$Lad S o gyp Glejlo )3 1y (o5 o Sl (V¥
©)lgisl) Cond QLS )Ly 5 A6 55k oaimd S5 (el
oloils ) QLSS 938 ol il (Y Mgl
e SSE dnog & goypd U] & Wl e GliT o
adlis L)l dawlgay 810068 o 5,500 5 295 05l
D9 o (10,08 byl clacudbse ;I aS auS S8 g Ngus
Shing 9 Shlasl (ol I plaalis Jle 4 g9yd

12. James

13. Cole, Bruch &Vogel

14 . Abubakar & Arasli

15 . Chaouali

16. Bateman, Sakano &Fujita

17. Dean, Brandes & Dharwadkar
18. Ferres & Connell

19. Brown &Stewart

Ly ) b B, a8 S Bl 1) cwiad ol wLs ol
oz 3 ks g S gl 5 Cul plojle @8lie L
@ bgljle oSt 298 jeai (lojls wluw (Sh)b
aoxjl o8 Wlad S8 alasMe 2y50  (Jalite (sladisS
ool el b g GMis B9y 93 ol ke
9 Odg) s 4 lied ly lejle (M (5,5
Sy (pSmeal lp 5 Mo W pasuie
Wlaiee Bl ) gl cpyiee g 03,8 bl 1) 85UsS
de2g & AN plojls (oulew (5, Gl 2 L
oS opl )l 58ly5 wal lacdan asil a5 sl ol
5 bsaa @dlie (gl &5 Llaog)S 5wl @le lojlu
Gl Wbl e 25 A oaase 5 Bl gla b))l
Sl Lo 5 &Sl lbplojles ki jity o Mis
gy 5 pasebe ol 4 () ol 9 Blual o a8 3|3
pie bl b lbplels caslie qwle 655 5 ol
ol dasie dlge > Bl &S cwl il g liel]
loplojles ) ol Ll oS ulolyl bl laicsMes]
S olpte Conl Coslio Adlb o odumy 9 (yieleol (6595l
13 la o 5 oS gl xS oozl it sl (5550
aS Jo s VY VoY b)) canl 03,STuy 63k Cueanl
S9dise yoab & &g5 ol swliw slaylB) I sgaie g 3l
B Sujl (ol $ba)lS) & Glge o
o e S5 oo J 5 2250 m 385 | olejl o
b 1268 e 3l ol i, 53 bl lojle il
Jos aolr plojle Bam a4 b e 9 cute sla)k8) g
ol Ghuesil (Sp Wiy ol L callie 4 b Abgw
g Wbl 0@ ohletsl LL Gige lpte & Wyl e
558, g ol dl)lae vl Hldy il o)l iy a0jY
e =)j) Bilige Slojle (Suj 5l oS ) (el
b 5 o S Ui et pen p (YeY
25y e (ol S8 o dly (g & (VRO)
ol jo Slojlw clae (65 haw b lie)s Slojle
ol S8y o e bl ol (claaidly azshyy i)
&S sl psio alesjl b ol 1) LS Slejle s b
Sl s S g 1) Slojle codle cul (S

Ll

0l S 1y &S 0dgr ody (W) Slojlw dw

11. Daft



WAA 5l oF 8)ledd qoiiin Jlw ¢ odjyg Copde 1 (60,5 sba yingls Yy

K9y lzadj 5,S0as Doty g alojlo oyl LS closs
G 8 pp & o oSl W)l jogad > asis
5 P9 )l > Slejle cedlus (ol JlB) o (Slojl
Jio & pole Gimgly gonlil ) 29y M (s
8y 5 Slojlo (ms LT & 39 Jlaw cul 4 osSEul
Oblex 5 hias @liy QLS Slejle cedl p ol

Sl gy Gxe ),.»L»

BRg3 (owld g,
@ g by oy o5 slagiagh g9l ol ingh
2 e gy 00 sled 4 (63,08 Sllllas g4 5l o] Gaa
e g9 | pol Gimgh b9y elel p sinadl
sl gyl3le cYolee ol Jse g5 ] (Stused— hpog
Sl VAV VB 50 5 (o S Jpia oll 2 diged o>
YO« olass &y bles 5 5559 ylig WS, 1 e VS sl
dolidusy gy Vo i (ol 5l L &S 05 pus 390
O ) nzen (o FY CuSih £)) ab e cuSL
Jd 4 by ¥roolw oddodly cuiSil sladoliuw
i g b dansliS LS baodly g oy b leMbl 3gy a8
We Lol gl Jdos (gl odlituldyge (sladokiin y (ol
@A 6 y13)S (slmodls 3l oluws oyl Jloopll il jials gy
20 by Jed HB jsbar |y ordiped algl digel w2
oY o Sialer 5 U sl stagsy el do e
ol Jos 4 (Ul 5 (209 )l 4 Sitimgly (Byme g
G (B > pBASES S b asiie Sl
JoSS Gl patde loj eadplxl gla Sialen
aby 5 gl wlol p b G sl iy
el 1 e g 0ad 2l e Jore )3 Slingly codd s
ey 3 piY Cbusg Bl g Ay JeeSS Ll
oleMbl oy dlbype bt 2,8 (imgh  laal
M ol sy 4 usly 5 S5 095 g 005654155
ao ok gyglaer lp BAE yglS jldyge
w35 o3l ) b &) dal s

by asl iy cpl s Plojlw Sl Aol piws 3
&S Gl 4365 FF (gol> g ordags (VARF) T pedls g (gom
da g daw dw 2 Slojle Codls (6,5 ojlula 2B
Sl 5 Jpasns o5 ((455) 5 o 5 M e o5

