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1. Robinson & Bennett
2. Counterproductive Work Behavior
3. Fox, Spector & Miles
4. Antisocial Behavior
5. Giacalone & Greenberg
6. Organizational Mishehavior
YVardi 8. Deviance behavior

9. Workplace bullying

10. Einarsen, Hoel, Zapf & Cooper
11. Johnson

12. Chirila

8. Deviance behavior
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. Lutgen-Sandvik & McDermott

. Fritz Ngale

. Agervold & Mikkelsen

. Hauge & Skogstad

Lovell & Lee

. Van den Brande, Baillien, DeWitte, VVander Elst & Godderis
. Djurkovic, McCormack & Casimir
. El¢i, Karabay, Alpkan & Sener

. Hurley et al

10. Nielsen

11. Loerbroks

12. Kivimaki

13. Lallukka

14. Devonish

15. Bowling & Beehr
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. Roscigno

. Jaco Kalamdien

. Role ambiguity

. conflict

. Work overload

. competition

Salin

. Stouten

. Leon-Perez, Medina, Arenas & Munduate
10. Tambur & Vadi

11. Pilch & Turska

12. An & Kang

13. Organizational climate

14. Samnani & Singh

15. Appelbaum, Semerjian & Mohan

16. Francioli

17. Batur & Wistrém

18. Tuckey, Dollard, Hosking & Winefield
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1. Paranoid

2. Matthiesem

3. Lind, Glasg, Pallesen

4. Ferris, Zinko, Brouer, Buckley & Harvey
5. D'cruz, Paull, Omari & Guneri-Cangarli
6. Lewis & Gunn
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. Leymann

. Stallworth

. Trait anger

. Glomb & Liao
Herschcovis

. narcissism

Duffy

Judge

. envy

10. Vartia

11. Cohen-charash & Mueller
12. Aggressiveness

13. Perceptions of Injustice
14. Inness

15. Machiavellism
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1. Besag

2. Branch & Murray
3. Power

4. Rai & Agarwal

5. Jennifer

6. Lian
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1. Maclntosh, O'Donnell, Wuest & Merritt-Gray
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1. Carretero & Luciano
2. Morrison & Macky
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1. Frequency

2. Persistency

3. Intensity

4. power imbalance

5. Rodriguez-Mun~oz &Van den Broeck
6. Matthiesen

7. Conflict bullying

8. Predatory bullying

9. Scapegoat bullying

10. Sexual harassment

11. Humor-oriented bullying

12. Work related stalking

13. Extreme media exposure bullying
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. Bullying of workplace newcomers
. Judicial derelicts

. Whistleblower retaliation bullying
Olweus

Andrea Adams

Wong

Chan

Lee

. Salmivalli

10. Tracy & Alberts

11. Silent epidemic

12. Lateral or horizontal violence
13. Psychological violence
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. Incivility

. Fisher-Blando

. Agquino and Lamertz
Mariano

. UK National Workplace Bullying Advice Line
. Corporate bullying

. Institutional bullying
. Client bullying

. Serial bullying

10. Gang bullying

11. Cyber bullying

12. Randall
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