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1. Metacognitive aspect
2. Cognitive aspect
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1. Motivated aspect
2. Behavioural aspect
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1. Googlescholar

2. Science direct

3. Emerald insight

4.JSTOR

5. Critical Appraisal Skills Programme (CASP)
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1. Inclusion
2. Exclusion
3. Critical Appraisal Skills Programme (CASP)
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