22. Krejcie & Morgan
23. Hoy and Feldman

15 it el LM &S 1l ditee b 5] S
5 W & Cand il wals Gli)ls lys g glojle
(IYOF XA T 5l 5 gunlyS) S)lsars ool (o) Kar
sdalin ) S S gy Slojlo 1) Sloj S
O Sy 9 Olojle 4 s Glailinny (3,55 & 28 e
o)y 2bSer) SLj ba)ld) 3 1) (5,5 g5l )b
pad) Glipd fplradl i b glpde (Sialsl
OUSHE oyl s 5 (Slaeds 5 S5 ool
i ol Bl (Vo)) T bS50 gl S o ol
39 g0 3,8l py BMI e Glaal sl el Slojlw (o
e @l & e (L 395 I e sl STy 13l
g ool ads [YV] cush sales o o gl gy
ot ladaly g i) i oyn & (VA1) o)
S STyl a8 ol ol gyl (slaassl aslyy Slojle
A Gl & o] ity 2 ite skt Slajls e
5 UL @ig 2 1) gleile HUB) QLSS 4z pm )35 e
Slejle 4 gl sob i sliae 5 4YVole sl
B g e by Slojle an 8l wals Jials
Slojle wh & Sdba el b Slojle
@l e ol gl Slojlo s 295 328 (S
ol Gl (WAY) Glwon (GB5 g (005 epgio Siook
GOyl b ol cllae 5 (e cllae daly o
23 3 1y 48yl e Coles o BT 5 A8 o o
(Seje) @l daginggy cpl sl )3 amd oo (il (s
Bloyw alaly a5 db ol (W) Ll 5 op S
s b ol g BBy o)) QU 3 Sas 5 (3 l3 s,
D3 5)ldisne g (e dally Slojls
soel 0aBa)S g (Joie cnpee Ul 9 g ©)li
s L9)y3 O)lig cnl L dere g Canl )9S (L))
4 56 ogiS SSen iy cwizen g Slagd by
Sylig opl & Canl ol Cuodl Plo 4SS il saled sl
@S 9 g I & cwl ndsts S
Gan 4 obiwd 3 Oylie cpl (5ol dguy alieds dan]
T T e g W T
ool ool (1B 4y a5 L sl )5S SBan g Sloyed
Orxen 9 598 (Malloyn o)1 )l > (bl 9 b))
PLsl pdye poos dzg) 5 (oM bais g drwgs & S8
Gl cedS Bl glp pol B Gemen OlidiS

20. Grayson & Alvarez
21. Nair & Kamalanabhan



AV Ll g Ubiag @l (S Slojlo cadls s qulias )13y g lojls oty 51 (s ) 2o g g5kl ppzgio

oy asl” (GFI) PGl ois pasly”
&y OC1AE) olil axys g3 (5 S g (CFI) ™ les
e )3l Jao g opSejlul ladse (b)lp (s
ol ygly ped adny (gly Jguddyge akeld Lab ool
AL polie ks il g Bilp (2558 slaasll
YUY awh ool anyd 5 g3 (B S Joobs clp g o/Ae
by doyd A0 fluebl daw ;o b o alS [YA] Wy
(L)"‘L)""ILSJL)""I) TAL;CMI rﬁ}l& LS'I)'.’ L;)LQT A )I o.)l.é.'.’.».ul

A5 pool UY aseas ™ Lugel 581 )5 o VY ascud

oARgF (sl
5 oo lapie & bsye (irog glaold Voo
38 yeblen e o Ui |y sl yo g 93 sla Siuvon
b ble sn Slojlo g b3 05 00 sanlie Jsi o
r(\Ye)=—=NaY, p < +/40) ool daw slojlu cuodles
r(O0Y+) = =< 1\Yd, P<-/-0) o) o Slojlos ceoMas
5 (FOY+) = —</V¥Y, P<e/o0) b gaw Slojls ool
Llodjl (F(IY+) = =+ /7Y, P<+/+8) Llojle coodls S s
oM b (Bls s Slojl (st blo) ol jblas (g)bo]
oo F(VY+) ==+ NFY, P < +/40) ool s (silojls
cado {F(Y+) = =NV, P<-/-0) ol o ilosle
S s 5 (F(1Y+) = =WV, P+/-0) 5 o (Sleis
bl Llsdjl (F(OY+) = =], P<e/+0) Slojlo caodlus
boold) s Slojlo gt bl conoman cal boliae
r(\Y+)=="¥V, p < +/+0) ool o slojlo cuodhes
(FOY-) = ==1\0, P+/-0) (o)) gaw olojls Dl
g (FOY+) = =100, P<+/+0) 8 paw Slojlo cwdlw
Lldl (r(W«) ==+ /¥Y, P<+/+0) Slojlw cuodlw S pdaws
63t b s b5 (] 2 oMol jloliaa (5Lel
Jolins ool Sy ) Sledl ) sl odlizl axy L
Sl (gt (S aaw b5 ((WW-) = /N, P<e/-0)s4
(FOY) == NA, P < +10) ooles s slojlus ceadlos |
r(v+) = =<N¥Y, p</+0) b maw Slojls cwodl
ghaw g (M(VY+) = =+/\Y, P<-/+0) 8 paw Slojle oM
Solal L3l (F(VY+) = =+/0VY, P<+/+0) Slojlo codls IS

