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1. Benevolence

2. Paternalistic leadership
3. Wang & Cheng

4. Common good
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. Brown and Trevino

. Kanungo and Mendonca
Carroll

. Garriga and Mele

. Matten and Crane
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. Spirituality paradigm

. Spirituality at work

. Spiritual leadership

10. Transcendence

11. Virtues

12. Wisdom

13. Positivity paradigm

14. Positive organizational behavior
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1. Morality paradigm

2. Business Ethics

3. Community paradigm

4. Corporate social responsibility
5. Corporate citizenship
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1. Ghosh
2. Spiritual depth
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1. Positive engagement
2. Strength-based approaches
3. Appreciative inquiry
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1. Ethical sensitivity

2. Community responsiveness
3. Thomas and Velthouse

4. Psychological empowerment
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Meaning

. Hackman & Oldham
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. Bandura
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1. Self determination

2. Deci, Connell, & Ryan,

3. Impact

4. Abramson, Seligman, & Teasdale
5. Confidence
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