Quarterly Journal of Career & Organizational
Counseling Vol, 11/ No, 38/ Spiring 2019, 25-48

‘5§|.A)'l_u 9 ;Lw_m & 0 yglio doldl—ad
YO-YA AYAA Ly FA 5)Leds V) 590

LS, 5o Jad ) SCalon Ga 9 )9 Lol 9 LadaLicy 51 (22981 a0l 9 (A 15b
=l ol ylojlu
Designing and Testing a Model of Outcomes and Implications of the
Harmonious Passion for Work among Employees of Social Security
Organization
WAY/Y Y callio by g )b AFAV/SANY 2ol and Cdly y3 oo, YAV Y)Y salio by yo o b

R. Abedinivalamdehi., (M.A) & A.Z. Naami., (Ph.D)
Abstract
The purpose of the present study was designing and testing a
model of outcomes and implications of the harmonious passion
forwork among employees of the Social Security Organization
in Ahvaz city. The sample consisted of 170 employees who
were selected by simple random sampling method.
Organizational Culture (Cameron & Quinn, 1998), Proactive
Personality (Seibert, Crant & Kraimer, 1999), Work Domain
Goal Orientation VandeWalle, 1997), Harmonious Passion for
Work Scale (Vallerand, 2003), Organizational Commitment
(Allen & Meyer, 1991), The Work-Related Flow Inventory
(Bakker, 2008), Family-Work Conflict (Netemeyer, Boles &
McMurrian, 1996) and Emotional Exhaustion Inventory
(Maslach, 1990, 1991) were used to collect the data. The
model was evaluated through Structural Equation
Modeling (SEM) through AMOS-23 and SPSS-23. Fit
indexes showed a relatively good fit with the data. The path
coefficients showed that proactive personality, cultural
cooperation, and work domain goal orientation has an positive
effect on the harmonious passion for work (p<0. 05) and
harmonious passion has a significant and positive relationship
on the emational commitment , flow, and has a significant and
negative relationship with emotional exhaustion and family-
work conflict (p L0. 001). the bootstrap procedure by Preacher
and Hayes (2008) was used for testing indirect in the indirect
relationship. The results indicated that the variable of cultural
cooperation, proactive personality, and work domain goal
orientation has the direct effect on emotional commitment,
work-related flow, emotional exhaustion, and family-work
conflict through the harmonious passion for work. Considering
the positive effects of this structure on organization, it is
suggested that managers must pay special attention to the
important role of this variable and its effective establishment to
increase the productivity of the organization and to maintain the
psychological well-being of the employees and by identifying
the influential variables of this research, they will prepare
programs, we will develop programs that can constructively
achieve a better individual and organizational performance.
Because passionate employees love their jobs and devote
considerable time and energy to doing it.
Keywords: Harmonious Passion, Organizational
Culture, Proactive Personality, Work Domain Goal
Orientation, Emotional Commitment, Work-Related
Flow, Family-Work Conflict, Emotional Exhaustion
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