26. Goodness of Fit Index

27. Comparative Fit Index

28. Statistical Package for Social Sciences (SPSS)
29. AMOS

(2aley 5 ole 28T gy 3l 1 old) 09500 M5 o
byl @l By tlodes ailoy o5 (6)bl) (shpde gdaw
st 1 Jeld) cal Jlgrpn e g Glosl i glojle 090
S (Jl) ol ghaw 5 (ghe cobos 5 (2> cSlo
on bl sbul (Bladby 5 cul plojlo gdaw o 5L
5 pe 358 ffeld) Cunl JodpS b 5 lojle
bt Jlog cib o & (el el Cul (SIS
Oh&er 5 Vo)l bwg deluiuwy cpl LL cwl @)
ol 005 5135+ /AY Flig,S Wl gl L (VYY)

By el Gl il JUB; doliudaw sy
rrd i 6! sl g8 19 3, ulklielits ) asliws
A 6 Jols dsliiwy o) s edlaswl (1987)
bl wgjlopgas (bl I ol odlitul ¢ ushle)
(stsles oSl sl iy 31,81 Ly &y les (531 13
oddalS 3 g (b gt (5l plul p &Sl
by glig)S Ul g ond (gpSojlul LL ol
ML) 51 ol 3lizol /89 sl § 0/94 _slyus
OIAY 331 il slog) O/RY (gl pgas 0/85
0/88 _syles oSl syl 5 0/88 3gii s 3131 b &y bleo
(W0 (e g 25 B)as ol

0204 oo Kot 5 (323) (Slojlw (St doliyinn
du (£pS ojlulay B a5 ol 455 W gl Aol iy oyl
B (GBS e (F B) Jo ¥ (dble dn il (G S
ool ool (W B V) Jlow ¥ ()ld) s 9 (A 6 0) Sl
o bl el O et @y il ] 4 SRl
(VAT (S 5 ) sl 2155155 /A sl

olaastie bug bacbiwy 2lgoe 5 690 2y
adlae Sy 5 byl bl 5 8 JE A3l 3yse
M g Elig)S ST L g Sageil Yo b Slasde
5 Sjlw wb (Slojle oM gly JAY 4 «/AY
A5 Al _lojls (slal,

Siua s il dmosly b ) 305 bl (5 b,
I g bpsie m dgwsd ol Lulyy s Sl Gy
e Jlo (98 9 (SEM) 7 g)lils o¥olee (ol oo
ey A S oy e 5 e by o Sy
pod ade)” sbadld |yl iagh 13 & Cul o
(RMSEA) ™oyt slas (illy 0Sibe 3595

24. Structural Equetion Modeling
25. Root Mean Square Error of Approximation



WA 50l o 8)lesd cuiian Jlo ¢ o559 Copde 1> (63)5 (slaingh

ol b yimghy soaws b oluly higsb lue Jio
3l Jeols ol 8,5 )3 geil 3y90 gyl SYoleo Jio
L1y 3 Gaily ead (2l Juo a8 ol (s slie Jao (05l
, AFL =-/ava, CFl =-/aYA) 5)ls o0 (5ygls)S (slaodls
L )% =)YA/Vsdf, = Y p, >-/-0, RMSEA =./.5v
5,130 LY awly 3 odjl a p g3 B S Joobs o
528 +/+A 5l RMSEA _asls 4 (¢2/ df = Y/\Y)
Jre o I CFL 5 IR gla s ls yolie «pisen .ol
il e 003 3,05kl gl pus V S5 sl 5V +/Ae
s e e L Jae oy

s gy 4S5 (5l Ylre e jl ol Cany
(B==+I%\ , t==YIYA) sl Jolize (g)ll Lld JOP — OH
lojb Codlo o g udtuns I Slojl (s & (dme
o colps & o L esel Cunts @lS piored )b
== ¥A, t==5IVA) sl Jolas (bl Lld ) PM — OH
2 e g e 3 IS (b Sbo)l8) & pne o
Dyl lojls o

a¥

28y b lesls ity IS g bl ] 2 ogMle sl Jbline
ol 5y (V) = <IVAY | P < 1) skl (sl
iy P\ <) = <IV-5, P<e/+0) Sledbl § ks oolizl
sl S8y (I(VY+) = < VFA, P=+/+0) (il pgad (gl
ool Y3y (F(VY+) = <INV, P < o/00) (B! pl3ll b
S8 (F(OY+) = -, PS-/+0) 3gi5 (5d sl L &yblaa
5 ((0Y+) = /A, PS+/-0) Liles oSl sl ol
Llod J (F(VY+) = VA8, P<e/-0) ol )13, 5 cbaws
Sy b slojle coodlo S s blo)| der labiee g ol
(sl 1By (F(VY+) = =/¥AY, P < +/20) (qushle ol
Sy (M) = =YY, P<-/0) Sl ol odlil
b 8y (F(VY+) = = /YA, P=+/20) (il g (gl
ool 3, {E(Y+) = =+ /¥DA , P < +/-0) 5! pl3l ooy
S8y {F(VY+) = =+ /%0, P<+/0) dgi5 (6> S b &pibes
5 (F(IY+) = —/FA, P<e/-0) Lo ool sbm) ks
Llbd I ((OY+) = =+ /FAD, P<+/+0) b 58y S pdaus
o dline bailyy (o)l Lld 5l )lge ol )3 39 Sbline (g)ke]

(p>+1+0) 3,55 325 v (sl piio

(=Y ) Lol o drgwpd Slo Stusen g gl sloyiio 4 by hrog sloo)lel Y Joua

\hi )y )Y B e 4 A \4 4 i ¥ Y ) M+SD L puzio
S lojlis gty
- +.
VIYVE- A ‘il
- e | Ak | e
Sl
lojlo oY
| | e | vty | R
S
; f
Sl | e | v | ey | o
Slejle
SJNEyE Jlojlo Ceodls—d
— VAT SRR e | ovevekyy | S
- d)ué@aw
Jlojlo Coodls—5
— v oy S | ot | wavery | )1
d)l‘ékw
Jlojlo ool Y
o | A vy nan®| - AT | e | aafvaksie | R
o
Codlw -A
N Y el YU MO A Bl IR I LIS RYVVLE ST Jsé“
Slejlo
Lo 5,4
B Y L\ PSSR U I ) BV TS IRV Sl IR RC T BV IR RVN Wt ag | e
skl
ol oo By \+
- . il N L] —/. —/ NS ol AN o o oot a)lnw‘_(»"))—
IADEESE | = PRV oY | = fo55 | o[ YA| Vo5 | LY [-¥¥ 1N Jook- /¥4 e s
Lo 8,1
oA RN EEATE oYY | AR o VA | NEAT | R | sy | | ey | ST
Sy
ool ol i)YV
o | IR AT VAR | SO |  [RE | o \YD [ —ofoAE | MY LY | S N RV Rt
YR
Lo )Y
o | A | A AR | LAY | R < [V o feM [ = WY TR | Ay | e | sy | ST
g5 (63 381 b ©pisleo
- ool ol 8, )F
e Y/ e BT B VEC VYT NV EYIRYS ISINP LV I/l IVIRTN IR VR T IRVAYSVCUN R atabe:
e oKL
) N
SRV [ A | jayye | L jasseeE | L aayee | aavEEe | o AN o AD | =AY [ =l | SRS oY | sy | leay | vievEssy | ’“Jgfiw
(s

sl Jly me PSef ooV dai j3 L3I sl ) e PSe/e ) w5 LU sl o gxe PSS 00 o p bLS,I*




A0 Oble> 9 00559 ©)lig QS LB (lojl cuadlas  puslows L8 5 Slojlos s ST g0l WLyl 28 g (il oz gie

. vy
&l aw 7,

\\
&
& @a.w

=0\ p, <+/+0ARMSEA, =+/+#v, IFl =+/ava , CFl =+ /avA

e Jdo el o)kl c¥oles Juo gl .Y JSd

"\“““’L’Lf (t) w])v d)bl.l:.a u}a)i dl.lbb)l.o] FHIRY J>‘.) ﬂbl.&a c(ﬂ) o 035 ))I._\Jl.‘;wl w‘)..o )l)).g 89y oo ),{.)Li‘;.o

Sl L bagye Slojle iy el Slojlo gl
5 ORI 3 Sdee (lojlr o (5] g Sl (gdee
Slojlo g b JiE) 5 Slojle B, (Ye)e I s
Dol g yes «Bygdymd omgy) Cul end gl
63,5 ol (Vo) ghlSan 5 T iggm i (Jle sl Ve oA
Sljle cold) (Sljle dnd om (e o gne dail) &S
2 (V) ohlen 5 (> ) 3929 Slojlo e
(Slojlo 25 L ol it bloyl 4 (Glojlu iy adllas
= G e slaylid b ol o alaly 5 (sig 0 51,
3y90 33 63k cwd & SLSH (K dllas > .ledy

30. Kalagan & Aksu
31. Rubin, Dierdorf, Bommer & Baldwin
32. Treadway

S 35 4ot g Sy
(Sljlo Gmd m )3l bily) (s Glagh ool Saa
Obls> 5 iag ol 3 Slojle ceodls g (b (sl )L,
s e Glade sl byl oy
s)ld) (Slojlo da Sl (g agusd o Kinen
5 lojlo iy dlad a8 3l Lt ilojles ceodlus g ol
b s a5 Ll e LUl Slojlo (s (IS s
Slosls oMl IS paw 3 s lojle codlu sl
Slojle codlos  Slojlo (ns P (yizmen 250> (LS,
Slojl (s &5 0l (Lt gols 5 €85 )3 cw) )90
©)lis QS Slojle codlu )3 jbline g pulis (28
b guod polb> uiod gladidl S o slal (Ul 9 5559
S glpsa Iy Sbjle bwd & cul (laslS cliass

oty | (sl Lite & Wlad S ks 5 o950



WWAA 50l o 5yless cuiid Jlo ¢ By Copde 1 (63)5 (o jings 5

odb s ole 45T 5 4y, e Sty (2> ol
25l 2 6 A e Gl s gRaplea
oy ablS Slides Sl g b dgde la wlibe
S gwypdyge Sl ol g owlis 513, (o bLS)
OIF o g 9290 diza (yl ) (A g Cul 48,55 1,8
Sgdme I (Sop0 b pll aslS Cladss b 28 duslde
@ (W) 36yl 5 (oM i85 gy ordplon] liios
S > b Slojl codl g (ol )13y (o LS (o)
o] (sloazdly .zl (llsa g (aye ©)ljg IS8 e
oMl b pules S8y e Dgne ite day I S
2 o) Sleer pols ass slaasl b oS de Slojl
OUSHE (ol )13y (i 457 3 00 (Ui b ytingly Sl (am
wilaly ol b colsy g o Slee g b plojls
zo> 4 ol bles 5 QU ()5 oS g il 2929 ko
S5 byl i omizren 2yl cute (gdlaly ylojlu
lojle (b (slad Sl ] STyl b cluls 51 LS,
oy OYVA s lan)) W83 o GLiS |y Lposine Casud
el (9 Y asS -8 T g AYM il s 5 L
(W) Jlan o305pbl 5 (ol 4l ¢ e g laip < Jlo
wlhie b cwlew lopsite o () (e (Siusen
e (Ko 9 Slojlo (gl )8y 5 b 3 Sles
S QlP e (5Bl men Kdged GBI ]) Cuatd S
slad Shal o )bine (it bl (AY) p3 5 ol
ol Qliie I Sy 008 g 1) (i cold) g (ool
S8 Spslg comlew 518y & bl (Ll L a5 a8
4 (WA )Ken g pade odlj (gla) Wb o ials LSS
2P Gboglds Jobs ol gla)ld) yidn dw) o )b
b ol 5l ylosle 58T 15 ¢ Slojlw sla Sho U cal
S b Shy b & Sl Sl oy
S o] 3 ol J18) £ 5 (e 4 5 At 5STisS
ohisds (sl U8 comizman (VAVe Mop) ol oglite
oS AlSin b 5 )i e il 4 gy Slesle plio 4 olSin
My Galjal g oo J98 9 s (hoind glie @iy N
S i 9> 45 olSim cipl oMl (VA 5% g3yla) 55 e
2 el sl o5 QS o dletel (Slojle slacSin b
O, aSlas byl plas sl ausly serg i85
9 @RS e p e SpSpmeal (J> g 03 pasulel

36. Weber
37. Cohen
38. Perrow
39. Hardy

SpeS e il lis 3gh Gl Slejle s s B
W Car gpieS 03l g W3S Sl Glojle 4 s
T ol g gy 55a) B30 o i il coles gl
Slojle ity a5 3 5l (Yo +) T3,k opuioman (1ARY
9398 ool GRS a9 3)1> (Slojlu e L it bl
S Cuge dlayly S Cots S aab L Ks Byl
Ml IS b g Slojle dmh Sed0len
Slal e Jlto elys 35 o oMo S asms ylojlus cilisis
b cold) Pomb o lojle 4 (gt YL v L
OUSHE aloos 15,55 &S canl cpl el ol Jdd 5,0l
olilad )90 53 gl (1) 4 Sl plejle 4 o
Oed Sl ami e Cul (See ol LS hn presS
coldy 3 @b Jelse o5 ail Slojle cllae 5 colospas
Slojb sy adlie SHEL(YAY T 5)0l) dien Jis
3l ol & Cand e olus g (oolazel o 5,55 L
@ olojlo dlazel b g ezl ume pdaw aSloul)l g o
5 U e ras ble Wy Sy sl el LSS
Slojle (s 48 3,5, lbl Gy 1Vl Sl lojl
(Y eyplz) conl laspe plojlo & dged ol oo L
bl Bl &8 SUS S a8 canl o0l s clidios gl
Sleile (ad Hled (g 5 LB Aol s
ol S o Sy ) plalid oynie Jleinlay wlord
Sy odad b e sobay Sljle b &S CIS g
Cuol Slojlo codw sladasuin | &5 (S cuss
e oS Gl Slojle ek (Vo) k) 2l
@ ag b oah QU (el jsba ol b 5 Sles
Sy pie drgie Cusl (e (lojls 4 (gl g (5395
& S5 e 5ol (o) o osib oL g 3,Shae (pcSo5 Ao
(VY cgrmliz) 93,5 yoxie 3,8Mos 5 (B ialS
g (ol glo)lidy dlal oS 2 ol asl, >
dal) Slojlw oMo IS aw 5 (ol )18 (S5 daw
2 ool )y S iomen )1 3929 ()l e g (ke
S ob Gl @l 5 <85 8 wyppge Slojle cedl
Slojl Codos 3 blins o paits i solows (glaylid,
ol Juo 3 a8 o cli) (Ul g (359 )59 (LSS
A Cal 8 g (gybl (ool o dw Jobd Jlojluw oDl
()5 Mo (e 3985 (O (S slaplide 035

33. Reichers, Wanous & Austin
34. Barnes
35. Chiaburu



AY Ll g Ubjng )l (S Slojlo cadls s qulias )13y g lojls oty 51 (s ) 2o g g5kl ppzgio

Syl 515 oYL g e Jl & 0 llien
Cuslos g 9 gglodkes &8 SluS 5)b (g8 rd ol
2 Al e g S o Sl g cars lus] ddien iua
2 aden gl SIS ol g5 gn lojlo Sloanss
o ol (el e o Wi 2lo)lS plodl psSine
Olpde (o )Ked > &S Wgd o S ol cpl g Wlod S
Syt S o ) o] b &S e b 3]
Ml (ogpie Jdo & S o gy pSl> gk Saled
Jue Gl codu g (wlbio sbo)lidy ¢ Slojlw cw
iy e o) szl ol ST il ke
Gy (ile g e Pl (ol (glo)k8) o lojle
olo5 gpcnl)) caaly SBlge g Gaig o) LSS lesle
JHS Gk 3l 45 350 0 anogs (lls> g b9 0y (e
Slejlw 4 (IS o Eal g ol sla)ld)y Co e g
g (Jio sy Lad Slojlu ceodu 5185, Canw Ailg5 o
Mo Bl @ S lae 3 (ggime (glas)l cusi b
5 Gishn VW e 5 Tl 08 S8 lojle

.(\Y"’k& (s> )

REFRENCES

— Abubakar, A.M., & Arasli, H. (2016). Dear top
management, please don'tmakeme a cynic:
Intention to sabotage. Journal of Management
Development, 35(10), 1266-1286.

— Amini sabegh, Z., wali, Z (2010).
Investigating  the  relationship  between
organizational health and performance of
education managers in Saveh. Governmental
management, 1(3), 187-208. [In Persian]

— Ardalan, M., Nazari, A, Nasiri, F. (2012).
Investigating the Relationship  between
Personality Characteristics and Family Control
of Employees with Organizational Health.
Quarterly Journal of Family Counseling and
Psychotherapy, 1, 91-101. [In Persian]

— Bagheri GH, Hassaninejad. A., Nickaeen M,
Khorm SM. (2014). Investigating the
relationship between space and space with the
job satisfaction of the staff. view governmental
management, 17, 117-136. [In Persian]

— Barnes, L. L. (2010). The effects of
organizational ~ cynicism on  community
colleges: Exploring concepts from positive
psychology:  The  Claremont  Graduate
University.

42. Ikhwan

Do 9 My slp ) et p ogd plonl g pheslie
sy a2 STV T ) sl walp b 13,
25 g 0350l cplojl 3 (SHlde () b3l Sl
N bz ) (ool JU8) domyd g aBl ISl e
Py Slojlw yp 53 (VAN (gubg) S o Iy el
A (ol 18y Bl S NS b QLSS o dloe]
Eo il loladl &y Cawd gyt o8l g il salgd (g
Iy ool Hb8)y daw Wlg o (gilonlessl coplply 0 winlgs
A8 gt |, ol (clacialled 5 o0l tnlS laslesls )3
slopasls g GUSHE 5 es b)) K> s5w
dgdie gl ol By amdipd g ploel jop g md
3509yl G panass | Sloged  SlojlucSim s 18,0
Sly QS o3l b jho o Colgdy psere oS
I plm S o ad algd gl ol J8) 4 (3] Cund
Las blod 4 bl wi)li olizel oS)lie Copde 0 oS olpte
Syl 95 (Sopbe Sluda b g JSi5 & ddly gm0 ol
103 )5 pabw 395 )8 3 1y LS 48T S jallsy s
L (VA Galy) 2900 guine (gwlow 13y S
b ol sbo)ld) & &S plgie o0 slaabl 4 4295
gleoyy gl Ly ap gle J glsie olojle
6 el o) e stisdig cshe cpl )3 Attt yiblizs!
5 ihie (godgme o U aus S ) ol slayls,
S35 (ool S)L8, 5l pdm 15 5pS 518 (slowsjle
o Slojle Sl & s (el gl plgie 5 s
s & Cul (5905 A cpl I ien Cu
S5>935 5 ChlEel (9,8 sl 438 o (g (el
o igbs o g (oliw et Boad S8 )1 (S
@)l S Jgl gdiuwd 1y ditad dio b lojle (gl
e 5 5 Soadazdlis IS & a8 o Lolusl 5 b e
G oM prde shd oy ) Cul (See pgd (gied
Ky B gt sl g cates (b s g ead (BgS
ol layld) Sl Jawgie (i (Jgemeysodr (nlpli
g Y laglojle > Slo gl il Glsiedy ol ]S
5 Holedor (s 4 Cund QSIS (Bl 5y908
9o cnl a5 s pdn Gher Gl ol L
dojise S A o Cad D (Gysiae Mo b S)e
4 Gl ded (gglodls) s ook il &8 GLuS

40. Poon
41. Wilson



WA 50l o 8)lesd cuiian Jlo ¢ o559 Copde 1> (63)5 (slaingh A

Bateman, T. S., Sakano, T., & Fujita, M.
(1992). Roger, me, and my attitude: Film
propaganda and cynicism toward corporate
leadership. Journal of Applied Psychology,
77(5), 768.

Bevans, K., Bradshaw, C., Miech, R., & Leaf,
P. (2007). Staff-and school-Level predictors of
school organizational health: A multilevel
analysis. Journal of School Health, 77(6), 294-
302.

Brown, G. L., Stewart, C. J. (2017). Human
Resources Management: Linking Strategies
and Practices (M. A.-M. Fayazi, Trans.):
Mahkameh.

Buckley, M. R. (2004). Leader political skill
and employee reactions. The Leadership
Quarterly, 15(4), 493-513.

Chiaburu, D. S., Peng, A. C., Oh, I.-S., Banks,
G. C., & Lomeli, L. C.(2013). Antecedents and
consequences of employee organizational
cynicism: A meta-analysis. Journal of
Vocational Behavior, 83(2), 181-197.
Chaouali, W., Souiden, N. & Ladhari, R.
(2017). Explaining adoption of mobile banking
with the theory of trying, general self-
confidence, and cynicism. Journal of Retiling
and Customer Services, 35(1), 57-67.

Cohen, M. (1999). Commentary on the
organization  science  special issue on
complexity. Organization science, 10(3), 373-
376.

Cole, M. S,, Bruch, H., & Vogel, B. (2006).
Emotion as mediators of the relations between
perceived supervisor support and psychological
hardiness on employee cynicism. Journal of
Organizational Behavior, 27(4), 463-484.

Daft, R. (2003). Organization Theory and
Design (S. Ali Rezayian & M. Arabi, Trans. 3
ed.). Tehran: Office of Cultural Studies.

Dean Jr, J. W., Brandes, P., & Dharwadkar, R.
(1998). Organizational cynicism. Academy of
Management review, 23(2), 341-352.

Farah Bakhsh, S., Nikp, I, Shojaee, A (2016).
The Relationship Between Political Behavior
of Managers and Employee Organizational
Commitment with  Organizational Justice
Adjustment at Lorestan University. New
Educational Thoughts, 3(12), 7-32. [In Persian]
Ferres, N., & Connell, J. (2004). Emotional
intelligence in leaders: an antidote for cynicism
towards change? Strategic Change, 13(2), 61-
71.

Grayson, J. L., & Alvarez, H. K. (2008).
School climate factors relating to teacher
burnout: A mediator model. Teaching and
Teacher Education, 24(5), 1349-1363.
Hadizadeh Moghaddam, A. Rezaei., SA,
Akbari Kh. (2010). Strategic Approach of

Political Tactics in Organization. Strategic
Management Studies, 3(89-106). [In Persian]
HaghighiKaffash, M., Mazlomi, N., & Mirza
Mohammadi, F. (2011). Antecedents and
consequences of organizational cynicism.
Journal of Management  Studies in
Development and Evaluation, 64(117-139). [In
Persian]

Hardy, C. (1987). The contribution of political
sciences to organizational behavior. Handbook
of Organization Behavior. NJ: Prentice Hall.
Hoy, W. K., & Fedman, J. A. (1987).
Organizational health: The concept and its
measure. Journal of research and Development
in Education, 20(4), 30-37.

Hoy, W. K., Sabo, D., & Barnes, K. (1996).
Organizational health and faculty trust: A view
from the middle level. Research in Middle
Level Education Quarterly, 19(3), 21-39.
Ikhwan, 1., Sudiro, A., Noermijati, N., &
Rahayu, M. (2017). Examining the link
between Spiritual Values at Work, Learning
Orientation, Human Resources Practices and
Organizational Health: An Indonesia Case
Study. International Review of Management
and Marketing, 7(3).

Jahed, H. (2005). Organizational Health.
Tadbir Monthly, 159, 16-21. [In Persian]
James, M. S. (2005). Antecedents and
Consequences of Cynicism in Organizations.
Kalagan, G., & Aksu, M. B. (2010).
Organizational cynicism of the research
assistants: A Case of Akdeniz University.
Procedia-Social and Behavioral Sciences, 2(2),
4820-4825.

Khosravi, A., Nagshbandi SS, Amirtash, AM.
(2017). the Relationship between Political
Behavior and Organizational Health with
Employee Attachment of the Ministry of Sports
and Youth. Quarterly Journal of Strategic
Studies in Sports and Youth, 36, 1-15. [In
Persian]

Korkmaz, M. (2006). The relationship between
organizational health and robust school vision
in elementary schools. Educational Research
Quarterly, 30(1), 14.

Khayat Jadidi M. (2002). The Investigation of
the Relationship between Organizational
Health Effectiveness in Tehran Girls' High
Schools in the Years 2005-2004. (MA), Faculty
of Educational Sciences, University of Tehran.
[In Persian]

Mehran, F. (2003). The level of familiarity of
the manager, the principles of management
education and its effect on the efficiency of
high school principals in Khorramabad. (MA),
Library of the Center for Research in Research
and In-service Research. [In Persian]



a4

Oble> 9 00559 ©)lig QS LB (lojl cuadlas  puslows L8 5 Slojlos s ST g0l WLyl 28 g (il oz gie

Nair, P., & Kamalanabhan, T. (2010). The
impact of cynicism on ethical intentions of
Indian managers: The moderating role of
seniority. Journal of international business
ethics, 3(1), 14.

Perrow, C. (1970). Departmental power and
perspectives in industrial firms. Power in
organizations, 7, 59-89.

Poon, J. M. (2003). Situational antecedents and
outcomes of organizational politics
perceptions. Journal of managerial psychology,
18(2), 138-155.

Rahimnia F, Hassanzadeh J.  (2009).
nvestigating the role of  moderating
organizational justice on the relationship
between perception of the organization's
political atmosphere and the association of
individuals.  Research on  Management
Development, 1, 24-45. [In Persian]

Rahman seresht, J., & Fayyazi M. (1999). The
Relationship between Cognitive Power and
Organizational ~ Politics  with  Employee
Commitment and Performance. Humanities
and Social Sciences Research, 9, 73-96. [In
Persian]

Reichers, A. E., Wanous, J. P., & Austin, J. T.
(1997). Understanding and managing cynicism
about organizational change. The Academy of
Management Executive, 11(1), 48-59.

Robbins, R. (1999). Organizational Behavior:
Concepts, Theories and Applications, (A.
parsaiean A, E, Trans.). In (Second ed., pp.
434-463). Tehran: Office of Cultural Research.
Rouzbahani, M., Akbari Yazdi, H., & Elahei,
A. (2017).The Mediator Role Of Job
Conscience and Organizational Cynicism in
Relationship Between Psychological Capital
And performens Of Ministry of Sport and
Youths’  Staff. Organizational Behavior
Management in Sport Studies. 4(3), 51-60. [In
Persian]

Rubin, R. S., Dierdorff, E. C., Bommer, W. H.,
& Baldwin, T. T. (2009). Do leaders reap what
they sow? Leader and employee outcomes of
leader organizational cynicism about change.
The Leadership Quarterly, 20(5), 680-688.
Saatchi, M. (2015). Psychology of Work
(Application of Psychology in Work,
Organization and Management). Tehran:
Publishing Edition.

Salavati, A., Zandi, R, Amani S. (2014).
Investigating  the  relationship  between
organizational pessimism and knowledge
sharing (Case study: Islamic Azad University).
Journal of Industrial Management of the
Science of Humanities, 9, 108-117. [In Persian]
Seyed Nazari Z, Hassani M, Ghaleei AR,
Kazemzade Beytali M. (2017). Relatonship of
Percepton of Organizatonal Politcs With
Turnover Intentons, Job Performance, and
Organizaton Citzenship Behavior: Emphasis on
the Mediatng Role of Organizatonal Justce.
Journal of Rehabilitation, 17(4), 338-349. [In
Persian]

Treadway, D. C., Hochwarter, W. A., Ferris, G.
R., Kacmar, C. J., Douglas, C., Ammeter, A.
P., & Buckley, M. R. (2004). Leader political
skill and employee reactions. The Leadership
Quarterly, 15(4), 493-513.

Sanobar, N., Karami, A., &Farghani Bejestani,
M. (2015). The Moderating Effect of Cynicism
on Middle Managers' Strategic Commitmen.
Organizational Culture Management, 13(1), 1-
23.

Tsui, K. T., & Cheng, Y. C. (1999). School
organizational health and teacher commitment:
A contingency study with multi-level analysis.
Educational Research and Evaluation, 5(3),
249-268.

Weber, M. R., Finley, D. A., Crawford, A., &
Rivera Jr, D. (2009). An exploratory study
identifying soft skill competencies in entry-
level managers. Tourism and hospitality
Research, 9(4), 353-361.

Wilson, PA. (1999). A theory of power and
polities and their effects on organizational
commitment of senior execution service
members. J Administrat Soci, 31(1), 120-141.
Yaghoubi, N., & Rahimi, H. (2016).
Investigating relationship between
organizational spirituality and organizational
health. Journal of Industrial Strategic
Management, 1(1), 29-38. [In Persian]

Zarei Matin, H. (2002). Political Behavior and
its Role in Organization and Management.
High School of Higher Education, Qom, 27-58.
[In Persian]






	مقدمه
	روش‌شناسی پژوهش
	یافته‌های پژوهش
	بحث و نتیجه‌گیری
	REFRENCES

